SOUTHWEST

HEaLTH & [TuMan  “Committed to strengthening individuals, families and communities by providing
SERVICES quaility services in a respectful, caring and cost-effective manner.”

Board Agenda
Wednesday October 19, 2022
Commissioners Room
Government Center, 2" Floor
Marshall
9:00 a.m.

HUMAN SERVICES

A. Call to Order

B. Pledge of Allegiance

C. Consent Agenda
1. Amend/Approval of Agenda
2. ldentification of Conflict of Interest
3. Approval of 9/21/2022 Board Minutes

D. Introduce New Staff:
e Jordan Hacker, Eligibility Worker, Redwood Falls
e Jessie Wichmann, Registered Nurse, Pipestone

E. Employee Recognition:
e Melanie Feikema, 1 year, Fraud Prevention Specialist, Luverne
e Kyla Fuerstenberg, 1 year, Social Worker (CMH), Luverne
e Christine Versaevel, 15 years, Social Services Supervisor, Marshall

Page 10of 5



HUMAN SERVICES (cont.)

Financial
Caseload
9/22 9/21
Social Services 3,681 3,703
Licensing 399 411
Out-of-Home Placements 178 174
Income Maintenance 14,435 13,409
Child Support Cases 2,848 2,947
Child Support Collections  $707,869 $736,333
Non IV-D Collections $94,751 $67,469
Discussion/Information
1.
Decision Items
1.
COMMUNITY HEALTH

Call to Order

Consent Agenda

1. Amend/Approval of Agenda

2. ldentification of Conflict of Interest

3. Approval of 9/21/2022 Board Minutes

Financial
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8/22

3,653
395

184
14,243
2,866
$691,702
$15,173

7122

3,674

395

182

14,206

2,930
$660,865
$111,184



COMMUNITY HEALTH (cont.)

Caseload

WIC

Family Home Visiting
PCA Assessments
Managed Care

Dental Varnishing
Refugee Health

Latent TB Medication Distribution
Water Tests

FPL Inspections
Immunizations

COVID Vaccine Admin
Car Seats

Discussion/Information

1. Environmental Health 2023 Fee Schedule — Jason Kloss

09/22

N/A
39

238

208
45
30

14

08/22

2,001
40

13
191

221
49
39

2. TANF/New Horizon’s contract — Kristin Deacon

Decision Items

1. CTC supply request — Kristin Deacon

GOVERNING BOARD

Call to Order

Consent Agenda
1. Amend/Approval of Agenda

2. ldentification of Conflict of Interest

3. Approval of 9/21/2022 Board Minutes

Financial
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07/22

1,978
25
13

158
0

1
15
199
50
15
0
11



V.

GOVERNING BOARD (cont.)

Human Resources Statistics

09/22 09/21 08/22  07/22
Number of Employees 234 235 235 232
Separations 1 2 6 2
New Hires 3

Current Open Positions - 11

Discussion/Information
1. Agency BylLaws

Decision Items
1. Kristine Ebnet, Accounting Technician, probationary appointment (12
months), $17.28 hourly, effective 10/10/2022
Michelle Timm, County Agency Social Worker (CPS), probationary
appointment (12 months), $24.36 hourly, effective 10/10/2022
Personnel Policy #3 Leaves and Holidays
IT Request for HIPAA required shredders — Chris Cauwels
IT Request for IRS 1075 Compliance Software Tennable Pro — Chris Cauwels
IT Request for Server Storage — Chris Cauwels
IT Request for Video Conferencing/Zoom or alternative — Chris Cauwels
Unclaimed Property Listing
. Request for County Agency Social Worker-Long Term Care
0.Donations:
e 3 Lap Quilts and 5 Twin Size Quilts — St. Catherine’s Mission Sewing
e 25 blankets-Gloria Dei Church, Redwood Falls
e Backpacks with books for children ages 1 to teen — Modern Woodmen
Fraternal Finance
11.Contracts

N

SOONDO AW

Adjournment

Next Meeting Dates:
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e Wednesday, November 16, 2022 — Marshall
e Wednesday, December 21, 2022 —Marshall
e Wednesday, January 18, 2023 - Marshall
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SUMMARY OF FINANCIAL ACCOUNTS REPORT
* Income Maintenance * Social Services * Information Technology * Health *

SOUTHWEST HEALTH & HUMAN SERVICES

Ivanhoe, Marshall, Slayton, Pipestone, Redwood and Luverne Offices

For the Month Ending: September 30, 2022

Description Month Running Balance
BEGINNING BALANCE $4,532,194
RECEIPTS
Monthly Receipts 1,817,058
County Contribution 9,401
Interest on Savings 4,935
TOTAL MONTHLY RECEIPTS 1,831,394
DISBURSEMENTS
Monthly Disbursements 3,007,825
TOTAL MONTHLY DISBURSEMENTS 3,007,825
ENDING BALANCE $3,355,763
REVENUE
Checking/Money Market 53,355,763
SS Benefits Checking 53,000
Bremer Savings $893,339
First Interstate Bank Savings S$75,523
Term Investment - Magic Fund 53,000,000
Investments - MAGIC Fund 52,574,247 September 2021 Ending Balance
ENDING BALANCE $9,901,872 $8,596,377
DESIGNATED/RESTRICTED FUNDS September 2021 Ending Balance
Agency Health Insurance $684,754 $1,075,655
LCTS Lyon Murray Collaborative $188,635
LCTS Rock Pipestone Collaborative $67,986
LCTS Redwood Collaborative $22,407
Local Advisory Council $678 September 2021 Ending Balance
AVAILABLE CASH BALANCE $8,937,412 $7,193,294

REVENUE DESIGNATION
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SOUTHWEST HEALTH AND HUMAN SERVICES CHECK REGISTER

September 2022

DATE |RECEIPT or CHECK # DESC + DEPOSITS |-DISBURSEMENTS BALANCE
BALANCE FORWARD 4,532,194.01
09/02/22|78170-78173 Payroll 1,329.29 4,530,864.72
09/02/22|123698-123713 Disb 5,291.63 4,525,573.09
09/02/22|13455-13463 ACH Disb 1,060.16 4,524,512.93
09/02/22|123714-123750 Disb 139,323.19 4,385,189.74
09/02/22|13464-13491 ACH Disb 26,365.14 4,358,824.60
09/02/22150551-50586 Deposit 432,172.09 4,790,996.69
09/06/22110273 Disb 100,829.13 4,690,167.56
09/06/22|50587-50604 Deposit 147,855.43 4,838,022.99
09/07/22110274 Disb 4,260.76 4,833,762.23
09/09/22|10387-10404 Payroll 140,725.87 4,693,036.36
09/09/22|78174-78413 ACH Payroll 532,179.50 4,160,856.86
09/09/22|123751-123776 Disb 2,750.42 4,158,106.44
09/09/22|13492-13509 ACH Disb 1,545.46 4,156,560.98
09/09/22|123777-123837 Disb 90,537.50 4,066,023.48
09/09/22|13510-13568 ACH Disb 119,106.15 3,946,917.33
09/09/22|VOID 117125 Disb (148.50) 3,947,065.83
09/09/22|50605-50638 Deposit 219,243.76 4,166,309.59
09/12/22|10275 Disb 49,247 .41 4,117,062.18
09/13/22|50639-50657 Deposit 35,264.94 4,152,327.12
09/16/22|123838-123862 Disb 2,076.01 4,150,251.11
09/16/22|13569-13582 ACH Disb 14,648.77 4,135,602.34
09/16/22|123863-123920 Disb 143,129.86 3,992,472.48
09/16/22|13583-13617 ACH Disb 70,337.91 3,922,134.57
09/16/22150658-50701 Deposit 191,374.12 4,113,508.69
09/16/22|10276 Disb 56,105.00 4,057,403.69
09/19/22110277 Disb 31,371.87 4,026,031.82
09/19/22110278 Disb 16,553.22 4,009,478.60
09/20/22|50702-50722 Deposit 74,465.65 4,083,944.25
09/20/22|VOID 123796 Disb (2,905.00) 4,086,849.25
09/23/221123921-123964 Disb 9,465.40 4,077,383.85
09/23/22|13618-13667 ACH Disb 8,794.20 4,068,589.65
09/23/22|123965-124097 Disb 78,573.08 3,990,016.57
09/23/22|13668-13773 ACH Disb 59,019.01 3,930,997.56
09/23/22|10405-10422 Payroll 140,793.13 3,790,204.43
09/23/22|78414-78651 ACH Payroll 518,373.03 3,271,831.40
09/23/22|124098-124119 Disb 3,469.20 3,268,362.20
09/23/22|13774-13780 ACH Disb 678.12 3,267,684.08
09/23/22|124120-124177 Disb 215,742.36 3,051,941.72
09/23/22|13781-13799 ACH Disb 121,918.40 2,930,023.32
09/23/22|50723-50752 Deposit 188,691.50 3,118,714.82
09/23/22110279 Disb 13,892.50 3,104,822.32
09/23/22|10281 Disb 13,752.67 3,091,069.65
09/26/22110280 Disb 25,204.84 3,065,864.81
09/27/22|50753-50774 Deposit 51,379.93 3,117,244.74
09/27/22110282 Disb 13,752.21 3,103,492.53
09/28/22|transfer from SS Acct Transfer 4,309.00 3,107,801.53
09/28/22|VOID 118618 Disb (261.06) 3,108,062.59
09/30/22|124178-124204 Disb 9,871.00 3,098,191.59
09/30/22|13800-13810 ACH Disb 5,708.59 3,092,483.00
09/30/22|124205-124243 Disb 161,957.17 2,930,525.83
09/30/22|13811-13827 ACH Disb 61,400.57 2,869,125.26
09/30/22|50775-50827 Deposit 486,637.99 3,355,763.25
3,355,763.25

Balanced on 10/4/22 TCB 3,355,763.25

TOTALS| 1,831,394.41| 3,007,825.17

Checking - SS Beneficiaries 3,000.00

Savings - Bremer 893,338.93

Savings - First Interstate 75,523.17
Investments - Magic Fund 2,574,246.94

TOTAL CASH BALANCE 6,901,872.29]




SWHHS
Total Cash and Investment Balance by Month - All Funds

Average
January February March April May June July August September October November December for Year
2018 $4,721,044.88 $4,333,938.53 $2,935,770.10 $1,965,449.62 $2,570,090.71 $5,977,407.40 $6,033,326.24 $5,731,633.62 $4,391,517.44 $3,775,199.56 $5,252,398.36 $6,085,906.40) $4,481,140.24]
2019 $5,468,300.08 $5,390,753.05 $3,560,027.40 $2,614,293.54 $4,269,080.30 $7,062,814.89 $7,420,076.79 $6,778,561.83 $5,219,902.01 $4,511,324.16 $5,788,830.92 $7,097,094.23 $5,431,754.93
2020 $5,612,100.09 $5,244,836.41 $3,999,085.28 $3,557,399.16 $3,544,281.51 $8,279,950.83 $8,206,914.72 $8,087,152.70 $7,320,202.93 $6,302,908.56 $6,288,111.05 $8,688,761.65) $6,260,975.41
2021 $8,213,250.83 $7,755,540.60 $6,331,255.58 $4,926,907.49 $5,077,191.48 $10,354,544.54 $9,823,063.10 $9,696,380.41 $8,596,377.19 $7,380,331.30 $7,918,904.38 $10,090,463.28 $8,013,684.18
2022 $9,063,232.17 $9,669,188.89 $8,757,032.95 $7,551,267.96 $7,600,154.97 $11,926,913.67 $11,759,179.93 $11,073,388.31 $9,901,872.00 $9,700,247.87
SWHHS Cash and Investment Balances
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SWHHS

Total Cash and Investment Balance by Month - Public Health Services

2018
2019
2020
2021
2022

January
$1,962,214.72
$1,851,277.80
$1,967,807.21
$2,686,372.79
$3,188,143.70

February
$1,943,637.75
$1,972,764.31
$2,029,158.92
$2,595,490.74
$3,522,705.99

March
$1,780,622.98
$1,918,434.61
$2,191,628.66
$2,483,393.31
$3,489,931.37

April
$2,023,315.56
$2,063,608.18
$2,443,036.94
$2,394,881.79
$3,750,709.18

June
$1,633,344.06
$1,918,780.30
$2,314,814.13
$2,797,102.25
$3,637,055.84

May
$1,870,382.57
$2,039,616.86
$2,302,678.55
$2,704,232.84
$3,760,049.78

July
$1,816,127.45
$2,044,401.82
$2,307,089.45
$2,854,166.91
$3,801,847.69

August
$1,643,850.72
$2,039,261.99
$2,261,644.38
$2,927,270.22
$3,792,898.70

September
$1,584,218.99
$1,915,329.19
$2,236,196.53
$2,887,651.14
$3,701,291.30

October November December
$1,914,793.23 $1,842,417.33 $1,743,836.48
$2,036,424.83 $1,985,685.37 $1,910,997.42
$2,383,533.05 $2,377,097.32 $2,458,002.48
$2,943,305.87 $3,062,913.28 $3,061,698.33

Average

for Year
$1,813,230.15
$1,974,715.22
$2,272,723.97
$2,783,206.62
$3,627,181.51
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SWHHS
Total Cash and Investment Balance by Month - Human Services

Average

January February March April May June July August September October November December for Year
2018 $2,027,812.89 $1,484,259.33  $191,366.90 -$965,731.97 -$501,975.29 $2,490,788.49 $3,357,738.65 $3,035,839.30 $1,833,134.33  $948,482.40 $2,542,047.76 $3,397,063.22 $1,653,402.17
2019 $2,581,063.09 $2,265,158.91  $405,973.82 -$661,408.85 $934,705.49 $3,904,218.27 $4,115,284.54 $3,342,408.83 $1,895,296.62 $1,080,003.92 $2,347,069.20 $3,881,423.66 $2,174,266.46
2020 $2,332,934.55 $1,794,776.37  $446,580.09 -$301,075.40 -$322,039.73 $4,477,838.46 $4,384,474.68 $4,260,536.62 $3,518,651.39 $2,410,104.32 $2,492,480.39 $4,846,662.00 $2,528,493.65
2021 $4,187,134.17 $3,427,813.26 $2,563,120.41 $1,286,019.28 $1,010,954.13 $6,340,125.80 $5,763,584.58 $5,352,275.38 $4,305,643.19 $3,134,667.60 $3,557,047.37 $5,699,958.61 $3,885,695.32
2022 $4,620,423.53 $4,781,219.71 $3,878,657.09 $2,403,835.75 $2,505,036.95 $7,134,523.44 $6,827,202.31 $6,300,253.90 $5,236,120.79 $4,854,141.50

SWHHS Cash Balances - Human Services
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SWHHS
Total Cash Balance by Month - Health Insurance

Average
January February March April May June July August September October November December for Year
2018 $547,461.08 $661,779.26 $734,590.83 $705,226.64 $998,994.04 $688,218.46 $693,431.75 $820,833.21 $742,653.73 $690,065.54 $709,870.88 $736,904.37 $727,502.48
2019 $830,786.86 $898,632.50 $996,671.64 $973,046.88 $1,015,393.62 $1,046,007.99 $1,064,138.10 $1,127,623.68 $1,189,707.87 $1,200,976.08 $1,195,846.02 $1,051,604.82 $1,049,203.01
2020 1,070,978.00 1,108,164.79  1,071,726.42  1,126,237.51  1,216,443.58  1,252,789.13  1,289,386.59  1,328,430.70  1,343,792.01  1,297,527.65 1,206,581.80  1,132,234.63 $1,203,691.07
2021 1,103,507.67  1,443,581.40 1,012,036.66 973,311.22  1,025,293.31 970,211.29 957,506.41  1,089,406.61 1,075,654.66 1,043,092.63 1,036,496.53  1,025,248.14 $1,062,945.54
2022 954,094.74 996,914.99  1,020,096.29  1,046,274.83 933,827.04 843,343.19 833,162.73 700,529.94 684,754.43 $890,333.13
SWHHS Cash and Investment Balances - Health Insurance
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TCB
10/3/22 4:33PM

Fund

1 Health Services Fund

Receipts
Disbursements
Payroll

Fund Total .....

