SOUTHWEST

HEaLTH & [TuMan  “Committed to strengthening individuals, families and communities by providing
SERVICES quaility services in a respectful, caring and cost-effective manner.”

Board Agenda
Wednesday August 17,2022
Commissioners Room
Government Center, 2" Floor
Marshall
9:00 a.m.

HUMAN SERVICES

A. Call to Order

B. Pledge of Allegiance

C. Consent Agenda
1. Amend/Approval of Agenda
2. ldentification of Conflict of Interest
3. Approval of 7/20/2022 Board Minutes

D. Introduce New Staff:
o Kelsey Appel, Case Aide, Marshall
e Candace Jenniges, County Agency Social Worker (CPS), Marshall
o Kiristi Kerkhoff, Office Support Specialist, Sr., Redwood Falls
e Jake Kieft, County Agency Social Worker (LTC), Marshall

E. Employee Recognition:
e Jennifer Nelson, 5 years, Health Educator, Slayton
e Jennifer Severson, 30 years, Fiscal Officer, Pipestone
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HUMAN SERVICES (cont.)

Financial
Caseload
7122 21 6/22 5/22

Social Services 3,674 3,642 3,650 3,744
Licensing 395 415 400 404
Out-of-Home Placements 182 179 186 178
Income Maintenance 14,206 13,356 14,134 14,002
Child Support Cases 2,930 3,012 2,896 2,900
Child Support Collections  $660,865 $726,333 $739,555 $755,360
Non IV-D Collections $111,184 $92,903 $ 56,152 $238,020

Discussion/Information

1. Adult Mental Health Services-Elaine Herrick and Stacy Jorgensen
2. Southwestern Mental Health Center update

3. 2023 Preliminary Human Services Budget

Decision Items
1.

COMMUNITY HEALTH

Call to Order

Consent Agenda

1. Amend/Approval of Agenda

2. ldentification of Conflict of Interest

3. Approval of 7/20/2022 Board Minutes

Financial

Page 2 of 5



COMMUNITY HEALTH (cont.)

Caseload
07/22

WIC N/A
Family Home Visiting 25
PCA Assessments 13
Managed Care 158
Dental Varnishing 0
Refugee Health 1
Latent TB Medication Distribution 15
Water Tests 199
FPL Inspections 50
Immunizations 15
COVID Vaccine Admin 0
Car Seats 11

Discussion/Information
1. 2023 Preliminary Community Health Budget
2. New cannibas law — Ann Orren

Decision Items
1.

GOVERNING BOARD

Call to Order

Consent Agenda

1. Amend/Approval of Agenda

2. ldentification of Conflict of Interest

3. Approval of 7/20/2022 Board Minutes
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Financial

GOVERNING BOARD (cont.)

Human Resources Statistics

05/22

07/22 07/21 06/22
Number of Employees 232 232 232
Separations 2 1
New Hires 4

Current Open Positions - 11

Discussion/Information

1. Human Services Levy Formula
2. Review of Agency Bylaws

3. MCIT Work Comp Distribution
4. Pay Equity Certificate

Decision ltems

230
3

1. Tiffany Bailey, Fiscal Officer, probationary appointment (6 months), $26.29

hourly, effective 8/1/2022

. Request to hire Public Health Nurse or County Agency Social Worker

. Administrative Policy 09 Physical and Technical Safeguards

2
3
4. Administrative Policy 18 Passwords

5. Administrative Policy 24 Equipment Disposal Policy

6. Administrative Policy 28 Physical Access To Work Areas
7. 2023 Preliminary Agency Budget

8. Carrier Exchange Option with Benefits Connect

9. Donations:

10.Contracts

Adjournment

Next Meeting Dates:
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http://connect6.swmhhs.com/employeeresources/supervisorresources/policyworkshop/Shared%20Documents/Adm%20Policy%2009%20Physical%20and%20Technical%20Safeguards.doc
http://connect6.swmhhs.com/employeeresources/supervisorresources/policyworkshop/Shared%20Documents/Adm%20policy%2018%20Passwords.doc
http://connect6.swmhhs.com/employeeresources/supervisorresources/policyworkshop/Shared%20Documents/Adm%20policy%2024%20%20Equipment%20Disposal%20Policy.doc
http://connect6.swmhhs.com/employeeresources/supervisorresources/policyworkshop/Shared%20Documents/Adm%20Policy%2028%20PHYSICAL%20ACCESS%20TO%20WORK%20AREAS.doc

e Wednesday, September 21, 2022 — Marshall
e Wednesday, October 19, 2022 —Marshall
¢ Wednesday, November 15, 2022 - Marshall
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SOUTHWEST HEALTH & HUMAN SERVICES

Ivanhoe, Marshall, Slayton, Pipestone, Redwood and Luverne Offices

SUMMARY OF FINANCIAL ACCOUNTS REPORT

For the Month Ending:

July 31, 2022

* Income Maintenance * Social Services * Information Technology * Health *

Description Month Running Balance
BEGINNING BALANCE $8,391,389
RECEIPTS
Monthly Receipts 2,843,456
County Contribution 357,912
Interest on Savings 3,182
TOTAL MONTHLY RECEIPTS 3,204,550
DISBURSEMENTS
Monthly Disbursements 6,374,466
TOTAL MONTHLY DISBURSEMENTS 6,374,466
ENDING BALANCE $5,221,474
REVENUE
Checking/Money Market $5,221,474
SS Benefits Checking 53,000
Bremer Savings $893,022
First Interstate Bank Savings S$75,523
Term Investment - Magic Fund 53,000,000
Investments - MAGIC Fund 52,566,162 June 2021 Ending Balance
ENDING BALANCE $11,759,180 $9,825,331
DESIGNATED/RESTRICTED FUNDS June 2021 Ending Balance
Agency Health Insurance $833,163 $957,506
LCTS Lyon Murray Collaborative $205,921
LCTS Rock Pipestone Collaborative $67,962
LCTS Redwood Collaborative $22,407
Local Advisory Council $678 June 2021 Ending Balance
AVAILABLE CASH BALANCE $10,629,050 $8,620,019

REVENUE DESIGNATION
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SWHHS
Total Cash and Investment Balance by Month - All Funds

Average
January February March April May June July August September October November December for Year
2018 $4,721,044.88 $4,333,938.53 $2,935,770.10 $1,965,449.62 $2,570,090.71 $5,977,407.40 $6,033,326.24 $5,731,633.62 $4,391,517.44 $3,775,199.56 $5,252,398.36 $6,085,906.40) $4,481,140.24]
2019 $5,468,300.08 $5,390,753.05 $3,560,027.40 $2,614,293.54 $4,269,080.30 $7,062,814.89 $7,420,076.79 $6,778,561.83 $5,219,902.01 $4,511,324.16 $5,788,830.92 $7,097,094.23 $5,431,754.93
2020 $5,612,100.09 $5,244,836.41 $3,999,085.28 $3,557,399.16 $3,544,281.51 $8,279,950.83 $8,206,914.72 $8,087,152.70 $7,320,202.93 $6,302,908.56 $6,288,111.05 $8,688,761.65) $6,260,975.41
2021 $8,213,250.83 $7,755,540.60 $6,331,255.58 $4,926,907.49 $5,077,191.48 $10,354,544.54 $9,823,063.10 $9,696,380.41 $8,596,377.19 $7,380,331.30 $7,918,904.38 $10,090,463.28 $8,013,684.18
2022 $9,063,232.17 $9,669,188.89 $8,757,032.95 $7,551,267.96 $7,600,154.97 $11,926,913.67 $11,759,179.93 $9,475,281.51
SWHHS Cash and Investment Balances
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SWHHS
Total Cash and Investment Balance by Month - Public Health Services

