SOUTHWEST

HEALTH & HUMAN
SERVICES

A

C.

Southwest Health and Human Services
Wednesday, March 20, 2019

Commissioners Room
Government Center, 2™ Floor

HUMAN SERVICES

Call to order
Pledge of Allegiance

Consent Agenda

Board Agenda

Marshall
9:00 a.m.

1. Amend/Approval of Agenda
2. Identification of Conflict of Interest
3. Approval of 2/28/19 board minutes

Introduce New Staff: Megan Vangsness- Public Health Nurse, Marshall;
Holli Hoffbeck- Eligibility Worker, Redwood Falls

Employee Recognition:

Christina Blomme, 30 years, Public Health Nurse, Marshall
Diane Boyenga, 30 years, Public Health Nurse, Luverne
Karyn Zins, 30 years, Eligibility Worker, Slayton

Financial
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HUMAN SERVICES (cont.)

Caseload

2/19 2/18 1/19
Social Service 3,755 3,730 3,755
Licensing 453 453 454
Out-of-Home Placements 163 188 165
Income Maintenance 11,868 11,999 11,793
Child Support Cases 3,251 3,257 3,251
Child Support Collections  $725,149 $728,961 $753,378
Non IV-D Collections $109,461 $98,479 $44,648

Discussion/Information
1. Circle- Megan Boerboom
2. Competency Restoration- Stacy Jorgensen

Decision ltems
1.

COMMUNITY HEALTH

Call to order

Consent Agenda

1. Amend/Approval of Agenda

2. Identification of Conflict of Interest
3. Approval of 2/28/19 board minutes

Financial
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12718
3,729
454

163
11,705
3,246
$790,827
$58,667



COMMUNITY HEALTH (cont.)

Caseload

2/19
WIC N/A
Family Home Visiting 33
PCA Assessments 11
Managed Care 216
Dental Varnishing 8
Refugee Health 0
Latent TB Medication Distribution 10
Water Tests 84
FPL Inspections 31
Immunizations 32
Car Seats 10
Discussion/Information
1. HEDA update — Ann Orren
Decision ltems
1.

GOVERNING BOARD

Call to order

Consent Agenda
1. Amend/Approval of Agenda

2. Identification of Conflict of Interest
3. Approval of 2/28/19 board minutes

Financial
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GOVERNING BOARD (cont.)

S. Human Resources Statistics

2/19 2/18 1/19 12/18
Number of Employees 237 245 233 234
Separations 3 1 1

T. Closed Session- 10:00am
Ann Goering & Bill Toulouse- Attorney / Client Privilege

U. Discussion/Information
1.

V.  Decision ltems

Adult Health Survey Invoice Approval

Request for Accounting Technician

Request for Eligibility Worker

Request for MNChoices Worker

Request for Office Support Specialist

Slayton copier replacement lease & state printer replacements

Donations: a crib and various children’s clothing from Travis and Julia Haack for
foster home or relative placement home that are in need

8. Contracts

NOO AN =

W.  Adjournment

Next Meeting Dates:

s Wednesday, April 17, 2019 — Marshall
o Wednesday, May 15, 2019 — Marshall
e Wednesday, June 19, 2019 — Marshall
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SOUTHWEST HEALTH & HUMAN SERVICES
Ivanhoe, Marshall, Slayton, Pipestone, Redwood and Luverne Offices
SUMMARY OF FINANCIAL ACCOUNTS REPORT For the Month Ending February 28, 2019
* Income Maintenance * Soclal Services * Information Technology * Health *
Description Month Running Balance
BEGINNING BALANCE $2,026,305
RECEIPTS
Monthly Receipts 2,249,269
County Contribution 164,365
interest on Savings 6,211
TOTAL MONTHLY RECEIPTS 2,419,845
DISBURSEMENTS
. Monthly Disbursements 2,501,490
TOTAL MONTHLY DISBURSEMENTS 2,501,490
ENDING BALANCE $1,944,660
REVENUE
Checking/Money Market $1,944,660
Benefits Checking 510,000
Bremer Savings 52,348,145
Great Western Bank Savings $76,056
¥y, Iy T : £ February 2018 Ending Balance
ENDING BALANCE $5,390,753 $4,333,939
DESIGNATED/RESTRICTED FUNDS February 2018 Ending Balance
Agency Health Insurance $898,633 $661,779
LCTS Lyon Murray Collaborative $122,456
LCTS Rock Pipestone Collaborative $53,788
LCTS Redwood Collaborative $76,798
Local Advisory Councll $1,155  February 2018 Ending Batance
AVAILABLECASHBALANCE $4237.923 $3,427,897
REVENUE DESIGNATION
A I I
€ j

1 :_; | | ' J__J

$0 $500,000 $1,000,000 $1,500,000 $2,000,000 $2,500,000
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SWHHS
Total Cash and Investment Balance by Month - All Funds

Jaruary Fobruary March _ Apr My Sme iy Augusl ___ Beplamber

Qctober Novamber

December |

$0,801,22527 $8,024,755.16 $5880424.32 $4,961,093.48 $4,599,515.25 $8.809,962.81 $7.769.972.24 $7,043,228.00 $O.020,320.25 $5,325,63865 $5,113,269.32 83,05,

$B677ATBA4 $628350488 S5177.000.80 $3,007,838.90 $4019,146.83 §$5,660,422.05 $8,002820.07 $6,614,41377 $5651,267.68 $3,80001252 $9,805.45522 $9,311,344.28
$5,132,002.00 $5204,055.20 $4,240,093.55 $2.626,629020 $3394917.21 §5085,757.08 $575096599 $8,275434.67 $4,200,910.10 $5,340,300.75 $3.580,41888 $5,538,701.83
$4.920,00238 34,524,00802 $2,727,751.26 $1.578,17397 $1,451585.681 $5337.553.79 $5,754,867.08 $0,366,564.57 $93u5,362.07 S2AI7.647.50 3290222215 56,694,748.69
$4.721,044.88 $4,333,835.53 S2,835,7M0.10 $1,965440.62 $2,570090.71 $5.977,40740 $6,033,326.24 $5,751,638.82 $4,301,517.44 $5.775.199.55 $5.252,358.28 38,085,906.40

$5,468,300.08 $8,300,753.05

$7,000,000.60

$6,000,000.00

$5,000,000,00

$4,000,000.00

$3,000,000.00

$2,000,000.00

$1,000,000.00

SWHHS Cash and Investment Balances

Januaty Fabruary Marnch Aprl May Juna July Auvgust
e 0AA 2015 o I35 2017 e Q0% e 119

Saptember

Dctobar

December




v SWHHS
Total Cash and Investment Balance by Month - Human Services

Average
sJanusry February Merch April May June Juy August Septermber October November _ Decernber Tor Year
2014 94,524,11248 $3,620,62580 $9,397,200.04 $2.516,145.02 $2,040,072.92 $4,483,844.00 $5,309.279.11 95,305,674.16 $4,026.227.41 $2,740,77583 $2,617,748.10 $6,760,212. $9,868,341. 78
s $4,405,244.58 $4,125,666.35 $3,114,065.60 $1,005,042.70 $1,045,748.17 $4,743.405.88 $5,052,702.70 $4,776,060.66 $3.885,010.53 §2,200,082.85 $2,102,119.16 $4,407.384.13 £2.569,843.81
208 $3,201,407.50 $9,262874.15 §2.255708.08 $544,625.71 $5,271,340.11 $2.801,321.20 $I4EAI5554 $3,04,440.80 §4BEBEVEOT  $954,485.94 6112558170 $3,301,841.02 $2,347,763.02
2017 §2,721,61412 $2.337.080.47 $710,988.71 -3678,5B4.48 -§245,148.15 $2072,035.68 $3,006,420.77 $3,503,641.90 $1,322585.77  $84,000.25 $A7V.SEIES $3,035,:269.85 §1,682382.72
2018 $2027.612.80 $1,484.250.59  $101.366.00 396573107 -$501,875.20 $2.400,788.49 $3,357,738.65 $3,005830.90 $4,833,13433 $040,48240 $2,542,047.76 $5.997,083.22 $1,689,402.17
2019 $2,581,003.08 62,265,166.81

SWHHS Cash Balances - Human Services
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$5,000,000.00
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$3,000,000.00
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SWHHS
Total Cash and Investment Balance by Month - Public Health Services

January Februsry March Apri May June July August September Ootober November _Decamber
2014 $1.862,348.48 $1,889,116.47 $1,672,820.08 $1.81,040.73 $1,936,610.76 $1,923,130.80 $1,822,680.93 $1,953,091.00 $1,934,960.16 $1,954,3096.64 $1,894,110.16 $1,942,821.40
x5 $2,005,574.71 $1,882601.80 $1.841,140.62 $1,906,754.05 $1,6876427.45 $1,832.800.45 $1,087,157.33 $1.87443047 $1,808,827.22 $1,714,863.10 $1,730,380.53 $1,755462.7
2016 $1,767,113.48 $1,786,906.60 $1,807,700.34 $1.854,920.76 $1,79,529.15 $1,719.936.04 $1,868,440,04 $1,680,565.32. $1,8¢4,932.32 $1,854.208.98 $1,772,886.81 $1,845.353.01
2017 $1,847,98047 $1,726463.73 $1,484,923.91 $1,667,703.90 $1,778,690.78 $1,720,044.88 $1,903,354.71 $1,930,710.27 $1,885,805.50 $1,663,861.45 $1,709,269.13 $1.709,425.1_
2018 $1.862,214.72 $1,643.637.75 $1,780,822.08 $2,023,315.68 $1,870,382.57 $1,633,344.08 $1,816,127.45 $1,843,850.72 $1,684,218.00 $1,914,700.23 $1,842,417.33 $1,743,838.
2019 $1,851,277.80 $1,972,764.31
SWHHS Cash Balances - Public Health
$2,500,000.00
52,000,000.00
$1,500,000.00
$1,000,000.00
$500,000.00
$0.00

lanuvary
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SWHHS

Total Cash Balance by Month - Health Insurance

2014
2015
2016
2017
2018
2019

January Fobruary

March Aptl

May

June July

$285368.82 $308,048.30
-§33.351.13  $43,702.08
$4,998.43 $75,842.80
$243,431.96 $360,000.41
$547.461.08 $661,779.26
§30,786.86  898,632.50

$387,980.08 $330,278.67
$630.08 -$19,688.02
$95,153.51 $130,472.05
$360,083.91 $436,160.38
$734,690.83 §705,226.64

ust Se ber October November  Dacember
$312,752.06 $203.536.780 $200,484.90 $330,401.57 $338,608.30 $307,534.98 $285,838.28 $52,721.54
$13,868.59 -$109,049.59 -$141,430.74 -$134,243.27 -$141.678.98 -$178.110.32 -$221,023.88
$210,786.36 $270,693.34 $325843.77 $350,734.02 $455,033.18 $538,192.07 $568,498.11 $269,062.26
$485,168.83 $514005.00 $B620,73543 $640,876.17 $673,434.33 $407,527.63 $665,075.30 $753,857.36
$908,994.04 $688,218.48 $6U3,431.76 $B20,833.21 $742,653.73 $6D0,065.54 5709,870.88 $736.904.37

Average
for Year

$293,636.53
-$76,748.52
§274,517.08
$520,702.81
$727,502.48
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SWHHS Cash and Investment Balances - Health Insurance
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SOUTHWEST HEALTH AND HUMAN SERVICES CHECK REGISTER

FEBRUARY 2019

DATE |RECEIPT or CHECK # DESCRIPTION| + DEPOSITS -DISBURSEMENTS BALANCE
_ = — 2,026,304.52]
02/01/19|8668-8688 Payroli 131,556.41 1,884,748.51
02/01/19|55381-55631 ACH Payroli 489,659.05 1,405,089.48
02/01/19]|95165-95200 Disb 4,760.683 1,400,328.83
02/01/19|5334 ACH Disb 92.84 1,400,235.99
02/01/19/95201-95265 Disb 258,834.64 1,141,301.35
02/01/19|5335-5362 ACH Disb 21,005.60 1,120,285.75
02/01/1933065-33138,33143-33145__ |Dep 263,754.41 1,384,050.16
02/04/19|9797 Disb 17,835.79 1,366,214.37
02/05/18|VOID 956042 Digb (66.00) 1,366,280.37
02/05/18|VOID 95084 Disb (536.36) 1,366,816.73
02/05/49|VOID 85138 Disb (45.00) 1,366,861.73
02/05/19(33134-33142,33146-33182  |Dep 187,4765.32 1,564,337.05
02/06/19|9798 Disb 1,933.74 1,552,403.31
02/06/19(9768 Disb 9,798.49 1,542,804.82)
| 02/08/19/95266-95303 Disb 4,340.23 1,5638,264.59
02/08/19/95304-85372 Dish 210,554.93 1,327,709.66
02/08/19/5363-5415 ACH Disb 63,854.62 1,263,855.04
02/08/18)33183-33231 Dep 137,320.81 1,401,175.85
02/11/18]vOID 85180 Dish (1,964.10) 1,403,139.95
02/11/19/9800 Disb 38,023.28 1,365,116.67
02/11/19|VOID 85367 Disb (700.00) 1,365,816.67
02/12/19]|33232-33256 Dep 787,862.75 2,153,679.42
02/14/19|9801 Disb 43,883.47 2,108,795.95
02/15/19|95373-95382 Disb _4,749.81 2,105,046.14
02/15/19/95393-95467 Disb 245,663.09 1,850,483.05
02/15/19|5416-5433 ACH Disb 16,872.37 1,842,610.68
02/15/19|8689-8707 Payroll 132,480.27 1,710,130.41
02/15/19|55632-55875 ACH Payroli 486,675.66 1,223,454.75
02/15/19|33257-33336 Dep 365,220.93 1,688,684.68
02/49/18|33337-33373 Dep 101,664.17 1,680,348.85
02/19/18/9802 Disb 11,526.20 1,678,822.65
02/20/18(/9803 _ Disb 9,424.86 1,669,397.79
02/22/19|95468-95472 Disb _363.32 1,669,044.47
02/22/19|95473-85520 Disb_- 147,248.00 1,521,796.47
02/22/19|5434-5454 ACH Disb 14,537.58| 1,607,258.89
02/22/19(95521-95618 Disb 14,174.40 1,493,084.48
02/22/19/5455 ACH Disb 135.50 1,492 948.99
02/22/19/95619-95791 Disb 84,388.70 1,408,560.29
02/22/18|5456-5459 ACH Disb 927.48 1,407,632.83
02/22/18|33374-33422 Dep 450,246.82 1,857,879.65
02/22/19|9804 Disb 11,654.70 1,846,324.05
02/22/18|VOID 85221 Disb (110.00) 1,846,434.95
02/25/19{9805 Disb 28,066.02 1,818,368.93
02/26/19[33423-33470 Dep 63,882.18 1,882,251.11
02/28/19]33471-33483 Dep 62,408.70 1,944 659.81
1,844 659.81

1,844.658.81

BALANCED 03/01/10 LMD| TOTALS| 2,419,845.08] 2,501,480.20

Checking - SS Beneficiarles 10,000.00

Savings - Bremer 2 348,145.49

Savings - Great Western 76,055.74
Investments - Magic Fund 1,011,892.01
TOTAL CASH BALANCE | 5.390,753.05[




SOUTHWEST HEALTH AND HUMAN SERVICES SAVINGS & INVESTMENTS REGISTERS

2019

BREMEIR BN

DATE

RECEIPT or CHECK #

04/01718

DESCRIFTION

DEPOSITS

DISBURSEMENTS

2,340,536.14

BALANCE

01/04/18

38101

nterest

3,074.95

2,343,611.09]

02/14/19

39664

nierest

4.534.40

2,348,145.48)

2,348 145.49|

2348, 145.49'
2,348,145.49

2,348,145.49|

2,348,145.49

2,348,14549

2,348,145.48

2 348,145.49

2,348,145.49|

—_2,348,145.45)

2,348,145.49|

2,348,145.49

'Y

2,348,145.49

2,348,145.49

2348 145.49

2,348,145.49

2,348 145.49

2.348,145.49

2,348 145.49)|

2,348, 145.49]

ENDING BALANCE

2.348.145 49|

GREBAT WESTERN BANE

DATE]

01/01119

RECEIPT or CHECK # DESCRIPTION
CE

DEPOSITS

DISBURSEMENTS

BALANCE

~75.942.16

01/04/119

39100

Interest

56.76

75,898.94

02/14/18

38865

_nterest

56.8C

76,056.74

76,055.74

76,055.74/

76,055.74

76,085.74

76,055.74

76,055.74

76,055.74

78,065.74

76,055.74

76,055.74

ENDING BALANCE

78,055.74

MAGIC FUND INVESTMENT

DATE
01/01/118

DESCRIPTION

DEPCSITS

BALANCE

RECEIPT or CHECK #
CE

EGINNING

1,008,765.43

01/04/18

38102

“Tnferest

1,508.52

1,010,271.95

02/14/18

39666

Interest

1.620.08

1,011,882.01

1,011,862.01

1,011,882.01

1,011,892.01

1,011,892.01

1.011,892.01

1,011,882.01

1,011,892.01

1,011,882.01

1,011,892.01

1,011,882.01

1,011,892.01

ENDING BALANCE

1,011,882.01




SRK

3/11/19

It

11:58AM

Health Services Fund

Human Services Fund

Recelpts
Disbursements
Payroll

Payroll
Dept Total......

Human Services Fund

Receipts
Disbursements
Payroll

Dept Total......