5 Human Services Fund

Receipts

Disbursements

Payroll

Journal Entries
Dept Total .. ....

5 Human Services Fund

Receipts

Disbursements

Payroll

Journal Entries
Dept Total .. ....

5 Human Services Fund

Receipts
Disbursements
SSIS
Payroll

Dept Total ......

5 Human Services Fund

Receipts
Disbursements
Payroll

Southwest Health and Human Services

Beginning
Balance

2,5681,698.33

452,414.25 -

1,513,160.78

5,836,273.96

3,717,061.88 -

Copyright 2010-2021 Integrated Financial Systems

This
Month

167,241.04
42,854.08 -

215,994.36-
91,607.40 -

General Administration

57,589.65
71,432.34-
8,887.71-

0.00
22,730.40-

Income Maintenance

540,127.54
369,314.54 -
350,895.65-
0.00
180,082.65 -

Social Services

817,090.36

152,999.08 -
700,828.26 -
732,696.80-
769,433.78 -

Information Systems

6,485.50
562.48 -
24,926.30-

TREASURER'S CASH TRIAL BALANCE

YTD

3,182,769.76
518,452.79-

2,024,724.00-
639,592.97

520,360.10
520,269.78-
83,639.30-

1,146.73
82,402.25-

6,715,439.71
3,304,871.88-
3,251,659.20-
1,146.73-

157,861.90

13,384,471.68
1,151,698.44 -
5,626,782.75-
6,940,640.30-
334,649.81 -

29,897.25
1,995.01 -
232,549.90-

As of 09/2022

Current
Balance

3,221,291.30

534,816.50-

1,671,022.68

5,501,624.15

INTEGRATED
FIMAMCIAL SYSTEMS

Page 2



Southwest Health and Human Services e e
TCB
10/3/22 4:33PM TREASURER'S CASH TRIAL BALANCE As of 09/2022 Page 3
Beginning This Current
Fund Balance Month YTD Balance
Dept Total . ..... 19,003.28 - 204,647.66- 3,921,709.54 -
5 Human Services Fund 471 LCTS Collaborative Agency
0.00
Receipts 0.00 201,553.00
Disbursements 72,883.00- 201,553.00-
Dept Total .. .... 72,883.00- 0.00 0.00
Fund Total..... 3,179,958.61 1,064,133.11 - 463,837.82- 2,716,120.79
61 Agency Health Insurance
1,025,248.14
Receipts 247,775.06 2,352,980.22
Disbursements 263,550.57 - 2,693,473.93-
Fund Total..... 15,775.51 - 340,493.71 - 684,754.43
71 LCTS Lyon Murray Collaborative Fund 471 LCTS Collaborative Agency
192,056.54
Receipts 0.00 59,287.00
Disbursements 0.00 62,708.43 -
Dept Total .. .... 0.00 3,421.43- 188,635.11
Fund Total ..... 192,056.54 0.00 3,421.43- 188,635.11
73 LCTS Rock Pipestone Collaborative Fund 471 LCTS Collaborative Agency
47,452.81
Receipts 0.00 23,521.00
Disbursements 0.00 2,988.00-
Dept Total ...... 0.00 20,533.00 67,985.81
Fund Total ... .. 47,452.81 0.00 20,533.00 67,985.81
75 Redwood LCTS Collaborative 471 LCTS Collaborative Agency
63,370.51
Receipts 0.00 46,536.00

Copyright 2010-2021 Integrated Financial Systems



TCB
10/3/22 4:33PM

Fund

Disbursements
Dept Total . .....

Fund Total.....

77 Local Advisory Council

Dept Total .. ....

Fund Total ... ..

All Funds .........
Receipts
Disbursements
SSIS
Payroll

TREASURER'S CASH TRIAL BALANCE

Beginning This
Balance Month
0.00
0.00
63,370.51 0.00
477 Local Advisory Council
678.34
0.00
678.34 0.00
7,090,463.28
1,836,309.15
973,596.09 -
700,828.26-
1,333,400.82 -
1,171,516.02-

Copyright 2010-2021 Integrated Financial Systems

YID
87,500.00-
40,964.00-

40,964.00-

0.00

0.00

26,516,815.72
8,545,511.26-
5,626,782.75-
12,533,112.70-
188,590.99-

Southwest Health and Human Services s

As of 09/2022 Page 4

Current
Balance

22,406.51

22,406.51

678.34

678.34

6,901,872.29



LMD Southwest Health and Human Services FINANCIAL SYSTEMS
10/7/22 5:36PM RM- Stmt of Revenues & Expenditures Page 2
As Of 09/2022 Report Basis: Cash
CURRENT YEAR 2022 %OF %OF
DESCRIPTION MONTH TO- DATE BUDGET BUDG YEAR
FUND 1 HEALTH SERVICES FUND
REVENUES
CONTRIBUTIONS FROM COUNTIES 0.00 810,326.25- 1,080,435.00- 75 75
INTERGOVERNMENTAL REVENUES 1,155.00- 153,397.00- 166,000.00- 92 75
STATE REVENUES 63,234.73- 659,023.39- 939,267.00- 70 75
FEDERAL REVENUES 48,633.48- 1,152,305.11- 1,119,614.00- 103 75
FEES 53,189.57- 399,364.71- 481,630.00- 83 75
EARNINGS ON INVESTMENTS 789.56- 2,290.37- 550.00- 416 75
MISCELLANEOUS REVENUES 241.91- 4,819.99- 6,750.00- 71 75
TOTAL REVENUES 167,244.25- 3,181,526.82- 3,794,246.00 - 84 75
EXPENDITURES
PROGRAM EXPENDITURES 0.00 0.00 0.00 0 75
PAYROLL AND BENEFITS 215,994.36 2,024,607.66 3,088,224.00 66 75
OTHER EXPENDITURES 35,735.12 517,323.03 706,022.00 73 75
TOTAL EXPENDITURES 251,729.48 2,541,030.69 3,794,246.00 67 75

Copyright 2010-2021 Integrated Financial Systems
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LMD Southwest Health and Human Services FINANCIAL SYSTEMS
10/7/22 5:36PM RM- Stmt of Revenues & Expenditures Page 3
As Of 09/2022 Report Basis: Cash
CURRENT YEAR 2022 %OF %OF
DESCRIPTION MONTH TO- DATE BUDGET BUDG YEAR
FUND 5 HUMAN SERVICES FUND
REVENUES
CONTRIBUTIONS FROM COUNTIES 9,401.39- 7,072,131.23- 11,954,362.00 - 59 75
INTERGOVERNMENTAL REVENUES 0.00 65,320.50- 95,971.00- 68 75
STATE REVENUES 496,488.70- 4,626,686.18- 5,536,980.00 - 84 75
FEDERAL REVENUES 768,751.05- 5,855,409.15- 7,789,285.00 - 75 75
FEES 193,758.66- 1,774,369.34- 2,485,160.00 - 71 75
EARNINGS ON INVESTMENTS 4,145.23- 12,024.50- 2,200.00- 547 75
MISCELLANEOUS REVENUES 68,257.80 850,560.54- 1,510,451.00- 56 75
TOTAL REVENUES 1,404,287.23- 20,256,501.44- 29,374,409.00- 69 75
EXPENDITURES
PROGRAM EXPENDITURES 881,269.45 8,438,971.13 12,167,552.00 69 75
PAYROLL AND BENEFITS 1,129,749.08 10,510,954.05 14,490,742.00 73 75
OTHER EXPENDITURES 240,660.85 1,768,455.90 2,716,115.00 65 75
TOTAL EXPENDITURES 2,251,679.38 20,718,381.08 29,374,409.00 71 75
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LMD Southwest Health and Human Services e s
10/7/22 5:37PM

Revenues & Expend by Prog,Dept,Fund Page 2
Report Basis: Cash
%of  %of
Hement Description Account Number Current Month Year- To- Date Budget Bdat Year
1 FUND Health Services Fund

410 DEPT General Administration
0 PROGRAM Revenue 75
Expend. 774.04 45,292.62 0.00 0 75
Net 774.04 45,292.62 0.00 0 75
910 PROGRAM CHA/ CHIP Revenue 75
Expend. 1,706.44 1,706.44 0.00 0 75
Net 1,706.44 1,706.44 0.00 0 75
930 PROGRAM Administration Revenue 1,070.28- 880,950.65 - 1,147,735.00 - 77 75
Expend. 49,416.80 467,042.08 757,820.00 62 75
Net 48,346.52 413,908.57- 389,915.00 - 106 75
410 DEPT General Administration Totals: Revenue 1,070.28- 880,950.65 - 1,147,735.00 - 77 75
Expend. 51,897.28 514,041.14 757,820.00 68 75
Net 50,827.00 366,909.51 - 389,915.00 - 94 75

481 DEPT Nursing

100 PROGRAM Family Health Revenue 520.53- 11,355.45- 22,780.00 - 50 75
Expend. 1,120.28 9,827.86 13,539.00 73 75
Net 599.75 1,527.59- 9,241.00 - 17 75
103 PROGRAM Follow Along Program Revenue 2,458.27- 11,650.69 - 32,900.00 - 35 75
Expend. 2,054.80 21,419.18 18,276.00 117 75
Net 403.47- 9,768.49 14,624.00 - 67 - 75
110 PROGRAM TANF Revenue 28,393.83- 129,982.78 - 127,876.00 - 102 75
Expend. 424.53 82,135.87 94,553.00 87 75
Net 27,969.30- 47,846.91 - 33,323.00 - 144 75
130 PROGRAM WIC Revenue 21,143.00- 483,943.00- 450,000.00 - 108 75
Expend. 44,029.55 389,662.05 620,585.00 63 75
Net 22.886.55 94,280.95 - 170,585.00 55- 75
210 PROGRAM CTC Outreach Revenue 0.00 139,961.81- 262,270.00 - 53 75
Expend. 14,987.90 138,599.98 299,144.00 46 75
Net 14,987.90 1,361.83- 36,874.00 4- 75
265 PROGRAM Strong Foundations FHV Revenue 4,661.16- 34,089.38 - 0.00 0 75
Expend. 7,168.89 50,460.69 0.00 0 75
Net 2,507.73 16,371.31 0.00 0 75
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LMD Southwest Health and Human Services e s
10/7/22 5:37PM

Revenues & Expend by Prog,Dept,Fund Page 3
Report Basis: Cash

Hement Description Account Number Current Month Year- To- Date Budget Bdat Year
270 PROGRAM Maternal Child Health - Title V Revenue 21,258.09- 124,280.43 - 237,036.00 - 52 75
Expend. 11,660.58 128,627.60 257,985.00 50 75

Net 9,597.51- 434717 20,949.00 21 75

280 PROGRAM MCH Dental Health Revenue 0.00 0.00 1,200.00 - 0 75
Expend. 54.01 949.77 13,375.00 7 75

Net 54.01 949.77 12,175.00 8 75

285 PROGRAM MCH Blood Lead Revenue 75
Expend. 142.19 2,312.04 0.00 0 75

Net 142.19 2,312.04 0.00 0 75

295 PROGRAM MCH Car Seat Program Revenue 1,124.84- 7,315.73 - 35,500.00 - 21 75
Expend. 1,913.02 28,933.62 45,158.00 64 75

Net 788.18 21,617.89 9,658.00 224 75

300 PROGRAM Case Management Revenue 34,058.99- 314,736.36 - 451,000.00 - 70 75
Expend. 22,542.83 214,736.90 432,037.00 50 75

Net 11,516.16- 99,999.46 - 18,963.00 - 527 75

330 PROGRAM MNChoices Revenue 0.00 124,760.87 - 154,000.00 - 81 75
Expend. 18,375.86 136,803.19 219,957.00 62 75

Net 18,375.86 12,042.32 65,957.00 18 75

603 PROGRAM Disease Prevention and Control Revenue 24512.72- 153,279.58 - 162,301.00 - 94 75
Expend. 15,080.04 154,207.58 219,137.00 70 75

Net 9,432.68- 928.00 56,836.00 2 75

660 PROGRAM MIIC Revenue 75
Expend. 22.42 358.41 0.00 0 75

Net 2242 358.41 0.00 0 75

481 DEPT Nursing Totals: Revenue 138,131.43- 1,535,356.08 - 1,936,863.00 - 79 75
Expend. 139,576.90 1,359,034.74 2,233,746.00 61 75

Net 1,445.47 176,321.34 - 296,883.00 59 - 75

483 DEPT Health Education

500 PROGRAM Direct Client Services Revenue 373.23- 3,950.31 - 950.00 - 416 75
Expend. 795.67 3,392.82 18,895.00 18 75

Net 42244 557.49 - 17,945.00 3- 75

510 PROGRAM SHIP Revenue 22,282.06- 202,846.70 - 224,631.00 - 90 75
Expend. 17,005.29 187,265.26 224,541.00 83 75

Net 5,276.77 - 15,581.44- 90.00 - 17,313 75
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LMD Southwest Health and Human Services e s
10/7/22 5:37PM

Revenues & Expend by Prog,Dept,Fund Page 4
Report Basis: Cash

Hement Description Account Number Current Month Year- To- Date Budget Bdat Year
540 PROGRAM Toward Zero Deaths (TZD) Safe Roads Revenue 0.00 1,618.93- 10,155.00 - 16 75
Expend. 19.42 3,059.14 10,155.00 30 75
Net 19.42 1,440.21 0.00 0 75
541 PROGRAM Toward Zero Deaths (TZD) Safe Roads Revenue 0.00 1,191.28 - 10,155.00 - 12 75
Expend. 19.60 2,407.32 10,155.00 24 75
Net 19.60 1,216.04 0.00 0 75
551 PROGRAM Pipestone Drug Free Communities Revenue 0.00 128,567.67 - 125,000.00 - 103 75
Expend. 8,790.65 103,465.10 125,000.00 83 75
Net 8,790.65 25,102.57 - 0.00 0 75
900 PROGRAM Emergency Preparedness Revenue 0.00 58,141.09- 95,357.00 - 61 75
Expend. 6,442.94 60,290.49 112,734.00 53 75
Net 6,442.94 2,149.40 17,377.00 12 75
905 PROGRAM COVID- 19 Pandemic Revenue 0.00 31,740.07 - 0.00 0 75
Expend. 3,176.25 62,459.64 0.00 0 75
Net 3,176.25 30,719.57 0.00 0 75
906 PROGRAM COVID- 19 Vaccination Planning Grani Revenue 0.00 88,251.80 - 0.00 0 75
Expend. 95.20 8,891.51 0.00 0 75
Net 95.20 79,360.29 - 0.00 0 75
907 PROGRAM Crisis Response Workforce Grant (CO! Revenue 0.00 2,927.34- 0.00 0 75
Expend. 0.00 6,946.34 0.00 0 75
Net 0.00 4,019.00 0.00 0 75
483 DEPT Health Education Totals: Revenue 22,655.29- 519,235.19- 466,248.00 - 111 75
Expend. 36,345.02 438,177.62 501,480.00 87 75
Net 13,689.73 81,057.57 - 35,232.00 230- 75

485 DEPT Environmental Health
800 PROGRAM Environmental Revenue 1,733.00- 182,254.52- 216,400.00 - 84 75
Expend. 17,523.32 168,016.03 247,237.00 68 75
Net 15,790.32 14,238.49 - 30,837.00 46 - 75
809 PROGRAM Environmental Water Lab Revenue 3,654.25- 63,730.38 - 27,000.00 - 236 75
Expend. 6,386.96 62,661.16 53,963.00 116 75
Net 2,732.71 1,069.22- 26,963.00 4- 75
485 DEPT Environmental Health Totals: Revenue 5,387.25- 245,984.90- 243,400.00 - 101 75
Expend. 23,910.28 230,677.19 301,200.00 77 75
Net 18,523.03 15,307.71 - 57,800.00 26 - 75
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LMD Southwest Health and Human Services e s