2018
2019
2020
2021
2022

January February March April May June
$1,962,214.72 $1,943,637.75 $1,780,622.98 $2,023,315.56 $1,870,382.57 $1,633,344.06
$1,851,277.80 $1,972,764.31 $1,918,434.61 $2,063,608.18 $2,039,616.86 $1,918,780.30
$1,967,807.21 $2,029,158.92 $2,191,628.66 $2,443,036.94 $2,302,678.55 $2,314,814.13
$2,686,372.79 $2,595,490.74 $2,483,393.31 $2,394,881.79 $2,704,232.84 $2,797,102.25
$3,188,143.70 $3,522,705.99 $3,489,931.37 $3,750,709.18 $3,760,049.78 $3,637,055.84

July
$1,816,127.45
$2,044,401.82
$2,307,089.45
$2,854,166.91
$3,801,847.69

August September October November December
$1,643,850.72 $1,584,218.99 $1,914,793.23 $1,842,417.33 $1,743,836.48
$2,039,261.99 $1,915,329.19 $2,036,424.83 $1,985,685.37 $1,910,997.42
$2,261,644.38 $2,236,196.53 $2,383,533.05 $2,377,097.32 $2,458,002.48
$2,927,270.22 $2,887,651.14 $2,943,305.87 $3,062,913.28 $3,061,698.33

Average

for Year
$1,813,230.15
$1,974,715.22
$2,272,723.97
$2,783,206.62
$3,592,920.51
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SWHHS
Total Cash and Investment Balance by Month - Human Services

Average

January February March April May June July August September October November December for Year
2018 $2,027,812.89 $1,484,259.33  $191,366.90 -$965,731.97 -$501,975.29 $2,490,788.49 $3,357,738.65 $3,035,839.30 $1,833,134.33  $948,482.40 $2,542,047.76 $3,397,063.22 $1,653,402.17
2019 $2,581,063.09 $2,265,158.91  $405,973.82 -$661,408.85 $934,705.49 $3,904,218.27 $4,115,284.54 $3,342,408.83 $1,895,296.62 $1,080,003.92 $2,347,069.20 $3,881,423.66 $2,174,266.46
2020 $2,332,934.55 $1,794,776.37  $446,580.09 -$301,075.40 -$322,039.73 $4,477,838.46 $4,384,474.68 $4,260,536.62 $3,518,651.39 $2,410,104.32 $2,492,480.39 $4,846,662.00 $2,528,493.65
2021 $4,187,134.17 $3,427,813.26 $2,563,120.41 $1,286,019.28 $1,010,954.13 $6,340,125.80 $5,763,584.58 $5,352,275.38 $4,305,643.19 $3,134,667.60 $3,557,047.37 $5,699,958.61 $3,885,695.32
2022 $4,620,423.53 $4,781,219.71 $3,878,657.09 $2,403,835.75 $2,505,036.95 $7,134,523.44 $6,827,202.31 $4,592,985.54

SWHHS Cash Balances - Human Services
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SWHHS
Total Cash Balance by Month - Health Insurance

Average
January February March April May June July August September October November December for Year
2018 $547,461.08 $661,779.26 $734,590.83 $705,226.64 $998,994.04 $688,218.46 $693,431.75 $820,833.21 $742,653.73 $690,065.54 $709,870.88 $736,904.37 $727,502.48
2019 $830,786.86 $898,632.50 $996,671.64 $973,046.88 $1,015,393.62 $1,046,007.99 $1,064,138.10 $1,127,623.68 $1,189,707.87 $1,200,976.08 $1,195,846.02 $1,051,604.82 $1,049,203.01
2020 1,070,978.00 1,108,164.79 1,071,726.42  1,126,237.51  1,216,443.58 1,252,789.13  1,289,386.59  1,328,430.70  1,343,792.01 1,297,527.65 1,206,581.80  1,132,234.63 $1,203,691.07
2021 1,103,507.67 1,443,581.40 1,012,036.66 973,311.22  1,025,293.31 970,211.29 957,506.41 1,089,406.61 1,075,654.66 1,043,092.63 1,036,496.53  1,025,248.14 $1,062,945.54
2022 954,094.74 996,914.99  1,020,096.29  1,046,274.83 933,827.04 843,343.19 833,162.73 $946,816.26
SWHHS Cash and Investment Balances - Health Insurance
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SOUTHWEST HEALTH AND HUMAN SERVICES CHECK REGISTER

TOTAL CASH BALANCE

JULY 2022

DATE |RECEIPT or CHECK # ESCRIPTIO| + DEPOSITS -DISBURSEMENTS BALANCE
BALANCE FORWARD 8,391,389.18
07/01/22]10309 - 10328 Payroll 140,539.06 8,250,850.12
07/01/22|76953 - 77195 ACH Payroll 525,688.70 7,725,161.42
07/05/22149941-49964 Deposit 145,431.39 7,870,592.81
07/05/22|VOID 122585 Disb (861.07) 7,871,453.88
07/05/22110252 Disb 65,262.29 7,806,191.59
07/06/22110251 Disb 4,642.58 7,801,549.01
07/06/22110253 Disb 13,799.30 7,787,749.71
07/08/22|122670-122683 Disb 2,114.47 7,785,635.24
07/08/22|12776-12781 ACH Disb 383.43 7,785,251.81
07/08/22|122684-122732 Disb 134,227.70 7,651,024.11
07/08/22112782-12831 ACH Disb 100,073.41 7,550,950.70
07/08/22149965-50020 Deposit 237,797.18 7,788,747.88
07/11/22|Magic Fund Investment Purchase |Disb 3,000,000.00 4,788,747.88
07/11/22110254 Disb 29,081.32 4,759,666.56
07/12/22110255 Disb 168.00 4,759,498.56
07/12/22150021-50044 Deposit 228,283.84 4,987,782.40
07/14/22110256 Disb 57,480.85 4,930,301.55
07/15/22|10329-10346 Payroll 141,515.09 4,788,786.46
07/15/22|77196-77436 ACH Payroll 532,116.27 4,256,670.19
07/15/22|12733-122754 Dsib 17,719.59 4,238,950.60
07/15/22|12832-12843 ACH Disb 1,145.59 4,237,805.01
07/15/22|122755-122811 Disb 112,421.77 4,125,383.24
07/15/22|12844-12877 ACH Disb 135,103.50 3,990,279.74
07/15/22150045-50101 Deposit 1,291,202.82 5,281,482.56
07/18/22110257 Disb 41,295.43 5,240,187.13
07/19/22150102-50126 Deposit 487,451.13 5,727,638.26
07/20/22110258 Disb 768.75 5,726,869.51
07/20/02|10260 Disb 11,921.36 5,714,948.15
07/20/22]110259 Disb 14,007.14 5,700,941.01
07/22/22|122812-122854 Disb 7,569.50 5,693,371.51
07/22/22|12878-12927 ACH Disb 8,794.20 5,684,577.31
07/22/22|122855-122982 Disb 80,171.41 5,604,405.90
07/22/22112928-13042 ACH Disb 67,823.60 5,536,582.30
07/22/22|122983-123035 Disb 5,253.68 5,531,328.62
07/22/22113043-13063 ACH Disb 3,605.06 5,527,723.56
07/22/22|123036-123093 Disb 108,760.43 5,418,963.13
07/22/22113064-13084 ACH Disb 161,365.49 5,257,597.64
07/22/22150127-50174 Deposit 325,799.82 5,583,397.46
07/25/22]110261 Disb 43,441.55 5,539,955.91
07/26/22150175-50203 Deposit 183,776.88 5,723,732.79
07/28/22|VOID 121325 Disb (532.74) 5,724,265.53
07/28/22|transfer from SS account Transfer 4,235.00 5,728,500.53
07/29/22|123094-123130 Disb 20,042.75 5,708,457.78
07/29/22|13085-13098 ACH Disb 4,446.91 5,704,010.87
07/29/22|123131-123177 Disb 73,789.54 5,630,221.33
07/29/22|13099-13118 ACH Disb 132,009.88 5,498,211.45
07/29/22|10347-10349 Payroll 3,472.90 5,494,738.55
07/29/22|77437-77680 ACH Payroll 573,802.03 4,920,936.52
07/29/22150204-50249 Deposit 300,572.08 5,221,508.60
07/29/22110265 Disb 35.00 5,221,473.60
5,221,473.60