Southwest Health and Human Services

Beginning
Balance

1,581,705.40

410
897.64

420
2,114,182.45-

431
7,696,573.56

461
3,026,319.53-

Copyright 2010- 2018 Integrated Financial Systems

Treasurer's Cash Trial Balance
This
Month YD
404,592.16 803,272.71
66,768.51- 142,702.04~
214,223.96- 429,511.76-
123,599.69 231,058.91
General Administration
50,255.89 99,615.42
55,681.58- 90,055.95-
13,733.61- 27,775.08-
19,159.30- 18,215.61-
Income Maintenance
576,196.15 972,351.00
213,363.32- 457,684.56-
336,591.29- 675,457.51-
26,251.54 160,791.07-
Social Services
1,067,056.00 1,771,135.77
128,541.53- 347,012.79-
578,341.66- 1,047,942.84~
669,227.23- 1,307,298.39-
309,054.42- 925,118.25-
Information Systems
2,697.00 6,669.00
43.70- 43.7C-
16,595.30- 34,310.68-
13,942.00- 27,685.38-

Ta INTISIRATL
Sedh DINASCIAL M3 iMe

As of 02/2019 Page 2

Current
Balance

1.812,764.31

17,317.97-

2,274,973.52-

6,771,455.31

3.064,004.91-



SRK

3/11/19

61

71

75

Southwest Health and Human Services

11:59AM

Beginni
Balance

0.00

2,556,969.22

Agency Health Insurance

736,904.37
Receipts
Disbursements

LCTS Lyon Murray Collaboratve Fund
110.,828.23

110,828.23

LCTS Rock Pipestone Collaborative Fund

44,776.45
Receipts

Disbursements

44,776.45

Redwood LCTS Collaborative

51,342.63
Recelpts

Copyright 2010- 2018 Integrated Financial Systems

471

471

471

471

Treasurer's Cash Trial Balance
This
Month YID
LCTS Collaborative Agency
63,674.00 63,674.00
63,674.00- 63,674.00-
0.00 0.00
315,904.18- 1.131,810.31-
207,561.15 722,243.45
139,7156.51- 560,515.32-
67,845.64 161,728.13
LCTS Collaborative Agency
26,627.00 26,627.00
14,899.00- 14,999.00-
11,628.00 11.628.00
11.628.00 11,628.00
LCTS Collaborative Agency
11.942.00 11,942.00
0.00 2,930.00-
11,.842.00 9,012.00
11.,942.00 9,012.00
LCTS Collaborative Agency
25,455.00 25,455.00
25.455.00 25,455.00

As of 02/2019

Current
Balance

0.00

1,425,158.91

£98,632.50

122,456.23

122,456.23

§3,788.45

53,788.45

76.797.63

&

—

INTIGRAITY
FUNANT TAL AYS sty

Page 3



e —————

K Southwest Health and Human Services I Py

FUNAST M SENTT MY

3/11/19  11:59AM Treasurer's Cash Trial Balance As of 02/2019 Page 4
Beginning This Current
Fund Balance Month YID Balance
Fund Total ..... 51,342.63 25,455.00 25,455.00 76,797.63
77 Local Advisory Council 477 Local Advisery Council
1,155.02
Dept Total...... 0.00 0.00 1,155.02
Fund Total..... 1,155.02 0.00 0.00 1,155,02
All Funds ......... 5,083,681.32
Receipts 2,426,056.35 4,508,985.35
Disbursements 682,777.15~ 1,679,617.36-
5S1S 578,341.66- 1.047,942.84-
Payroll 1,240,371.39- 2,474,353.42-
Total wune 75,433.85- 692,92B.27- 4,390,753.05

Copyright 2010- 2018 Integrated Financial Systems



Southwest Health and Human Services T

Copyright 2010- 2018 Integrated Financial Systems

3/11/19 12:00PM Tri?l Ba/tlzance " Basis: Caslh Page 2
, As of 02/2019 - eport Basis: Cas!
1  Health Services Fund
Actual Current
Account Balance  This- Month Year- To- Date Balance
-------------- Assetg---------uon--
1001 Cash in Bank - Checking 1,581,705.40 123,599.69 231,058.91 1,812,764.31
1090 Investments 160,000.00 0.00 0.00 160,000.00
Total Assets 1,741,705.40 123,599.69 231,058.91 1,972,764.31
- -~ Liabilities and Balance- -- -~
Liabilities
Total Liabilities 0.00 0.00 0.00 0.00
Fund Balance
2881 Unassigned Fund Balance 1,741,705.40- 0.00 0.00 1,741,705.40-
2885 Revenue Control 0.00 404,543.32- 803,223.87- 803,223.87-
2887 Expenditure Control 0.00 280,943.63 §72,164.96 572,164.96
Total Fund Balance 1,741,705.40- 123,599.69- 231,058.91- 1,972,764.31-
Total Liabflitles and Balance 1,741,705.40- 123,599.69- 231,058.91- 1,972,764.31-
410 General Administration
------------- ASsets---------ann-
Tatal Assets Q.00 0.00 0.00 0.00
- --Liabilities and Balance--- - -
Liabilities
Total Liabilities 0.00 0.00 0.00 0.00
Totzl Linbilities and Balance 0.00 0.00 0.00 0.00
Health Services Fund 0.00 0.00 0.00 0.00



SRK

Southwest Health and Human Services

3/11/19 12:00PM
5 Human Services Fund

Account

410

1001

2090

2850
2881
2887

420

1001
1090

2881
2885
2887

431

General Administration

Cash In Bank - Checking
Total Assets

- - -Liabilitles and Balance- - -- -
Liabilities
Due To Flexible Flan Employees
Total Liabilitles

Fund Balance
Assigned for Software Purchases
Unassigned Fund Balance
Expenditure Control
Tota] Fund Balance

Total Liabilitles and Balance

Income Maintenance

Total Assets

-« Liabilities and Balance-----
Liabilitles
Total Liab{lities

Fund Balance
Unassigned Fund Balance
Revenue Control
Expenditure Control

Social Services

Trlal Balance
As.of 02/2019

Beginning
Balance

897.64
897.64

427.90-
4217.90-

64,377.00
64,846.74-

0.00
469.74-

897.64-

2,114,182.45-
290,000.00
1,824,182.45-

0.00

1,824,182.45
0.00
0.00
1.824,182.45

1,824,182.45

Report Basis: Cash

Actual
This- Month

19.159.30-
18,159.30-

196.67-
196.67-

0.00
0.00
19,365.97
18,355.97

19,159.30

26,251.54
0.00
26,251.54

0.00

0.00
576,196.15-
549,944.61

26,251.54-

26,251.84-

Copyright 2010- 2018 Integrated Financial Systems

Actual

Year- To- Date

18,215.61-
18,215.61-

166.66-
166.66-

0.00
0.00
18,382.27
18.,382.27

18,215.61

160,791.07-
0.0C
160,791.07-

0.0C

0.00
972,304.00-

1.133.095.07

160,791.07

160,791.07

e

§ AN TERATHTY

Current
Balance

17,317.97-
17,317.97-

584,56~
594.56-

64,377.00
64,846.74-
18,382.27
17.912.53

17.317.97

2,274,973.52-
290,000.00
1,.984,973.52-

0.00

1,824,182.45
972,304.00-

1.133,095.07

1.984,973.52

1,984,973.52

3 INAPCIAE ViR 1M

Page 3



SRK

Southwest Health and Human Services

3/11/19 12:00PM
5 Human Services Fund

Account
1001
1090
1205

2881
2885
2887

461

1001

2881
2885
2887

471

Cash In Bank - Checking

Investments
County Advances - MFIP (Chippewa Cty)
Total Assets
- -~Liabilities and Balance- - - - -
Liabilities
Total Liabilitles
Fund Balance
Unassigned Fund Balance
Revenne Control
Expenditure Control
Total Fund Balance
‘Yotal Liabilities and Balance
Information Systems
............. Assets--------------
Cash. In Bank - Checking
Total Assets
- - - Liabilities and Balance- - - -~
Liabilides
Total Liabilitles
Fund Balance
Unassigned Fund Balance
Revenue Control
Expenditure Control
Total Fund Balance
Total Liabilities and Balance
LCTS Collaborative Agency
------------- ASSetS. v --~cocauunan
Total Assets
- -- Liabilitles and Balance-----
Liabilities

Trial Balance
As of 02/2019

Beginning
Balance
7.696,573.56
550,000.00
80,749.47
8,327,323.03

0.00

8,327,323.03-
0.00
0.00

8,327,323.03-

8,327,323.03-

3,026,319.53-
3,026,319.53-

0.00

3.026,319.53
C.00
0.00
3,026,319.53

3,026,319.53

0.00

Report Basis: Cash
Actual Actual
This- Month Year- To- Date
309,054.42- 925,118.25-
0.00 0.00
0.00 30,390.00
309,054.42- 894,728.25-
0.00 0.00
0.00 0.00
1,052,496.15- 1,772,405.1B-
1,361,550.57 2,687,133.43
309,054.42 894,728.25
309,054.42 894,728.25
13,942.00- 27,685.38-
13,942.00- 27,685.38-
0.00 0.00
0.00 0.00
2,697.00- 6,669.00-
16,639.00 34,354.38
13,942.00 27,685.38
13.942,00 27,685.38
0.00 0.0C

Copyright 2010- 2018 Integrated Financial Systems

T N GRATEY

ae FLAATTAL SYATEMS

Current
Balance
6,771,455.31
550,000.00
111,139.47
7.432,594.78

0.00

8,327,323.03-
1,772,405,18-
2,667,133.43

7,432,594.78-

7.432,594.78-

3,054,004.91-
3,054,004.91-

0.00

3,026,319.53
6,669.00-

34,354.38

3,054,004.91

3,054,004.91

0.00

Page 4
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- Southwest Health and Human Services [ s

o TIAFCTAL ¥ 5 TEMS

3/11/19 12:00PM ATﬂ:lol;alza(J)lce Reoort Basis: Cash Page 5
SO 19 eport Basis: Cas|
5 Human Services Fund / P
Beginning Actual Actual Current
Account Balance  This- Month Year- To- Date Balance
Total Liabilities 0.00 0.00 0.00 0.00
Fund Balance
2885 Revenue Control 0.00 63,674.00- 63,674.00- 63,674.00-
2887 Expenditure Control 0.00 63,674.00 63,674.00 63,674.00
Total Fund Balance 0.00 0.00 0.00 0.00
Total Liabflities and Balance 0.00 0.00 0.00 0.00
5 Human Services Fund 0.00 0.00 0.00 Q.00

Copyright 2010- 2018 Integrated Financial Systems
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SRK Southwest Health and Human Services 2 N S
3/11/19 12:00PM RM-Stmt of Revenues & Expenditures Page 2
As Of 0272019 Report Basis: Cash
CURRENT YEAR 2019 ¥ OF %OF
DESCRIPTION MONTH TO-DATE BUDGET BUDG YEAR
FUND 1 HEALTH SERVICES FUND
REVENUES
CONTRIBUTIONS FROM COUNTIES 164,194.50- 241,676.25~ 966,705.00- 25 17
INTERGOVERNMENTAL REVENUES 21,028.72~ 159,696.63~ 1€9,800.00- 94 17
STATE REVENUES 25,860.45~ 50,518.63- 820,717.00- 6 17
FEDERAI. REVENUES 170,243.55- 280,719.18- 1,265,748.00~ 22 17
FEES 21,299 .54 - 66,574.51~ 418,796.00- 16 17
EARNINGS ON INVESTMENTS 993.81- 2,035.92- 4,800.00- 42 17
MISCELLANEOUS REVENUES 22.75- 2,002.75~ 9,219.00~ 22 17
TOTAL REVENUES 404,543.32- 803,223.87- 3,655,784.00- 22 17
EXPENDITURES
PROGRAM EXPENDITURES 0.00 0.00 0.00 o 17
PAYROLL AND BENEFITS 214,223.96 429,511.76 2,840,986.00 15 17
OTHER EXPENDITURES 56,719.67 142,653.20 804,798.00 18 17
TOTAL EXPENDITURES 280,943.63 572.164.96 3,645,784.00 16 17

Copyright 2010-2018 Integrated Financial Systems



SRK Southwest Health and Human Services

3/11/18 12:00PM
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RM-Stmt of Revenues & Expenditures Page 3
As Of 0272019 Report Basis: Cash
CURRENT YEAR 2019 % OF %OF
DESCRIPTION MONTH TO-DATE BUDGET BUDG YEAR
FUND 5 HUMAN SERVICES FUND
REVENUES

CONTRIBUTIONS FROM COUNTIES 170,77- 360,274.80- 10,836,767.00- 3 17
INTERGOVERNMENTAL REVENUES 0.00 56,074.00- 132,267.00~ 42 17
STATE REVENUES 163,661.50- 532,327.29- 5,224,156.00- 10 17
FEDERAL REVENUES 1.068,524.82- 1,390,026.79- 8,047,638.00- 17 17
FEES 159,050.31~ 302,643.07- 2,415,391.00- 13 17
EARNINGS ON INVESTMENTS 5,217.45- 9,113.57- 25,200.00- 36 17
MISCELLANEOUS REVENUES 98,438.36- 164,592.66- 1,000,344.00- 16 17
TOTAL REVENUES 1,695,083.30- 2,815,052.18- 27,681,763.00- 10 17

EXPENDITURES
PROGRAM EXPENDITURES 758,595.22 1,367,577.02 11,516,187.00 12 17
PAYROLL AND BENEFITS 1,031,698.40 2,035,364.96 13,537,287.00 15 17
OTHER EXPENDITURES 220,870.53 513,697.17 2,528,289.00 20 17
TOTAL EXPENDITURES 2,011,164.15 3,916,639.16 27,581,763.00 14 17

Copyright 2010-2018 Integrated Financial Systems
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SRK Southwest Health and Human Services & PR

el STAANMT (A V)N
3/11/19 12:00PM

Revenues & Expend by Prog,Dept,Fund Page 2
Report Basis: Cash

%of %of
Element Description Account Number Current Month  Year-To-Date Budget 8dgt Year
1 FUND Health Services Fund —

410 DEPT General Administration
0 PROGRAM Revenue 17
Expend. 2413.72 4,823.04 160.00 3014 17
Net 2,413.72 4,823.04 160.00 3,014 17
930 PROGRAM Administration Revenue 165,415.77- 245,73343- 981,744.00 - 25 17
Expend. 47.546.53 102.561.36 $66,663.00 15 17
Net 117,869.24- 143,172.07- 315,081.00 - 45 17
410 DEPT General Administration Totals: Revenue 165,415.77- 245,733.43- ©981,744.00 - 25 17
Expend. 49,960.25 107.384.40 666,823.00 16 17
Net 115,455.52- 138,348.03- 314,921.00- 44 17

481 DEPT Nursing

100 PROGRAM Family Health Revenue 3,599.35- 3,853.05- 16,680.00 - 23 17
Expend. 1,528.17 4,033.10 15,351.00 26 17
Net 2,071.18- 180.05 1,329.00 - 14~ 17
103 PROGRAM Follow Along Program Revenue 3,888.00~ 3,888.00- 26,966.00 - 14 17
Expend. 1,485.97 3,007.06 29,921.00 10 17
Net 240203~ 880.94 - 2,955.00 30- 17
110 PROGRAM TANF Revenue 29,745,109~ 29,745.19- 127.876.00 - 23 17
Expend. 30,727.69 30,727.69 122,911.00 25 17
Net 982 .50 982.50 4,965.00 - 20- 17
130 PROGRAM wIC Revenue 88,530.00- 158,006.00~ 450,000.00- 35 17
Expend. 35,364.36 71.818.96 524,339.00 14 17
Net 53,165.64~ 86,187.04- 74,339.00 116~ 17
140 PROGRAM Peer Breastfeeding Support Program Revenue 11,030.00- 11,030.00- 55,438.00- 20 17
Expend. 343364 5,690.35 55,438.00 10 17
Net 7,596.36- 5,339.65- Q.00 0 17
210 PROGRAM CTC Qutreach Revenue 0.00 0.00 270,034.00- ] 17
Expend. 16,741.51 31,437.26 270,034.00 12 17
Net 16,741.51 31,437.26 0.00 [+ 17
270 PROGRAM Maternal Child Health Revenue 5,689.64- 10,812.52- 238,279.00 - 5 17
Expend. 13.962.19 38,678.29 248,588.00 16 17
Net 8,372.55 27865.77 10,309.00 270 17

Copyright 2010-2018 Integrated Financial Systems



SRK

3/11/19 12:00PM

Element
280 PROGRAM

285 PROGRAM

295 PROGRAM

300 PROGRAM

330 PROGRAM

603 PROGRAM

660 PROGRAM

481 DEPT

483 DEPT
500 PROGRAM

510 PROGRAM

540 PROGRAM

Description

MCH Dental Health

MCH Blood Lead

MCH Car Seat Program

Case Management

MNChoices

Disease Prevention And Control

MiIC

Nursing

Health Education

Direct Client Services

SHIP

Revenues & Expend by Prog,Dept,Fund

Account Number

Totals:

Toward Zero Deaths (TZD) Safe Roads

Revenue
Expend.
Net

Revenue

Expend.
Net

Revenue

Expend.
Net

Revenue

Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue

Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Current Month

Socuthwest Health and Human Services

147.13-
1,717.69
1,570.56

§2.39
52.39

1,363.20-
237442
1.011.22

12,205.83-
29,519.77
17.313.04

24,529.00-
22,048.83
2,480.17-

2,400.98~
12,800.65
10,399.67

0.00
344.61
344.61

183,028.32-
172,101.89
10.926.43-

0.00
1,489.14
1.489.14

14,565.61~
18,241.38
3,675.77

1.709.44-
399.31
1.310.13-

Year-To-Date
357.71-

8,344.80

7,987.09

52.39
52.39

2,646.40-
4.516.89
1.870.49

45,825.55 -
71,780.43
25954.88

24,529.00-
47,587.88
23058.88

5.540.66-
25,335.55
19,794.89

0.00
395.77
395.77

296,234.08 -
343,406.42
47,172.34

4566~
3,620.71
3,5875.05

39,45417-
33,489.00
5965.17~

1,709.44-
789.44
920.00-

Copyright 2010-2018 Integrated Financial Systems

Report Basis:

Budget
43,200.00 -

18,059.00
24,141.00-

0.00
0.00

31,000.00 -
38.792.00
7,792.00

347,800.00~
389,147.00
41,347.00

'157,000.00 -
181,108.00
24,108.00

145,862.00 -
227,721.00
81,8598.00

1,000.00 -
109.00
891.00~

1,911,135.00-
2,122,518.00
211,383.00

2,270.00-
30,942.00
28,672.00

226,690.00 -
226,690.00
0.00

17,009.00 ~
23,440.00
6,431.00

E VG EYEE P

vtk SMARE AR R 11

Cash

383
44-
16

16
22

12
12

17
15

10

14-

Page 3

% of
Year
17
17
7

17
17
17

17
17
17

17
17
17

17
17
17

17
17
17

17
17
17

17
17
17

17
17
17

17
17
17

17

17
17



SR Southwest Health and Human Services B D
3/11/1912:00PM Revenues & Expend by Prog,Dept,Fund Page 4
Report Basis: Cash

%of %of
Description Account Number Current Month  Year-To-Date Budget Bdgt Year
550 PROGRAM P&1 Grant Revenue 0.00 40,705.00~ 189,326.00 ~ 21 17
Expend. 10,590.39 17,761.13 189,226.00 9 17
Neat 10,590.39 2294387~ 0.00 0 17
900 PROGRAM Emergency Preparedness Revenue 21.457.08- 21,457.08~- 97,210.00 - 22 17
Expend. 6,230.28 16,037.76 97,210.00 16 17
Net 15,226.80~ 5419.32- 0.00 0 17
483 DEPT Health Education Totals: Revenue 37,732.13- 103,371.35~ 532,505.00~ 19 17
Expend. 36,950.50 71,698.04 567,608.00 13 17
Net 781.63~ 31,673.31- 35,103.00 ag- 17

485 DEPT Environmental Health
800 PROGRAM Environmental Revenue 18,367.10- 157,885.01~ 230,400.00 - 69 17
Expend. 21,930.99 49,676.10 288,835.00 17 17
Net 3,563.89 108,208.91~ 58,435.00 185~ 17
485 DEPT Environmental Health Totals: Revenue 18,367.10- 157,885.01 - 230,400.00- 69 17
Expend. 21,930.99 49,676.10 288.835.00 17 17
Net 3,563.89 108,208.91- 68,435.00 185- 17
1 FUND Health Services Fund Totals: Revenue 404,543.32~ 803,223.87~ 3,655,784.00 - 22 17
Expend. 280,943.63 572,164.96 3,645,784.00 16 17
Net 123,599.69~ 231,058.91 10,000.00 ~ 2,311 17

Copyright 2010-2018 integrated Financial Systems



SRK Southwest Health and Human Services G S
3/11/19 12:00PM Revenues & Expend by Prog,DeptFund Page 5

Report Basis: Cash

%of %of
Element Description Account Number Current Month  Year-To-Date Budget Bdgt Year
5 FUND Human Services Fund

410 DEPT General Administration
0 PROGRAM Revenue 17
Expend. 15,355.97 18,382.27 82,029.00 22 17
Nat 19,355.97 18,382.27 82,029.00 22 17
410 DEPT General Administration Totals: Revenue 17
Expend. 19,355.97 18,382.27 82,029.00 22 i7
Nat 19,355.97 18,382.27 82,029.00 22 17

420 DEPT Income Maintenance

0 PROGRAM = Revenue 17
Expend. 209.46 32572 0.00 [¢) 17
Net 209.46 3258.72 0.00 0 17
600 PROGRAM Income Malnt Administrative/Overhez Revenue 31,354.67- 142,563.22- 3,458,246.00 ~ 4 17
Expend. 125,012.46 271,195.50 1,507,646.00 18 17
Net 93,657.85 128,632.28 1,850,600.00 - 7= 17
601 PROGRAM Income Maint/Random Moment Payra Revenue 17
Expend. 191,831.90 379,333.93 2,522,830.00 15 17
Neat 191,831.90 379,333.93 2,522,830.00 15 17
602 PROGRAM Income Maint FPI Investigator Revenue 13,797.00- 13,797.00~ 62,418.00 - 22 17
Expend. 4,838.81 9,447.14 52,418.00 15 17
Net 8,958.19—~ 4,349.86~ .00 o 17
6§05 PROGRAM MN Supplemental Aid (MSA)/GRH Revenue 6,944.64- 8,972.82- 50,000.00 - 18 17
Expend. 0.00 41.56 50,000.00 0 17
Net 6,944.64- 8,931.26~ 0.00 0 17
610 PROGRAM TANF(AFDC/MFIP/DWP) Revenue 1,522,112~ 1,954.12- 20,000.00 - 10 17
Expend. 0.00 0.00 20,800.00 0 17
Net 1,522.12- 1,954.12~ 800.00 244 - 17
620 PROGRAM General Asst (GA)/General Relief/Buri. Revenue 2,306.22- 2,2569.22- 27,500.00- ;] 17
Expend. 4,550.00 10,710.00 251,000.00 4 17
Net 2,243.78 8,450,78 223,500.00 4 17
630 PROGRAM Food Support (FS) Revenue 101,292.50- 111,908.50- 517,000.00 ~ 22 17
Expend. 2,535.77 3,516.77 6,600.00 53 17
Net 98 756.73- 108,391.73- 510.400.00- 21 17

Copyright 2010-2018 Integrated Financial Systems
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Southwest Health and Human Services

SRK
3/11/19 12:00PM

Revenues & Expend by Prog,Dept,Fund Page 6
Report Basis: Cash
%of %of
Element Description Account Number Current Month  Year-To-Date Budget Bdgt Year
640 PROGRAM Child Support (IVD} Revenue - 200,594.55- 258,780.58- 1,686,850.00 - 15 17
Expend. 85,038.11 185,192.42 1,089,896.00 17 17
Net 115,556.44- 73,588.16- 596,954.00 ~ 12 17
650 PROGRAM Medical Assistance (MA) Revenue 218,384.51- 432,068.54- 3,325,000.00 - 13 17
Expend. 135,928.10 273,332.03 2,517,000.00 11 17
Net 82,456.41- 158,736.51- £808,000.00 - 20 17
420 DEPT Income Maintenance Totals: Revenue 576,196.15~ 972,304.00- 9,147,014.00- 11 17
Expend. 549,944.81 1,133,095.07 8.028,190.00 14 17
Net 26,251.54- 160,791.07 1,7118,824.00 - 14- 17
431 DEPT Soclal Services
700 PROGRAM Social Service Administrative/Overhea Revenue 441,776.18- 728,039.30- 10.543,762.00 - 7 17
Expend. 222,211.22 500,307.98 2,734,848.00 18 17
Net 219,564.96~- 227,731.32~ 7.808,914.00- 3 17
701 PROGRAM Social Services/SSTS Revenue 17
Expend. 549,708.94 1.093,896.96 7,186,678.00 15 17
Net 549,708.94 1,093,896.96 7,186,678.00 15 17
710 PROGRAM Children's Social Services Programs Revenue 209,225.44~ 343,872.94- 1,877,040.00 - 18 17
Expend. 213,228.07 455,132.36 4,077,941.00 11 17
Net 4,002.63 111,259.42 2,200,901.00 5 17
712 PROGRAM CIRCLE Program Revenue 0.00 5,000.00~ 5,000.00 - 100 17
Expend. 371.12 44588 8,000.00 6 17
Net 37112 4,554.12- 3,000.00 152~ 17
713 PROGRAM "SELF Program™ Grant Revenue 0.00 0.00 54,100.00- 0 17
Expend. 2,758.09 3,965.88 54,100.00 7 17
Net 2,758.09 3,965.88 0.00 0 17
715 PROGRAM Childrens Waivers Revenue 7,389.55~ 13,256.66~ 90,000.00- 15 17
Expend. 0.00 0.00 2,000.00 0 17
Net 7,3B9.55- 13,256.66- 88,000.00 - 15 17
716 PROGRAM FGDM/Family Group Decision Making Revenue 0.00 0.00 56,914,000 - 0 17
Expend. 0.00 1,254.16 56,914.00 2 17
Net 0.00 1,254.15 0.00 0 17
717 PROGRAM AR/Alternatlve Response Discretion F Revenue 0.00 0.00 58,380.00~- 0 17
Expend. 1,239.70 1,883.68 58,336.00 3 17
Net 1,239.70 1,883.88 5400~ 3,488 17
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SRK Southwest Health and Human Services g i

3/11/19 12:00PM Revenues & Expend by Prog,Dept,Fund Page 7
Report Basis: Cash

%of %of
Element Description Account Number Current Month  Year-To-Date Budget Bdgt Year
71R PROGRAM PSOP/Parent Support Outreach Progra Revenue 0.00 0.00 40,539.00 - 0 17
Expend. 399.10 529.76 40.,539.00 1 17
Net 399.10 529.76 0.00 0 17
720 PROGRAM Ch Care/Ch Prot Revenue 1.400.00~ 2,750.00- 21,000.00- 13 17
Expend. 8.00 11375 3,000.00 4 17
Net 1,392.00- 2,636.25- 18,000.00 - 15 17
721 PROGRAM CC-Baslc Slide Fee/Cty Match to DHS Revenue 5,573.00- 5,6732.00- 38,238.00-~ 15 17
Expend. 3,613.75 7,302.50 43,865.00 17 17
Net 1,959.25- 1,629.50 5,627.00 29 17
726 PROGRAM MFIP/SW MN PIC Revenue 2,65B.00- 2.658.00- 372,000.00- 1 17
Expend. 0.00 0.00 285,320.00 Q 17
Net 2,658.00- 2,658.00~- 86.610.00 - 3 17
730 PROGRAM Chemical Dependency Revenue 46,165.26- 58,478.97~ 273,000.00- 21 17
Expend. 40,767.65 116,513.07 $19,000.00 22 17
Net 5,397.61- 58,034.10 246,000.00 24 17
741 PROGRAM Mental Health/Adults Cnly Revenue 32,253.38~ 98,121.97~ 1,348,451.00~ 7 17
Expend. 131,471.256 135,177.98 1,737,482.00 8 17
Net 99,217.87 37,056.01 389,031.00 10 17
742 PROGRAM Mental Health/Children Only Revenue 63,527.29- 105,419.40~ 784,100.00 - 13 17
Expend. 161,5648.22 276,378.02 1,852,300.00 15 17
Net 98,020.93 170,958.62 1,068,200.00 16 17
750 PROGRAM Developmental Disabilities Revenue 77,280.57- 131,465.76- 815,161.00~ 16 17
Expend. 24.352.04 47,973.89 389,361.00 12 17
Net 52,928.53~ 83,491.B7- 425,800.00~ 20 17
760 PROGRAM Adult Services Revenue 90,034,.94- 159,059.50~ 1,419,500.00~ 11 17
Expend. 5,507.95 8,924.70 35,400.00 25 17
Net 84,526.99~ 150,134.80- 1,384,100.00- T 17
765 PROGRAM Adults Walvers Revenue 75,212.54- 118,6098.68~ 702,000.00 - 17 17
Expend. 4.365.47 17.332.87 102,000,000 17 17
Net 7084707~ 101.276.81 - 500,000,00 - 17 17
431 DEPT Saclal Services Totals: Revenue 1.052,496,15~ 1,772,405.18- 18,499,195.00 - 10 17
Expend. 1,361,550.57 2,667,13343 19,187,154.00 14 17
Net 309,054.42 894,728.25 $87,959.00 130 17

461 DEPT Information Systems
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SRK

3/11/19 12:00PM

Element
0 PROGRAM

461 DEPT

471 DEPT
702 PROGRAM

471 DEPT

5 FUND

FINAL TOTALS

Southwest Health and Human Services

Revenues & Expend by Prog,DeptFund

Description

Information Systems

LCTS Collaborative Agency
LCTS

LCTS Collaborative Agency

Human Services Fund

918 Accounts

Account Number
Revenue

Expend.
Net

Revenue

Expend.
Net

Totals:

Revenue
Expend.
Net

Revenue

Expend.
Net

Totals:

Totals: Revenue

Expend.
Net

Revenue

Expend.
Net

Copyright 2010-2018 Integrated Financial Systems

Current Month  Year-To-Date
2,697.00- 6,669.00~-
16,639.00 34,354.38
13,942.00 27.685.38
2,697.00- 6.669.00—
16,639.00 34,354.38
13,942.00 27,685.38
63,674.00- 63,674.00-
63,674.00 63.674.00
0.00 0.00
63,674.00- 63,674.00~-
63,674.00 63,674.00
0.00 0.00
1,695,063.30- 2,815,052.18-
2,011,164.15 3,916,639.15
316,100.85 1,101,586.97
2,099,606.62- 3,618,276.05-
2,292,107.78 4,488,804.11
192,501.16 870.528.06

»$ ANIIGPATE Y
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Report Basis: Cash

Budget
35,554.00 ~

264,390.00
248,836.00

35,554.00~
284,390.00
248,836.00

0.00
0.00
0.00

0.00
0.00
0.00

27,681,763.00 -
27,581,763.00
100,000.00 -

31,337,547.00-
31,227,647.00
110,000.00 -

Page 8
%of %of
Bdgt Year
1 - 17
12 17
1 17
19 17
12 17
1" 17
4] 17
o 17
0 17
0 17
c 17
o 17
10 17
14 17
1,102- 17
12 17
14 17
791 - 17



Social Services Caseload:

Yearly Adult Children’s Total
Averages Services Services | Programs
2016 2669 518 3187
2017 2705 604 3308
2018 2683 617 3299

2019
2 0 1 9 Adult Children’s Total
Services Services | Programs
January 2687 614 3301
February 2709 593 3302
March 0
April 0
May 0
June 0
July 0
August 0
September 0
October 0
November 0
December 0
Average 2698 604 550




Adult - Social Services Caseload

Average Adult Brain Adult Adult Adult Essential] Adult Mental Adult Adult Alternative] Chemical || Developmental | Elderly Total
Injury (BI) Community Community | Community §Health (AMH)f| Protective Services || Care (AC) | Dependency |Disabilities (DD)] Waiver Programs
Alternative Access for Supports Services (APS) (AS) (CD) (EW)
Care (CAQ) Disability
Inclusion
(CADI)
2016 13 240 12 0 298 50 829 18 396 452 362 2669
2017 12 266 12 0 315 45 828 16 422 444 343 2705
2018 11 299 14 0 282 43 880 18 353 451 331 2683
2019
*Note: CADI name change and there is a new category (Adult Essential Community Supports)
Adult Brain Adult Adult Adult Essentiall Adult Mental Adult Adult Alternative] Chemical Developmental Elderly Total
2 0 1 9 Injury (BI) Community Community | Community |Health (AMH)J Protective Services | Care (AC) | Dependency [[Disabilities (DD)] Waiver Programs
Access for Alternative Supports Services (APS) (AS) (CD) (EW)
Disability Care (CAC)
Inclusion
(CADI)
January 10 317 15 0 266 43 892 18 323 459 344 2687
February 10 317 15 0 263 48 880 18 349 461 348 2709
March 0
April 0
May 0
June 0
July 0
August 0
September 0
October 0
November 0
December 0
10 317 15 0 265 46 886 18 336 460 346 450




Children's - Social Services Caseload

Average Adolescent Adoption Child Brain Child Child Child Child Children's | Early Inter Minor Parent Total
Independent Injury (BI) Community Community | Protection | Welfare Mental vention: Parents Support Programs
Living (ALS) Alternative | Alternatives (CP) (CW) Health Infants & (MP) Outreach
Care (CAC) | for Disabled (CMH) | Toddlers with Program
Individuals gABllcicy (PSOP)
(CADD)
2016 41 17 2 5 35 175 145 86 0 0 13 482
2016 49 21 0 10 35 195 174 103 0 0 17 518
2017 46 23 0 11 40 180 182 110 0 0 25 604
2018 617
Adolescent Adoption Child Brain Child Child Child Child Children's | Early Inter Minor Parent Total
2 0 1 9 Independent Injury (BI) Community | Community || Protection || Welfare Mental vention: Parents Support Programs
Living (ALS) Alternative || Alternatives (CP) (039 Health Infants & (MP) Outreach
Care (CAC) | for Disabled (CMH) || Toddlers with Program
Individuals Disabilities (PSOP)
(CADD
January 42 21 0 11 38 165 206 98 0 1] 33 614
February 39 17 0 (N 38 159 197 98 0 1 33 593
March 0
April 0
May 0
June 0
July 0
August 0
September 0
October 0
November 0
December 0
41 19 0 11 38 162 202 98 0 33 101




2019 KIDS IN OUT OF HOME PLACEMENT - BY COUNTY

2018
Jan-19 Feb-19 Mar-19 Apr-19 May-19 Jun-19 Jul-19 Aug-19 Sep-19 Oct-19 Nov-19 Dec-19 YTD Average Average
Lincoln 8 8 8 9
Lyon 40 39 40 44
Murray 10 12 I 12
Pipestone 21 22 22 16
Redwood 71 67 69 80
Rock 15 15 15 16
Monthly Totals 165 163 0 0 0 0 0 0 0 0 0 0