10/7/22 5:37PM Revenues & Expend by Prog,Dept,Fund Page 5

Report Basis: Cash

%of  %of

Hement Description Account Number Current Month Year- To- Date Budget Bdat Year

1 FUND Health Services Fund Totals: Revenue 167,244.25- 3,181,526.82- 3,794,246.00 - 84 75
Expend. 251,729.48 2,541,930.69 3,794,246.00 67 75

Net 84,485.23 639,596.13- 0.00 0 75
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LMD Southwest Health and Human Services e s
10/7/22 5:37PM

Revenues & Expend by Prog,Dept,Fund Page 6
Report Basis: Cash
%of  %of
Hement Description Account Number Current Month Year- To- Date Budget Bdat Year
5 FUND Human Services Fund

410 DEPT General Administration
0 PROGRAM Revenue 75
Expend. 21,230.33 80,460.44 105,344.00 76 75
Net 21,230.33 80,460.44 105,344.00 76 75
410 DEPT General Administration Totals: Revenue 75
Expend. 21,230.33 80,460.44 105,344.00 76 75
Net 21,230.33 80,460.44 105,344.00 76 75

420 DEPT Income Maintenance

0 PROGRAM Revenue 75
Expend. 0.00 636.36 0.00 0 75
Net 0.00 636.36 0.00 0 75
600 PROGRAM Income Maint Administrative/ Overhee Revenue 6,113.31- 2,273,281.06 - 3,758,977.00 - 60 75
Expend. 125,412.30 1,027,890.01 1,551,896.00 66 75
Net 119,298.99 1,245,391.05- 2,207,081.00 - 56 75
601 PROGRAM Income Maint/ Random Moment Payro Revenue 75
Expend. 206,321.32 1,963,352.08 2,645,029.00 74 75
Net 206,321.32 1,963,352.08 2,645,029.00 74 75
602 PROGRAM Income Maint FPI Investigator Revenue 0.00 33,534.00- 130,000.00 - 26 75
Expend. 8,756.59 65,048.74 149,454.00 44 75
Net 8,756.59 31,514.74 19,454.00 162 75
605 PROGRAM MN Supplemental Aid (MSA)/ GRH Revenue 4861.36- 36,423.19- 65,400.00 - 56 75
Expend. 7917.73 39,702.16 65,000.00 61 75
Net 3,056.37 3,278.97 400.00 - 820- 75
610 PROGRAM TANF(AFDC/ MFIP/ DWP) Revenue 55.00- 6,153.71 - 15,000.00 - 41 75
Expend. 0.94 257.31 11,250.00 2 75
Net 54.06- 5,896.40 - 3,750.00 - 157 75
620 PROGRAM General Asst (GA) / Burials Revenue 7297- 19,972.90- 51,500.00 - 39 75
Expend. 41,909.50 277,371.81 401,125.00 69 75
Net 41,836.53 257,398.91 349,625.00 74 75
630 PROGRAM Food Support (FS) Revenue 13,491.50- 477,390.17 - 553,000.00 - 86 75
Expend. 2977.45 4,426.80 2,750.00 161 75
Net 10,514.05- 472,963.37 - 550,250.00 - 86 75
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Revenues & Expend by Prog,Dept,Fund Page 7
Report Basis: Cash

Hement Description Account Number Current Month Year- To- Date Budget Bdat Year
640 PROGRAM Child Support (IVD) Revenue 40,569.80- 1,007,690.67 - 1,631,525.00 - 62 75
Expend. 92,666.42 785,600.09 1,235,062.00 64 75

Net 52,096.62 222,090.58- 396,463.00 - 56 75

650 PROGRAM Medical Assistance (MA) Revenue 687,977.70- 3,071,763.36 - 3,970,000.00 - 77 75
Expend. 196,289.11 2,392,681.63 2,875,000.00 83 75

Net 491,688.59- 679,081.73 - 1,095,000.00 - 62 75

680 PROGRAM Refugee Cash Assistance (RCA) Revenue 0.00 1,644.00- 0.00 0 75
Expend. 75

Net 0.00 1,644.00- 0.00 0 75

420 DEPT Income Maintenance Totals: Revenue 753,141.64- 6,927,853.06 - 10,175,402.00 - 68 75
Expend. 682,251.36 6,556,966.99 8,936,566.00 73 75

Net 70,890.28- 370,886.07 - 1,238,836.00 - 30 75

431 DEPT Social Services

0 PROGRAM Revenue 203,989.85 0.00 0.00 0 75
Expend. 75

Net 203,989.85 0.00 0.00 0 75

700 PROGRAM Social Service Administrative/ Overhee Revenue 53,187.03- 7,212,543.26 - 11,059,756.00 - 65 75
Expend. 247,851.40 1,962,209.18 3,032,994.00 65 75

Net 194,664.37 5,250,334.08 - 8,026,762.00 - 65 75

701 PROGRAM Social Services/ SSTS Revenue 75
Expend. 623,493.11 5,911,554.73 7,908,093.00 75 75

Net 623,493.11 5,911,554.73 7,908,093.00 75 75

710 PROGRAM Children's Social Services Programs Revenue 213,151.48- 1,543,181.94- 1,936,045.00 - 80 75
Expend. 350,335.12 3,310,448.81 3,886,574.00 85 75

Net 137,183.64 1,767,266.87 1,950,529.00 91 75

711 PROGRAM YIP Grant (Circle)- Dept of Public Safet Revenue 0.00 23,968.63 - 0.00 0 75
Expend. 2,373.79 23,343.09 0.00 0 75

Net 2,373.79 625.54 - 0.00 0 75

712 PROGRAM CIRCLE Program Revenue 0.00 5,000.00 - 0.00 0 75
Expend. 391.28 5,439.75 16,000.00 34 75

Net 391.28 439.75 16,000.00 3 75

713 PROGRAM STAY Program Grant (formerly SELF) Revenue 0.00 50,049.00 - 53,000.00 - 94 75
Expend. 2,013.67 25,273.27 53,000.00 48 75

Net 2,013.67 24,775.73 - 0.00 0 75
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Revenues & Expend by Prog,Dept,Fund Page 8
Report Basis: Cash

Hement Description Account Number Current Month Year- To- Date Budget Bdat Year
715 PROGRAM Children Waivers Revenue 68,197.36- 193,131.00- 220,000.00 - 88 75
Expend. 75
Net 68,197.36- 193,131.00- 220,000.00 - 88 75
716 PROGRAM FGDM/ Family Group Decision Making Revenue 0.00 7,262.99 - 41,780.00 - 17 75
Expend. 4,885.68 4,885.68 41,780.00 12 75
Net 4,885.68 2,377.31- 0.00 0 75
717 PROGRAM Family Assmt Response Grant/ Discr F Revenue 0.00 38,111.79- 47,909.00 - 80 75
Expend. 3,071.51 23,476.80 47,909.00 49 75
Net 3,071.51 14,634.99- 0.00 0 75
718 PROGRAM PSOP/ Parent Support Outreach Progre Revenue 0.00 25,676.72- 30,853.00 - 83 75
Expend. 912.34 8,101.44 30,853.00 26 75
Net 912.34 17,575.28 - 0.00 0 75
720 PROGRAM Child Care/ Child Protection Revenue 2,150.00- 16,132.00- 18,600.00 - 87 75
Expend. 380.00 552.30 4,600.00 12 75
Net 1,770.00- 15,579.70 - 14,000.00 - 111 75
721 PROGRAM CC Basic Slide Fee/ Cty Match to DHS Revenue 3,168.00- 16,605.89- 42,594.00 - 39 75
Expend. 3,614.00- 33,668.92 43,365.00 78 75
Net 6,782.00- 17,063.03 771.00 2,213 75
726 PROGRAM MFIP/ SW MN PIC Revenue 1,048.00- 7,667.00- 12,000.00 - 64 75
Expend. 75
Net 1,048.00- 7,667.00- 12,000.00 - 64 75
730 PROGRAM Chemical Dependency Revenue 19,748.10- 230,695.60 - 323,000.00 - 71 75
Expend. 28,434.67 183,293.24 398,100.00 46 75
Net 8,686.57 47,402.36 - 75,100.00 63- 75
741 PROGRAM Mental Health/ Adults Only Revenue 102,295.55- 930,203.71 - 1,317,814.00 - 71 75
Expend. 110,479.34 1,117,746.22 2,023,955.00 55 75
Net 8,183.79 187,542.51 706,141.00 27 75
742 PROGRAM Mental Health/ Children Only Revenue 99,396.87- 747,988.15- 881,694.00 - 85 75
Expend. 17,214.51 563,608.74 1,937,363.00 29 75
Net 82,182.36- 184,379.41 - 1,055,669.00 17 - 75
750 PROGRAM Developmental Disabilities Revenue 121,522.39- 563,798.04 - 853,928.00 - 66 75
Expend. 22,846.45 197,220.46 330,428.00 60 75
Net 98,675.94- 366,577.58 - 523,500.00 - 70 75
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Report Basis: Cash

Hement Description Account Number Current Month Year- To- Date Budget Bdat Year
760 PROGRAM Adult Services Revenue 59,632.49- 906,720.69 - 1,425,284.00 - 64 75
Expend. 5,770.49 52,174.42 89,500.00 58 75
Net 53,862.00- 854,546.27 - 1,335,784.00 - 64 75
765 PROGRAM Adult Waivers Revenue 105,152.67- 578,461.72- 904,000.00 - 64 75
Expend. 32,986.55 221,858.69 165,000.00 134 75
Net 72,166.12- 356,603.03- 739,000.00 - 48 75
431 DEPT Social Services Totals: Revenue 644,660.09- 13,097,198.13 - 19,168,257.00 - 68 75
Expend. 1,449,825.91 13,644,855.74 20,009,514.00 68 75
Net 805,165.82 547,657.61 841,257.00 65 75
461 DEPT Information Systems

0 PROGRAM Revenue 6,485.50- 29,897.25- 30,750.00 - 97 75
Expend. 25,488.78 234,544.91 322,985.00 73 75
Net 19,003.28 204,647.66 292,235.00 70 75
461 DEPT Information Systems Totals: Revenue 6,485.50- 29,897.25- 30,750.00 - 97 75
Expend. 25,488.78 234,544.91 322,985.00 73 75
Net 19,003.28 204,647.66 292,235.00 70 75

471 DEPT LCTS Collaborative Agency
702 PROGRAM LCTS Revenue 0.00 201,553.00- 0.00 0 75
Expend. 72,883.00 201,553.00 0.00 0 75
Net 72,883.00 0.00 0.00 0 75
471 DEPT LCTS Collaborative Agency Totals: Revenue 0.00 201,553.00- 0.00 0 75
Expend. 72,883.00 201,553.00 0.00 0 75
Net 72,883.00 0.00 0.00 0 75
5 FUND Human Services Fund Totals: Revenue 1,404,287.23- 20,256,501.44 - 29,374,409.00 - 69 75
Expend. 2,251,679.38 20,718,381.08 29,374,409.00 71 75
Net 847,392.15 461,879.64 0.00 0 75
FINAL TOTALS 1,063 Accounts Revenue 1,571,531.48- 23,438,028.26 - 33,168,655.00- 71 75
Expend. 2,503,408.86 23,260,311.77 33,168,655.00 70 75
Net 931,877.38 177,716.49 - 0.00 0 75
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Social Services Caseload:

Yearly Adult Children’s Total
Averages Services Services | Programs
2018 2683 617 3298
2019 2651 589 3241
2020 2623 572 31895
2021 2684 B&0 3254

2022
2022 Adult | Children’s| Total
Serviees Scrvices | Programs
January 2655 578 | 3233
February 2676 591 3267
March 2682 607 3280
April 2608 602 3300
May 2749 591 3340
Junc 2706 hdd 3250
Tuly 2750 529 3279
August 2721 537 3258
September 2757 525 3282
October 0
November 0
December 0
Average 2710 567 2458




Adult - Social Services Caseload

Averuge Adult I Adolt Adult Adult Adult Mental Adult Adult §Alternativel Chemical § Developmenial | Elderlyf  Total
Brain Commumity § Community | Essential § Health (AMH}| Protective § Services | Care (AC) | Dependeney § Disabilities (DD Waiver | Programs
I Injory Access for | Alteroative | Community Serviees {AR) {CIn) (EW)
B3 Disallicy Care (CAC)] Supports (APS)
Tuelugion
(CADI}
2018 11 299 14 0 282 43| 880 18 353 451 331 2683
2014 0 319 13 0 261 58| 887 17 295 542 339 2651
2020 10 328 12 0 270 61| 869 15 287 433 319 2623
202 o 362 13 0 272 50 %26 14 2949 446 303 2609
2022
*Note: CADI name change and there is a new category (Adult Essential Cammunity Supports)
Adult Adult Adule Adulc Adult Mental Adult Adult § Alteraative] Chemical | Developmental IEIderIy Total
2 0 2 2 Brain Community | Communicy | Essential § Health {AMIN]  Profective || Serviees] Care (AC) | Dependeney | Disabilities (DD)] Waiver| Programs
Injury Aceess Far Alternailve § Cormmnnily Services (AS) (CINy (EW)
(EL) Disability Care (CAC)H] Supports {ATH}
Inclusinn
(CAD) 1 1 |
Junuary 9 375 13 0 270 48 u5sh 13 235 447 290 2655
Febrary 9 374 13 0 268 =21 955 13 256 446 287 2676
March 8 373 12 0 2616 B 830 13 232 444 293 2682
April B 352 12 0 252 54 993 12 246 445 291 2598
May 5 381 12 0 260 64 290 13 284 446 291 2749
June B 386 11 0 251 68 a80 14 233 443 312 2705
July B 388 11 O 257 i gz 16 250 445 30 2750
August 8 395 11 0 258 854 091 16 197 448 313 2721
September 8 382 11 0 257 87 1029 19 193 450 31 27R7
Octobgcr 0
Novemher 0
Dcecmber 0
8 383 12 0 259 65 085 14 237 446] 300 2671




Children's - Social Services Caseload

Averape T Adolescent Adoptinn | Child BEraln Chitd Child LChild Child § Children's | Early Inter Mlnm-l Pargnl Tutul
Independent [ujury (B0} | Community | Community | Protection | Welfare | Mental vention: | Pavents|  Support. Prigrams
Living (ALS) Alernative | Allernatives (CP) (CW) | Health | [bGns& § vqpy § Ourrcach
Care (CAC) | for Disabled (CMH) || Toddiers with Program
Individualy Trsabilitics (PSOP)
(€ AN )
208 46 23 0 11 40 180 182 110 0 ¥ 25 604
2019 36 18 Q0 11 40 170 191 94 0 0 30 589
2020 30 289 0 12 45 163 178 82 0 0 32 572
2021 21 33 0 13 5o 165 185 85 G 0 31 591
2022
Adolescent I Adapiiom § Child Braln Child Chilgl Child Child § Children's | Early Tnter | Minor Parent Tatal
2 0 2 2 Independent Injury (B1) | Communlty | Coemmuonity  § Protcelion | Welfare |  Mental veativi: [ Pyrents| Support I'rograms
Living (ALS) Alrernative | Alernatlves rm CW) Health imfanis: Ei (MP) | Ontreach
Care [CAC) | ior Disahlod ({CH) Tm!dl“‘_“_ 'f""' Propram
Incliviclugls Sl (PS50
| (CAEH)
January 22 30 0 13 83 182 154 83 G 0 31 578
lebruary 21 29 0 13 64 187 160 54 0 0 33 5a1
March 22 27 0 13 64 203 161 7 O 0 40 8607
April 22 30 0 13 65 183 168 81 0 0 40 602
May 22 28 0 13 65 181 154 80 0 0 38 591
June 22 27 0 13 64 171 129 I 0 { 41 544
July 24 29 0 13 65 167 122 78 0 0 31 528
Angust 24 30 0 13 65 164 130 75 0 D 36 537
September 22 32 0 12 65 154 130 74 0 0 36 525
October 0
November 0
December 0
22 29 0 13 64 178 145 78 0 0} 36 592