balanced 8/3/22 js TOTALS 3,204,550.14| 6,374,465.72
Checking - SS Benéeficiaries 3,000.00
Savings - Bremer 893,022.07
Savings - Great Western 75,522.57
Investments - Magic Fund 2,566,161.69

| 8,759,179.93|




SOUTHWEST HEALTH AND HUMAN SERVICES SAVINGS & INVESTMENTS REGISTERS

2022
BREMER BANK
DATE RECEIPT or CHECK # DESCRIPTION DEPOSITS _ [DISBURSEMENTS|  BALANCE
01/01/22 BEGINNING BALANCE 892,886.55
01/03/22 56387 Interest 15.16 892,901.71
02/01/22 56821 Interest 15.17 892,916.88
03/01/22 57254 Interest 13.70 892,930.58
04/01/22 57793 Interest 15.16 892,945.74
05/02/22 58258 Interest 14.68 892,960.42
06/01/22 58809 Interest 15.17 892,975.59
07/01/22 50236 Interest 46.48 893,022.07
893,022.07
893,022.07
893,022.07
893,022.07
893,022.07
893,022.07
893,022.07
893,022.07
893,022.07
893,022.07
893,022.07
893,022.07
893,022.07
893,022.07
893,022.07
893,022.07
893,022.07
ENDING BALANCE 893,022.07
GREAT WESTERN BANK
DATE RECEIPT or CHECK # DESCRIPTION DEPOSITS _ [DISBURSEMENTS|  BALANCE
01/01/22 BEGINNING BALANCE 75,518.97
01/03/22 56388 Interest 0.65 75,519.62
02/01/22 56822 Interest 0.64 75,520.26
04/18/22 58012 Interest 0.58 75,520.84
04/18/22 58013 Interest 0.64 75,521.48
05/02/22 58259 Interest 0.60 75,522.08
06/02/22 58829 Interest 0.49 75,522.57
75,522.57
75,522.57
75,522.57
75,522.57
75,522.57
75,522.57
75,522.57
75,522.57
ENDING BALANCE 75,522.57
MAGIC FUND
DATE RECEIPT or CHECK # DESCRIPTION DEPOSITS _ [DISBURSEMENTS|  BALANCE
01/01/22 BEGINNING BALANCE 2,561,518.29
01/03/22 56389 Interest 36.80 2,561,555.09
02/01/22 56823 Interest 33.27 2,561,588.36
03/01/22 57255 Interest 29.85 2,561,618.21
04/01/22 57794 Interest 231.14 2,561,849.35
05/02/22 58260 Interest 687.44 2,562,536.79
06/01/22 58810 Interest 1,489.54 2,564,026.33
07/01/22 50237 Interest 2,135.36 2,566,161.69
2,566,161.69
2,566,161.69
2,566,161.69
2,566,161.69
2,566,161.69
2,566,161.69
2,566,161.69
2,566,161.69
2,566,161.69

ENDING BALANCE

2,566,161.69




LMD
8/9/22

Fund

4:52PM

Health Services Fund

Receipts
Disbursements
Payroll

Journal Entries

Fund Total .....

Human Services Fund

Receipts

Disbursements

Payroll

Journal Entries
Dept Total ......

Human Services Fund

Receipts

Disbursements

Payroll

Journal Entries
Dept Total ......

Human Services Fund

Receipts

Disbursements

SSIS

Payroll

Journal Entries
Dept Total ......

Human Services Fund

Receipts

Southwest Health and Human Services
TREASURER'S CASH TRIAL BALANCE

Beginning
Balance

2,581,698.33

410
452,414.25-

420
1,513,160.78

431
5,836,273.96

461
3,717,061.88-

Copyright 2010- 2021 Integrated Financial Systems

This
Month

532,845.76
58,128.30-

309,925.61-

480,000.00-

315,208.15-

General Administration

55,886.67
66,067.91-
11,129.28-
0.00
21,310.52-

Income Maintenance

274,541.94
280,967.85-
509,983.23-
870,000.00-
1,386,409.14-

Social Services

2,112,133.20
76,031.52-
722,451.22-
1,049,185.18-
1,650,000.00-
1,385,534.72-

Information Systems

2,844.00

2,756,831.11
424,108.71-
1,692,573.04-
0.00

740,149.36

404,033.10
413,019.11-
63,565.74-

1,146.73
71,405.02-

5,664,781.72
2,563,044.10-
2,545,817.60-
1,146.73-

554,773.29

11,378,541.15
705,779.65-
4,390,463.42-
5,474,658.02-

0.00

807,640.06

19,744.50

As of 07/2022

Current
Balance

3,321,847.69

523,819.27-

2,067,934.07

6,643,914.02

INTEGRATED
FIMANCIAL SYSTEMS
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Southwest Health and Human Services

LMD
8/9/22 4:52PM TREASURER'S CASH TRIAL BALANCE
Beginning This
Fund Balance Month YTD
Disbursements 0.00 1,377.68-
Payroll 36,910.75- 182,131.45-
Dept Total ...... 34,066.75- 163,764.63-
5 Human Services Fund 47 LCTS Collaborative Agency
0.00
Receipts 0.00 128,670.00
Disbursements 0.00 128,670.00-
Dept Total ...... 0.00 0.00
Fund Total ..... 3,179,958.61 2,827,321.13- 1,127,243.70
61 Agency Health Insurance
1,025,248.14
Receipts 228,480.41 1,814,846.38
Disbursements 238,660.87- 2,006,931.79-
Fund Total ..... 10,180.46- 192,085.41-
71 LCTSLyon Murray Collaborative Fund 471 LCTS Collaborative Agency
192,056.54
Receipts 0.00 59,287.00
Disbursements 15,024.00- 45,423.00-
Dept Total ...... 15,024.00- 13,864.00
Fund Total ..... 192,056.54 15,024.00- 13,864.00
73 LCTS Rock Pipestone Collaborative Fund 471 LCTS Collaborative Agency
47,452.81
Receipts 0.00 23,497.00
Disbursements 0.00 2,988.00-
Dept Total ...... 0.00 20,509.00
Fund Total ..... 47,452.81 0.00 20,509.00
75 Redwood LCTS Collaborative 471 LCTS Collaborative Agency

Copyright 2010- 2021 Integrated Financial Systems

As of 07/2022

Current
Balance

3,880,826.51-

0.00

4,307,202.31

833,162.73

205,920.54

205,920.54

67,961.81

67,961.81

INTEGRATED
FIMANCIAL SYSTEMS
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LMD
8/9/22 4:52PM

Fund

Receipts
Disbursements
Dept Total ......

Fund Total .....

77 Local Advisory Council

Dept Total ......

Fund Total .....

All Funds .........
Receipts
Disbursements
SSIS
Payroll
Journal Entries

Southwest Health and Human Services

TREASURER'S CASH TRIAL BALANCE

Beginning This
Balance Month YTD
63,370.51
0.00 46,536.00
0.00 87,500.00-
0.00 40,964.00-
63,370.51 0.00 40,964.00-
477 Local Advisory Council
678.34
0.00 0.00
678.34 0.00 0.00
7,090,463.28
3,206,731.98 22,296,767.96
734,880.45- 6,378,842.04-
722,451.22- 4,390,463.42-
1,917,134.05- 9,858,745.85-
3,000,000.00- 0.00
3,167,733.74- 1,668,716.65