February 2019 - Placements by Category

163 Kids in Placement
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F ebruarv 2019: Total kids in placement = 163

Total of 8 Children entered placement

4 Lyon Foster Home
2 Murray Foster Home
1 Pipestone Foster Home
1 Redwood Probation

Total of 10 Children were discharged from placement (discharges from previous month)

3 Lyon ADOPTED

1 Lyon Juvenile Correctional Facility
1 Lyon Group Home

4 Redwood Child’s Reunification Home

1 Redwood Group Home



NON IVD COLLECTIONS

FEBRUARY 2019
PROGRAM ACCOUNT TOTAL
MSA/GRH 05-420-605.5802 6,945
TANF (MFIP/DWP/AFDC) 05-420-610.5803 1,522
GA 05-420-620.5803 797
FS 05-420-630.5803 834
Cs (P Fee, App Fee, etc) 05-420-640.5501 193
MA Recoveries & Estate Collections 05-420-650.5803 44,246
(25% retained by agency)
REFUGEE 05-420-680.5803 0
CHILDRENS
Court Visitor Fee 05-431-700.5514 0
Parental Fees, Holds 05-431-710.5501 2,358
OOH/FC Recovery 05-431-710.5803 34,560
CHILDCARE
Licensing 05-431-720.5502 1,000
Corp FC Licensing 05-431-710.5505 400
Over Payments 05-431-7218722.5803 0
CHEMICAL DEPENDENCY
CD Assessments 05-431-730.5519 6,710
Detox Fees 05-431-730.5520 9,296
Over Payments 05-431-730.5803 0
MENTAL HEALTH
Insurance Copay 05-431-740.5803 0
Over Payments 05-431-741 or 742.5803 0
DEVELOPMENTAL DISABILITIES
Insurance Copay/Overpayments 05-431-750.5803 0
ADULT
Court Visitor Fee 05-431-760.5515 600
Insurance Copay/Overpayments 05-431-760.5803 0
TOTAL NON-IVD COLLECTIONS 109,461
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SWHHS RESTORATIVE JUSTICE/CIRCLE
PROGRAM

2018 End of Year Report

' HISTORY

2011

* Part-Time Staff: Circle Coordinator

= Circles Offered: Transition Circle, Circle Sentencing

2013

* Full-Time Staff: Circle Coordinator, Circle Coordinator Assistant

* Circles Offered: Transition Circle, Circle of Hope, Family & Community Circle , Circle Sentencing

201 5-Current

* Full-Time Staff: Circle Coordinator, Circle Specialist, Circie School Liaison*, 10% time Circle of Hope Facilitator

* Services Offered: Circle of Hope, Family & Community Circle (Transition Circle), Circle Sentencing, School Circles*,
SWHHS Agency/Unit Circles, Oasis Circle, Parent to Parent Circle, Victim-Offender Conferencing, Circle
Volunteer/School! Trainings

New in 2019

* Foster/Adoptive Parent Circle
*Circle staff resignation/Circles ended mid 2018

3/8/2019



’ CIRCLE DESCRIPTIONS

Circle Sentencing

* Includes juveniles who have a committed a crime, the community and those harmed by crime. The Circle
works to repair the harm caused and address any underlying issues the juvenile may be having to ensure
they do not re-enter the juvenile justice system (Lyon, Redwood, Lincoln, Murray, and Rock Counties)

Family & Community Circle

* Circle members work to provide a support system for youth and families while improving communication,
holding each other accountable, and problem-solving. “catch-all” Circle (Offered in ali SWHHS Counties)

Circle of Hope
* Serves as a support Circle for Adults/Older Adolescents who are in recovery (Lyon and Redwood County)

CIRCLE DESCRIPTIONS CONTINUED

Parent to Parent Circle

* Serves as a support group for parents to discuss barriers and next steps in parenting in todays world (Lyon
County. Murray County is in progress)

Foster/Adoptive Parent Circle
* Serves as a support group for SWHHS Foster/Adoptive Parents (Located in Lyon County-open to Foster
Parents in all counties)

Oasis Circle

* A place for staff to get to know one another and discuss the challenging and rewarding parts of their jobs
{Lyon, Redwood, Murray, and Pipestone Counties. Rock and Lincoln County Qasis were ended due to lack
of attendance)

*Circles in Redwood County are facilitated by the Redwood County Restorative Justice Program. SWHHS Circle is
still available for referrals from Redwood County if the current program does not fit or is unable to facilitate.

3/8/2019
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CIRCLE SENTENCING STATISTICS

yon Countias Redwood County
2010-Presen

Number of Referrals. 36 Lyon, 7 Lincoln

Complelions 25 Graduations 30 Graduations
i 7 referrals back to the traditional justice 8 referrals back to the traditional
system justice system
4 youth did not accept Circle 7 youth currently in Circle
6 youth currently in Circle
Gradualioh Percentage G 79%
. l4YearsOMd 15.5 Years Old
Age Range of Youth 10 years old-17 years old 10 years old-18 years old
Served

Ll e 13,75 Months 9.92 Months

' CIRCLE SENTENCING COMMUNITY IMPACTS

Lincoln/Lyon '‘Redwood.
Counties | County .
2011-Presént. | 2010-Present

Academics (Lincoln/Lyon)

14
$11,008.90 $11,202.69
- - 12
Community
~ L 505 Hours 720 Hours 10
'.Comp_latgd. 8
é
7 9% of the Circle Sentencing participants, 14 4
or older, have either obtained or maintained
employment|(Lincoln/Lyon). 2 - -
0

Maintained  Improved Declined Unknown




CIRCLE SENTENCING &

P L A( E M E N TS Circle Sentencing targets the most at-risk juveniles (high-
level offenders). If not in Circle sentencing, these juveniles
would go through court. If adjudicated delinquent,
probation has the ability to place the youth. Most youth
referred would likely be found guilty and put on probation.
Average cost to SWHHS for a probation placement

(all counties): 2, 5%
$27,024.71 per kid in 2018 i
y
veran; D probuation placemant: A = 20,5]%'|
2014 2018 N
Lyon 6 1
Lincoln 0 (2016) 1
Redwood 6 6
Lincoln/Lyon
13 Circle Graduations = youth not placed = Felony Gross Misdemeanor
$351,321.23 in cost savings Misdemeanor u Petty Misdemeanor

CIRCLE SENTENCING RECIDIVISM

LINCOLN/LYON: 2011-PRESENT

14% — ' =

12%
10%
8%

6%

4%
2%
- A AEEn W
0% S
Overall émos 1 year 2 year
"] Non-Graduates || Graduates

3/8/2019



CIRCLE SENTENCING EVALUATIONS-OFFENDER
PARENTS

All parents that responded:
= Felt their child was adequately held accountable

= Used “positive and very positive” to describe their child’s behavior after completing the
Circle sentencing process

= Stated they would recommend this process to others and believe it benefits society as a
whole

* Stated they would choose to participate in Circle again if they had to do it over
Comments:

*“He has changed 180 degrees-from angry and follower to happy and leader”

*“It has helped to change overall behavior, helped me have discussions that otherwise
avoided, helped provide better coping skills”

CIRCLE SENTENCING EVALUATIONS-VICTIMS

All victims that responded:

* Chose “very satisfied” or “satisfied” when describing how satisfied they were with the
way their case was handled and with the outcome

= Felt the offender was adequately held responsible for his/her behavior

* Would recommend this process to others in similar circumstances and would again choose
to meet the offender through this program if they had to do it over again

Comments:

=“| think it was (is) great to have these meetings that might change these offenders from
doing more damage”

- “Keep this up-and changing the feeling of these kids while they are young”

3/8/2019



CIRCLE SENTENCING EVALUATIONS-COMMUNITY
MEMBERS

All volunteers that responded:
*Felt the offender fulfilled their obligations
*Would recommend this process to others

Comments:
*“It (Circle) gives others a chance to change their lifestyle”

*“This is a valuable service within our community. Hopefully others step
forward to become Circle volunteers”

CIRCLE SENTENCING EVALUATIONS-OFFENDERS

All youth that responded:

* Chose “very satisfied” or “satisfied” when describing how satisfied they were with the way their case was
handled and with the outcome

* Chose “very important” when asked how important it was for them to be able to apologize to the victim for
what they did

* Would recommend this process to others and would choose to participate in Circle again if they had to do it
over

Comments:

*“ am very happy that | have the opportunity to do this program”

* “By attending Circle | have realized to think before | act. | have also learned that it is okay to say no when
in a bad situation and make better choices”

3/8/2019



FAMILY & COMMUNITY CIRCLE

Extensive evaluation and tracking systems were developed in 2018
2018 Referrals: 9 Families

Types of Family & Community Circles:

* Improving communication/relationships within families, allowing all family members to
have an equal voice

Building support networks for families
*Helping with an adoption transition

Transition home from placement
* Child Behavior, family or youth/parent conflict

* Child Protection Support (supports the client in following and completing the CP Case
plan)

EXPANSION EFFORTS

=Starting in 2017, there were Circle Sentencing/Family & Community Circles
being held in:

v'Lincoln, Lyon, Rock, Redwood and Murray Counties

Prior to losing a staff member mid-2018, School Circles were being
facilitated in Lyon and Pipestone Counties

Murray County Parents Circle planned to start in 2019

Continuing conversations with County Attorneys in Murray, Pipestone, and
Rock Counties in regards to Circle Sentencing

SWHHS Circles: Unit Circles, Grief Circles, Management Circle, Oasis Circle

3/8/2019



OTHER

2018/2019 Grant Dollars: Lyon-Murray Collaborative Grant: $6,000

v'To be used for child care, meeting space, and transportation for Circle clients
$5,000 per year Contribution from Lincoln/Lyon Probation

tLincoln/Lyon County Stakeholder Committee
v'Expanded committee to include Lincoln/Lyon County Law Enforcement

2018 Volunteer Contributions
v'813.75 hours spent in Circle
v $22,443.23 worth of their time donated to SWHHS clients

“Body Shop™ written by Circle Youth

There are many struggles in a lifetime. | like to refer to them as “speed bumps” as we are the
cars. Each speed bump is in relation to a life struggle. For instants in my life when the incident
happened, | was going over a life speed bump. If you take it too fast your ruin your car, if you
take it too slow you will not make it over it. You have to know how to handle the speed bump.
When | went over one of my life’s speed bumps, | was not thinking and went over it too fast,
ruining my “car” or myself. | tried to rush over the speed bump but broke something major on
the car. The major thing on the car was trust and my image to others.

Now | am in the "body shop” rebuilding my car frame and axle, brakes, etc. The frame
acting as my public image and interior damage acting as trust. Therefore, in reality all of you,
as members of this program are the mechanics fixing me up and getting me ready to go back
on the road. Once | am ready to hit the road, again | will be graduated from the “body shop”
or circle. | will be a new and improved car ready for whichever speed bump comes my way.
The one thing that will be different from the other speed bumps in life is that | will know how to
handle them and how to overcome them. And | can thank all of you for that.

3/8/2019



' UPCOMING EVENTS

Spring Volunteer Circle
=April 1%, 2019-5:30pm
= Circle Room #2

Fall Volunteer Training
“October 21 & 28", November 4t

Fall Volunteer Circle
* Monday, November 18t

\

~ EVENTS o

o

THANK YOU!

Circle Coordinator: Megan Boerboom
Megan.Boerboom@swmhhs.com
507-532-4121

Circle Specialist: Amber Kinner
Amber.Kinner@swmhhs.com
507-532-4132

Circle of Hope Facilitator: Heather Bryse
Heather.Bruse@swmhhs.com
507-532-1207

Social Services Supervisor: Michelle Buysse
Michelle.Buysse@swmhhs.com
507-532-1239

3/8/2019



m DEPARTMENT OF
HUMAN SERVICES

Minnesota Department of Human Services
Elmer L. Andersen Building

Commissioner Emily Piper

Post Office Box 64998

St. Paul, Minnesota 55164-0998

December 28, 2018

TO: District Court Judges
Court Administrators
County Attorneys
Chief Public Defenders
Sheriffs
County Administrators
County Human Services Directors

RE: Bulletin Addendum
Dear Stakeholders:

Earlier this month, DHS issued a bulletin regarding changes to competency restoration services at our Direct
Care and Treatment facilities. Our intent was to provide clarity about how we have changed our processes —a
change which began with a pilot over several months starting in 2017 and then was implemented statewide in
luly. Following the issuance of the bulletin we heard from some of you that you were caught off guard by the
announcement and were concerned about the ramifications for your work and for the well-being of the people
we all serve.

We want to make sure that you understand our reasons for making changes and know that resources are
available to train others who decide to supplement our inpatient competency restoration education after people
are discharged from inpatient mental health treatment.

Today we have issued a bulletin addendum that contains additional information and a commitment to provide
these resources to you as we move forward. In addition to updated curriculum we have already shared, we will
support and assist counties, law enforcement and court personnel in adjusting to the change in competency
restoration. Our experienced staff are willing to join any meetings, including regional meetings of county social
services directors or similar meetings. DHS will also be offering webinars on this change in policy. Please look for
notifications in the next couple of weeks.



The goal of this change —to provide additional capacity to serve people with psychiatric needs— remains sound.
Regardless of our significant resource and capacity constraints, we cannot, and should not, keep people in state
institutions longer than they are clinically required to be there. The good news is, that through several months
of a pilot of the new approach described in the bulletin, DHS was able to admit and treat 26 percent more
patients — from jails, the community and hospitals. Furthermore, during this period and over the course of the
subsequent statewide implementation, no problems related to this change have been reported. At the same
time, we continue to successfully provide competency education to patients while they are in our facilities for
mental health care, restoring an average of 75 percent of people to competency during their stays in DHS
facilities.

Again, it was not DHS’s intention to catch anyone off guard with this announcement. If you have any questions
or input on this or any other issue related to Direct Care and Treatment, please do not hesitate to contact
Marshall Smith, who leads DCT, at 651-431-2687 or marshall.e.smith@state.mn.us.

Sincerely,

Commissioner

Enc.



NUMBER
#18-76-01

DATE
December 18, 2018

OF INTEREST TO
County Directors

Human Services Supervisofrs
and Staff

District Court Judges
County Attorneys
Chief Public Defenders

Direct Care & Treatment —
Executive Directors and
Site Directors

ACTION/DUE DATE
Effective upon publication.

EXPIRATION DATE
December 18, 2020

DEPARTMENT OF
HUMAN SERVICES

Bulletin

Provisional Discharge of Direct Care
and Treatment Patients

TOPIC

Provisional discharge of individuals civilly committed as Mentally Ill after
being found incompetent to stand trial in felony and gross misdemeanor
cases.

PURPOSE

Provide information and instruction.

SIGNED

MARSHALL E. SMITH
Health Systems Chief Executive Officer
Direct Care and Treatment

TERMINOLOGY NOTICE

The terminology used to describe people we serve has changed over
time. The Minnesota Department of Human Services (DHS) supports the
use of "People First" language.

Minnesota Department of Human Services - PO Box 64238 - St. Paul, MN 55164-0238
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I. Background

The Department of Human Services (DHS) provides inpatient mental health treatment to individuals under civil
commitment. A substantial number of individuals are civilly committed to the Commissioner of Human Services,
primarily as Mentally lll, after being found incompetent to stand trial in felony and gross misdemeanor criminal
cases (“civilly committed defendants”). Minnesota law neither requires the Commissioner to provide competency
education to such individuals nor authorizes the Commissioner to hold them in lieu of jail during criminal
proceedings absent a need for treatment in a DHS facility.

In 2006, DHS voluntarily initiated a 25-bed pilot “Competency Restoration Program” to provide competency
services for civilly committed incompetent defendants. By 2018, DHS is averaging 120 such patients each day in
three different locations. As this program has grown, over-retention of patients who no longer need inpatient
mental health treatment has been a growing issue and is a barrier to other individuals receiving access to such
care.

The Minnesota Commitment and Treatment Act provides that provisional discharge of determinate commitments
is in the discretion of the head of the treatment facility. Minn. Stat. § 253B.15, subd. 1. This bulletin communicates
an effort to align practices with ethical and fiscal obligations for a patient’s mental health care needs by ensuring
that county case managers are aware of the need to prepare for the provisional discharge of patients following a
clinical determination that in-patient care is no longer necessary to meet an individual patient’s mental health
needs.

A. Provisional Discharge

If not already doing so for civilly committed defendants, county case managers will begin planning for
provisional discharge at the time the individual is admitted to a DHS facility, even if this commitment is after a

finding of incompetency.

1. Community placement

The county case manager will identify community placement options for individuals for whom
the head of a treatment facility determines such placement is appropriate.

2. Provisional discharge to jail

DHS will provisionally discharge civilly committed defendants from a treatment facility to jail
when the individual’s mental health needs do not require in-patient care and the individual’s
conditions of release prevent community placement. The county case manager is responsible for
communicating with the prosecuting attorney to address release conditions in preparing for any
subsequent release from jail to a community setting.

Minnesota Department of Human Services - PO Box 64238 - St. Paul, MN 55164-0238
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3. Notification

In addition to the regular communications with county case managers during the course of the
civilly committed defendant’s inpatient treatment, DHS inpatient treatment staff will provide
formal notice of provisional discharge to county case managers pursuant to Minnesota Statutes,
section 253B.16, subdivision 2.