2022 KIDS IN OUT OF HOME PLACEMENT - BY COUNTY

Jan-I12 Feb-22 Mir-22 Apr-2l May-2% Jun-22 Jul-22 Aug-22 Sep=22 Ort-22 Mny-22 Nec-22 YTIF Average -‘1::3:2'3
Lincaln L3 3] B B & & [ 3 4 [ [
Lyon 47 44 45 53 C 52 52 5% 54 Sl =1
Mlurray 15 16 17 11 10 14 13 13 15 14 13
|Pipestone 22 23 25 24 28 28 27 24 24 25 20
|Redwood 57 53 e 72 74 Fi= 74 75 T2 70 &4
Rock 5 5 7 & 8 10 10 11 g . 13
Monthly Totals 182 152 170 174 178 1846 182 184 178 0 1] a
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Sentember 2022: Total kids in placcment = 178

Total of 6 Children entered placement

1 Lyon Foster Home/Corporate

2 Murray Foster Homie

1 Pipestonc Residential Treatment Center
] Redwood Foster Home

| Redwood Probation

Total of 12 Children werc discharged from placement {dischargcs from previous month)

2 Lincoln Pre-kinship Home

1 Lyon Pre-kinstup Home

1 Lyon Child’s Reunification Home
1 Pipestone Group Home

4 Redwood Child*s Reunification Home
1 Redwood Pre-kinship Home

| Rock Group Home

I Rock Probation



NON IVD COLLECTIONS

September 2022
PROGRAM ACCOUNT TOTAL
MSA/GRH 05-420-605.5802 4,851
TANF {MFIPfDWP/AFDC) 05-420-610.5803 L
GA 05-420-620.5803 ]
F5 05-420-630.5803 292
C5 [Pl Fee, App Fee, ett) 05-4 20-640.5501 228
MA  Recoveries & Estate Collertions 05-420-650.5803 59,567
{25% retained by agency}
REFUGEE 05-420-680.5803 0
CHILDRENMNS
Court Visitor Fee 05-131-700.5514 0
Parental Fees, Holds 05-431-710.5501 2,809
DOH/FC Recovery 05-431-710.5803 9,392
CHILDCARE
Licensing 05-431-720.5502 1,550
Corp FC Licensing 05-431-720.5505 600
Over Payments 05-431-7218722 KB03 630
CHEMICAL DEPENDENCY
5UD Assessment Fee {5-431-720.5504 2,115
CD Assessments 05-431-730.551% 9338
Detox Fees 05-431-730.5520 1,500
SUD Treatment 05-431-730.5523 10,214
Over Payments 05-431-730.5803 0
MENTAL HEALTH
Insurance Copay 05-431-740.5803
Owvar Payments Q5-431-741 or 742 5303
DEVELOPMENTAL DISABILITIES
Insurance Copay/Overpayments 05-431-750.5803 o
ADULT
Court Visitor Fee 05-431-760.5515
Insurance CopayfQverpayments 05-131-760.5803
TOTAL NON-FVD COLLECTIONS 94,751
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SOUTHWEST Environmental Health Department

HEALTH & HUMAN
B | COE B 2023 Fees

Fees for Restaurants, Alcohaolic Beverage Estahlishments, Boarding Establishments, Hotels/Motels,
Resorts and Lodging Establishments and Public Swimming Pools:

Base Fee (all establishments) 5165.00
Limited Food Menu S 56.00
Small Estaklishment % 105.00
Medium Establishment $252.00
Large Establishment $398.00
school (no base fee) £290.00
alcohel Bar Service 5152.00
Beer ar Wine Table Service 5 40,00
Additional Alcohol Bar Service $ 43.00
Licensed Facility Individual Water S 56.00
County/City RCA Individual Water % 0.00
Licensed Facility Individual Sewer $ 56.00
County/City RCA Individual Sewer % 0.00
Lodging - No. of unit X $ 8.50{Max 5850}
RCA Camping Cabin S 850
County/City RCA Cabin 5 0.00
Seasonal Food Stand 5 85.00
Fool 5225.00
Each Additional Poal 5145.00
Spa/Whirlpeol/Wading Pool $152.00
Each Additional Spa/Whirlpool/Wading Pool 5 89.00
Re-inspection Fee £150.00
Late Penalty Fee (1-7 days after Jan 31) 5 55.00

Late Penalty Fee {more than 7 days after Jan 31)$110.00

Youth Camp
Youth Camp Fee $140.00

Fees for MHP/RCA

MHF/RCA Base Fee $ 57.00
County/City RCA Base 5 0.00
MHP/RCA Site fee S 400
County/City RCA Site fee 5 0.00
Special Event Food Stand:
One Day License S 10.00
Two Day License 5 2000
Three ar Maore Day License % 30.00

Al license fees are due before January 31* in any calendar year. A late penalty fee is due for any
establishment, which has not made application and paid the required license fee prior to January 319,



Fees for Plan Review:
A plan review is required for all new construction and remodeling for above licensed establisbments
except special event stands.

FBL Plan Fee:

Flan Review—MNew Establishment S300.00
Plan Review—Season Food Stand/Existing Est.—greater than 20,000 $150.00
Plan Review— Existing Establishment—Iless than $20,000 $ Q.00
MHP/RCA Plan Fee:
Base Fee % 57.00
Per site foe S 4.00
County/City RCA $ 0.00
Radon
Radon Kits-Shart Term S6.00/kit [fee includes tax)
Water Testing Fees:
Water Sample Kit £5.00
Total Coliform Bacteria/E.Coli 522.00 - increase to $25
Mitrate-nitrogen 520.00
Mitrite-nitrogen 520.00
Sulfate 517.00
Fluoride S18.00
Total Hardness 514.00
Total Dissolved Salids {TDS) 514.00
Total Iron 515.00
Sodium 518.00
Chloside £14.00

All 10 Tests 514000



Authorization Summary

Child and Teen Check Up Qutreach Supplies

October 19, 2022 SWHHS Board Meeting

Vendor Description Quantity Quote
Nutrition Matters Various health aducation brochures 1900 $656.00
.Nnodle Soup Various health education brochures 1650 ) 5313-_'3'3
Channing Bete Various health hooklets 1300 $3,063.00
Noadie Soup Healthy Kids totes 250 $572.21
Henle Printing Bright paper for mailings 10,000 $726.27
Henley Printing CTC Colorful Stickers 20,000 $954.08
Henle Printing Suicide & Crisis Lifeline business cards 2,000 $152.20
Henle Printing Suicide & Crisis Lifeline magnets 2,000 $1,225.00
Strile Makers Finger toothbrushes 100 5102.49
Cubik |Popper Ball sensory 200 £526.00
| Cubik -LED Safety Whistle Keychain 500 $485.00
B w/Flashlight
Cubik silicone Baby Bib 100 $476.00
€ ubik Silicona Phone Wallet w/Metal Ring 300 4562.00
Holder

Cubik Comfort Grip Pencil S00 $370.00
Cubik Tri-Color Sports Pack 150 5492.50
Cubik Spinner Pen 200 $556.00

TOTAL

$11,248.75




¢ AlLL COSTS will be covered by the Child & Teen Check Up grant and have
been approved in the work plan. This supply will last for approximately one
year depending on the number of children enrclled and face to face
contacts.

¢ Specific brochures have been used in the past, are not offered by any other
vendors, and the cost has been deemed reasonable. Price breaks are
offered depending on guantity. Shipping costs are not included in all
quotes but will be added to costs. At this time, scme shipping costs are not
available until the payment information is added to the order. Reguesting
approval for costs of items listed above plus any applicable shipping
charges.

»  Give away items will be handed out at WIC appointments, health fairs, and
school presentations.

* The above vendors have been checked on the SAM system and have no
active exclusion records.
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Cart: Noadls Soup
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Product

Dangers of Second-
Hand Smoke Parent
Pack - English

SKU: 4065

Ways 1o Praise Parent
Pack - English
SKU: 3860

Building Your Child's
Self-Esteem flier pack -
English

5KU: 3765

Reducing Screen Time
Quick Tips Flier pack -
Bilinguat

SKU: 4646

Price

$10.00

$10.00

$9.00

$10.00

Quantity

10

10

10

Subtotal

$100.00

$30.00

$50.00

$100,00

Privacy & Cookies Pollcy

112
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Subtotal

Shipping

Tax

Totai

hittpe:fiwaw.noodlescup.comicart

Cart ;. Moodke Soup

e — e ——

$320.00

Enter your address to view shipping options,
Calculate shipping

Taxes will be calculated at checkout

$320.00

Privacy & Cookies Policy



AUs [ (800} 477-4776

;/ Creative Soluti OIS by Channing Bete Company.

N Explore custom publishing eptions here!
r/ C R AN Y

ealth Care  Pubfic Healih Schools {PreK-12)  Human Services  Public Safety and Preparedness  Military  Colleges  Utilities  Employee

MY CART (2) LO

k.o
ltens: CBCT186

E -l A Healthy Home -- Keeping Tabs® On Househaold Hazards
o Language: Ereplish L

REMOVE EDIT 5475 $1.68 - 1000 ¢ $1,680.00

Your Gulde To Your Baby's First Year
ttem: CBCI282

= SR S48 - 1300+ $1,383.00
REMOVE | EDIT CHE

Subtotal (1300 items): $3,063.00

< Continue Shopping |~ = Continue to Checkout
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Shipping costs updated.

Product Price Quantity Subtotal

Healthy Kids Streng Families

X F-‘_.-,w i Laminated Grocery Tate $1.95 250 $487.50
SKU: 88324
CART TOTALS
Subtotal $487.50

Shipping: $48.75
Shipping Shipping to Marshall, MN 55258,
Change address

Tax $35.96

Total $572.21

This website uses cookies to improve your experience. We'll assume you're ok with this, but you can opt-out if

youwish.  Cookie settings ACCEM

i ps e nood rsoup.coméicarl! 142



Henle Estimate

2rrting Company e Mo 36765
Maklng first Impressons for tese gereraions”

Stark Printing Inc reprint: #-1
dba Henfe Printing

601 Jowett Strest Date: 1WEf22
Marghall, MM 56258

BOT-532-4453

KRISTIN DEACOM

SOUTHWEST HEALTH & HUMAMW SERVICES
G07 W, MAIN

SNTE 100

MARSHALL MM S6258

Fhona: S07-336-6488 EXT 2012

Fax:

10,000 10,000 LETTERHEAD (BLACK IMK ON LEMOMN-LIME YELLOW PAPER] "CHILD AMND Fr2e27

TEEW CHECK UPS", £.5 1 11 LEMON LIFT Astrobright 80 (b,
111 7156580522 Cale Business Papers, 11 x 17,11 x 17,17 x 22
SUBTOTAL §726.27

Mote: Due to paper scarcity, we cannot SHIPPING
guarantes pricing or paper availability
bayond 14 days from the date of estimate.
If sstimate is accepted, pricing will be [ENEE $726.27
adjustad at time of printing and paper AMOUNT DUE $728.27
substitution may alse oocur 10,000 LETTERHEAD [BELAGHK




Henle Estimate

prnting company see Na:
Makro Rrstiinpr=gsiaas e e geastzeoes”

3ETEE

Stark Printing Ingc reprint: -1
dba Henle Printing

601 Jewett Street Drate: 10ME22
tarshall, MM 55258

507-532-4493

KRISTIN DEACCON

SOUTHWEST HEALTH & HUMAMN SERYICES
BOT W MAIN

SLUIITE 100

MARSHALL MM 556258

Phane: S07-636-6486 EXT 2012

Fe:

1 20,000 (1,252 "CHILD & TEEN CHECHK UP" OWAL LABELS (5,000 OF EACH 4 & 51820
DIFFERENT COLOR: BLUE, ORANGE, PINK, & GREEM) BLACK INK

SUBTOTAL $ 91820
Mote: Due to paper scarcity, we canncd SHIPPIMG $ 3483
guarantee pricing or paper availahility
hayond 14 days from the date of astimate.
TOTAL % 954.08

If estimate is accepted. pricing will be
adjusted at time of printing and paper AMOUNT GUE $ 054,08
substitution may also occur. 18,000 [1.25%2") "CHILD &




Henle

pHnting CoOrMmpany ses

kipkinig e imgreedans foe thies gencmoons”

Stark Printing Ing
dixa Henla Prinfing
601 Jowett Streat
Marshall, MW SE258
B07-532-4453

KRISTIN DEACON
SOUTHWEST HEALTH & HLUIMAN SERVICES
BOT W, MAIM

SUITE 100

MARSHALL MM 5258

Phong: BO7-B36-8486 EXT 2012
Fax:

2,000 2,000 BUSINESS CARDS: 986 SUICIDE & CRIS| LIFELINE WALLET CARD WITH ICONS

Estimate

Moy AGT6Y
reprint: #=1
Crate: 1086122

515220

| FULL COLOR | 2 SIDED, 3.5 » 2 White Digital - Cougar Smocth Cover 100
Ib122670822 White,Cole, Business Papers,12 « 18,17 x 22
SUBTOTAL & 15220
Mote: Due (o paper scarcity, we cannot SHIPPING
guaraniee pricing or paper availability
4 days from the date of estimate.

bayund 1 ) ays from the .E.l £ 0 Ies. TOTAL § 152.20
If eatimate s accepted, pricing will ke
adjustad at time of printing and paper AMOUNT DUE F152.20
substituticn may also actor, 2,000 ELSINESS CARDS: 9846




H e n l e ED:SﬁmatE KL

prnting company ase

AR Fevl anpiressana for thies genorniors”

Stark Printing Inc raprint: =1
dba Henle Printing

801 Jeweit Street Date: 10/6127
Marshall, MM 56258

BO7-B32-4493

KRISTIN DEACCON

SOUTHWEST HEALTH & HUMAMN SERVICES
G607 W hiAIM

SUITE 100

MARSHALL MM 56258

Fhone: BO7-B3G-8486 EXT 2012

Fan:

2,000 2,000 {4.75%4.75) "986 SUICIDE & CRISI LIFELIME" FULL COLOR 018 MAGNET $1,175.00

a SHIPPING TBD $ 0.00
SLBTOTAL 147500

Mote: Due to paper scarcity, we canno SHIFPIMG % 50.00

guarantee phcing of paper availability

ta of asti g

beyahd 14 gays from the da g 0 .as imate TOTAL 5 1.225.00

If estimate is acceptad, pricing will be

adjusted at time of printing and paper AMOUNT DLE $1.225.00

sUbstitution may also occur. 250 {4 F5x4.75) "008 SUICIDE &
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SmileCare™ Infant $102.49 i1 | %102.49
Finger Teathing =
Toothbrushes
SKU # LEN43T
Celivery;

One Tirme
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item®
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Popper Bali

ltem number: lAYKOC-PCDEP

A wildly-fun and new way to relieve stress, this popper stress ball is great for
peopke of all ages. Go ahead and pop it You can't resist! Featuras: Made of
squeazably soft sllicone. Relieves stress and helps with focus. Great for people
with sensory issues. Interactive pop bubbles regain their shape with each
squeeze. 3 1/4" Diamater

Celors: Black, Blue, White, Rainbaw

Decoration Informaticn: Pad Printed. 1 1/4" W x 3/8" H; Standard - Front Tab
imprint area.

Qty 200
Price $2.38
Set up Charge $5000
Total £53400

Price Inciudes: 1 cofor; 1 location

Packaging and Deltvery: Bulk. 100 units per carton. 8 lbs. per carton. Carton
dimensions 18"x14"x?", Normal produsction time is 2 working days.



LED Whistle Keychain w/Flashlight

Item number: SZXIMN-GPKXE

Sturdy split ring Key Chain with red LED light and Whistle. Excellent for safety
pragrams, |ncludes a one color, one location imprint, Cplional full color digital
imprint is also available, 2 12" L x 1" W

Colors: Translucent Blug, Translucent Green, Translucent Purple, Translucent
Red, Black, White

Decoration Information: 2" Wx /2" H: Approx, 2" x 7/ 14" imprint area.

e 8 a £00
- oy

Frice $0.86

Set up Charge 455.00

Total $485.00

Price Includes: 1 color; 1 side; 1 location

Packaging and Delivery: Polybagged. 500 units per carton. 14 |hs, per carton.
Carton dimensions 12"x12"x6" Nermal production time is &-10 working days.
Rush service production time {additional charge} is 1 working days.