Copyright 2010- 2021 Integrated Financial Systems

As of 07/2022

Current
Balance

22,406.51

22,406.51

678.34

678.34

8,759,179.93
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LMD Southwest Health and Human Services FINANCIAL SYSTEMS
8/6/22 10:15AM RM- Stmt of Revenues & Expenditures Page 2
As Of 07/2022 Report Basis: Cash
CURRENT YEAR 2022 %OF %OF
DESCRIPTION MONTH TO- DATE BUDGET BUDG YEAR
FUND 1 HEALTH SERVICES FUND
REVENUES
CONTRIBUTIONS FROM COUNTIES 270,108.75- 810,326.25- 1,080,435.00- 75 58
INTERGOVERNMENTAL REVENUES 1,830.00- 151,652.00- 166,000.00- 91 58
STATE REVENUES 85,980.26- 509,733.22- 939,267.00- 54 58
FEDERAL REVENUES 131,343.17- 982,744.81- 1,119,614.00- 88 58
FEES 42,260.35- 299,520.04- 481,630.00- 62 58
EARNINGS ON INVESTMENTS 349.09- 942.74- 550.00- 171 58
MISCELLANEOUS REVENUES 95.54- 794.34- 6,750.00- 12 58
TOTAL REVENUES 531,067.16- 2,755,713.40- 3,794,246.00 - 73 58
EXPENDITURES
PROGRAM EXPENDITURES 0.00 0.00 0.00 0 58
PAYROLL AND BENEFITS 309,809.27 1,592,456.70 3,088,224.00 52 58
OTHER EXPENDITURES 57,331.04 423,072.34 706,022.00 60 58
TOTAL EXPENDITURES 367,140.31 2,015,529.04 3,794,246.00 53 58

Copyright 2010-2021 Integrated Financial Systems
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INTEGRATED
FINANCIAL SYSTEMS

LMD Southwest Health and Human Services

8/6/22 10:15AM RM- Stmt of Revenues & Expenditures Page 3

As Of 07/2022 Report Basis: Cash

CURRENT YEAR 2022 %OF %OF
DESCRIPTION MONTH TO- DATE BUDGET BUDG YEAR
FUND 5 HUMAN SERVICES FUND
REVENUES

CONTRIBUTIONS FROM COUNTIES 87,803.54- 7,018,808.41- 11,954,362.00- 59 58
INTERGOVERNMENTAL REVENUES 26,728.00- 45,063.00- 95,971.00- 47 58
STATE REVENUES 1,456,680.99- 3,578,811.78- 5,536,980.00- 65 58
FEDERAL REVENUES 188,521.89- 4,075,616.12- 7,789,285.00 - 52 58
FEES 249,231.13- 1,435,449.25- 2,485,160.00- 58 58
EARNINGS ON INVESTMENTS 1,832.75- 4,949.37- 2,200.00- 225 58
MISCELLANEOUS REVENUES 377,990.84- 1,013,096.79- 1,510,451.00- 67 58
TOTAL REVENUES 2,388,789.14- 17,171,794.72- 29,374,409.00- 58 58

EXPENDITURES
PROGRAM EXPENDITURES 956,539.23 6,427,828.38 12,167,552.00 53 58
PAYROLL AND BENEFITS 1,619,765.03 8,277,123.66 14,490,742.00 57 58
OTHER EXPENDITURES 117,583.88 1,336,966.34 2,716,115.00 49 58
TOTAL EXPENDITURES 2,693,888.14 16,041,918.38 29,374,409.00 55 58

Copyright 2010-2021 Integrated Financial Systems
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LMD Southwest Health and Human Services e s
8/6/22 10:16AM

Revenues & Expend by Prog,Dept,Fund Page 2
Report Basis: Cash
%of  %of
Hement Description Account Number Current Month Year- To- Date Budget Bdat Year
1 FUND Health Services Fund

410 DEPT General Administration
0 PROGRAM Revenue 58
Expend. 1,552.11 39,013.77 0.00 0 58
Net 1,552.11 39,013.77 0.00 0 58
930 PROGRAM Administration Revenue 305,400.33- 875,526.24 - 1,147,735.00 - 76 58
Expend. 66,158.23 366,293.62 757,820.00 48 58
Net 239,242.10- 509,232.62- 389,915.00 - 131 58
410 DEPT General Administration Totals: Revenue 305,400.33- 875,526.24 - 1,147,735.00 - 76 58
Expend. 67,710.34 405,307.39 757,820.00 53 58
Net 237,689.99- 470,218.85- 389,915.00 - 121 58

481 DEPT Nursing

100 PROGRAM Family Health Revenue 1,701.63- 9,429.92- 22,780.00 - 41 58
Expend. 1,121.27 7,545.74 13,539.00 56 58
Net 580.36- 1,884.18- 9,241.00 - 20 58
103 PROGRAM Follow Along Program Revenue 0.00 9,192.42- 32,900.00 - 28 58
Expend. 3,525.14 16,360.02 18,276.00 90 58
Net 3,525.14 7,167.60 14,624.00 - 49 - 58
110 PROGRAM TANF Revenue 19,717.80- 100,906.90 - 127,876.00 - 79 58
Expend. 25919.63 81,066.10 94,553.00 86 58
Net 6,201.83 19,840.80- 33,323.00 - 60 58
130 PROGRAM WIC Revenue 44,076.00- 407,918.00- 450,000.00 - 91 58
Expend. 54,881.66 303,994 .41 620,585.00 49 58
Net 10,805.66 103,923.59- 170,585.00 61 - 58
210 PROGRAM CTC Outreach Revenue 13,584.63- 103,584.02- 262,270.00 - 39 58
Expend. 19,544.59 110,952.66 299,144.00 37 58
Net 5,959.96 7,368.64 36,874.00 20 58
265 PROGRAM Strong Foundations FHV Revenue 23,844.05- 27,925.52- 0.00 0 58
Expend. 11,552.07 35,396.12 0.00 0 58
Net 12,291.98- 7,470.60 0.00 0 58
270 PROGRAM Maternal Child Health - Title V Revenue 25,684.49- 103,491.61- 237,036.00 - 44 58
Expend. 14,489.06 106,872.26 257,985.00 41 58
Net 11,195.43- 3,380.65 20,949.00 16 58

Copyright 2010-2021 Integrated Financial Systems



LMD Southwest Health and Human Services e s
8/6/22 10:16AM

Revenues & Expend by Prog,Dept,Fund Page 3
Report Basis: Cash

Hement Description Account Number Current Month Year- To- Date Budget Bdat Year
280 PROGRAM MCH Dental Health Revenue 0.00 0.00 1,200.00 - 0 58
Expend. 55.31 823.24 13,375.00 6 58

Net 55.31 823.24 12,175.00 7 58

285 PROGRAM MCH Blood Lead Revenue 58
Expend. 582.48 2,009.79 0.00 0 58

Net 582.48 2,009.79 0.00 0 58

295 PROGRAM MCH Car Seat Program Revenue 349.60- 5,399.25 - 35,500.00 - 15 58
Expend. 4,296.79 24.410.24 45,158.00 54 58

Net 3,947.19 19,010.99 9,658.00 197 58

300 PROGRAM Case Management Revenue 35,252.56- 250,948.77 - 451,000.00 - 56 58
Expend. 29,701.24 172,294.58 432,037.00 40 58

Net 5,551.32- 78,654.19- 18,963.00 - 415 58

330 PROGRAM MNChoices Revenue 0.00 100,402.87 - 154,000.00 - 65 58
Expend. 20,390.22 99,844.52 219,957.00 45 58

Net 20,390.22 558.35- 65,957.00 1- 58

603 PROGRAM Disease Prevention and Control Revenue 18,194.29- 98,498.66 - 162,301.00 - 61 58
Expend. 24,185.70 121,007 .91 219,137.00 55 58

Net 5,991.41 22,509.25 56,836.00 40 58

660 PROGRAM MIIC Revenue 58
Expend. 0.02 21243 0.00 0 58

Net 0.02 21243 0.00 0 58

481 DEPT Nursing Totals: Revenue 182,405.05- 1,217,697.94 - 1,936,863.00 - 63 58
Expend. 210,245.18 1,082,790.02 2,233,746.00 48 58