B. Forensic Mental Health

DHS will no longer refer to its activities described herein as the “Competency Restoration Program
(CRP)” and “Community Competency Restoration Program (CCRP).” DHS realigns the naming convention
to more accurately describe the substantive effort of providing mental health services to individuals
civilly committed after being found incompetent on felony and gross misdemeanor charges according to
individual need in appropriate available treatment settings including Forensic Mental Health. Former
CRP and CCRP staff and resources will continue to serve patients through the Forensic Mental Health
component of the Forensic Services division of DHS Direct Care and Treatment. Competency restoration
education services may be available to patients in DHS facilities secondary to primary mental health

treatment.

Il. RESOURCES:

For Forensic Mental Health questions:
Lisa Vanderveen-Nagel, Program Director, 507-933-5011.

For AMRTC program questions:
Jayme Lopuch, Director of Social Work, 651-431-5047.

Download the DHS-developed competency restoration curriculum at these links:

https://edocs.dhs.state.mn.us/Ifserver/Public/DHS-7822B-ENG (workbook)

Americans with Disabilities Act (ADA) Advisory

This information is available in accessible formats for people with disabilities by calling (651) 431-2600 (voice) or
by using your preferred relay service. For other information on disability rights and protections, contact the
agency’s ADA coordinator.

Minnesota Department of Human Services - PO Box 64238 - St. Paul, MN 55164-0238
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NUMBER
#18-76-01A

DATE
December 28, 2018

OF INTEREST TO
County Directors

Human Services Supervisors
and Staff

District Court Judges
County Attorneys
Chief Public Defenders

Direct Care & Treatment —
Executive Directors and Site
Supervisors

ACTION/DUE DATE
Effective upon publication

EXPIRATION DATE
December 28, 2020

DEPARTMENT OF
HUMAN SERVICES

Bulletin

Provisional Discharge of Direct Care
and Treatment Patients - Addendum

TOPIC

Provisional discharge of patients civilly committed as Mentally ill after
being found incompetent to stand trial in felony and gross misdemeanor
cases.

PURPOSE

This bulletin provides additional information and context related to
Bulletin #18-76-01. That bulletin announced a change in how DHS Direct
Care and Treatment facilities will provisionally discharge patients civilly
committed as Mentally Il after being found incompetent to stand trial
in felony and gross misdemeanor cases. This bulletin provides
information that may be helpful to counties and courts as they plan for
how to address the change in provisional discharges. The bulletin also
announces webinars and resources to help in that planning.

CONTACT

Marshall E. Smith
Health Systems Chief Executive Officer
651-431-7505

SIGNED

MARSHALL E. SMITH
Health Systems Chief Executive Officer
Direct Care and Treatment

TERMINOLOGY NOTICE

The terminology used to describe people we serve has changed over
time. The Minnesota Department of Human Services (DHS) supports the
use of "People First" language.

Minnesota Department of Human Services - PO Box 64238 - St. Paul, MN 55164-0238
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I. Background

On December 18, 2018, the Department of Human Services (DHS) issued Bulletin #18-76-01. That bulletin
announced a DHS change to the point at which it provisionally discharges people civilly committed as Mentally III
after being found incompetent to stand trial in felony and gross misdemeanor cases (“civilly committed
defendants”). DHS will provisionally discharge civilly committed defendants when they no longer need inpatient
care, as it does for other civilly committed persons. Sometimes this may occur before a criminal court has found
the person competent to stand trial.

This Bulletin (#18-76-01A) explains why this change is necessary, what impact is expected, and provides
resources to county social services, county attorneys, and court personnel to assist in this transition.

A. Context: New scope of DHS role in Competency Restoration

1. DHS will continue to provide competency restoration education services to patients
during inpatient mental health treatment

DHS will not stop providing competency education to civilly committed defendants in inpatient
care at DHS programs. DHS will provide this service until there is a clinical determination that
the individual no longer needs inpatient mental health treatment and is provisionally
discharged.

2. Most people will have competency fully restored at the time of discharge from DHS
facilities

From November 2017 to May 2018, DHS worked on a pilot project to increase the number of
civilly committed individuals DHS was able to serve. Under the project, DHS sought to
provisionally discharge civilly committed defendants when medically appropriate, rather than
based on competency status. During that time, 75 percent of individuals provisionally
discharged were deemed competent at the point of provisional discharge. These numbers show
that most civilly committed defendants will be competent to stand trial when provisional
discharge occurs. In fact, many counties will likely not be impacted by this change in any given
year.

Moreover, the pilot successfully increased the number of patients admitted by 26 percent.

Since the pilot ended in July, DHS has been following the new provisional discharge policy for all
cases. To help plan for the change in practice, DHS will provide information specific to each
county. While counties and DHS have always worked closely together to prepare for provisional
discharge, that collaboration will be particularly critical when preparing appropriate services for
civilly committed defendants.

Minnesota Department of Human Services - PO Box 64238 - St. Paul, MN 55164-0238
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B. Context: Rationale for DHS change in Competency Restoration

1. Maximize availability of DHS mental health treatment beds for those who need
mental health treatment

The sheer number of people being retained for competency restoration past the point of clinical
stability limits DHS’ ability to meet the needs of all patients being committed to DHS for mental
health treatment. DHS started competency restoration with a 25 bed program in 2006. Today,
an average of 120 civilly committed defendants are in inpatient care at DHS each day in three
different locations.

When a civilly committed defendant who no longer needs inpatient care is retained in a DHS
facility, that bed is not available for someone else also committed to DHS for treatment. In 2013,
the Legislature required DHS to prioritize admission of individuals in jail who were civilly
committed after being found incompetent. That law created tremendous pressure on
admissions to DHS facilities. Sheriffs have attempted to drop off patients at facilities without
bed space and courts have tried to hold DHS in contempt when no beds were available.

DHS provides mental health treatment that is not available elsewhere in Minnesota. Without
access to the limited beds DHS operates, people with acute mental health needs are stuck in
jails or in community hospitals where their treatment needs cannot be met. The beds at DHS
inpatient mental health programs — Anoka Metro Regional Treatment Center, Minnesota
Security Hospital and Community Behavioral Health Hospitals — are a scarce resource that must
be available to those patients across Minnesota most in need of this specialized care. Instead,
beds have been used for people needing only competency restoration education services and no
longer needing inpatient care.

Through the pilot of the new approach described in the bulletin, DHS was able to admit 26
percent more patients into DHS facilities. This means these individuals were able to get care
uniquely available in DHS programs rather than going without primary mental health treatment
while waiting in jail or the community. Competency education can be provided to individuals
who have been provisionally discharged in other settings without impacting the availability of
these specialized mental health care facilities.

2. No Legal Requirement for DHS to provide competency restoration education
services

There is no legal obligation for DHS to provide competency restoration education.

Importantly, the law also does not authorize DHS to hold such individuals in lieu of jail during
criminal proceedings absent a need for treatment in a DHS inpatient facility. Minnesota statutes
authorize DHS to treat patients civilly committed for mental health treatment and give
discretion to the head of the treatment facility over provisional discharge. DHS is working to
avoid retaining patients in locked facilities when inpatient care is no longer necessary. This over
retention may violate the rights of patients to no longer be held in a locked facility in connection
with their civil commitment.

Minnesota Department of Human Services - PO Box 64238 - 5t. Paul, MN 55164-0238
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C. Resources available to support counties, law enforcement and court
personnel

1. What are Competency Restoration services?

Competency restoration is not mental health treatment — it is an educational service.
Competency restoration focuses on ensuring the individual can demonstrate that they:

e Know their legal rights

¢ Understand the charges in their case, and penalties

¢ Help their lawyer in their defense in a calm and rational manner
¢ Understand the definitions of different legal words

¢ Understand the facts in their case

s Maintain appropriate behaviors in the courtroom

Instruction focuses on identifying the people who are in the courtroom and their roles, such as
the prosecutors and defense attorneys. It also includes lessons on charges — the different levels
of charges and the individual’s understanding of the charges against them. The process of trials,
testimony and evidence and plea bargaining are part of the curriculum. Individuals are
instructed about their legal rights as well as how to aid in their own defense. The curriculum
includes tests to help evaluate whether the patient understands the concepts and how they
apply to their particular circumstance.

2. Preparation to provide competency restoration education services outside of
inpatient settings

There is not a required level of training or expertise to provide competency restoration
education. All that is required is training in the example curriculum that DHS has developed. The
people doing competency restoration education do not need to be mental health professionals.

As stated above, DHS will continue to provide these competency restoration educational
services to people committed to DHS for mental health treatment, up to the point that the
person no longer meets clinical criteria for inpatient mental health treatment and is
provisionally discharged. Most people will have competency fully restored at the point they are
discharged from DHS facilities. For those who do not, competency restoration services will need
to continue in the community or law enforcement setting. Resources are provided below to help
county and court personnel plan to provide these services.

3. Resaurces available to help counties, law enforcement and court personnel with the
transition in DHS’ role in competency restoration

¢ DHS wants to support and assist counties, law enforcement and court personnel in adjusting
to the change in competency restoration. Our experienced staff are willing to join any
meetings, including regional meetings of county social services directors or similar meetings.

Minnesota Department of Human Services - PO Box 64238 - St. Paul, MN 55164-0238
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These meetings could be opportunities to provide more information and strategize on how
we can help. Please contact Lisa Vanderveen-Nagel at (507) 933-5011.

e DHS will be offering webinars on this change in policy. Please look for notifications in the
next couple weeks.

¢ DHS has developed competency restoration curriculum at the links below. If you want help
or have questions regarding the curriculum, contract Lisa Vanderveen-Nagel at (507) 933-
5011.
https://edocs.dhs.state.mn.us/lfserver/Public/DHS-7822-ENG (teaching guide)
https://edocs.dhs.state.mn.us/lfserver/Public/DHS-7822B-ENG (workbook)

¢ If you have questions or need help regarding specific cases, please contact:

o For Forensic Mental Health questions:
Lisa Vanderveen-Nagel, Program Director, (507) 933-5011
o For Anoka-Metro Regional Treatment Center questions:
Jayme Lopuch, Director of Social Work, (651) 431-5047

Minnesota Department of Human Services - PO Box 64238 - St. Paul, MN 55164-0238
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Americans with Disabilities Act (ADA) Advisory

This information is available in accessible formats for people with disabilities by calling (651) 431-2600 (voice) or
by using your preferred relay service. For other information on disability rights and protections, contact the
agency’s ADA coordinator.

Minnesota Department of Human Services - PO Box 64238 - St. Paul, MN 55164-0238
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"SOUTHWEST Position Request Form
HeALTH & HUMAN
SERVICES
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SECTION 1: Process

1. Supervisors will compiete the internal position justification form and submit to their Division Director.
2. Division Director completes position request farm outlining their justification for requesting a new or open

position and submits to Director.
3. Executive Team will review requests. Director will make final recommendations to the SWHHS Governing

Board.
SECTION 2: New Position Information
New Position Title: Accounting Technician IDivision/Unit: Fiscal
New Position [J Replacement Permanent O Temporary O Promotion [J
Is Funding Budgeted for This Position? Yes, Budgeted X No, Not Budgeted [1
Desired hire date: Immediately FTE Requested: Yes

*Attached additional sheets If necessary.

1. What will the essential functions performed by this positioninclude?

This position primarily handles insurance claiming and remits for CD Assessments, MSHO, Adult 8 Children TCM's,
Chore Services, Transportation, and Rule 5. Processing daily receipts and EFTs including Child Support and MA-EPD
payments. Participating in the weekly check run rotation. Interfacing receipts from IFS to CCS and Maxis postings.

2, Why are you recommending this position be authorized?

This posltion is critical to ensure that the insurance claiming for payment Is being done timely for agency work. This
clalming is done on a regular basis and manitored based on budgeted revenues. The services provided are required and
recouping the costs associated with the services are necessary in order to maintain the expected level of service that is
required. Also with this being a non-union position, other unit resources cannot complete these tasks. This unit has
also absorbed 2 full time Accounting Technicians that were vacated in 2015 and 2018.

3. What alternatives to hiring a new position have been considered?

It would be necessary to continue to delegate duties, as possible to the other Accounting Technicians, Fiscal Officers,
and the Fiscal Manager. If staffing capacity is not avallable, tasks would be prioritized and the work would be
completed as staff have time. Another alternative would be to approve comp time and overtime to those staff

completing the work.

4. Please indicate how this position will be funded? Check all thatapply.
100% Levy

3 Part Levey/Part Grant or Reimbursement

C 100% Grant or Reimbursement

] Other Click or tap here o enter text.
Salary $44,875 - $71,358 (salary, insurance, fica, pera)
5. What new or additional funding would support this position? Please identify any NEW dollars available to support




this request. Grant resources already committed to existing expenditures shouid not be listed. Please bedetailed.
N/A

6. What Is the Return of Investment (ROI)?

This position captures revenues through insurance and state funding for agency services provided. This In turn
reduces the costs that would otherwise be passed on to taxpayers. This position also ensures the proper receipting
of funds into appropriate accounts and ensures that client payments are posted accurately. In addition, with playing
a part in the weekly check runs the position also ensures that dients and vendors are paid timely and with accuracy.

7. What would the impact be to your customers and the community if this position is not authorized?

If this position Is not authorized, there Is the potential for lost revenues due to timely claiming requirements. This
position reduces the costs passed on to taxpayers for services provided. It also ensures accurate payment processing
and billing for clients.

8. How does this position support the core mission of yourdepartment?

This unit has come a long way In maximizing revenues, streamlining processes, and becoming paperiess. This has
resulted In stronger communication across unlts and a better understanding of processes to ensure that claiming can
be done timely and with accuracy. This position supports the segregation of duties requirement and allows for the
necessary checks and balances to maintain a high level of service standards.

SECTION 3: Signatures

| APPROVED 1
Completed by:__| By sareh karohner at 12:27 pre, Mar 15, 201 | Date:
Division Director Signature: Date:

Director Signature: WW Date: 312 19
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SOUTHWEST Position Request Form

HEAITH & HUMAN
SERVICES

SECTION 1: Process

1. Supervisors will complete the internal position justification form and submit to their Division Director.

2. Division Director completes position request form outlining their justification for requesting a new or open
position and submits to Director.

3. Executive Team will review requests. Director will make final recommendations to the SWHHS Governing Board.

SECTION 2: New Position Information

New Position Title: Eligibility Worker Division/Unit: Income Maintenance

New Position [ ]  Replacement [X]  Permanent[ ]  Temporary[ ]  Promotion [ ]

Is Funding Budgeted for This Position?  Yes, Budgeted [X] No, Not Budgeted [ ]

Desired hire date: asap FTE Requested: yes
*Attached additional sheets if necessary.

1. What will the essential functions performed by this positioninclude?

The purpose of this position is to provide for the needs of various individuals and families by providing
information, determine initial and on-going eligibility for all Income Maintenance Programs administered
by Southwest Health and Human Services as outlined in federal regulations and rules, state statutes, and
local rules and policies pertaining to those IM programs .

2. Why are you recommending this position be authorized?

This position is needed to ensure timely and accurate processing of applications for all IM programs. Each
program has requirements for process timelines and following policies, these are reviewed by DHS and money
can be earned by counties if we continue to meet those requirements. It would also help ensure customer
service remains at the highest standards and keep the number of necessary intake days per worker at bay to
ensure they have time for case management as well. Having a worker transition to a new position meant
having to transfer additional cases to other workers, increasing their already busy position to even busier with
more cases.
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3. What alternativés to hiring a new position have been considered?
Contracting or hiring temp workers is not an option due to the specific training requirements of the position.

4. Please indicate how this position will be funded? Check all that apply.

] 100% Levy
Part Levy/Part Grant or Reimbursement
|:] 100% Grant or Reimbursement

[] Other: Click or tap here to enter text.

This position is eligible for an average of 50% Federal Fiscal Participation on the first day of employment.
Reimbursement is received quartley with the filing of the Income Maintenance Financial Report.

Salary range $48,348-$75,974 (salary, fica, pera and insurance contribution)

5.What new or additional funding would support this position? Please identify any NEW dollars available to support
this request. Grant resources already committed to existing expenditures should not be listed. Please be detailed.

What is the ROI?

6. What would the impact be to your customers and the community if this position is not authorized?

This position will help all workers continue to meet the needs of those they work with everyday, including being
available for intake M-F 8-4:30 and meeting DHS requirements for processing. A client who meets expedited criteria
should have their SNAP benefits issued within 24 hours of them applying; this requires each worker to help with
intake and phones to ensure applications are processed timely while allowing them to have time for case
management as well. Each day in Lyon county we have 3 workers available on intake; those are needed to maintain
customer service for all programs we offer.

03/20/2018 Return to Director Page 2 of 3




7. How does this position support the core mission of yourdepartment?

4 of the Strategic Plan: Maximize Agency Revenue. Financial workers are 50% FTE from the day they are employed and
if we have a small error rate, we do receive enhancement dollars from some of our program areas. In addition, IM
programs are provided to help ensure we are meeting the needs of thase who are in need and helping them work
towards self-suffiency.

SECTION 3: Signatures

completedby:_| APPROVED Date:

By nancy.walker at 12:28 pm, Mar 11, 2019
Mgipi ook it <

Division Director 8. * < Date:

Director Signature (AP P R OVE D Date:

By Beth Wilms at 12:47 pm, Mar 11, 2019
S
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SOUTHWEST Position Request Form

HEALTH & HUMAN

SERVICES

Ag 08104 18

SECTION 1: Process

1. Supervisors will complete the internal position justification form and submit to their Division Director.

2. Division Director completes position request form outlining their justification for requesting a new or open
position and submits to Director.