Silicone Baby Bib

ltem number: QURMI-NGEFE

This Watemproof baby bib is made of a soft silleene material. The bib features a
large wide pocket that safely keeps your babies, infants, toddlers cloihes clzan.
The Bib can ke rolled up for taking on the go and features an adjustable neck
piece. Can be easlly deansd by hand wasking or throwing ilin the dishwasher.
The perfect giveaway for daysare centers, baby boutiques, and even maternity
wards! 9 14" Wx 11" H

Caolors: White

Decoration Informatien: Pad printed. 4.5" W 2.5" H; Front Center imprint
area.

Oty 100
Price 2416
Set up Charge 340.00
Total $476.00

Price includes: 1 color:1 location

Packaging and Delivery: Bulk. 360 tnits per cartan. 65 Ibs. per carton. Carton
dimensions 20"x318"x 18" Normal productlon time is 10 working days. Rush
setvice production time (additicnal charge) s 1-4 working days.



Sificone Phone Wallet w/Metal Ring Holder

Mtem number; KXYNO-MFYEMN

This wallet hofds up to 3 cards securaly, Credit cards are protected fram
deactivation and the finger ring is great for a better grip on vour phone and acting
as a stand for the phone on tabletops when watching or sharing videos and
photos. 2.125" W x 3.a75"H

Colors: Black, Blue, Lime Green, Crange, Red, White, Purple, Pink

Decoration Information: Pad prinfed, 2" W x 0.5" H; imprint area.

Qty 200
Price $2.56
Setup Charge %50.00
Total $542.00

Price Includes: 1 calor; 1 location

Packaging and Delivery: Bulk. Normal production time is 3-2 working days.



—

Comfort Grip Pencil

ltem number; DYTHRK-DUBND

The Comfort Grip Pencil is a .5mm Eurcpean-shyled push mechanical pencil
leaturing a black grip and chrome trim. 5.375" L x 0.4" Diameter

Colors: Gresn, Black, Burgundy, Dark Elue, Assorted

Decoration Information: Screen Printing - 1-color. 5/8" Hx 1.75" W, Barrel
ImMpErint area.

Qty 560
Price $0.71
Setup Charge 31500
Total $370.00

Price Inchrdes: 1 color;1 location

Fackaging and Defivery: Bulk (Standard), D-1 f D-5 Deluwxe Boxes, Suedelle
1200 units per cartan. 9 lbs, per carton. Carton dimensions 146" 214", Mormal
production time is 5-7 working davs. Bush service production time {additional
charge} is 3-4 warking days.



Tri-Color Sports Pack

Item number: VYQE-GGXMY

Made Of 210D Polyester. Largs Front Pocket . Side Mesh Pocket, Drawstring
Closure. Spot CleandAir Dry. 13" Wx 17 234" H

Colors: Black/black, Blackflime, Black/orange, Black/purple, Biack/red,
Black/rayal

Decoration Information: Heat transfer, silk screen. 5" W= 5 H; Front Imprint
direa.

Oty _ 150
Price $2.95
Set up Charge L50.00
Total $492.50

Price Includes: 1 Color;t Location

Packaging and Defivery: Bulk. 100 units per carton. 12 |bs. per cartan. Carton
dimensions 19"x15"x12". Nermal production time fs 3-10 weorking days.
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Spinner Pen

Item number: FXTHG-LWQID

Plunger Action . Spinner On Top . Perfect For Reducing Stress And Boredom .
Encourages Focus And Self-Socthing For Users With Anxiety, Atlention
Disorders And More . Fun For All Ages (5+). 5 1/2'H

Colors: Black, Blue, Lime, Orange, Purple, Red, White

Decoration Information: Slik screen. 1 1/4" W x 1/2" H: Frant imprint area.

Gty 200
Price $2.58
Setup Charge $40.00
Total $554.00

Price Includes: 1 Color: 1 Location

Packaging and Delivery: Bulk, 50 units per carton. 5 |bs. per carton. Carton
dimensions 13"x46"x4". Normal praduction tirne is 3-10 working days.
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Bylaws of
Southwest Health and Human Services

Adopted: 122072017
Revised:
MA52020:0 221722

Contents

ARTICLE 2: TERM OF BYLAWS i i e e e e cnan aea s
ARTICLE 3: COMPOSITION & ORGANIZATION ...
ARTICLE 6: POWERS AND DUTIES OF JOINT POWERS BOARD ...
ARTICLE 7: BOARD MEMBER RESPONSIBILITIES......c e e B
ARTICLE 8: BOARD MEMBER ETHICS........o oo cnn s vssees e 10
ARTICLE 9: EXECUTIVE ANDFINANCE AND PERSONNEL COMMITTEE ... 12

[+ SN O L T = N 5 T

ARTICLE 10: OTHER COMMITTEES ..o iiniiimn v s rnae e nesnn e e |
ARTICLE 11: PARLIMENTARY AUTHORITY ..o e v e 13
ARTICLE 13: ADHERENCE TQ JOINT POWERS AGREEMENT ... 13
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The undersigned, being the roverning body and board of directors of Southwest Health and
Human Services, a joint powers board crealed under the provisions of Minnescta Statutes,
§8§471.59 and 402A.35, Chaptar 1434, and Minnesota Statutes 393 in accordance with the power
granted to it by the provisions of scction | of the Scuthwest Health and Human Services Joint Powers
Agreement, hereby adopi the lollowing bylaws.
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ARTICLE 1: PURPOSE

The purpose of Southwast Health and Human Services and its governing body, the Southwest
Health and Human Services Joint Board, Southwest Community Health Board and Southwest
Human Services Board is set forth in a joint powers agreemsant executed by the Minnesota
counties of Lincoln, Lyon, Murray, Pipestone, Redwood and Rock (hereinafter referred to as the
"Southwest Health and Human Services Joint Powers Agreement™).

The purpose of these bylaws is to set forth the regulation of the affairs and manner of operation
for the Southwest Health and Human Services Joint Board, Southwest Community Health Baard
and Southwest Human Services Board and the govemance of its mambers. These bylaws should be
read in conjunction with the Southwest Health and Human Services Joint Powers Agreement.

ARTICLE Z: TERM OF BYLAWS

Thaze bylaws shall become effective upon approval by the Southwest Health and Human
Services Joint Board, Southwest Community Health Board and Southwest Human Services Board
and shall continue in force and effect, with all subsequent amendments as provided in Article 14,
for such time as the Southwest Health and Human Services Joint Powers Agraementrémains in
effect.

ARTICLE 3: COMPOSITION & ORGANIZATION

Section 3.1 Board member appointments and recognition. After each member county
appoints its two representatives and ane lay member to serve on the Southwest Heafth and
Human Services Joint Board, Southwest Community Health Board and Southwest Human
Services Board. All Board members shall be recagnized as provided in Adicle 11, 1N, and 1Y of the Joint
Powers Agreemsnt.

Saction 3.2 Committees. The Southwest Health and Human Sarvicas Joint Board shall establish an
Exacutive Committee composed of one commissioner frorn each of the member counties. The
Southwest Hsalth and Human Services Joint Board shall also establish a Finance Committee
compasad of thres commissioners, appeointed by the chairperson of the Southwest Health and
Human Services Joint Board. The Southwest Health and Human Services Joint Beard shall
establish a Personne! Committee made of up the shairperson of the Southwest Health and Human
Services Joint Board, Southwest Community Health Beard and Southwest Human Services
Board. Other committees established by a majority vote of the Joint Health and HumanServices
Board as provided for in Adisle 10, Individual commissionsrs may alsc be appointed as
representatives of the board to other cornmittess such as the insurance collaborative and
insurance committee.
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ARTICLE 4: OFIFICERS

Saction 4.1 Election of officers. The Southwest Health and Hueman Services Joint Powers Board,
Southwest Health Community Health Board and Southwest Human Services Board shall elect
officers beginning at its first meeting of the year. Officers will be slected so there is
reprasantation from each county.

Saction 4.2 Term of office. The term of office shall end upon the close of the meeting at which
the next chair or vice chair is elected. {i.e. January mesting}

Section 4.3 Single office. Mo board membear may hold more than one office at a time. Mo board
member shall hold the same office for more than two (2} consecutive years.

Section 4.4 Chair dutles and reaponsibilities. The chair's duties and responsibilities include the

following:

{a) Ensuring the integrity of the Southwest Health and Human Services Joint Board,
Southwest Community Health Board and Southwest Human Services Board process by
presiding over Jeoint Health and Hurman Services Board, Southwest Health Community
Health Board and Southwest Human Searvices Board mestings and directing the
preparation of the agenda for such meetings in a manner that;

(i)

(ii}

{iii}

Ensures that the Southwest Health and Human Services Joint Board, Southwest
Community Health Beard and Southwest Human Services Board conducts
business consistent with its own rules and those legitimately imposed upon it from
outside the organization;

Limite meeting decision-making or discussion to those issues that, according to
the bylaws or other policies adopted by the Joint Health and Human Services
Board, are cleary the responsibility of the Southwest Health and Human Servicas
Joint Board, Southwest Community Health Board and Southwest Human Services
Board to decide {and not the responsibility of the chief executive officer) or to
monitor; and

Facilitates deliberation that is timely, orderly, fair, and thorough, but also
efficient, limited in time, and kept to the point.

{b) Except as otherwise provided in the Joint Powers Agreement, appointing board members
to serve on committees establizhed by the Southwest Health and Human Services Joint
Board, Southwest Community Health Board and Southwest Human Sarvices Board.

Page 3 of 14



{c) Representing the Southwest Health and Hurman Servicss Joint Board, Southwest Community
Health Board and Southwest Human Services Board as its principle spokesperson.,

{d) The chair of the Joint Health and Human Services Board shall attend the entrance and
exit interview for the annual financial audit.

The chair's duties and respansibilities do not include making decisions about policies established
by the Southwest Health and Human Services Joint Board, Southwest Community Health Board
and Southwest Human Services Board nor supervising and directing the sxecutive director or
Southwest Health and Human Services staff independent of the Southwest Health and Human
Services Joint Board, Southwest Community Health Board and Southwest Human Services
Board.

Saction 4.5 Vice chair dutfies and responsibilltles. Whenever the chair is unable to serve, the vice
chair shalf exergise the duties and responsibilities of the chair.

Section 4.6 Absence of chalr and vice chair. Inthe absence of the chair and the vice chair of the
Southwest Health and Human Services Joint Board, Southweaset Community Health Board and
Southwest Human Services Board the remaining Board members shall elect from among
themselves a chair pro tem who shall perform the duties of chair for that meeting.

Section 4.7 Clerk. The Soguthwest Health and Human Sarvices Jeoint Board, Southwest
Community Health Board and Southwest Human Services Board shall appoint a Southwest
Health and Human Services staff person to serve as the clerk to the Southwest Health and Human
Sarvices Joint Board, Southwest Community Health Board and Southwest Human Services
Board.

ARTICLE 5: MEETINGS

Section 5.1 Open meetings. All meetings of the Scouthwest Health and Human Services Joint
Board, Southwest Community Health Board and Southwest Human Services Board, including its
committeasandsuboonmittess, shall be conducted in public, except wheare authorized or directed
by fadaral or state law to close a meeting.

Saction 5.2 Public speech during meetings. The Southwest Health and Human Services Joint
Board, Southwest Community Health Board and Southwest Human Services Board shall
determine the degree and method of soliciting public input on a topic-specific basis.

Section 5.3 Rules of publlec conduct during meetings. The Southwest Health and Human
Services Joint Board, Southwest Community Health Board and Southwest Human Services Board
Chair has the discretion to permit public comment during Board mesatings. Members of the public
are expected to be courteous, respectful and conscientious during their comments.
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Section 5.4 Regular meeting frequency, The Southwest Health and Human Services Joint
Board, Southwest Community Health Board and Southwest Human Services Boards shall meet

monthly.

Section 5.5 Scheduling of speclal meetings. Meetings of the Southwest Health and Human
Searvices Joint Board, Southwest Community Health Beard and Southwest Human Services Board
may be called by the chair or upon request from at least two board members not from the same
rmermber county.

Section 5.6 Notice of meetings. Notice of meetings of the Southwest Health and Human
Services Joint Board, Southwest Community Health Board and Southwest Human Services
Board, including its committees and subsemmittess, shall include the masting date, time, location,

and purpase, and be made as follows:

{a} Regular meetings. For reqular meetings, a schedule shall be kept on the Southwest
Health and Human Services' website. Member counties are encouraged to display this
infoermation on their meeting calendars, in whatever form they deem appropriate,

fb) Special, non-emergency meetings. For special mestings that are not amergency
meetings, but are (1) regular meetings held at a time or place different from that stated
on its regular meeting schadule or {2) mastings not conducted as part of the normal routing
but planned far enough in advance to be scheduled, notice shall be posted on the
Soauthwest Health and Human Services' website and emailed, mailed, or -at the option of
Southwest Health and Huernan Services -- otherwise delivered at least three days before
the date of the meeting to parties that have filed a request for notice as refarenced below.

{c} Emergency meetings. For emergency meetings that are called because of
circumstances that, in the judgment of the Southweast Health and Human Services Joint
Board, Southwest Community Health Board and Scouthwest Human Senvices Board Chair
requires immediate attention, a good faith effort shall be made by Southwest Health and
Human Services to post notice of the maeting date, time, place, and purpose on the
Southwest Health and Human Services’ website, and by phene, email, or othar means to
the members and alternates, and any party that has filed to receive notice.

{d) Flling to recelve notice. Partiss may file a request with the clerk of the Southwest Health
and Human Services Joint Board, Southwest Community Health Board and Southwest
Human Services Beoard to receive notice of special meetings, including emergency
maetings. Requests for notice of apecial meetings may expire annuzlly and may need to
be refiled. The clark shall notify such parties of impending expiration and ability to refile a
request at least 30 days prior to expiration.

Sectlon 5.7 Cancellation of mestings. The chair may cancel regular meetings for good cause.
Notice of such cancellation shall be provided as far in advance of the scheduled meeting as

possible and inthe same methods as meeting notice is provided.
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Section 5.8 Method of mestings. Meetings of the Southwest Health and Human Services Joint
Board, Southwest Community Health Board and Southwest Hurman Services Board shall be
ordinarily held in person except as follows:

fanelement weather-exception. The chair determiresthatnelermentwestherwilresaitn

thial State of emergency exception. The chair determines that an in-person meeting is
not practical or prudent because of a health pandernic or because a state of smergency
has bean declared under Minnesota Statutes, Chapter 12.

Section 5.9 Regular meeting agendas. Al least five days prior to & regular mesting of the
Southwest Health and Human Services Joint Beard, Southwest Community Health Board and
Southwest Hurman Services Board the clerk or designee shall email the agenda to board
mambers, lay board members and county administrators and alternate board-members and post
the agenda on the Southwest Health and Hueman Services' website. Unless otharwise determined
when the agenda iz approved, the order of business shall be:

fa} Call to order

{b) Pledge

fey Employes Recognition; Introduce New Staff

{d) Agenda approval

{e} Consent agenda, conflict approval, and approval minutes
{f} discussion items, informational items, and reports

{n} Deacision items

{h} Adjourn

Section S5.11 Other meeting agendas. At least three days priorto a special meeting that is not an
emergency meeting, the clerk or designee shall email the agenda to board members and alternate
hoard membears and post on the Southwest Health and Human Services' website. The business
conducted at a special meeting shall be limited to those items specified in the agenda.

Section 5.12 Copies of board materials. At least one copy of any printed maiernals related o
agenda items that the Southwest Health and Human Services Joint Board, Southwest Community
Health Board and Southwest Human Services Board is considering that were distributed to all
meambers of Southwest Health and Human Services Joint Board, Southwest Community Health
Board and Southwest Human Services Board at or before the meeting shall be available for public
inspaction while the Southwest Health and Human Services Joint Board, Southwest Community
Health Board and Southwest Human Services Board considers the subject. The copy (ies) may
be available in paper or electranic form, at the discretion of the clerk, but shall be provided in

paper form to a member at the member's request.