Net 27,840.13 134,907.92- 296,883.00 45 - 58

483 DEPT Health Education

500 PROGRAM Direct Client Services Revenue 311.92- 2,908.00- 950.00 - 306 58
Expend. 373.23 2,541.24 18,895.00 13 58

Net 61.31 366.76 - 17,945.00 2- 58

510 PROGRAM SHIP Revenue 0.00 151,155.51 - 224,631.00 - 67 58
Expend. 21,962.57 144,582.18 224,541.00 64 58

Net 21,962.57 6,573.33- 90.00 - 7,304 58

540 PROGRAM Toward Zero Deaths (TZD) Safe Roads Revenue 0.00 926.47 - 10,155.00 - 9 58
Expend. 44185 2,186.85 10,155.00 22 58

Net 44185 1,260.38 0.00 0 58

Copyright 2010-2021 Integrated Financial Systems



LMD
8/6/22 10:16AM

Hement
541 PROGRAM

551 PROGRAM

900 PROGRAM

905 PROGRAM

906 PROGRAM

907 PROGRAM

483 DEPT

485 DEPT
800 PROGRAM

809 PROGRAM

485 DEPT

1 FUND

Southwest Health and Human Services

Revenues & Expend by Prog,Dept,Fund

Description

Account Number

Toward Zero Deaths (TZD) Safe Roads

Pipestone Drug Free Communities

Emergency Preparedness

COVID- 19 Pandemic

COVID- 19 Vaccination Planning Grani

Crisis Response Workforce Grant (CO'

Health Education

Environmental Health

Environmental

Environmental Water Lab

Environmental Health

Health Services Fund

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Totals:

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Totals:

Revenue
Expend.
Net

Totals:

Current Month

Year- To- Date

0.00
1,100.62
1,100.62

31,13047-
11,952.58
19,177.89-

0.00
8,906.11
8,906.11

0.00
13,484.11
13,484.11

0.00
266.23
266.23

0.00
0.00
0.00

31,442.39-
58,487.30
27,044.91

2,116.00-
24,763.24
22,647.24

10,603.39-
5,934.25
4,669.14-

12,719.39-
30,697.49
17,978.10

531,967.16-
367,140.31
164,826.85-

725.86-
2,351.87
1,626.01

128,567.67 -
74,270.32
54,297.35-

39,725.44-
47,967.99
8,242.55

31,740.07 -
57,422.63
25,682.56

74,903.46-
8,715.21
66,188.25-

2,027.34-
6,946.34
4,019.00

433,579.82-
346,984.63
86,595.19-

179,463.52-
130,481.69
48,981.83-

49,445.88 -
49,965.31
519.43

228,909.40 -
180,447.00
48,462.40 -

2,755,713.40-
2,015,529.04
740,184.36 -

Copyright 2010-2021 Integrated Financial Systems

Report Basis: Cash

Budget
10,155.00 -

10,155.00
0.00

125,000.00 -
125,000.00
0.00

95,357.00 -
112,734.00
17,377.00

0.00
0.00
0.00

0.00
0.00
0.00

0.00
0.00
0.00

466,248.00 -
501,480.00
35,232.00

216,400.00 -
247,237.00
30,837.00

27,000.00 -
53,963.00
26,963.00

243,400.00 -
301,200.00
57,800.00

3,794,246.00 -
3,794,246.00
0.00

INTEGRATED
FINANCIAL SYSTEMS
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%o0f  %of
Bdat Year
7 58

23 58

0 58
103 58
59 58

0 58

42 58
43 58
47 58

0 58

0 58

0 58

0 58

0 58

0 58

0 58

0 58

0 58

93 58
69 58
246 - 58
83 58
53 58
159 - 58
183 58
93 58

2 58

94 58
60 58
84- 58
73 58
53 58

0 58
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LMD Southwest Health and Human Services e s
8/6/22 10:16 AM

Revenues & Expend by Prog,Dept,Fund Page 5
Report Basis: Cash
%of  %of
Hement Description Account Number Current Month Year- To- Date Budget Bdat Year
5 FUND Human Services Fund

410 DEPT General Administration
0 PROGRAM Revenue 58
Expend. 19,088.39 68,772.38 105,344.00 65 58
Net 19,088.39 68,772.38 105,344.00 65 58
410 DEPT General Administration Totals: Revenue 58
Expend. 19,088.39 68,772.38 105,344.00 65 58
Net 19,088.39 68,772.38 105,344.00 65 58

420 DEPT Income Maintenance

0 PROGRAM Revenue 58
Expend. 0.00 636.36 0.00 0 58
Net 0.00 636.36 0.00 0 58
600 PROGRAM Income Maint Administrative/ Overhee Revenue 29,197.37- 2,188,245.35- 3,758,977.00 - 58 58
Expend. 133,394.80 789,610.34 1,551,896.00 51 58
Net 104,197.43 1,398,635.01 - 2,207,081.00 - 63 58
601 PROGRAM Income Maint/ Random Moment Payro Revenue 58
Expend. 299,575.61 1,548,636.74 2,645,029.00 59 58
Net 299,575.61 1,548,636.74 2,645,029.00 59 58
602 PROGRAM Income Maint FPI Investigator Revenue 0.00 33,534.00- 130,000.00 - 26 58
Expend. 11,913.88 47,785.24 149,454.00 32 58
Net 11,913.88 14,251.24 19,454.00 73 58
605 PROGRAM MN Supplemental Aid (MSA)/ GRH Revenue 6,442.88- 24,684.57- 65,400.00 - 38 58
Expend. 0.00 11,012.47 65,000.00 17 58
Net 6,442.88- 13,672.10- 400.00 - 3,418 58
610 PROGRAM TANF(AFDC/ MFIP/ DWP) Revenue 40.00- 6,028.71 - 15,000.00 - 40 58
Expend. 0.00 20947 11,250.00 2 58
Net 40.00- 5,819.24 - 3,750.00 - 155 58
620 PROGRAM General Asst (GA) / Burials Revenue 4278.85- 19,899.93- 51,500.00 - 39 58
Expend. 15,550.56 189,450.81 401,125.00 47 58
Net 11,271.71 169,550.88 349,625.00 48 58
630 PROGRAM Food Support (FS) Revenue 13,252.00- 332,836.72- 553,000.00 - 60 58
Expend. 43.00 472.31 2,750.00 17 58
Net 13,209.00- 332,364.41- 550,250.00 - 60 58
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LMD Southwest Health and Human Services e s
8/6/22 10:16 AM

Revenues & Expend by Prog,Dept,Fund Page 6
Report Basis: Cash

Hement Description Account Number Current Month Year- To- Date Budget Bdat Year
640 PROGRAM Child Support (IVD) Revenue 96,847.30- 836,899.10- 1,631,525.00 - 51 58
Expend. 111,213.31 606,035.92 1,235,062.00 49 58

Net 14,366.01 230,863.18- 396,463.00 - 58 58

650 PROGRAM Medical Assistance (MA) Revenue 117,979.27- 2,214,319.05- 3,970,000.00 - 56 58
Expend. 219,259.92 1,915,800.75 2,875,000.00 67 58

Net 101,280.65 298,518.30- 1,095,000.00 - 27 58

680 PROGRAM Refugee Cash Assistance (RCA) Revenue 0.00 1,472.00- 0.00 0 58
Expend. 58

Net 0.00 1,472.00- 0.00 0 58

420 DEPT Income Maintenance Totals: Revenue 268,037.67- 5,657,919.43 - 10,175,402.00 - 56 58
Expend. 790,951.08 5,109,650.41 8,936,566.00 57 58

Net 522913.41 548,269.02 - 1,238,836.00 - 44 58

431 DEPT Social Services

0 PROGRAM Revenue 275,520.81- 275,520.81 - 0.00 0 58
Expend. 58

Net 275,520.81- 275,520.81- 0.00 0 58

700 PROGRAM Social Service Administrative/ Overhee Revenue 1,052,459.59- 6,704,203.21 - 11,059,756.00 - 61 58
Expend. 221,364.64 1,513,124.54 3,032,994.00 50 58