3. Executive Team will review requests. Director will make final recommendations to the SWHHS Governing
Board.

SECTION 2: New Position Information

New Position Title: County Agency Social Worker or Public Health Nurse (MN Choices Assessor)
Division/Unit: Social Services

New Position [1 Replacement X Permanent Temporary LJ Promotion [
Is Funding Budgeted for This Position? Yes, Budgeted X partially as this position was previously filled as a part
time, requesting to be changed to full time status No, Not Budgeted [

Desired hire date: April 1, 2019 FTE Requested: yes

1. What will the essential functions performed by this positioninclude?

The main duties of the position are to provide comprehensive MN CHOICES assessments/reassessments and support
planning to all persons seeking access to Minnesota long-term services and supports. Specific duties would include
using the MN CHOICES web-based applications for consumers requesting an assessment or services or continuation of
services through one of the long-term care programs. MN CHOICES assessors who are part of the MN CHOICES unit are
also required to be mentors for all certified assessors and support plan workers within the agency, which requires them
to be experts of the applications and policies surrounding MN CHOICES and to be available to all staff in need.

We are required to provide MN CHOICES assessments to individuals living in our Communities. We are required to
complete County of Location reassessments for other Counties that have consumers placed in our service area. We also
complete under age 65 assessments for all nursing homes in our area. We frequently collaborate with clinics, home care
agencies, schools, hospitals, mental health providers as well as other county programs to facilitate assessments to
determine service eligibility for individuals in need.

2. Why are you recommending this position be authorized?

This request would be filling a recently vacated position that was part time but we would propose that we
hire a full time worker as the caseload size and new referrals are high for this program.

There are no dedicated MNCHOICES unit assessors in Lyon/Lincoln/Murray Counties so at this time an
assessor out of another County needs to drive to those locations to complete assessments. Hiring an assessor
in those areas will lessen the cost in travel significantly and increase production due to the reduced time
spent in travel. Having this position will lessen the need for case managers to assist with initial assessments
and therefore make sure they are able to focus on duties that are directly reimbursed through case
management dollars. MNCHOICES assessments are reimbursed through random moments. Part time workers
get random moments on days that they are not working and this results in lost revenue. If we hire a full time




position, we will likely see an increase in random moment funds at it is much more likely that a full time
worker will be completing reimbursable time during the random moment.

3. What alternatives to hiring a new position have been considered?

Other departments have already been assisting the MN CHOICES unit with completing assessments as the unit has been
short assessors prior to this vacancy. The PCA unit, EW unit, and CADI/CAC/BI/DD units have been assisting with initial
MN CHOICES assessments. They will not be able to assist more than they already have been. Being those units are also
short staffed it is very difficult for these units to assist as the MN CHOICES unit needs. We are required to have a
division in roles between assessor and case manager, which we are not always able to provide due to the shortage of
staff available to complete assessments. The MNCHOICES unit staff are also mentors for all the certified assessors within
the agency and provides policy and technical assistance and training which no other department provides.

4, Please indicate how this position will be funded? Check all thatapply.

L1 100% Levy

Part Levey/Part Grant or Reimbursement 7.5% County Dollars

[] 100% Grant or Reimbursement

Other 92.5% combined federal and state funding

5. What new or additional funding would support this position? Please identify any NEW dollars available to support
this request. Grant resources already committed to existing expenditures should not be listed. Please bedetailed.

Again, we believe we will be able to receive additional revenue through random moments with a full time worker.

Salary range: (includes salary, FICA, PERA, and insurance contribution) $60,246 - $92,701 annual

6. What is the Return of Investment (ROI)?

If this worker is based out of Lyon County, less travel time will be required for many assessments, leading to higher
productivity. Revenue generated through random moments has been strong and consistent.

7. What would the impact be to your customers and the community if this position is not authorized?

The possible impact of not filling this position will be that consumers and providers will have to wait longer to receive
assessments, which will delay services for consumers. If this position would go unfilled, it will result in time
requirements for assessments and paperwork not being met per statute and a negative waiver review by the State.
Longer times between assessments referred to case management also delays waiver funding including case
management revenue as well as increases the likelihood of costly facility placements and potential adult protection
situations. We have been creative in meeting needs of consumers and partners during the shortage in staff for over a
year. We previously had case managers provide adult services intake duties, which resulted in incorrect intake
information, missed intakes, and frustrated staff, consumers, and providers. We have shifted an assessors work duties
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to being primary intake and developing a backup system for intake so the intake worker would still be able to assist with
reassessment needs. We have also collaborated more with Public Health and Adult services waiver programs to assist in
assessment coverage. They are not going to be able to assist this unit more than they already have. We are required to
provide assessments and reassessment within the County system so are not able to contract this duty out. We are not
able to realigh work duties to cover the need of assessor positions more than we already have.

8. How does this position support the core mission of yourdepartment?

Consumers, adults and children, are able to remain in their homes longer to prevent institutionalization,
hospitalizations, and out of home placements. Intake and assessors provide information to communities and members
related to possible programs and services available to those in need. This position would align with SWHHS Strategic
plan and we believe the Community Health Improvement Plan by assisting those in our service area with finding
resources and programs to help them stay in their homes as long as possible. The community depends on assessments
to be compieted for individuals in need of services.

SECTION 3: Signatures

Completed by: Cindy Nelson ‘ , Date: March 7, 2019

APPROVED

By cindy.nelson at 9:49 am, Mar o7f"é’(5'19j

Division Director Signature:

Director Signature: "A'PPROVE-D ~ - SAPEE

| By Beth Wilms at.10:53 am, Mar 07, 2019 .
A A

j Date:
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SOUTHWEST Position Request Form
HEALTH & HUMAN

SERVICES
Ag 0810418

SECTION 1: Process

1. Supervisors will complete the internal position justification form and submit to their Division Director.
2. Division Director completes position request form outlining their justification for requesting a new or open

position and submits to Director.
3. Executive Team will review requests. Director will make final recommendations to the SWHHS Governing

Board.

SECTION 2: New Position Information

New Position Title:_Office Support Specialist Division/Unit: Office Services

New Position [ Replacement Permanent [J Temporary [0 Promotion [

Is Funding Budgeted for This Position? Yes, Budgeted No, Not Budgeted [
Desired hire date: Immediate FTE Requested: 1.0

*Attached additional sheets if necessary.

1. What will the essential functions performed by this positioninclude?

The purpose of this position is to deliver assistance to customers and staff in giving out needed information for
application processing, appointment information, referral information and coordination of income maintenance, child
support and social services program delivery via telephone and face-to-face contact. Imaging paperwork so income
maintenance can process cases will also be a main component of this position.

2. Why are you recommending this position be authorized?

The Office Services Unit recently did not fili an open position in the Marshall location (Casi Hoekstra). It was determined
it is crucial for two office support specialists on the Human Services 1* floor through the agency volume checks we
completed for 4 weeks in the fall of 2018. The 1* floor volume in 4 weeks’ time: 2,195 phone calls, 1,985 people
without appointments coming into the office and 129 scheduled appointments in the office. The office support
specialist is the face of the agency. [f filled, this position would help ensure customer service remains at the highest

standard.




3. What alternatives to hiring a new position have been considered?
We did not replace a recent open position and could absorb the work. We have divided the duties among the other 4
staffed in the Marshall office. However, with this latest vacancy, | strongly feel that it is not possible for 1 person to

manage the workload and volume on the Human Services 1° floor.

4. Please indicate how this position will be funded? Check all thatapply.
1 100% Levy

[ Part Levey/Part Grant or Reimbursement

1 100% Grant or Reimbursement

X Other: County levy, IM FFP, SS ADM

Salary range 540,192 - $56,369 (Salary, FICA, PERA and Insurance Contribution)

5. What new or additional funding would support this position? Please identify any NEW dollars available to support
this request. Grant resources already committed to existing expenditures should not be listed. Please bedetailed.

N/A

6. What is the Return of Investment (ROI)?

N/A
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7. What would the impact be to your customers and the community if this position is not authorized?

If this position wasn’t approved, the customer service that we strive to withhold to the standards of an agency of
excellence, would be difficult to maintain. There would be missed calls and long wait times for customers. Imaging for
the Income Maintenance department would be delayed, resulting in them potentially not meeting the DHS
requirements for processing paperwork. Application packets for Income Maintenance, Out of Home Placements and
Child Care Assistance could be delayed in getting to clients that need them.

8. How does this position support the core mission of your department?
Office Support is the face of Southwest Health & Human Services. We show kindness, compassion and have knowledge
of every single department/program that we offer. We are proud to offer the best customer service and maintain a

high level of service standards.

SECTION 3: Signatures

Completed by: Monica Christianson Date: 03/13/2019
APPROVED ]
Division Director Signature: By carol.biren at 8:23 am, Mar 14, 2019 Date:
APPROVED ]
Director Signature:_| By Beth Wilms.at 9:36 am, Mar.14, 2019 Date:

/
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SWHHS continues to look for ways cut down costs and streamline machines to use the same drivers and toners.

MANAGED ACCOUNT PROGRAM ADJUSTMENTS (MAP)

With Marco’s Managed Account Program, all you pay for is the number of prints you produce. The following
program includes the equipment, service, and supplies (except staples, paper and network troubleshooting
services). The result is a system with the capabilities and features you need—without the administrative
headaches. You may also upgrade or downgrade your equipment at any time as your needs change.

= Monthly Savings . $195.47/Month
= Replace Slayton’s last Canon C5235 Color with Konica C368

= Replace the following with NEW HP 607DN serles (same driver, less unique toner cartridges)
Redwood's HP 4350TN SN: CNGXB16370

Redwood’s HP 601N SN: CNCCG1X0DL

Marshall's HP 4515X SN: CNDY946306 (would be 609 to match speed)

Marshall’s HP 605DN SN: CNBCIINOG7

uverne’s HP M401DNE SN: PHGFF62186

Redwood’s HP 605X SN: CNBCHB61MB

lvanhoe’s HP P4015DN SN: CNDY450931

Slayton’s HP M602DN SN: CNCCDBKOM4

Pipestone’s HP 4250TN SN: USBXS01901

Marshall’s HP 602 SN: CNDCG9X0Y3

= All would have same features as current ones (trays, envelope feeds, etc) plus standard duplexing

= Annual Savings $2,345.64/Month

Oo00CODOODOOCO

The ubove pricing does not include applicable safes tax.
Prices quoted are subject to chonge and should be verified before placing your order.

Accepted by: Date:

By signing this proposal, you are authorizing Marco Technologies LLC to order, install and invoice the above
fisted equipment.

© 2016 MARCO. ALL RIGHTS RESERVED. mor("o- MARCONET.COM | 2



MANAGED SERVICES
CLOUD SERVICES
BUSINESS IT SERVICES
CARRIER SERVICES
COPIERS & PRINTERS

Client Name:
Company
Name:

Address:

Phone:
Email:
Date:

Expiration Date:

: y Technology
~ Advisor:

Phone:
Email:
Web:

Document
Number:

Deb Seidel
SOUTHWEST HEALTH & HUMAN SVC

607 W MAIN
MARSHALL, MN 56258
507-537-6747

2/10/2019

2/28/2019

John Rickgarn

800.847 3001 ext 4225
John rickgarn@marconet.com

www_rmarconet.com

Imaroco.:

marconet.com



% KKONICA MINOLTA Giving Shape to Ideas

bizhub s
C368 / C308 / C258 | 3

High performance
technology with seamless
mobile connectivity




Meeting the demands of your
dynamic work environment

As your workforce becomes increasingly mobile, your staif ang colleagues are lookirg for greater

{lgxibllity: You nead to connect seamlessly, 50 you can focus o whalevar you do bes
in this new anvirermant, collaborationis key, That's why innovativa techigiogy
= embedded within our new multi-function printers (MFFs),

Simple, flexible and easy to use

E We've enginesred our new compact A3 bizhub C308, bizhub G368 and bizhub C258 MFPs to allow
effortless printing and scanning via the very latest moblle devices. Thanks to our new PageScope
mobile application, this is achleved in the simplest possible way. To use the bizhub MFP, theuser - == -~
simply touches their mobile device against the Mobile Touch Area on the front panel. This enables someone to
either print directly from the mobile device - or save scanned data from the bizhub through the mobile application.

Iintuitive touch screen operations

The bizhub C308/C368/C258 models are very easy to operate, thanks 1o our intuitive INFO-Palstte

design, and the new 9-inch touch panel. Functions can be selected with natural swipe, pinch, zoom,

drag and drop gestures - just llke smart devices. We have continued to refine our technology, so
users can benefit from the improved navigation with horizontal scrolling and pop-up menus. Frequently used
settings can be saved on the maln screen. For sacurity, a PIN-based system can be used to hold jobs untll the
authorised owner of the documents releases them.

Share your ideas anytime, anywhere

With increased workplace mobilty. People are
creating and showing information In many axciting
new ways, That's why we've Incorporated a
full suite of connectivity options. The latest industry-leading
wireless, mobile and cloud-based services are also supported,
For maximum flexibility, you can print and scan via:

]
| Apple AlrPrint I
"='|  Enables printing from a Mac or [0S moblle devices |

1 9

b |
1
1
|
]
1
¥
1
ek SR —

S g |

- Mopria Print Service T
mopric  Enables printing from Androld smartphones or tablets L '
- J
Google Cloud Print

LN
Coogk = Share the printer over the web with anyone you choose

. Direct Print
ﬂ - Print emails and attachments directly from the local netwark
PageScope Mobile Application
@ Print and scan documents, photos and Images to and from @""'"‘
a mobile device via Wi-Fl
. hizhih r
‘i Wireless LAN
\way)  Qreater connectivity In challenging Installation emvironmants

You can alsoc use WE-Fi Direct, which enable any compatible
mobile device to connect on a Paer-to-Peer basis, without
relying on the company network.,




I---——-—--———-———-'

B oo oo ==

Tailor functions to suit
your workflow

The nnovative new soft and hard menu
keys enable the device to understand
what you require. And by using the widget function,
you can configure menus to display your choice of

communications, usage rules and warnings. You'll also

enjoy greater flexibllity with a remarkably wide range
of scan file formats to suit your needs. The modular
design and configurations provide a wide range of

configurable options.

The IOption accessories allow scanning to OOXML

file formats such as PowerPoint or text-searchable file

formats so that you can have a wider ability to integrate

your documents with your workflow and document
management systems. This can give you more
advanced documant workflow Integration, for greater
workplace efficiencies.

Stronger, smarter and
more secure

The bizhub C308/C368/C258 offers

and print management solutions, optional hard disk
mirroring, and document protection technology.

All underpinned by a powerful combination of
embedded technologies - including a dual core
CPU, Emperon Controller, Simitri Toner Technology
and a LED-scanning unit. Bulld quallty is Impressive,
and these are rigorously testad devices, engineered
to go the distance.

Fast speeds and bright
colour output

With increased workforce mobility,
there are ever-greater demands for
speed and efficiency. That’s why the bizhub C368
delivers its brilliant full colour output at 36 pages per
minute (30ppm for bizhub C308, 25ppm for bizhub
C258) at A4 size.

its 1800 x 600 enhanced dpl print resolution,

or 1200 x 1200 real dpi produces vibrant ¢olour
office communications, and brings your ideas to life.
It also offers high quality scanning at up to 600 dpi.
A wide range of prirt and scan sizes are supported,
up to A3. Your business will benefit from more
powerful performance, and high quality output with
greater impact.

greater security, advanced authentication

Helping your business thrive

Konica Minofia's mulh-functional
ptinters deliver the class-leading mage
quality you have come Lo expest fram
Komica Minalta, Querall, they offer many benelis
for a demanding office environmant - such as cost
manzgament, worliplace efllciency, securlty and
petter environmental performance. Thayl] help your
hiisinass grow — and bring your ideas to file.

Beduced environmental
| footprint

From the very start of the manufaciunng
= procesa, we have 1l groat careg [o
follow indusiry bes! practics witl tha use of recyclad

matenals, loplastics and advanced ehemical
processing technologies,

A irue techinology innovator

Konica Minalia mvests cantinually in
researth and development in ordes
— i dellver (nspirna products and give
shape {videas. Globally recognised for i3 award
winning products, we wark closaly with businesses
1o deliver a range of multifunctional digital
Imaging solutions for document Scanning, prnimg
ernd elpctmnic archiving and distribution, This
consuliative approach can bels you furier improve
efficlency, cul costs, strengthen secunily and mduce
your mpact onihe environment.




Specifications

Manx. A3 (11" x 17)
x‘dmwwmlﬁﬁ?“ XPS.O AL (potx,
M, Ske A5 17 rush_zm /300 dpi / 400
Output Sze Pl 1ondgllzoougmow/4mggmoug|
12-1/4'xis'wmpu.1mxcs7 i), Mein Functions Scan 1o E-Mall, 5can ta FTP, Scan m BOX , Scan 10 PC (SMB),
1175 17" 0 8-1/2° x T1°, 6-1/2° % B-142°, 8" 13°%, 18K, 5K wg‘m &:nmmv Scan to USE, Soan to Scan Sarver,
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mﬂ:’.ﬁ?m Enl:'wmmwtzmmwm"m l‘ 1 Optional
" 1o 11-11/167), Length: 457 om0 1,800 men (18" to 47-1/4' -2 B Aontaiio Document Fasder
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Paper Capaclly | Tray 1 500 sheste (up bo AT)
fgog/nr) Ty 2 600 nhwats (o to BRAT)
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4 Them era sbetypes of fooRnap: 8-1/2° x 18.1/23, 200 mm x 830 mm3, 8-12° « 13", 8-1/4" x 43", B- 18 x 15-1/4", ncd 8” w 13™ AR
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T Neywry on the opemting Endf uege.
8 Ad iong sdge foed the fret from surfaco,
"9 Withoption insipbec.