Section 5.13 Quorum. A quorum far the conduct of all business by the Southwest Health and
Hurnan Services Joint Board shalt consist of seven (7} board members, including alternate board
members appeaaring in place of the regular board members. A quorum for the conduct of all
business by the Southwest Community Health Board shall eonsist of four {4) board members,
including alternate board members appearing in place of the regular board members. A quorum
for the conduct of all business by the Southwest Human Services Board shall consist of
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ten {10} board members (commissioners and lay board members), including altemate board
mambers appearing in place of the regular board members. When a board member and their
alternate are present at a regular mesting or special meeting, only the board member is seated

at the meeting tabls.

Section 5.14 Vote.

{a} Upon the request of any board member immediately precading a vote by the Southwest
Health and Human Services Joint Board, Southwest Community Hezalth Board and
Southwest Human Services Board, the chair shall repeat the motion, the name of the
member wha made the motion, and the name of the member who seconded the motion.

{b} Any board member may request to have their vole enterad in the minutes.

{c} When a board member and their alternate are both present at a regular or special mesting,
only the board member may cast votes and be recorded in proceedings.

{d) A simple majority vote is required for all matiers except for those identified in the
Southwest Health and Hurman Services Joint Powers Agreement.

{e} No proxy votes or absentee votes shall be allowed.

Section 5.15 Record of meetings. A record of the meetings of the Southwest Health and Human
Services Joint Board, Southwast Community Health Board and Southwest Human Services
Board its commitizes and subecommaitteas, shall be made available to the public, upon approval
by the relevant body, by publication on the Southwest Health and Human Services’ website. The
record shall, 2t 2 minimurm, contain the following information:

{a) The dats, time, and location of the meetings.
{b) The attendance and absence of each boaid mamber.

e} The outcome of a vote on an action taken in a meeting that is required to be opsn, along
with the name of the board mamber who made the moetion and the name of the board

member who seconded the motion.

{d) The vote of each board member on appropriations of money, except for payments on
judgments, claims, and amounts fixed by statute.

{e} The vota of a board member who requests to have theair individual vote entered into the

minutes,

{f) Board members will identify any conflict of interest during the consent agenda. The
abstention from a vote by a board mamber will be acknowledged hy the Board Chair and
their reazon for abstaining, if one is given. The minutes will raflect any board membar who

has abstained.
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ARTICLE 6: POWERS AND DUTIES OF JOINT POWERS BOARD

The powers and dutiss of the Southwsast Heailth and Human Services Joint Board, Southwest
Community Health Board and Southwest Human Services Board are set forth in the Southwest

Health and Human Services Joint Powers Agreement.

ARTICLE 7: BOARD MEMBER RESPONSIBILITIES

Section 7.1 Ethlcal and businesslike. Board members shall carry out their responsibilities in an
ethical and businesslike manner. Civility and respect at all time with onse another, staff and tha
public are required,

Section 7.2 Authority. Board members shall support the legitimacy and authority of Southwest
Health and Human Services Joint Board, Southwest Community Health Board and Southwest
Human Services Board decisions, irrespective of the member's personal position on the issus.

Board members shall not attempt to exercise individual authority over the organization except as
explicitly set forth in Southwest Health and Human Services Joint Board, Southwest Community
Health Board and Southwest Human Services Board policies. Board members' interaction with
the executive director or with staff must recognize the lack of authority in any individual board
member or group of board members except as noted above. There should be no unilateral
decisions.

Board meambars' interaction with the public, press or other entities must recegnize the role of the
Southwest Health and Human Services Joint Board, Southweast Community Health Board and
Southwast Human Services Board designated spokesperson. No Board member shall speak on
behalf of the Southwest Health and Human Services Joirt Board, Southwest Community Health
Eoard and Southwest Human Servicas Board unlegs that person has been designated tospeak
on the issue and an official Southwest Health and Human Services Joint Board, Scuthwest Community
Health Board and Southwest Muman Services Board position has been voted upon. However,
hoard meambers may choose to speak as a representative of the organization to sducate and
promote the organization.

Section 7.3 Handling consent agenda. The Scuthwest Health and Human Servicas Joint Board,
Southwest Community Health Board and Southwest Human Services Board will aitend to consent
agenda items as expediticusly as possible. If & Board member wishes to discuss a consent
agenda item, they must sesk removal of the item from the consent agenda prior 1o approval of
the meeting agenda.

Section 7.4 Exscutive Director performance monitoring. Board membsrs shall monitor and
evaluate the executive director performance consistent with explicit Southwest Health and
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Human Services Joint Board, Southwest Community Health Board and Southwest Human

Services Board policies.

Section 7.5 Governing charactenstics. The Southwest Health and Human Services Joint Board,
Southwest Community Health Board and Southwest Human Services Board shall govern with an
amphasis on vision, long-term impact and outcomes, strategy, and pro-active lsadership over
administrative detail.

Sectlon 7.6 Accountability. As stewards of the public trust and funding, the Southwest Health and
Hurman Services Joint Board, Southwest Community Heaith Board and Scuthwest Human Services
Board shall be accountable for Southwest Health and Human Services to enhance community safety
and wallness through the delivery of guality services with great results and shall aveid unethical or
inappropriate conduct.

The Southwest Health and Human Services Joint Board, Southwest Community Health Board
and Southwest Hurnan Services Board shall enfores upon itzelf whatever discipline is necessary to
govern with excellance, including attendance and preparation for meetings, establishment of
policies that align with the goveming characteristics, clarity and respect of roles, and ensuring the
continuance of govarnance capability.

The Southwest Health and Human Services Joint Board, Southwest Community Health Board
and Southwest Human Services Board shall regularly monitor its own process and performance
and seek to continuously improve through orientation of new board members, board member
development, education, and robust input and deliberation.

Section 7.7 Leadership. In |gading, Southwest Health and Human Services Joint Board,
Southwest Community Health Board and Southwest Human Services Board shall educate and
inform the general public about health and hurman services and shall inspire and empower the
staff to delivar quality services with great results with:

{a) Provision and adherence to broad organizational values,

(b} Consideration of diversity of viewpoints.

Section 7.9 Group responsibility and authority. The Southwast Health and Human Sarvices
Joint Board, Southwest Community Health Board and Scouthwest Human Services Board is
vested with group responsibility and group authority. While no single Southwest Health and
Muman Services Joint Board, Southwest Community Health Board and Southwest Human
Servicas Board member has individual authority, the effective forging of Southwest Heaith and
Human Services Joint Health and Human Services Board, Southwest Health Community Health
Board and Southwest Human Services Board decision and values requires board members to
take individual responsibility for expressing their individual values and perspectives and those
of the mamber's county.

Sectlon 7.9 Annual planning. Each year the Joint Health and Human Services Board shall

determine the date for an annual planning meesting. The Southwest Joint Health and Human
Services Board shall also follow an annual agenda that:
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{a) Starts a planning cycle with the Joint Powers Board's development of its agenda for the next
year.

{b) Ariculates goals and strategies for the coming one or more years.

{¢) Concludes the annual planning cycle each year by the last day of May so that
administrative planning and budgeting for the following calendar year can be based on
accomplishing a one-year segment of the Joint Powears Board's most recent statement of

geals and strategies.

{d) Completes a review of policies on a regular cycle.

{e) Review of the agency's bylaws

Sectlon 7.10 Annual review of executive director performance. Executive Director
Perormanse monitoring will be included on the Southwest Joint Health and Human Services
Board agenda at least annually. Probationary reviews will take place at three, six and nine months
from their date of employmeant.

Executive Director compensation will be decided under the same schedule as staff and be
commensurate with parformancea and applicable pelicies.

Section 7.11 Authority to hire the Executive Director. If authorized by the Southwest Health
and Human Services Joint Board, the Executive Committes shall have the right to interview and
recommend the hiring of the executive director to the Southwest Health and Human Services Joint

Board.

Section 7.12 New Commissioner Training. Commissioners that are new to any of the boards of
Southwest Health and Human Services are encouraged to attend New Commissioner Orientation
which is held annually in the spring of the year. Current board members and member county
Commissioners are also welcome to attend.

ARTICLE 8: BOARD MEMBER ETHICS

Section 8.1 Discharge of duties in ethical manner. The effectiveness and credibility of
Southwest Health and Human Services is dependent upon the propar discharge of duties in the
public interest. Board members must assure that the independence of their judgment and actions,
without any consideration for personal gain, is preserved; board members shall serve all people
fairly and equitably without regard to their personal or financial bensefit,

Accordingly, at a minimum, board members shall comply with the following ethics provisions.
Section 8.2 Use of confidential information. A board member shall not use infarmation gained as
a board mamber which is not generally made available to and/or is not known to the public, to

directly or indirectly gain anything of value. A board member shall only be given the minimal
information necessary in regards to client information to effectively do their jobs.
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Section 8.3 Solicitation of, donatlon of, or receipt of anything of value. A board member shall not
salicit or receive anything of value fram any person or association, directly or indirectly, in
congideration of some action to be taken or not to be taken in the performance of the board
member's dutiss. A board member shall not represent people or associations in dealings with
Southwest Health and Hurman Services in consideration of anything of value. A board member
shall not take an official action whigh will benafit any person or entity because of a donation of
anything of value to Southwest Health and Human Services by such parson or antity.

Section B.4 Provision of anything of value and falr campaign practices. A board member shall
rot give anything of value to potential voters in return for their votes, promises, or financial
considerations which would be prohibitad by the State Minnesota Fair Campaign Practices

statute.

Section 8.5 Official action. A board member shall not take an official action which will benefit
any person or entity whers such board member would not otherwise have taken sush action but
for the board member's family relationship, frigndship, or busingss relationship with such person
or entity.

Section 8.6 Financial interest. Where a board member or a member of the board member's
immeadiate family has a financial interest in any matter being considered by the board member,
such interest, if known to the board member, shall be disclosed by the board member in writing
to the clerk and chair or in a public declaration in a board meeting. If the board member has
such a financial interest or if the minor child of a board member has such a financial interest,
the board member shall be disqualified from further participation in the matter.

Sectlon 8.7 Holding investments. A board member shall not hold any investment which might
compromise the performance of the board member's duties without disclosure of said investment
and self-disqualification from any particular action which might be compromised by such
invastment, except as permitted by statute, such as Minnesota Statutes, §471.88.

Section 8.8 Southwest Health and Human Services funds, personnel, facilities, and property.
A board member shall not use Southwest Health and Human Servicas funds, parsonnel, facilities,
or property such as vehiclas, equipment, or supplies for persenal conveniegnce, persanal political
campaign activities, or personal profit except whare such is available to the public generally, or
whers such is provided by specific Southwest Health and Human Services policy in the conduct
of offiial Southwest Health and Human Services business.

Section 8.9 Special consideration. A board member shall not grant any special consideration,
traatment, or advantage to any citizen beyond that which is available to every other citizen.

Section 8.10 Expenses. A board member shall provide complete documentation to support
requests for expense reimbursement. Expense reimbursement shall ba made in accordance with
Southwest Health 2nd Hurman Services policy.

Section 8.11 Compliance with law. A board member shall comply with all local ordinances and

State and Feaderal statutes including, but not limited to, the criminal code {except for petty
misdemeanar or misdaemeanor charges), Fair Campaign Practices Act, and laws governing the
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functioning and ethical conduct of counties and municipalities, thair siected and appointed
officials, and employees.

Section 8.12 Authority. A board member shall not exceed his or her authority, or ask others to
do s0.

ARTICLE 9: EXECUTIVE-AND, FINANCE AND PERSONNEL
COMMITTEE
Section 9.1 Executive Committee purpose. The Executive Commitiee shall assist Southwest
Health and Human Services Joint Board, Southwest Community Health Board and Southwest
Human Servicas Board in carrying out tasks assigned, such as but not limited to, negotiations,
hiring of the axecutive director, making recommendationsto the board, etc.

Section 9.2 Executive Commitiee composiion. The committee will be comprised of one
commissioner from each of the member counties. Appointments to Executive Committee will take
place at the first meeting of the year.

Section 9.3 Finance Committee purpese. The Finance Committee shall assist Southwest Health
and Human Services Joint Board, Southwest Community Health Board and Southwest Human
Services Board in carrying out its fiscal responsibility. The committee shall oversee the financial
operations of Southwest Health and Human Services and make recommendations to the
Southwest Health and Human Services Joint Board, Southwest Community Healith Board and
Southwest Human Services Board on such financial operations matters as appropriate.

Section 9.4 Finance Committee composition. Finance Committas membership is asteblished
appointed by the Southwest Health and Human Services pelicy Joint Board chair.

Section 8.5 Finance Committee responsibilities. The Finance Committes shall:
fa) Review regular financial reports to ensure compliance with Joint Powers Board policies.

{b) Prepare- Review relevant monitoring reports for the Joint Powers Board related to
organization_finances.

{c) Engage the Southwest Health and Human Services Joint Powers Board in an annual
discussion and development of the annual budget.

{d) |dentify and prepare Joint Powers Board discussions on financial poticy and relevant
Joint Powers Board decisionsf{issues.

{e} Request and review proposals for selection of auditor every three years, or more
frequently if required by law and as allowed by the Office of the State Auditor.-

{i Review the external audit report and coordinaie-the-audiHearm-disoussion-with-the
SouthwestHealth-srd-Human-Serdcesdoint Powers Board.,
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Section 9.6 Personnel Committes responsibilities. The Personnel Committee shall:

{a} Be in charge of making recommendations to the Board on matters including but not limited
to the review of the agency's personned palicies, collective bargaining and administering a
comprehensive human rasources program that is consistent with federal, state, and local

iaws/ragulations.

{b} Review requests for Leave Without Pay that do not fall under the Family Medical Leave
Act and excesd over 37.5 hours.

ARTICLE 10: OTHER COMMITTEES

The Southwest Health and Human Services Joint Board, Southwest Community Health Board
and Southwest Human Services Board, may establish other commitiees with & defined purpose,
appeintment of members, defined authority and decision-making, and establishment of key

deliverables and timelines.

ARTICLE 11: PARLIMENTARY AUTHORITY

Except where otherwise provided in state law or rules, the Southwest Health and Human Services
Joint Powers Agreement, or these bylaws, Robert's Rules of Order Newfy Revised, 11™ Edition, shall
govern the parliamentary process for meetings of the Joint Powers Boards and its commitiees.

ARTICLE 12: DATA

Official docurnants of the Southwest Heaith and Human Services Joint Board, Southwest
Community Health Board and Southwest Human Services Board including minutas of meetings,
shall be kept at the offices of Southwest Health and Human Services located in Marshall, M.
Agendas and minutes shall also be posted on the Scuthwest Health and Human Services' website
following approval by the Southwest Health and Human Services Joint Board, Southwest
Community Health Board and Southwest Human Services Board,

The Executive Director is designated as the responsible autherity for data practices, pursuant to
the Minnesota Government Data Practices Act.

ARTICLE 13: ADHERENCE TO JOINT POWERS AGREEMIENT

The Southwest Health and Human Services Joint Board, Southwest Community Heaslth Board
and Southwest Human Services Board shall not adopt any policies or procedures that contradict the
Southweast Health and Human Services Joint Powers Agreement. In the event such an
inconsistency occurs in these by-laws or any other policy or procedure, the Southwest Health

Page 13 ofl4



and Human Services Joint Powers Agreement shall be followed. Upon identification of such an
inconsistency, the Southwest Health and Human Services .nint Board, Southwest Community
Hezalth Board and Southwest Human Services Board shall corract the erronecus policy at thair
next regular mesting.

ARTICLE 14: AMENDMENT OF BYLAWS

These bylaws may be amended at any regular meeting of the Southwest Health and Human
Services Joint Powers Board, by an affirmative vote of a majority of the board members, provided
the amendment is not inconsistent with the Southwest Health and Human Services Joint Powers
Agrezment. Proposed amendmeants shall be submitted to the Joint Fowers Board 30 days prior to
the meeting at which they will be considered, and the agenda for the meeting shall state that the
amendment will be offared.