Net 831,094.95- 5,191,078.67 - 8,026,762.00 - 65 58

701 PROGRAM Social Services/ SSTS Revenue 58
Expend. 899,020.83 4,659,517.38 7,908,093.00 59 58

Net 899,020.83 4,659,517.38 7,908,093.00 59 58

710 PROGRAM Children's Social Services Programs Revenue 495,764.23- 1,277,737.64 - 1,936,045.00 - 66 58
Expend. 420,968.54 2,518,206.71 3,886,574.00 65 58

Net 74,795.69- 1,240,469.07 1,950,529.00 64 58

711 PROGRAM YIP Grant (Circle)- Dept of Public Safet Revenue 7,365.98- 23,968.63 - 0.00 0 58
Expend. 3,442.38 18,809.29 0.00 0 58

Net 3,923.60- 5,159.34- 0.00 0 58

712 PROGRAM CIRCLE Program Revenue 0.00 5,000.00 - 0.00 0 58
Expend. 581.39 4,742.77 16,000.00 30 58

Net 581.39 257.23- 16,000.00 2- 58

713 PROGRAM STAY Program Grant (formerly SELF) Revenue 0.00 37,174.00- 53,000.00 - 70 58
Expend. 1,848.49 22,157.12 53,000.00 42 58

Net 1,848.49 15,016.88- 0.00 0 58
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Hement
715 PROGRAM

716 PROGRAM

717 PROGRAM

718 PROGRAM

720 PROGRAM

721 PROGRAM

726 PROGRAM

730 PROGRAM

741 PROGRAM

742 PROGRAM

750 PROGRAM

Southwest Health and Human Services

Description

Revenues & Expend by Prog,Dept,Fund

Account Number

Children Waivers

FGDM/ Family Group Decision Making

Family Assmt Response Grant/ Discr F

PSOP/ Parent Support Outreach Progre

Child Care/ Child Protection

CC Basic Side Fee/ Cty Match to DHS

MFIP/ SW MN PIC

Chemical Dependency

Mental Health/ Adults Only

Mental Health/ Children Only

Developmental Disabilities

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Current Month

Year- To- Date

0.00

0.00

0.00
0.00
0.00

0.00
3,334.08
3,334.08

0.00
481.37
481.37

700.00-
0.00
700.00-

1,977.00-
0.00
1,977.00-

748.00-

748.00-

14,276.41-
11,602.50
2,673.91-

57,084.52-
114,830.99
57,746.47

40,022.70-
82,271.19
42,248.49

0.00
29,547.82
29,547.82

105,059.94 -

105,059.94 -

4,375.99 -
0.00
4,375.99 -

26,133.79-
13,236.37
12,897.42-

17,953.72-
5,743.26
12,210.46 -

11,032.00-
42.00
10,990.00 -

12,369.89 -
26,440.92
14,071.03

4,933.00-

4,933.00-

184,842.74 -
129,915.89
54,926.85 -

704,634.71 -
801,298.92
96,664.21

459,856.78 -
466,590.15
6,733.37

355,025.14-
159,036.05
195,989.09-

Copyright 2010-2021 Integrated Financial Systems

Report Basis: Cash

Budget
220,000.00 -

220,000.00 -

41,780.00 -
41,780.00
0.00

47,909.00 -
47,909.00
0.00

30,853.00 -
30,853.00
0.00

18,600.00 -
4,600.00
14,000.00 -

42,594.00 -
43,365.00
771.00

12,000.00 -

12,000.00 -

323,000.00 -
398,100.00
75,100.00

1,317,814.00 -
2,023,955.00
706,141.00

881,694.00 -
1,937,363.00
1,055,669.00

853,928.00 -
330,428.00
523,500.00 -
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Bdat Year
48 58
58
48 58
10 58
0 58
0 58
55 58
28 58
0 58
58 58
19 58
0 58
59 58
1 58
79 58
29 58
61 58
1,825 58
41 58
58
41 58
57 58
33 58
73- 58
53 58
40 58
14 58
52 58
24 58
1 58
42 58
48 58
37 58
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LMD Southwest Health and Human Services

8/6/22 10:16AM Revenues & Expend by Prog,Dept,Fund

Report Basis: Cash

Hement Description Account Number Current Month Year- To- Date Budget at Year
760 PROGRAM Adult Services Revenue 171,988.23- 753,018.30- 1,425,284.00 - 53 58
Expend. 5,782.37 40,042.56 89,500.00 45 58
Net 166,205.86- 712,975.74 - 1,335,784.00 - 53 58
765 PROGRAM Adult Waivers Revenue 0.00 402,620.50- 904,000.00 - 45 58
Expend. 51,861.33 172,412.53 165,000.00 104 58
Net 51,861.33 230,207.97 - 739,000.00 - 31 58
431 DEPT Social Services Totals: Revenue 2,117,907.47- 11,365,460.79 - 19,168,257.00 - 59 58
Expend. 1,846,937.92 10,551,316.46 20,009,514.00 53 58
Net 270,969.55- 814,144.33- 841,257.00 97 58
461 DEPT Information Systems

0 PROGRAM Revenue 2,844.00- 19,744 .50 - 30,750.00 - 64 58
Expend. 36,910.75 183,509.13 322,985.00 57 58
Net 34,066.75 163,764.63 292,235.00 56 58
461 DEPT Information Systems Totals: Revenue 2,844.00- 19,744.50- 30,750.00 - 64 58
Expend. 36,910.75 183,509.13 322,985.00 57 58
Net 34,066.75 163,764.63 292,235.00 56 58

471 DEPT LCTS Collaborative Agency
702 PROGRAM LCTS Revenue 0.00 128,670.00- 0.00 0 58
Expend. 0.00 128,670.00 0.00 0 58
Net 0.00 0.00 0.00 0 58
471 DEPT LCTS Collaborative Agency Totals: Revenue 0.00 128,670.00 - 0.00 0 58
Expend. 0.00 128,670.00 0.00 0 58
Net 0.00 0.00 0.00 0 58
5 FUND Human Services Fund Totals: Revenue 2,388,789.14- 17,171,794.72 - 29,374,409.00 - 58 58
Expend. 2,693,888.14 16,041,918.38 29,374,409.00 55 58
Net 305,099.00 1,129,876.34 - 0.00 0 58
FINAL TOTALS 1,028 Accounts Revenue 2,920,756.30- 19,927,508.12- 33,168,655.00- 60 58
Expend. 3,061,028.45 18,057,447.42 33,168,655.00 54 58
Net 140,272.15 1,870,060.70 - 0.00 0 58
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Social Services Caseload:

Yearly Adult | Children’s Total
Averages Services Services | Programs
2018 2683 817 3249
2019 2651 582 az41
2020 2623 572 3125
2021 2694 560 3254

2022
2 0 2 2 Adult Ch i]dl:en’s Total ]
Services Services | Programs
January 2655 578 3233 |
February 2676 581 3267
March 2682 607 3289
April 2688 602 3300
May 2749 591 3340
June 2708 544 3250
July 2750 £29 3279
August 0
September 0
October 0
November 0
Dccember 0
Average 2702 577 1913




Adult - Social Services Caseload

Average Adult Brain Adualt Aduli Adult Fssential] A dult blental Andult Aduli Alternative | Chembgal | Developmental I Eldcrly Totnl
Tjury {BI) Curmmunity Community Coammunity | Henlth (AMH)]  Prolecive Serviees | Carc (ALD) | Dependency | Disnbilities (DD Waiver Progrions
Access Tor Alternative Supparts Services (AFS) [AS) {CDY (E¥W)
I yisahility Care (CAC)
Inclusion
{CAT
2018 11 299 14 0 281 43 280 18 353 451 331 1683
2019 R o 13 0 261 58 BE7 17 295 542 339 2651
20240 10 K¥s.] 12 0 270 al 869 15 287 453 9 2623
2021 ! k1% 13 0 272 50 914 14 209 446 303 2609
2022
*Mote: CADI narme change and there s a new category {(Adutt Essential Community Supports}
Adult Erain Adult Adoh Adolt Emntiall Adult Meninl Adult Aduli Allemulive £ hemical Developmental Fldedy Talul
202 2 Injury (K1} Community | Commonfty | Community fHealth (AMH)| Progecive Serviees | Care{AC) | Dependency | IHaahilities (DM Waiver Progrims
Arcess for Alternativa Supports Services (APS) (AB} (CLx) A
Mizahility Care (CAC)
Inchaskon
{CADT)
Jarmmary 9 375 13 0 270 48 a5h 13 236 447 290 2835
February 9 374 13 ] 265 Y| 058 13 256 4485 267 2876
March a8 373 12 1] 266 o4 980 13 239 444 293 2582
April 8 382 12 o 252 54 253 12 245 448 291 2608
May 8 381 12 0 260 4 D90 13 284 445 Aty 2749
hine 8 366 11 o 251 68 880 14 233 443 3z 27086
Tuly g 389 11 0 252 77 9gz 16 250 445 30 2750
August o
September 0
Chzlober o
November o
December 0
8 3gd 12 1] 260 59 973 13 2449 446 206 2671