0 Yvithoul options, wift paper ey puled oust, &nd muKipie bypess iy, sadiry Wy endl ADF openecl.
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Printer
Type Embeddad —
CRU ARM Cortax-A7 Dual-cove 1.26HY
IMernany Shexread with 1hies copitr
Print Sowed Bame a8 @%qm giri i eame oAghal
HDO 250 GS (Sharad with e copiery
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POL FCL 6, PostS P8
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| Windows Server 2006/ R2/ 2012/ 2012 R2
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Linux
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Data sheet

HP LaserJet Enterprise M607 /

series

This HP LaserJjet with JetIntelligence combines performance, energy

efficiency, and security.:

This HP LaserJet Printer with JetIntelligence combines exceptional performance and energy
efficiency with professional-quality documents right when you need them—all while
protecting your network from attacks with the industry's deepest security.:

e A i ot

HP Laserlet Enterprise ME07dn

HP Laserlet Enterprise M607n

The world’s most seaure printing’
# With HP Sure Start, each printer regularly checks Its operating code and repairs Itself from attempted hacks,

# Run-time intrusion detection continually manltors to detect and stop attacks, then automatically reboots.
# Centralize control of your printing environment with HP Web Jetadmin—and help build business efficiency.:

e Give workgroups what they need to succeed. Easily choose and deploy over 175 HP and third-party
solutians,

High-speed performance meets energy effidency

» Speed thraugh tasks and save paper. Print two-sided documents nearly as fast as singlesided.

# This printer wakes up fast and prints vour first page fastar—in as quickly as 7.8 segonds.!

» This printer uses excaptionally low amounts of energy thanks to Its innovative design and toner technology »
o Paper handling aptions include a wheelad stand and 550-sheet input feeder for paper sizes 4x 6" t legal.

Mare. Performance and Protection.
¢ Produce sharp text, bold blacks, and crisp graphics with predision black toner.

& Help retain the Orginal HP quality you paid for with anti-fraud and cartridge authentication technology.
e Help retain the Original HP qualty you paid for with anti-fraud and cartridge authentication technology.

1 Based on HP raview of 2016 pblished saourity features of competitive in-class prinkers. umwﬁmammmdmwhnnmsmummmmdmw

Wummmnmsdstmmnyhammahofpﬁnm visit 1. For move
ity hp.comioy {24 % HP Web Jetadmin is evallzble for atnoarbllnmldwn I fgciwenietadmén 2
ISO.'IE(Z4131 adudesﬂ'stseuﬂﬂ For more Ii laime. E dependi nmmmr\
L efter15 minin sleep. E th
andtl h*!p.“ gy TEC dalka repor “m!a.wudlanuayznﬂmnwmﬂmdhdetemnunmmm
h-dasl:serpmumumﬂndmedufsstnﬂppmsmmm 5. Actuat 9 Y. Mrtr!:hslmmmmphnIMnemesﬂuus
stringert: (itlgher] levels of emissions aliowsd by the FTE fora product In Muﬁukdwlumth:mhﬂmmmu&mm

mmmmm:msnmw not be foruse in z dor o th ik of 1o radiy
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Product walkaround

. Hardware Integration Pockate 1 ﬁ AN
2. 2.7-inch {6.9 cm) color graphics display with keypad . < d E .

3, Easy-arcess USB port

4, 100-sheet multipurpose tray 1 oy
5. Front door access to toner cartridges 3 8
6. 550-sheet input tray 2
7.500-sheet output bin & )
8. Autamatic two-sided printing 5 o h [ .
9. Host LISB port l ,l___’ e 1
10. Host USB port - y
11. Gigabit Ethernet network port . B o
12. Hi-Speed USB 2.¢ printing port i E & 10
a B~ M
Front view _ﬁ‘; -y
' |
Close-up of I/O ports
Series at a glance
K i, _ Do,
3 ¥
4 _ [
Model HP LaserJet Enterprise M607dn HP LaserJet Enterprise M607n
Part nurnber KOQ15A KDQ14A
Print speeds (etter/A4): Up to 55/52 ppm Up te 55/52 pages per minute {ppm)
Control panel 2.7-inch (6.9 cm) LCD with keypad 2.7-Inch {6.9 cm) LCD with keypad
Automatic two-slded printing ¥ Not available
Hardware Integration Pockeb v Not available
100-sheet tray 1, 550-sheet tray 2 v v
550-sheet paper feeder+ Optional {(up to four) Optional (up to four)
2,100-sheet paper feeder Optional Optional
Envelope feeder Opticnal {up to two) Optiohal (up to two)
Printer stand Optional Optional
5-bin stapler/stacker/maflbox with job offset Dptional Optional
Direct moble printing Optional wireless diracts/NFCs Optional wireless directs/NFCe
Wireless networking Optionalr Optionalr
HP High-Performance Secure Hard Disk Optional Optional
1A administrator must enable the easy-access USH port hefare use. ZMeasured using ISDAEC 24734; sxchudes first sut of lest tocuments. For e 50, S0 hncomy th configuration, software
o, S Dt etk kb S e P VS e e 3 e s S e e
i e o e 0 e T S e o e
e o o STt et i b s
,,em,, :;u";dg;_m!mm;ua dnt on Mr::wn st :‘n:-;“.““uum Y | ctive VAN connections. 88luetonth Low Energy is standard only on the HP LaserJst Enterprise MEDEx and M6D3x madsts, and it cannot
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HP Services

Downtime can have serious conseguences, so
HP provides support beyond the standard
warranty. You benefit from reduced risk,
maximized uptime, predictable service delivery
andd no unbUdgeted repair costs. HP Care Pack
Services provide a comprehensive sulte of
protection services designed to keep HP
hardware and software up and running so
employees can stay productive,

Nest Business Day Onsite with Defective Media
Retention;

Customers can retain their hard disk drive and
keep control of sensitive data.

Next Business Day Exchange:

Ships a permanent replacement unit overnight
via premium alrfrelght, if hardware issue
cannot be resolved remotely. Shipping charges
are prepaid by HP.

Same Day Onsite — 4 hour 95 and 13x5:
Sends an HP technician to customers’ site the
same business day for repair, within 4 hours, if
the issue cannot be resolved through remote
support. Varlous support window times are
available, for different requirements.

For carepack avallability visit: hp.com/go/cpc

K

Mac

o=

Top features

Only HP Enterprise printers repair themselves from attacks in real time while offering
outstanding manageability. Automatically monitor threats, detect intrusions, and validate
operating software while centrally managing your fleet with ease.

With speeds up to 55 pages per minute;s fast first page out, and a variety of paper-handling
options, you get confidence that your employees can speed through their tasks without
Interruption.

Help protect your printer using Original HP Toner cartridges with Jetintelligence.

Accessarles

LOH17A- HP LaserJet 550-Sheet Paper feeder
LOH18A- HP Laserlet 2100 sheet Paper feeder
LOH19A - HP Laserlet Printer Stand

LOH20A- HP Laserlet Stapler/Stacker/ Mailbox
LOHZ21A- HP Enwelope Feeder

B5L28A- HP Internal USB Ports

B5L29A~ HP Secure High Perf Hard Disk Drive
JB031A- HP Jetdirect 2900nw Print Server
F5S62A- HP Trusted Platform Modude Accessory
GEWB4A - 1 GB Memory DIMM Kt

LOH22A- HP Extension Tray Cover

Supplies

J8I96A - HP Staple Cartridge Refill,

LOH24A - HP LaserJet 110v Malntenance Kit

LOH25A - HP LaserJet 220v Maintenance Kit

CF237A- HP 37A Black Original Laserlet Toner Cartridge (17,000 yield}

Services

USMUZE- HP 5 year Next Business Day HW Suppart w/Defective Media Retention
USMUSE - HP 5 year 4 hour 9x5 HW Support w/Defective Media Retention
UIMUBE - HP 5 year 4 hour 13x5 HW Support w/Defective Media Retention
USMVIE- HP 5 year Next Business Day Call To Repair HW Support w/DMR
USMVAE- HP 5 year Next Business Day Exchange Service

USMV7E- HP 5 year Next Business Day Exchange Service

USMWSPE - HP 2 year Post Warranty Next Business Day Hardware Support w/DMR
UIMW7PE - HP 2 year Post Warranty 4 hour 95 Hardware Support w/DMR
USMWSPE - HP 1 year Post Wamanty 4 hour 13x5 Hardware Support w/DMR
U9IMXOPE - HP 2 yr Post Warranty Next Business Day Call To Repair HW Support w/DMR
USMXTPE - HP 1 year Post Warranty Next Business Day Exchange Service

¥ Bawieet o0 HP review of 2016 of In-el Oty HP offers "-*canmnnlmrmﬂmw-mmnﬂulysh:plnlmkthms&mdm:nﬂmnnmwhammahtnmhm
Vit A {PrintersTh t For Formati I k Zwmmc-mburudmmmmumm“ Ih utsing SOYEX 24734, extludes
mgﬁ.,.. Formore hp.comig Bxatt speed varies d née software drives, and di . Measured after 15 min i skoep, Exact speed varias depending
o th if ion, software dtver lexdty and time hasteep. 5 Energy on TEC gwa:urhmatymﬂ mmnnmnmm:memmyum-mmmmmum

speedcf!s ko 75 ppm. Subjact o device setiings, Actual results mzy vary. ‘MHIChssnmﬂssbrsmn'pﬂartdakemﬂnhmm

...‘...crntamd--
mlnnmlmnmtmem“ i T tordio

An FC clers A device

annot be marketed for use in andah FIC dass &
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HP LaserJet Enterprise M607 series

Tedwia| Spediictins P LaserJet Enterprisa MB0Tand0q1 5A) [ P Laserset Enterprise MGOTHIOGTAN
Print speed Letter: Up to 55 ppm blackc " Frst Page Out Biadk As fest as 5.3 sec 10
Printeesolrtion Black et Up 1o 12001 1200 )
PrintTecnalogy Leser; Prink logies: Fasties 1200; 1200 % 1200 dpi
Prin Cartridges Number 1 Blackt
Sandard Prink Gangages HP POL6, HP PCL [HP PCL & driver avallable From the Web oniy), HP postsoript tevel 3 emulation, nathve POF printing fv 1.7), Apple ARPrint™
Frirter Smest Software Fealiwes | Print preview, duplexwlnﬂnq.pthtmle;qzspermig&9.1ﬂ.aolhﬂnrl.mmmllks.slmnpnnt [ Trint previow, prink mulipha pages par sheet (2, 4, 6, 5, 763, collaton, walermarks, store prnt [obs, easy-areess LED
5, GISY-aLBSS
Prinkes Managumen HP Jethdvariage Sectriy Manzger, HF SRMP Frowy Agent; HP Wel JetAdmin Saftware; HPWS Pro Prowy Agenl; Printer Admirsstrabior Resource Kit For HP Universal Print Driver
Etandard Comectivity 7 Hi-Speed USB 2.0 Cevice; 2 H-Spaed USE 2.0 Hosk: 1 Ggabk EThemat 707100710007 network
[T Yes, via HP Jeldirect Ethamet embedded print server [ianda=tl] which supports: 108ase-T, 1 00Base-Tx, 1000Base-T; B0Z. 38z (EEE) suppart on Fast Ethernet and G Links: Psec (stendard); 8D2.118//0/n wireless
Wireless Capabiity Energy Star; 2,131 kKWhiWeek
Mobia Printing Cpliiliy HP ePrint; Apple AkPrint™, Mopria-certified”
Momory Sandard: 512 MB; NSTE 1.5 6B, MAX memory, when 168 Accessory DMMs lnstaied.
Prooesor Speed 12GH] i Optional, 500 68 fwith BSLo5A)
Doty (yda Monthy, ittsy: Up to 250,000 pages Recomenended Morthiy Page Volume: 5000 to 20,010 pages
Paper Handing TApUT Capacibes: 100-sheet multipurpess feecker, 550-sheet ingul feeder; Lip 1c 650 shuets standiard Bbels (g2t | Input Capiscies: 100-shee! multipurpose feeder, sstmtnm-mruphﬁMSh-ﬂaﬂmmL
Duiput Capacitiess 300 sheel autpul bi; upta SO0 sheets Cutput Capadifes: 500 sheet putput bin up to 500 sheets Duplex Ogion Idriver
{standard); Envelope Feeder: Yes, 75 foptional); Standard Papes Trays: 2; Media Types Supported: Poper {plain, Kght, swrtnrwlduﬂ-muﬂms 75 (optionall; Standard Papes Tras: 2 Heda Types Suppartad Paper (plain,
bor, recyded, heawy, exira beavy, cardstock, pre-printer, pre-punched, colored, rough, heavy rough), mono light, hmd.rewdcd. hmy. !:dmhsvy mdslodnw&wm pre-punchad, colared, rough, hetvy rough), monn
{abels, erwelnpe, h Welght Supported: Feedsr 1 16 10831 bon ortedt Feader T: 16 10-53 b bond
{plainl, 16 to 24 b {etwelopes); faeder 2: 'IEto!ZI:hdem] Media Stres Supporfed: feeder 1: Lettes, legal, tplaind, 16h:24bhnve(-wes) faadsr 2 1610 32 b bond [plai; Hedia Stoes Supportad: feedar 12 Latter, aps),
tive, Ofido (8.5 % 13 In), envelopes[Ma, 9, Ne. 10, 3/4)],3%5,4x6,5x7,5xB; feeder 2| statement, sxacutive, Ofido 8.5 x 13 In), envelopes [No. 9, No. 10, Monarch{? 3/4)], 3 x5, 46, 5x7, 5 n B; feadar 2:
Ietber, rify g CLISt: 1:sxsmaanlmmaimusumunah \elter, exeoutive, Legal; Madia Stres Clstom feeder 1:3 x S to BSx 14 ins feeder 2,3,90 x 583 1085 141In
Frodick Denension: WaDrH: 7% 18.3 ¢ 15 ir; Msdmumm: 17 x409 % 178 In
Prodiut Weight 47,71
Wiats e box HP Laseret Printer; HP Black Original LaserJet Toner Certridge (11K yield: O with saftware drivers and documeniatioryDacurnentation (Hardware tnstall Gulds); Power cord®
Warrary Features Tine-yeer, nexd-tusiess day, ansite wasranty. Warnanty Md Suppert mmwmmmnmmwﬂrﬁrmm&mMnmmm HP awvart winning Service and support options Inyour regiari.
e
Energy EMdency Conpliante: ENERGY STAR® qualified; EFEAT® Siiver; EPEAT® Gold (WAAZ, #2011 options pnly) |
Centrol Porel 2.7-In {6,865 cm} QVGA LD foolor graphics) mtaling (adhustetde angle) display with 24-key pad
Dtsplay Descriplion 2.3-In (685 crré QWA LCD {oolor qrephics) rotsting ladustable angle)
Softwore ingladad HP Carmected, HP Device Experlence (0%P), HP FCL 6 0495) Printer Driver, HA Saftware InstailerfUninstaller, Mac OS Welcomse Stresn (Diracts usars to 1.23.HP.com of OS App Source fer peinter software), Ontine user manuals
Fertts. and Typefisces. 105 intemal TrueType fants scaiable in HP PLL, sznmlsmmmmmmsmxmsmum Eumsw'balhum -in%; 1 hwnallhmdeFwﬂslh!ﬂeMmWonﬂwd'anﬂlﬁndm\llsnaants [Callbrl,
Cambuiz}; font via third-party HP Laserlet Fonts and PDS

Compatible Gperating Systams Androld, Linkes Boss (5.0), L Debian (7.0, 7.1, 7.2, 73, 7.4, 7.5, 7.6, 7.7,2.8,7.9,0,8.1,8.2, 8.3, 8.4, B5, E.ﬂ UnuxFedora (22, 23, 24), Linuy Mint {17, 17,1,17.2, 17.2, 18), Linis« Red Hat Enharp'm 16.0,7.0), Lirsax SU5E13.2,

42.1), Uinus Ubuntu (12,09, 74.04, 15.10, 16.04, 16.10), 05ma05 10,12 Sierra, 0S X 10.16 Yosemite, 05 X 10.11 B Capitan, LINIX, Windows 10&32-&54-bkedllms {excluding RT OS for Tablets), Windows 7 sll 32- & 54-hit
editions, Windows B/8.1 all 32- 8&64-bit editions (ewchring RT 05 for Tablets), Windews Vista alt 32bit ediians (Home Bask, Premium, Professional, etc], Windows XPSP3 32-it edRlons IXP Home, XP Pro, etc]

Tompatitls Network Operating Sarve" 3.0, (I MetaHame X Praseriation Sever [Fealure Relepst 1, 2, nd 3, Lrix on Windows Server 2003/2000 2, Cirbe on Windows Server Z006/2008R2/2008 R 51, Citria on Windows Server

201 212012R2. cmh Presentation Server 4.0/4.5, Cltrix XenAinp 5.0 (Ptus Feature Pack 2 & 3) For Windows Servar 2008 Teminal Services 32- and 64-bit, Crix XenApp 6,0/6.5 [for Windows Server 2008 R2 Temvwinal Services, 32- and B4-

bit], Gitris Xen&pp 6.0/6.5/7.5 [tnrvnmw 2008 R2 SP Terminal Servkes, 32- and 64-bit], Citrbe XenApp 7.5 [for Windows Server 2012 and 2012 R2 Terminak Services, 64- bR, Citrix XenDesktop 5.6 [for Windows Server 2008 R2
Tarminal Services, 32- and 54 bit], CRrix Xendesktop 5.6/7.0/7.5 [forWindnnsswu 2008 R2 51 Terminal Services, 32- snd 64-bit], Citrix XenDeaskicp 7.0/7.5 [for Windows Server 2012 and 2012 R2 Terminal Services,