Approved as to farm and execution: Southwest Health and Human Services Joint
Fowers Board:

Agency Attorney Chair of the Board

Date Date
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SOUTHWEST HEALTH AND HUMAN SERVICES
PERSONNEL POLICY NUMBER 3

EFFECTIVE DATE: 01701711

REVISION DATE: 10/21/15; 02/17/16: 01/18/17; 04/18/18; 11/28/18; 02/28/19; 10/16/19;
01/01/2020; 03/18/2020; 01/01/2021;10/19/22

AUTHORITY: Southwest Health and Human Services loint Governing Board

- - -LEAVES AND HOLIDAYS- - -

Section 1 — Vacation Leave

a. Each permancnt , trainee, parttime or probationary employee shall earn vacation
on the last working day of each payroll period, bul this vacation eannot be nsed until the
first working day of the following payroll period.

» Atinitial hire, staff will carm 3.7 hours of vacation bi-weekly.
e At 3 years of service, staft will earn 4.33 hours of vacation bi-weelly.
& At 5 years of service, staff will earn 5.55 hours of vacation bi-weckly.
+ Al 10 years of scrvice, staff will earn 6.45 hours of vacation bi-weekly.
+ At 15 years of service, stall will earn 7.35 hours of vacation bi-weekly.
b. Vacation leave will be prorated for part-time employees. Part-time employees, or

employaes whose status has changed from part-time to full-time {or vica-versa), are not
eligible for automatic increases based upon years of service. Any increase in vacation
leave is based upon total months of service.

C. Vacation leave can accumulate to a maximum of 244 hours, No time is accumulated
after reaching the maximum. in lieu of earning biweekly vacation, new employees will
be fronted six (8] biweekly vacation accruals at the time of hire {a total of 22.2 hours)
which employees will have access to upon hire, New staff will then start earning
biweekly vacation as per policy at the end of the seventh {7t") biweekly pay period and
thereafter. When taking vacation leave, the minimum increment that can be used is
one-half hour. Vacation leave cannot be used until it is earned.

d. Requests for vacation leave must be made to the employee’s supervisor in writing and
must be authorized in advance by the supervisor in writing. In the absence of the
employee’s supervisor, the request may be made to another supervisor in the agency.

e. Upon voluntary separation of amployment, any employee who has six (6} months of
satisfactory service will be paid for any accrued vacation leave that has not been used.
Employees may not use mere than three {3) days during the |ast two weeks of
employment. Employees terminated for misconduct shall not ke entitled to be paid
accrued unused vacation leave. This shall not apply to employees terminated for poor
work performance.
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f. Employees who were previously employed by Lincoln, Lyon, and Murray Human
Services and Lincoln, Lyon, Murray, and Pipestone Public Health or a County that
becomes a member of Southwest Health and Human Services, shall maintain their
seniority dates from their initial employment, so long as there was no interruption in
continuous employment from their prior employer and Southwest Health and Human
Services.

Section 2 — Medical Leave

a. Each permanenl, traincc, parttime or probationary employee shall earn medical leave at
the end of the payroll period at the rate of 3.7 hours. Medical leave will be prorated for
part-time employees. Medical leave can accumulate to a maximum of 450 hours. No
time is accumulated after reaching this maximum. Medical leave may not be used in the
payroll period it is earned.

b. wWhen taking medical leave, the minimum increment that can be used is one-half hour.
In addition, the agency may designate any qualifying leave for employee or family
medical purposes, paid or unpaid, as counting toward an employee’s FMLA entitlement
(FMLA § 835.208).

C. Medical leave may be used for illness {self and immediate family), injury, medical and
dental appointments. Immediate family shall be as allowed by state statute MN
181.9413 which currently allows for employee’s child, as defined in section MN 181.940
subdivision 4, adult child, spouse, sibling, parent, mother-in-law, father-in-law,
grandchild, grandparent, or stegparent. Meadical leave may be used for reasons of
prenatal and postnatal care for the length of time prescribed, and verified in writing, by
a physician.

d. When an employee cannot report to work due to an itiness the employee shall notify
their supervisor and the front desk so the employee's calendar can be updated.
Medical leave due ta preplanned medical appointments must be approved by the
employee’s supervisar in the same manner as vacation.

e. When illness occurs within a period of vacation leave, the period of iliness may be
charged as medical leave and the charge against vacation leave reduced accordingly.

f. No employee will be paid for accrued medical leave at the time of separation, except
those employees in the Public Health Collective Bargaining Unit. Paymant of unused
medical {eave will be paid out to the Public Health Collective Bargaining Unit as per the
Collective Bargaining Agreement. This benefit is extended to non union staff who were
prior members of the Public Health Collective Bargaining and hired prior to July 1, 2011.

g The employer may require medical documentation when three days of leave are used



SOUTHWEST HEALTH AND HUMAN SERVICES
PERSONNMEL POLICY NUMBER 2

within a thirty {30) day period. Such documentation may consist of verification of
doctor’s or dental appointments without disclosure of diagnosis. The emplayer reserves
the right to request additional information, including medical information, in the event
that there is a pattern indicating the possibie abuse of sick leave.

h Medical leave due to preplanned medical appointments must be approved by the
employee’s supervisor in the same manner as vacation.

i If any employee receives a compensable injury and has benefits accrued under sick
leave, the employee may at his/her option, request and receive sick leave to
supplement the difference between his/her regular pay and Worker's Compensation.
The total amount paid to the employee will not exceed his/her regular earnings.

Section 3 - FMLA Leave

a. An “eligible employee” is an employee of a covered employer who:
1 Has been employed by the emplayer for at least 12 months, and
2. Has been employed for at least 1,250 hours of service during the 12-month

period immediately preceding the commencement of the leave,

b, Eligible employees may take leave for:
1. The birth of a child;

2. The placement of a child for adoption or foster care;

3. To care for the employee’s spouse, son, daughter or parent with a serious health
rondition;

4, A serious health condition that renders the employee unable to parform the

functions of his/her joh;

s To care for the employee’s spouse, son, daughter, parent, or next of kin with a
serious injury or illness incurred during active duty military service;

. For the purposes of FMLA leave, “child” is defined as a biological, adopted or
foster son or daughter, stepchild, legal ward, or a child of a person standing in
loco parentis who is: {a) under the age of 12 years; or (b} 18 years of age or older
and incapable of self-care because of mental or physical disability.

C. Requesting Leave

Eligible employees seeking to use FMLA leave shall be required to provide written notice
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to the Human Resources, except in emergency circumstances, when oral notice may be

given:

1

30-day advance notice the need to take FMLA leave when the need is
foreseaahle:

notice "as soon as practicable” when the need to take FMLA leave is not
foreseeable {"as soon as practicable" generally means at least verbal notice to
the employer within one or two business days of learning of the need to take
FMLA leave);

sufficient information for the employer to understand that the employee needs
leave for FMLA-qualifying reasons (the employee need not mention FMLA when
requesting leave to meet this requirement, but may only explain why the leave is
needed); and

where the employer was not made aware that an employee was absent for
FMLA reasons and the employee wants the leave counted as FMLA leave, timely
notice [generally within two business days of returning to work] that leave was
taken for an FMLA-gualifying reason.

Designation

1.

The agency may designate an employee’s absence from work FMLA leave if the
circumstances giving rise 1o the leave is FMLA qualifying. The Agency will notify
the employee that the leave is being designated FMLA leave. The Human
Resources shall complete the appropriate FMLA designation forms in a timely
manner {within five days of the leave commencing whenever possikle} and
forward them to the employee. The Supervisor is responsible for notifying the
Human Resource of leaves of three days or mare or intermittent leaves which
may he FMLA qualifying.

The Human Resources is responsible for completing the “Employer Response to
Employee Request for FMLA Leave” form and relatzd forms in all circumstances
in which an employee gualifies for leave under the FMLA, whether or not the
employee specifically requests such a FMLA leave. {e.g. when an employee is on
medical leave which also qualifies under FMLA, when an employee is unable to
request a leave due to a medical condftion, etc.]. The original shall be provided
to the employee and a copy retained by the Human Resources in a “confidential
medical file” for the emplayee, which shall be separate from the employee’s
personnel file. All medical certifications shall also be retained in that file.

Child leave shall begin at a time requested by the employee, but may begin not more
than twelve months after the birth or adoption, except in the case where the child must
remain in the hospital longer than the mother, the leave may not begin more than six
weeks after the child leaves the hospital.

4
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During FMLA leave, the employee will be required to use any available earned,
accumulated leave. However, staff may hold up to 37.5 hours of medical and/for
vacation feave to be available upon return from leave. Employees will provide written
notification to their supervisor and Human Resources of their intent to bank medical
and/for vacation leave prior to FWILA leave. When the reason for the FMLA leave
gualifies under the “Medical Leave” section of this pelicy for either the employee or an
eligible family member, then earnad, accumulated medical leave must be used. If the
reason for FMLA teave does not qualify for use of medical leave, then any accumulated
vacation leave must be used hefore leave without pay will be authorized. An empioyee
shall continue to be eligible for paid holidays while on approved FMLA.

For as long as an employee is on FMLA leave the agency will make its cafeteria
contribution towards health insurance.

The agency will require that an employee’s FMLA leave be supported by appropriate
documentation.

1. For the employee’s serious health conditions, the leave must be supported by a
certification issued by the health care provider of the employee. The agency will
notify the employee, in writing, that such certification is required. The
certification shall cantain all of the information permitted by law. Failure of the
employea to submit complete Certification of Health Care Provider forms, with
all information, may result in a denial of FMLA leave,

2. The employee must provide the medical certification within fifteen {15} days of a
request for certification.

3. The agency will also require medical certification frem the eligible family
member’s health care provider to support a leave request for a leave to care for
an eligible family member. In cases where the employee’s use of FMLA leave to
care for an immediate family member is of an intermittent nature, a medical
certification will be required verifying this fact during each 12-month period in
which the employee uses FMLA leave for this purpose.

4, COther appropriate documentation, including military records, verification of
adoption and similar records, may be required by the employer.

Second Opinion

1. In General - In any case in which the employer has reason to doubt the validity of
the certification provided by the health care provider, the employer may require,
at the expense of the employer, that the eligible employee obtain the opinion of
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a second health care provider designated ar approved by the employer
concerning any information certified by the employee’s health care provider.

2. Limitation - Health care provider designated or approved under paragraph {1)
shall not be employed on a regular basis by the employer.

3. Resolution of Conflicting Opinions

a |n General —In any case in which the second opinion differs from the opinion
in the ariginal certification provided, the employer may require, at the
expense of the employer, that the emplaoyee obtain the opinion of a third
health care provider designated or approved jointly by the emplover and the
employee concerning the information certified.

» Finality — The opinion of the third health care provider concerning the
infarmation certified shall be considered to be final and shall be binding on
the employer and the employee.

4, Subsequent Recertification - The employer may require that the eligible
employee obtain subsequent re-certifications on a reasonable basis.

E. In cases where the empoyea’s use of FMLA leave is of an intermittent nature, a
medical certification will be required verifying this fact during each 12-month
pericd in which the employee uses FIMLA leave.

i As a condition of restoring an employee whose FMLA leave was occasioned by the
employes's own serious health condition that made the employee unable to perform
the employee's job, Southwest Health and Human Services will require all employees
who are certified for FMLA leave obtain and present certification from the employee's
health care provider that the employee is able to resume work.

k. For additional information refer to “Family and Medical Leave Act” {FMLA) .S,
Department of Labor website.

Section 4 Parenting Leave

3. A parental leave of up to 12 weeks shall be granted to a natural parent or adoptive
parant, who requests such leave in conjunction with the birth or adoption of a child, To
be eligible, the employee must have heen employed for at least 1 year at half time. The
12 weeks of leave shall include any period of paid leave already provided. The employee
shall be required to use all eligible paid leave during the parental leave period. This
policy is provided for those employees whe do not meet eligibility requirements under
the Family Medical Leave Act and shall not be construed as being in addition to FMLA
rights.

+ The leave must begin no later than & weeks following the birth or adoption.
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+ The employee may continue all group insurance during the leave at the
employee’s expense.

Section 5 — Statutory Leaves

Employees are entitled to certain statutory leaves under state and federal law. In order
to reguest such leaves, the employee must make a written request to their immediate
supervisor and the Deputy Director/Human Resources Director. Leaves may be granted
or denied based upon whether the employee gualifies for the statutory leave(s); the
employee has made the request for leave in a timely manner and provided the
appropriate documentation.

Such statutory leaves include such leaves as military leaves, voting leave, bone marrow
donation leave and school conference leave.

Section 6 — Educational Leave

An employee may reguest an educational leave without pay or benefits, not to exceed 2
years, by presenting the following written documents te their supervisor who will
submit it to the Board for approval:

& |letter of request

« Any other material felt necessary to support the reguest

The Southwest Health and Human Services Governing Board has the sole discretion to
approve or deny such leave as it sees fit.

Section 7 — Jury or Witness Duty

After notice to his/her supervisor, any employee shall be granted leave with pay for
service upon a jury or appearance before a court, legislative commitiee, or other judicial
or guas-judicial body as a witness in an action involving the federal government, State of
Minnesota, or a political subdivision thereof, in response to a subpoena or other
direction by proper authority.

The employee will be required to turn over to the agency any per diem payment
received as a result of serving on a jury or as a witness. Monies received as expenses
shall be kept by the employee.

Section 8 — Bereavement Leave

Each employee shall have up to 22.5 hours nen-cumulative annual bereavement leave.
Fach employee shall have an additional 5 days {37.5 hours} noncumulative bereavement
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leave for immediate family (parent/child/spouse). Such days shall be with pay and shall
not be deducted from medical feave or vacation balances. Such leave must be taken in
a minimum of 1/2 hour {.5) hour increments.

b. Upon exhaustion of the non-cumulative bereavement leave and approvat of their
supervisar, an employee may use up to three (3) days of medical leave for bereavement
of parents, children, spouse, siblings, legal wards, grandparents, grandchildren, aunts,
uncles nieces, nephews, cousins, spouse’s parents and in-law relatives.

C. Reascnable agency time without loss of pay will be allowed to attend a funeral of
current staff members or former staff members who |eft the agency within the |ast two
years.

d. In the event of a death in the family the employee shail inform the supervisor in the

same manner as for medical leave.
Section 9 — Holidays

a. An employvee must be in pay status the day preceding and the day following a holiday to
earn holiday pay. Holiday pay for part-time empioyees or employees who are in leave
without pay status will be prorated.

If 2 holiday falls on a Saturday the holiday will be observed on Friday, if a holiday falls on
a Sunday the holiday will be observed on Monday.

b. New Year's Day
Martin Luther King Day
President’s Day
Memarial Day
Independence Day
Labor Day
Yeteran's Day
Thanksgiving Day
Day after Thanksgiving
Christmas Fve Day if December 24'™ falls on a Monday, Tuesday, Wednesday, or
Thursday
Christmas Day

Section 10 - Leave Without Pay

a. Up to 37.5 hours of leave without pay per calendar year can be approved by
the employee’s direct supervisor. The supervisor in hisfher discretion has the authority
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and responsibility to deny a leave request when such a request could have negative
effect on the service delivery of the agency.

hpﬁnalapwwm The emplcu,.rer health insurance contribution wull not be affected
unless the employee takes leave without pay in excess of 37.5 hours per calendar year.
See Personnel Policy #2 Section 10 Fringe Benefits ietter h.

c. Leave without pay of more than 3? 5 hours per calendar -,rear will be reviewed and
approved/denied by-a o madet : : : h-Board
Personnel Committee of the Board, Dlrectnr Depuh,,.r Dlre::t-::-r,a"HR emplayee 5
immediate supervisor, and Division Director except when the leave is FMLA qualifying.
An employee must make written application to Human Resources setting forth the
request for the leave, the reguested duration of the leave and the circumstances
necassitating the leave. The reguest must be received prior to the commencement of
the leave. Southwest Health and Human Services has the sole discretion to approve or
deny such leave as it sees fit. The amployer haalth insurance contribution will be
affected unless tha leave is FMLA qualifying.

d. Leave without pay will only be considered if all eligible accruad feave has bean
exhausted.

e Any unauthorized absence from work shall be considered ahsence without leave and be
subject to disciplinary action and time without pay. Three days of absence without
authorization may be deemed as a resignation, but such leave may be covered by
subsequent approval of leave if conditions warrant.
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Item Information

stock Mo: TSRIDEDSHO067H szath

Description: ideal. 2445 Super Micro-cut P-7 Shredder
Manufactirer: ideal.