Children's - Social Services Caseload

Average Adolescent Adoplion Child Hrain Child Clild Child Child Children's ﬁnrly Inler Minor Parcnt Total
Independent Lnjury (BL} Coumnunity Conmunity | Protection Yelfare Menkal wen L FParcnts Support Proframs
Living {ALS) Alternative | Atternatives (CE) (CW) Heulth | Infants & MPy | Outreach
Care (CACY | for DHsabled {CMH) | Lrddiers with Program
Indivicnals Dlsghlielen (PSOP)
{CADI)
201% 46 23 1] 1 A1) 180 182 110 ] 0 25 G0
119 38 18 1] 11 40 170 191 a4 Q 4] 30 e
2020 an 29 0 1 43 163 174 a8z 7] ] a2 572
201 21 33 1] 13 59 165 165 a5 ] o] 31 B9
2022
Adnlcscent Adpption Child Brain Child Chila Child Child Children's § Early Inter Minor Parent Tolal
20 22 Independent Injury {BL) Commuandty Communily | Prodeclivn | Welfare Mental ventlon: Parents Supprart Priggrams
Eiving (ALS} Alternative | Alternatives el (W) Healih Iofants & (MY Cutreach
Care (CAC) | for Disabled (CMEr | Toddlers with Program
Tadividuuls Digahlliles (PSOF)
(CADD
January 22 30 a 13 683 182 154 g3 0 0 3 o78
Fehruary 21 20 t] 13 G 187 160 a4 0 0 33 5
hlarch 22 27 o 13 G 203 161 T ) ) 40 807
April 22 20 0 13 65 183 168 &1 0 o 40 602
May 22 28 Q 13 65 191 154 &80 ] o 38 501
June 22 27 0 13 6 171 129 i 0 0 44 544
July 24 20 0 13 65 167 122 78 0 0 3 529
August 0
September a
Clctober a
Movember a
December 0
22 29 0 13 B4 183 150 80 0 36 592




2022 KI1DS IN OUT OF HOME PLACEMENT - BY COUNTY

Tan-22 Feb-22 Mlur-22 Apr-12 Mlay-22 Jun-22 Jul-22 Aug-id Nep-22 Cicl-22 Nov-22 ec-12 YT Average kf:f:ge
Lincoin b i & f & A & fi &
Lycry a7 44 45 52 52 52 52 40 5
Il ey 15 16 17 11 10 14 13 14 13
Plpestone 24 23 25 24 25 28 27 15 4y
Redwaod 57 58 T 73 EL 76 74 (] 64
Rock 5 5 7 & b} 10 10 ] 13
Monthly Tutaly 152 152 170 174 178 156 182 1] 1] 1] o 1




luly 2022 - Placement by Catagory
182 Xids in Placement

B0.0% ——— -
50.0% —
40.0% —
G
= 200% — —
k:)
3
20.0% —
10.0%
e
r::':.ge {3# c‘gp S & &
A o &
0.0% Tt B ;LF:'EﬂiE- S
Rezidentlal Supnarvised B . i
Foster horne! Foster harm_a Graup Hme: treatrment myd epenhent Pre-adoptive mm_'mal e s s reunticathon oy Probation
corportes X Biorree! faeility gargrt's home: Pre-kinship Placament:
[ LE] 8 center; Iirg: haowmes
& 1 5 = fnor-secural 1] ] homo=10 11
1
A WEnths SE.6% A.3% 4.855 0.35 e 13.8% 0.5% 0.0% 7. 1% 5.5% a.0%
o vearhy avg | 50.6™ 3.0™ 5.5% 0.8 3.4% 14 2% 0.a% 0,10 7.4% 5.65% 5.7




J lllV 2022: Total kids in placement = 182

Total of 1 Children entered placement

| Lyon Foster Home/Corporate

Total of 53 Children were discharged from placement (discharges from previous month)

1 Lyon Probation

| Murray Group Home

I Pipecstone Child’s Reunification Home
1 Redwood Foster Home/Corporate

1 Redwood Child’s Reunification Home



NON IVD COLLECTIONS

JULY 2022
PROGRAM ACCOLUNT TOTAL
M5ASGRH (5-420-505.5802 6,443
TANF (MFIP/DWP/AFDL) 05-420-610.5803 40
GA 05-420-620.5803 4,279
FS 05-420-630.5503 52
s {PI Fee, App Fee, etc) 05-420-640 5501 1,294
MA  Recoveries & Estate Collections 05-420-650,5803 &8,9416
{25% retained by agency)
REFUGEE 05-420-680.5803 0
CHILDRENS
Court Visitar Fee 05-431-700.5514 1,
Parental Fees, Holds 05-431-710.5501 2,960
DOH/FC Recovery 05-431-710.5803 15,844
CHILDCARE
Licensing 05-431-720.5502 00
Corp FC Licensing 05-431-720.5505 o
Over Paymants 05-431-7218722.5803 0
CHEMICAL DEPENDENCY
SUD Assessment Fee 05-431-730.5504 2,506
LD Assessments 05-431-730.5519 756
Cetox Fees 05-431-730.5520 1,075
50D Treatment 05-431-730.5523 6,195
Ower Payments 05-431-730.5803 1]
MEMTAL HEALTH
Insurance Copay 05-431-740.5803
Owver Payments 05-431-741 or 742.5803
DEVELOPMENTAL DISABILITIES
Insurance Copay/Overpayments 05-431-750.5803 a
ADULT
Court Visiter Fee 05-431-760.551% 4]
Insurance Copay/Overpayments 05-431-760.5803 0

TOTAL NON-IVD COLLECTIONS 111,184




County
Lyan
Murray
Redwood
Lincoln
Rock
Pipestone
Total

County
Ly
Murray
Redwaod
Lincoln
Rock
Pipestone

County
Lyon
Murray
Redwood
Lincoln
Rock
Pipestone
Total

Lyon
Murray
Redwond
Lincoln
Rock
Fipastone

2023 Human Services Levy Funding

Net % Used
Tax Capacity % Population % SEAGRs % for Funding
5 41770606 24.64% 25,269 34.31% % 7797733 32.49% 30.48%
5 28,557,210 16 84% 5,173 11.11% & 1,724,945 7.19% 11.71%
S 36916327 21.77% 15,425 2095% S 7,271,842 30.30% 24.34%
& 15 045 554 BATH c,640 7665 5 1,336,408 5.57% 737%
S 27,267,923 16.08% 9,704 13.18% 5 2,453,243 10.22% 13.16%
5 19,999 508 11.79% 9,424 12.80% & 3,414,068 14.23% 12,948
S 169,566,225 100.00% 73,641 100.00% % 23,998,238 100008 100,008
LAST THREE YEARS DF SEAGR DATA
2019 2020 2021 Totals
5 2465431 5 1561,248 % 2771054 5 7,797,733
5 650,938 5 450912 § £23,005 5 1724545
5 2433671 5 2507339 4 2,340,833 5 7,271,342
5 512,041 & 359777 & 464,500 4 1,336,408
5 935,340 5 7EER93 5 729,010 % 2,453,243
4 1,270,500 % 1,161,481 % oB1.997 % 3,414,068
6%
2023 Levy Levy 2023 Levy
2022 Lavy - 2023 Praposed Levy  Difference ot 10 years Payable Increase with Increase