B4-bit], Novell NetWare 5.5/5P8 Novell Cllents rovellcom/! Novell iPring Appt 1.0, Novell Dp Server 11/511, Novell Open Enterprise Server 2 for Linux, Novell Servers wwat.novsl) comyiprint, Windows Server
2003/2003 R2 32-/64-bit {5P1/5P2) Siandard/Enterprise/Datacenter {+ Chuster & Terminal Servives), Windows Server 2003/2003 R2 32-bit $5P1/592), Standard/Enterprise (+ Quster 8 Terminal Servioes], Windows Server 2008
32-f64-bit $5P2) Standard/Enterprise (v Cluster & Terminal Services), Windows Server 2008 R2 64-b) (57} Standand/Enterprise &+ Ciuster & Tarminal Sarvices), Windows Server 2006/2008 R2 32-/64-bit (SP1/592)
Standard/Es {+ Custer B Terminal Servicey), Windows Server 2012/2012 R2 64-bit Standard/Foundation/Essentlals/Datacenter (+ Guster & Terrminal Services

irimusm Systen Requicements PC: 2 GB avallable hard disk ; OS hard .Corm; MAE™ 1.3 6B avallable hard dris Internet; OS hard, ot tnore infy
Fower Supply Types Bult ln 115V or 220V Power Supply (ot dual voltage, powsr supply varies by part number with 8 Ontlon cade identifier); Power Requirements; 100 - 12‘Nnnmra|ﬂ +{-10% [ SOV, mak 14047, 50 - §0Hz
nominal +/- 3Hz{nn 47Hz, max G3Hz, 12 A&; 2200 - 240V nominal, @ +~10% {min 198V, Max 264V); 50 - 66Hz nominak +/~ 3Hz imin 47Hz, max 53Hz), 6 A: Power Conmumplior: 780 watts {printing), 15,3 watts lresdy), 3.1 watls
: Gsleep), < 0.1 woits (Auto OFf/Manual Onl, « 0.1 watls (Manwal O
Amstics ACousiic Power Eissionss 5.5 B AWK Presaiye Bmissions: 55 J6IA0
Operating Emtronment 15 ko 278 Ipersting THmparature: 53 10 8.62F; Storage R m"ﬁmu e 10 to 8D% RH; 30k 70%RH;
e 10t0
Seririy Management LOAP authendication; 1000 user P cades: optoanal HFand 3rd | ientity Kerberos althenticatiors LOAP authentication; 1000 user PIN cxes; optionsl HP and 3rd parly
party agvanced aulhentication solutions i2.g.; badge readers); Netwark: iPsec/tirewall with Ceriificate; Pre-Shared Rty litions {e.g; biadge readers); Netwark: IPsacifirewal with Certificate; Pre-Shared Key; and
Key: Bnd Kerberos authentication; Supports WIA-10 [Psec configuration Plug-in; B2.1X authertication (GAP-PEAR; | Kerbaro: Suppornts WIA-101Ps Plug-i 802.1X (EAP-PEAP; EAP-TLS);
EAP-TLSY; SNMPV3; HTTPS; Castificates; Avcass Control List; Data: Storage Encryplion; Encrypted POF & Emlll i.ns SMvaS HYTPS; Certifigates; Access Contral List; Data: Storage Entryption; Encypted DF & Emall luses APS 140
FiPS 14D validated cryptographic Whraries from Microsoft); Secure Erases SSLITLS HITPSY, Enaypted vilidared Icaries From Mk Sequre Erasn; SSLITLS (H'lTPSl: Encrypted Cradantizls; Device:
Device; Seaity Lack slot; USB port disablernent; reyrdware integration pn:le! rurmlysolumls. hvusbn Speurtty lock siot; USD port disablemant; Intrusion with Seaarky Constant
Detection with Red Balioon Securlly Technology - Constant In-device for in-device monitating for attacks; SureStart Sease Buot - BIIS ntegrty Chadding with salf-heaking capabikty;
~BIOS Intagriey Umdmg with sdf—hu\lng mblity; Whitelisting - loads only known good code (DlLs, ENEs, .J; | Whitetisting - leads enly lmown uuod e les. EXES, .k se:um; manzgen with HP
Seeurfty Security Manager, Device Security Syslog Messages Securiry Managar, Device Sty Systog In Arcsight and Splunk SEEMs
In Arcsight mnd Splunk SIEMs
7 EPEAT® registered whiere aplicaile. EFEAT regitration varles by courtry. See hitp: tnet for i hy countyy. 2 Cartridgus induded; yields 11,000 black pages based on 1S0/[EC 19754 and continuous printing. Actual ylekls mymnslﬂeraw
ba:mmnmnespm-ndolhufmn.rwdmlssu p: 3 power the coumtryfregian where the printer (s sokd. Do ot canvert operating valtages, This wik camage the prinker and ueid the prodisct
warranty.  Pawee rag) based on the mzmmsd.d.Donntmmnnpmaﬁnnwuams.m:mmmnnmmwﬂhtmwnm Enaray Star vatue typically based on measurement of 115 V device. * Based on the
BA TEC methed with the foligwing possible mwﬁwm 1 mn:u- less sleep detay setting, W-FI diszbied. © Averape color mnpa:lmtcml\') and bladk derlared yiekls hased on SO/IEC 19798 and continuous printing. Actual yields vary considerably besed an images
printed & other Fagtors. Fﬂrdmlssea treffy "I'afl!qunannmmewgvadnn'- Ioad at Hitp:/fwwe.hp.comigodsupport 9 Measured using ISD/EC 24734, excludes first set of lest documents, For more
see hitp: Exact speed varies depending onthe sy sullwa:e driver, and 9veamamsoanm&mmm AS Landscape Feed. Sveednwmhludnnmnmm.
PC, media orientatian, and madia type. '@ Measured using SOMEC 17629, For more ion see htpaAvwa t Esact speed varies depending o thw systenn condio software \ driver, and T eMMC ks

norr-voisthe storege; Finmware encption (A5 126 or AES 256) of nustomerfjob dere; Secure Cryptographéc Erase - Job Bate; Secure Erase = sk 2 Daclared yield value b accordance with ISD/EC 19752, Actual ylelds vaty considarably based on images printed and
other factors. Far more

Learn more at hp.com

© Copyright 2017-2018 KP l Company, LP, i herein s subject ko change without notice. The only warrantles for HP products and services are set forth in the express warranty statements acoompanying

such products and servioes. Nalhing herei [ as 2n additional warmranty. HP shall not be able for technizel or editorial errars or omissions contained hereln. ENERGY STAR and the ENERGY STAR logo are

registered US. marks. Windows is ofM C ion, AltPrint, iPad. TPhone, and IPod fouch ere trademarks of Apple Inc., registered in the V.S, and ather countres. ,
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[~ APPLICATIONND. | MAP AGREEMENT NG, T SUPPLEMENTNO. ]

m OrC - MAP Supplement 910890-009 910890-010

Matar Reading Contact Persan:

CUSTOMER INFOY

FULL LEGAL NAME STREET ADDRESS
Southwest Health And Human Services ___607 W Main .

cITY STATE ZIP PHONE FAX

Marshall MN 56258 (B07) 537-6747 {607) 537-6088
“BILLING NAME (IF DIFFERENT FROM ABOVE) BILLING STREET ADDRESS
oy STATE aF E-MAIL

MAKEMODEL/ACCESSORIES

SERIAL NUMBER START METER COLOR START METER BW
1. Ses Aftached Pool Biling
2.
2
Minimum Peyment*$  See Attached Color PrintAllowsnce  See Aftached Excess Color Print Charge*$  See Attached
BEW Print Alowsnos _ See Altached Excess BAW Pint Cherge*$ ™ Sag Attached

*nlus applicehie tnxes

DELETER

SERIAL NUMBER

Do you wish to envoll in the Combined Total port Davice Mo Feas
Marco Support Desk for equipment of all Equipment 1 -5 Oevices: $10 & - 15 Devioos: 520 16+ Devices: $30
listed herein? Enrelind: H snrolied, the ent on thig Supplemant wil quaiify for Marco Support In addition
COYes or [INo 10 any other equipment anroflac under tha MAP Agreemant, If i bex iz checked, than
you have efsciod to walve Marco Support Desk coverags for equipment listed hamin.

LNy ey
LSuporDenk

FREQUENCY OF [AINIL
Plamse cheacone: [] Monthly  [] Quarterly [ Semi-Arinuaity  [] Annually - .
{¥ no box is checked, fraquency wif be Monthiy) ¥ i row v cheched, kequincy Wil G Mg

Mos, End of Tem of this Supplemanm comeidas Witk the End of Ter set forth In the MAP Agreement (caterminous) and/cr previous Supplement(s) {as applicabiej,
60 Mos. Term epplies to this Supplement only.

SUPPLIES COVERAGE LEVELS: Pilease Check Ona: All Indusive [JHPOEM [ No Supplies Induded
{if ng brox Is checked, no supplies will be inciuded) {Bllad at Standard Pricina}

TERMS AND EONDITIONS
You have requested this Supplement to the MAF Agresment beiwean the Owner and Custoiner @3 Gensiied in Creners necords by me MAP Agresment set forth abave. B this Supplemant ralates to
Equipment not subject to the MAP Agreement (.., additional Equipment), this Supplement, fogether with tha preprinted forms of the MAP Agresment (as amended), consiHites an agreemant between
Customer and Owner with respect to the Equipmant referenced hereln, 2aparate and distinet from the MAP Agreement. Gustomer agrees to be bound by the lerms of this Supplement, which Includes the
prepriniad terms of the MAP Agreement (as emended) and agrees this Supplement shall commenca on the date of Owner's acceptance. The original of this Supplement shall be that copy which baars g
faceimile or original of Customer’s signature and which besrs Owner's original signature. H any provision In this Supplement conflicis with & provision In the MAP Agreement, {he provision n this
Supplement ehall confrol. W this Supplement relates to Equipment subjact to the MAP Agreement {1.6. replacad or removed Equipment and/or payment modHications), tha MAP Agreemeant shall bs
magified or supplenmented as set forth above s of the dats Owner accapls this Supplement. Excspt as apacifically modifiad by this Supplement, all ciher terms snd condiiions of e MAP Agrsement (as
amended) and any pereonal gueranéy(s) remain In full force and effect.

OVYNCR ACCEPTANCE

Print Name: Siprture: Thie:
owner: Marco Technologies, LLC Diden:

AL INFORLIATION SECURITY
Yeu acknowledge thet the Equipment you have recelved may be aquiﬁﬁm & hard drive that may sl personel ana confidentar informavon (FCr) ang you understand the privacy and Infarmation
secwrity rfiaks assoojatod with PCI thal may be stored on your Equipment. You agres to be reeponeibie for safeguarding any PCI end you agrea to indemnify and hold Marso Technologies LL.C hammiess

from any loss, misappropriation or braach of the PCI thal may be stared on your Equlpment.

TITLE

Southwest Health And Human Services DATED
CUSTOMER {as referanced lbuve)ﬂ SIGNATURE
CUBTOMER ACCFRTANCE

By signing balow, you cerlify that you have reviewed and do agree to all terms and condifions of Frs MAR Agreemen an éhis Suppement.

TITLE
Southwest Health And Human Services AT
CUSTOMER (as referencex abovs) SIGNATURE
PRTTOTT
s05aq FEDERAL TAX1D. & PRINT NAME Confldential Rev 07.2018 Sherpe/DecuSign v8,0



23688

m O rC O ® MAP Supplement APPLICATION NO. AGREEMENT NO.

910880-010
Pool Bllling Schedule
Meter Reading Contact Person:

This Pool Billng Scheduk iz to be. altached fo and becomss part of he above-referenced Agrsament by and betwer, {a unaisigned g Marco
Technologles, LLC.
PAYMENT SCHEDULE.
henimum Paymant* $ 6,120.29 s applcabis less
POOL 1 NAME' GOPIER

MAKEMODEL/ACCESSORIES SERIAL NUMBER START METER COLOR START METER BW
1.
2.
3
4,
5.
Color Print Allowance 9,000 Excess Colov Print Charge* $ 0.077773
BAW Print Allowance 61,700 Excess B&W Print Charge* § 0.011290

POOL 2 NAME: NJPA
Pool Location:

MAKE/MODEL/ACCESSORIES SERIAL NUMBER START METER COLOR START METER BW
1. KONICA BIZHUB C368
2. NJPA#083116-KON / INCLUDES STAPLES
a
4
6.
Color Print Allowance 1,600 Excess Color Frint Charge* $ 0.051000
BSW Print Allowanza 83,300 Excess BEW Print Charge* $ 0.006770
POOL 3 NAME! PRINTER
Poo! Location:
MAKEMODEL/ACCESSORIES SERIAL NUMBER START METER COLCR START METER BW
1. See Aftached Schedule A-3
2
3.
4
S.
B&W Print Allowance 24,336 Excass B&W Print Charge* § 0.011045
Pool Location:
MAKE/MODEL/ACCESSORIES SERIAL NUMBER START METER COLOR START METER BW
1.
2
3.
4.
s,
B&W Prinl Allowance 0 Excess B&W Print Charge* $ 0.000000

This Pocl Billing Schedule Is hereby verified as correct by the undersigned Custorer, wno acknowiedges receipt of a copy.
TinE

DATED

Southwest Health And Human Services

CUSTOMER (as referenced above) SIGNATURE Pago 1ofi
Rev 07.2018 Sherpa/DocuSign v3.0

Confidentisl



m 0 rC O. Schodule "A5" APPLICATION NO. AGREEMENT O, |

910890-010

Meter Reading Contact Person:

Fhdaoe HOTRGR A5 i’ 4
Thie Schedule "A" Is'to be atisctied 1o and ‘becomsk part of the sbove-ralerenced Agreement by and between fha sintlersigned and Marco
Technologles, LLC.
EQUIPMENT DESCRIPTION
MAKEMODEL/ACCESSORIES SERIAL NUMBER STARTMEYERC{ROR  &TARTMETER W
HP LASERJET MANAGED E60055DN
HP LASERJET MANAGED E60055DN
HP LASERJET MANAGED E60055DN
HP LASERJET MANAGED EB0055DN
HP LASERJET MANAGED E60055DN
HP LASERJET MANAGED E60055DN
HP LASERJET MANAGED E60055DN
HP LASERJET MANAGED EG0055DN
HP LASERJET MANAGED EG0055DN
HP LASERJET MANAGED E80075X
. HP LASERIJET MANAGED E82555DN
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27.

CUSTOMER ACCEPTANCE
This Schedule A" Is hereby verified as carmect by the undersigned Customer, whoe acknowledges recepd of & capy.

TMLE

Southwest Health And Human Services DATED
CUSTOMER (es referenced above) SIGNATURE

Page 1 of1
29691 Confidenttal Rev 07.2048 Sherpa/Docusign vS.0



MARCH 2019

GRANTS ~ AGREEMENTS ~ CONTRACTS
Board review and approval

Counties Providing Technology (formerly Computer Professionals Unlimited Inc.) {(Morris,
MN) - 01/01/19 — 12/31/19; Provide software support for various accounting programs
(payroll, cash drawer, collections, etc) totaling $1,343/mo (3% increase) (RENEWAL).

Fiscal Note: 2018 §15,660; 2017 516,838

Child Welfare Disparities Grant (DHS) — 04/15/16 to 06/30/19; An amendment in
cooperation with the Lower Sioux Tribe to provide child welfare services to at risk children
of the Lower Sioux with an increase in allocation; new additional SFY19 allocation of
$39,000(new allocation total of $390,056.79) (AMENDMENT).

Fiscal Note: expenses reimbursed through grant

IEA Inc. (Marshall, MN) — 03/20/19 - 05/31/19; Provide an IAQ (indoor air quality)
assessment for three locations in the Redwood Falls office; $1,550 fee (NEW).
Fiscal Note:

Lincoln County (lvanhoe, MN) — 01/01/19 to 12/31/19; office lease agreement of $24,544
annually or $6,136/qtr, utilities included (small increase due to office remodeling project)

(renewal).
Fiscal Note: 2018 $24,544; 2017 529,101.25 (includes Q416)

MDH TANF Family Home Visiting — 07/01/17 to 06/30/19; Amendment to the grant
effective 01/01/19 to provide additional funding to attend trainings that will support
implementation of home visiting (the family home visiting program provides services to
families at or below 200 percent of the federal poverty guidelines and who are at risk,
including but not limited to child abuse, child neglect, or juvenile delinquency); $5,924
(AMENDMENT).

Fiscal Note: Amendment of additional $5924 to original grant amount

Southwest Regional Development Commission (SRDC) (Slayton, MN) — 11/01/18 to
10/31/19; Amendment to the agreement for assistance with Active Living Plans and Safe
Route to Schools Plans in connection with SHIP grant; Increase from 30 to 45 hours of
technical assistance and not to exceed a new maximum of $4,800 (AMENDMENT).

Fiscal Note: 2019 $3,120; 2018 52,368

United Community Action Partnership (formerly Western Community Action) (Marshall,
MN) -01/01/19 to 12/31/19; Client transportation services that now services all agency
counties, volunteer driver rate of $ .93/mile (IRS rate + .35 administrative fee) with local
support at $2,500/county or $15,000/year (515,000 reduction)(RENEWAL).

Fiscal Note: 2018 5376,104; 2017 $348,743