List Price: 2656,.36 EA
Catalog Page: 1063

SPR. tocakions Az |iabte

All 5PR D5 1

. -

Marketing Information

The 2445 super micro-cut P-7 is a convenlent and powerful deskside shredder, Tt 18
designed for shredding classified and top-secret documents, such as documents
inveHving Communications Security (COMSEC), Secure Comparimentalized Information
{5CI), angd Special Access Programs {SAP). Continuous operation and high-guality, solid
steel cutling heads minimize downtime while shredding paper, &4 9-1/2" feed opening
arnd Impack-resistant, lightweight, easy-to-remove, 9-gallon bin make this a pearfect
high-security shredder. Patented, transparent safety shield in the feed opening protects
fingers and hands, A 1/2 horsepower motor chews through 7 sheets of paper at once
and up to 107 sheets of paper par minute, German engingering and manufacturing
ensure superior quality that will provide many vears of trouble-free operation,

More from the ManuFacturer

Product Speafications  Suggested Products  Accessarles

General Information

Manufacturer ideal.

Manufacturer Part Number  IDEDSHOOGYH

Manufacturer Weabsite hitp:/fwww.simplyideal nat

Address

Brand Mame ideal,

Product Model 2445

Froduct Mame 2445 Super Micro-cut Paper Shredder
Packaged Cuantity I Each

Product Type Paper Shredder

Technical Information

Shred Type Super Micro Cut,

Ntpa frwane, sprdeale mendipes comliAppsMellarnm o as patallemMo=SRIDEDSHIOETH

173
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Shredder Type Continuous Shredder
Sheet Shrad Capacity 7 Per Pass
Shredding Itam Paper

Shred Size 0.187" « (.031"
Shred Speed 14 ft/min
Throat Width 9.50"

Wastehin Capaciby S gal

Maotor Pawer 37285 W
Security Level p-7
Recommended Number of 2-3

Users

Feaktures

» Lighkweight

Curable

Steel Cutting Head
impact Resistant
Caster

fManual Reverse
Automatic Reverse & Stop
Full Bag Stop

Finger Safe

Integrated Photo Cell
Emergency Stop Switch
Zerp Energy Standby
Quiet Operaticn

Ll & L] - L] L] L] a & & &

Controls/ Indicators

Status Indicators ) _ ) . o
easy switch with optical eperational-status indicators

Power Description

Input Woltage 120 %W AC
Environmental Condltions

Moise Level Without Load 5L dB

Physical Characteristics

Product Color White
Height 28.8"
Width 155"
Length 11.8"
Weight {Approximate} 46,27 1b

Miscellaneous

Application/Usage Office
Additional Information

htprs i, sprdeale mervices.comtApps Mat e minm.as e e llemio = | SRIGECRSHDRETH 213



BIZER2, 118 P

Recycled
Assambly Reguired
Country of Origin
TAA Compliant

Warranty

Limited Warranty

Additional Warranty
Information

ltent Infarmeation

« l-year limited warranty on cutting shafts and

wheels
o 1-year limited warranty on all other parts

excluding wearables

Mo

Mo
Germany
Yos

1 Year

1-year limited warranty on cutting shafts and wheels,

1-year limited warranty on all ather parts excluding
wearables

hiltps ifwean, sproealerservices . comii® ppst el larmin o aspx? ellenm ba=1SRIDEDSHO0EFH
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ELECTRONICS .

& HIGHWAY 25 EAST MORREIS MM SE2ET

To: Chris Ceuwels
SWHMHHS

E-Mail; chrizcouw e sninilis.cam

Fhone: S07-532-1223
Call: SOT-7OE-2204

From: 5Sheem Lamsen
Phatee:  320-208-1528
Cell: 32-287-0022
Fax: 3205091585
E-mall  shawa lassconson Geloaioniva. ne

HPE M3A 2062:

2ty

Description

Dale
012022

axlendad §

HPE Muodfulae Spwart &iray 2082 100E 15051 SFF Etormge - Hard drive aray - 384

14,705.08

b 11,705,868

1 14250433 TH - 24 hays [SA5-3] - S50 1.92 TB x 2 - ISCS! (10 GhE) (extamal] - rack-
mauritable - 211
HPE Read Inignsive - SS0H-1.82 TE - hod-swap - 2.5 SFF - 545 12060 - Iy
Modular Smart Artay WAD 10GEASE-T 1ISCS] SFF, 1060 1250 SAS SFF, 108D
15 T4 16lGE Fibre Chanmel SFF, 2060 10G0E iSCS15FF, 20460 12Gb 545 5FF, 2060 165882 | $ LUk
181530 Fibre Chanmel SFF, 2060 545 126 20U
1 | IEBEHEFS HFE - SFF+ tranaceiver module - 10 GigE, i85S - 10GRa:c-BR (pack of 4) 312 [ & 3e4.12
HPE Pointnexl Teeh Care Basis Servie - Extanded servos agreement - parta and
, By labvar - & yaare - on-gle - mE - reaponce time: MBG ki 7o)l w2
Suk Total | B 41,264 87
Sales Tax EXEMPT
Todal| & 41,504 57
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Te: Chris Cauwels Dala
S MHH S 1012022
E-Mall: v-gisenwnds o susr s eam
Phong: S07-353=1325%
Call; 507-TO6-2204
From: Shawn Largen
Phone; 320-208-1526
Cell: 320-287-0822
Fax: 320-380-3595
E-mail;  shavwalireewin gsnreclee irnze el
HPE MS4 2060: .
Oty Parl # Descrptlan PEr Lunit § extended 5
HPE Kodular Smart Array 2060 10G1LE iSCS1 3FF Slecage - Hard drive array - 1 TE
1 14252 42T 24 bays |SA4S-3) - iSCE (10 GhE) fexiernal} - rack-mouetakle - 24 9.ocom | 8 & 00000
HPE Read Inteansive - S50 - 1.92 TB - hot-awap - 2.5 5FF - BAS 12G00s - for
Modular Smart Array 1060 10GEASE-T iST8] SFF, 1080 1250 543 SFF, 1060
1.656,82 28,058 76
18 HHESISSE 3G Fikes Shannel SFF, 2060 105G 0E 12051 &FF, 2060 1260 SAS SFF, 2060 §
16GE Flbre Chanrel 5FF, 2060 545 1245 210
1 t2E5EE5E HPE - SFP+ transeshver module - 10 GigE, iSC3] - 10GBass-SR {pack REN J34.12 | B 54 12
HFE Faintnext Tach Gare Basic Service - Exlended soryke agreement - pars and :
3,247 &6 3,287 .28
! Lasedney labier - 5 poars « enesite = Bx5 - responee toe: NBD p
Sub Total| ¥ 4, Tad 14
Sales Tax EXEMPT
Total 40,740.14
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1105 Canoga Park Drive 10410/2022

COIHPUt@I' Manj”c- Marshall, MN 56258

X

business postnay

Phone (807) 532-7562 Quote # 621565

Feoix (E07) S32-28680
Quote

wivewy fermicom

Prepared For

: Southwest Health & Human Services

Microsoft Partner £07 West Main Street Suite 100

Imraml

MramarkeT Saluticn Prowider MUrShG",. M N 552-58

H280GI4E

{2.5in} M2 3 Year Waranty S50 ROGH7 A {18 Drives in RAID
M5A-DP+ wWith Capacity 30.72TB - 2 Crive Faull Tolerance)
HFE tASA 10Gh Short Range SC85FP+ 4-Pack Transceiver i 45100 &51.00
Far Oplical Metwork, Data Metworking - 1 x 10GEase-3w
i5C5) - Optical Fikber 10 Gigabit Ethermet - 10GBose-5w

HFE & Year Tech Care Bosic M5A 2062 Storage Senice i 3,694.00 369400

PO Mumber Terms Rep
It 10 Liays WL
Description by Price Extended Price
HPE M5A 2042 10GEE IS 5FF Storage Dual Controller, 2 x 1 450,00 745000
MSA 1.92TB Read Intensive 550 for Cache, Tiering, or
Storage - ROGQB2ZA
ADDITISMAL HPE MSA 1.92TE 5AS 126G Read Intensive SFF 14 1,644 50 26.312.00

Thank you for your business,

Subtotal $40,109.00

Sales Tax (6.875%) $0.00

Total $40,109.00




Th{: 1 i
105 Canooga Park Drive 1041072022
CO]"HPUtCI' Man,‘”‘f- Marshall, MN 56258
, Phone (507} 532-7562 Quote # 621566
*ﬁ* Fax {507} 532-2680

Y www.tcmi.com

Quote

Prepared For

bursiness parimer ﬁ
' L Southwest Health & Human Services
' Microsoft Pariner 407 West Main Street Suite 100

[

Midman kel Salutin Frovide: MCII'ShCI”, MN 56258

FC Hurnber Terms Rep
e 18 Trays MWT
Descrption Oty Price Extended Price
HFE Modular Srncrt Aoy 20460 10GBE ISCS5FF Storage - 1 7,309 .00 7,307.00
Hoird drive oy - O TE - 24 bays [3A5-3) - i5CS81 {10 GhE)
{external) - rack-mountable - 2L ROV 64
ADDITICNAL HPE MSA 1.92TB 5A5 125G Read Intensive SFF £3] 1,644 50 2%.601,00
{2.5in) M2 3 Year warranty 350 ROQ47A (18 Drives in RAID
MEA-DP+ With Capacity 30,7276 - 2 Drive Fault Tolerance}
HPE bSA 1055 Short Range 1ISCS|SFP+ 4-Pack Transceiver 1 #51.00 &51.00
For Cptical Metwork, Dota Networking - 1 x 10GEase-5W
iISCS - Ophical Fben10 Gigabit Ethernet - 10GEose-SW
HFE & Year Tech Care Basic M3A 2080 Storoge senvice i 2312.00 281200
HZ774E
Theank, wour tor your business.
youtery Subtotal $40,373.00
Sales Tax {E-B?E%}} $'DDD

Total $40,373.00
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Renewsl Form Number: Q1753875 Zoom Yiden Communications Inc. (' Zoom’)
Yalld Until: 55 Al maden By, Bih Floar
San Jose G

Billed To Sold Ta

Customer: Southwest Health and Human Services Custormer: Saulhvesl Health and Human Senvices

Account Legal Hame: SOUTHWEST HEALTH & HUMAN SER Account Legal Name: SOUTHWEST HEALTH & HLIMAN SER

Contact Mame: Charlie Sanaw Contact Hame: Charlie Sanow

607 YWest Main Street., Suite 100 B07 West Maln Strest., Suile 100

Marshall, Minnasata IMarzhell, Minnesota

6253, Uniled Slales SE258, United States

Emall Address: iladmin@swmhhs.cdm Emall Address: tadmin@swmhis.com

Phone: S0753TET4AT Phuarg: SO7T5ATET4T

Aute Rensw: Yes Bllling Mathod: Email

Ranewal Subscriptlon Term: 12 Manth Cumengy: LISD

Order Start Date: 11/15/2022 Peyment Terrm: et 50

This £oom Renswal Formn is for renewing an existing subscription. The use and delivery of any senvices provided
for herain shal be governed by Zoam Terma of Service found at hito: dhaww zoom. us/terms (unless Customer and
Zoom have entered a wiitten governing Master Subscription Agreement, in which case such written agreament
witl gereern .

Rernewsad "Zoom One

Eusiness Annual” Zaam One Business Annual Annuzl 150 USD 179280 ; USD 25,985.00

USD 26,5905.00

Standard Pro and Standard Biz are now called Zoom Cna Pro and Zoom Onée Business. Pleage nole that your Services will remaln the same and that this
nameé chenge doss not change the prive of your cunmant subscription,

MNamad Hesl - meens any subscribed hostwha may host an walimiesd aurmber of reetings during the Term ueing the Sarvics. Any masding will heve atbeset cne
Mamed Hosi. Unless Custarmer hpg purehazed ap extended capacily, the number of participants {perticipants do not requine a sulbscriplion) will not seceed 300 par
reting, Marmed Host eubacripion mey nol be eharad or used by anyons other than the individual b wharm the Narmed Hes subseription 13 assighed,

Fes - The feee for the Sarvicee, if say. are described in the Order Form. The actual fees may #lse ihalude average amounta of per uae chargas for aude andlor
cloud recording i addition t the fees in the Order, IF2uch ude s higher than the amounts daecrioed in the Ordsr, &nd you agme to pay these amounts or charpas i
you ingeer dhern, Inwaleing far Services ealns on the first day that the sanvica ie aveilable for use by the Customer and rmonthly thereafter T6r e duratfion Term, excopt
fe annual pre-pay cption which is imoicsd once in the first manth of the annual ferm. Armendinent ardecs will co-term wswith the easfing subacripben 1erm end date.
Invicicae sra pro-rated from paid period slarl dabe to base subscription end dale. Furchase arder, if any. Bsued in connaction with this arder shoukd reference the
aboye arder farm puepber. Commiltrments nod ubilzed by the Coetomer during the month forwhich thay sm commitved may nod be el Toosand inke any subsequent
Mot o Lem.

Al prices ghawn for Zocm and Zocm Phone aericas & axo ueive of taxss. The tam 'taxes refered hesein shauld encempass; LS stabe and lazal faxes, VAT, ST,
HET [or any othar consumpticn taxes), Digilal Serice Tares and Withhalding Tases that may spply upon making payments o Zoom.

_ Professional Zervices. If purchased, wil fie presented in a separsts Ordar Form,
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B

OCTOBER 2022

GRANTS ~ AGREEMENTS ~ CONTRACTS
Board Review and Approval

Woodland Centers {various locations) — 01/01/23 to 12/31/23; Crisis stabilization services,
adult per diem at 56&0 [1.55% increase), youth per diem at 5660 {1.1% increase), and
detoxification $475 [decrease from $595) and $3,000 annual administrative fee (no
change} (renewal}.

Fiscaf Wote; 2022 §45, 575, 2021 8§33,767; 2020 $78,500; 2019 553,574; 2018 523,466;
2017 517,540

GnSolve (One Call Now) —9/23/22-0/22/23; A translating service that coincides with One
Call Now messaging service that provides messaging to all WIC clients and staff, 51,793

[renewal).
Fiscal Mote: 2021 51,660, 2020 §1,660; 2019 51,581; 2018 51,581 2017 51,581

Pigestone Publishing [Pipestone, MN]) - 10/1/22 to 09/29/23; Contract for media
consultation services for the Pipestone Drug Free Communities grant to assist with all
coalition message development in the media campaign, $980/mo for a total of $11,760
{renewal- no increase).

Fiscol Mote; expenses reimbursed through gront

PH Southwest Regional Development Commission (SRDC) {Slayton, MN) - 11/01/22 1o
10/31/23; Agreement for assistance with Active Living Flans in connection with SHIP grant;
%90/hour for Flanner and 560/hour for Communications Specialist, not to exceed 55,000
(RENEWAL — no change).

Fiscal Nate: 2022 51,530; 2021 52,595; 2020 53,000; 2019 54,235; 52018 54,400

New Horizen Crisis Center — 11/01/22 to 06/30/23; Agreement to offer classes in our
agency’s six counties for middle schoolfearly high school students for addressing risks
and/or protective factors surrounding teen praghancy, total amount not to exceed
$36,895 [NEW)

Fiscal Note: expenses reimbursed through TANE granl

Sipnatures None
Signatures Partial
Signatures Completed
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