5 3,567,977 29.85% 5 3,643,021 & 75,944 & 7,594 % 3575571 % 214,534 § 3,790,106
g 1,805,564 i1.76% & 1,400,083 % {54811 5 {s42) & L405016 S 84,301 % 1,489,317
5 2,889,584 2417% 4 2,900,644 5% 20060 5 2,006 & 2B91590 & 173,495 & 3,065,085
5 1,028,174 EB0% % 880,661 5 (147,513 5 {14,751} § 1,013,473 4 E0.805 § 1,074,228
5 1,561,245 13.06% 3§ 1,573,235 § 11,980 & 1,198 5 1562444 % 03,747 & 1,656,191
5 1,501,817 12.56% & 1,546,817 & 45 [MH} & 4500 % 1,506,217 % 50,379 & 1,596,696
S 11,954,361 100.00% 5 11,954,361 5 oo 5 0.00 5 11,954,361 5 717,262 & 12,671,623
1M - 630 - 30% WD -840 - 4% S5 - 70D - BE% Tatal

341,137,032 151,604 E2,501 470 13,790,106

T4 TOR 550,67 FO82 345 $1,489,217

919,628 3122,603% 12,022 056 %3065 035

3322 268 2 M) 5708, a0 51,074,228

5405 85T 166,248 B4 085 055 $1,656,191

LEN=Relila) 63,863 St053819 $1.596,696

12,671,623



Souihwezat Health and Human Services

BUDGET
HUMAN SERVICES 214 2014 2020 2020 2021 2021 2022 2022 202z
Category Final Actual Flnal Actual Final Actual FHAL Agtual Jan-fun | Prellminary
EXPENDITURES |
420 Inceme Malntenance ! Child Suppett
100 - Personnel F4.435 Tod 54,384011 | §4,595026 $4.409.480 £4,484,125 54,263,084 4,620,373 52,096 48 $4,083,622
G200 - Services & Charges F356.610 5989 451 $300,220 $402 633 HS0B, 700 5474, 7u $434,715 5178674 F220, 350
BAOO-AEN0 - Administralive Overbead $813, 795 5736 483 794 42E £747,133 $771,853 5647 AU8 %77E,B53 5390617 F7ER ABD
BO00 - Payment fortiehall clienls $2.417.000 §r422 452 | §2321.78D £3,109.480 $2,48%.250 §3,363 852 §3,104,625| §1,712.230 §5, 2635, 54D
Resarves $28,000 $o g0 50 T 51| '
Subtotal %5063 180 §7 832 37 58, 107484 T8 668,261 8243078 = G5B TESEIS $2,53E, 566 $4,318.708 FE.420 472
431 Sonial Services
T10-714 - Children's Services $4,148.539 $3.627 374 53,565,611 83,253 877 §4.11B,576 %3,740,533 | $4 075616 52132 527 $4.469, 763
720-T27 - Child CaraMFIP Admiln P12, £331.755 50,505 £270,965 545,794 A5, 565 §4% 405 | $47,965 526,483 F48,085
| 730 - Chemical Dependency 516,500 $573,832 554,500 2443 A0 $545. 000 £33 357 $387,100 116,206 £243,000
740-742 - Mantal Health 53 574,782 §3,303,730 3,535,454 $3.670162 | $3.944.746 £3,481 T3 $a,957,218 %1,070, 785 53,323,360
750 - Developmental Dis. 5380361 F345 758 5364671 5252 445 $368.851 5238907 330,428 $120.488 $342 412
T60-765 - Adult Services 5133450 §273,734 $152 350 8179770 $233.700 $231,183 £254,500 3154815 $281.200
Subtotal $9.049 187 $8.264 742 | 38835551 | §7.B4G038 $9.297,233 57,961,147 | $9.082 927 §3,630,388 §8 705,205
6100 - Personnal 38,739,674 $3493.817  $0.M57I3 30100376 | 59265817 19,054,976 | £9 450,640 4,425 473 549,941,725
6200 - Services and Chargas SAGT 40 $450,545 5515730 B401,621 £522 800 §e02,712| $515.047 221 487 | 531440
6A00-68A0 - Admimislathva Cvernaad 840,402 912,017 31,053,949 $385,818 | 046,376 272,506 £4£0,800 327,030 | 51023458
Resamnves 565000 i $i0 $il $0 30
Subltatal £10,152 967 $2,801,279 FI0.915412  [$I0400015] E10734 833 | FI0.430,193]  §10,%46 587 $5.072930 511 496583
410 General Administration [ | | | |
#104 - Persone| 81,189 $169 404 $54, 307 $140,661 | 567,683 F141, 787 $105,344 $40, 534 545 652
F514-BB3 - Administrative Gverhasd 5844 | 30 1y 56/ &0 ' 0 '
Subtotal $32.028 $160 404 FB4.307 | $140,561 587 663 £141,787 F195,344 $48 a4 585 652
461 Infarmatlon Eystems o [ [ | [ [
100 - Parsonnel | $230.540| £230,074 4295, 783 4268 303 §301 955 $288,112 $314,365 4145220 §342 125
G200 - Services and Charges T $0 basl 0 $1.200 &0 §1.200 40 $1,200
B300-5400 - Administralive Dverhead 3,000 %4 181 %2150 $4.440 §7.600 £4 442 7,4 $1.377 £5,400
Subtotal $284, 300 5243255 526 1B §273,533 $212,755] 5292 555 322985 §14E 507 $248,725
Combined Expenditures |
£100 - Personmal £13,537,287 F31M,106  $14,290.347 513921820 $141210800 13747030 514,400,742 6657359 | $15.388124  511%
6200 - Borvces & Chargos 5764150 SBA0 098 5905200 $894 519 $1.030,200 5477 511 FO50,962 £490}, 365 $912.850 0%
HIN0-BBMK - Admimisirativa Ovarhaad | 51,763,530 $1,652,661  51,850.587 51,647 451 $1.725.760 BI5T4R46 | 51785158 5819024 $1.817.313]  &D%
£{H0 - Payrents forbehalf clients 511 516,137 $10887.184 S11157.501 $10.486508 11778488 $11,914,999 | $12.167.552 BRI42628 H11.962.345  308%
Reserves | s100.000 0 $0 $0 0 $0 o S0 0 00%
Tatal Expanditurea $27 681,763 $26,411,077  $28,204 537  S27410.388 28456447  $27,615205 4253744080 413219576  %30066,737




Zouthwest Haalth and Hurnan Services

Budpget
HUMAN SERVICES 2019 2019 20} 2020 2021 201 2022 2022 2023
Category Final Actual Final Artual Final Actual FINAL Actual Jan-Jun | Preliminary
REVENLIE |
420 Income Malntenancs f Child Support
2400 - Federal 33,817 500 #3.550, 463 $3, FEOLEND $3,564 208 $3.555,200 33, 706, 202 335, 732.000 $1,BE0, 002 53,655,000
E200-5300 - State BOEE £46 31,082 470 5084 286 31,153,158 968 117 §1,262 442 $1.198.509 680,976 51,376,559
H500-5400 - Other 3678, 168 F508 5o $843 542 31,243,853 $9z3000 | £1,4v9 602 £1,180.410/ 3512 361 1,152,200
Resarva spanding $0 50 £ $0 $ol | 0|
2000 - Courty Taxes 33,684 500 33,650,304 3,068,724 §3,826,799 3,948,100 $3,970 746 54 064, 483 %2,356, 542 54,308 382
Sulrtotal $9.147,074 58,281 821 3o.4E60R2 0,788,000 $9395.2%7 [ $I04ER2B2 310175402 T $5.380.881 | Si04uai1d
431 Social Services
400 - Federal B4 250 138 §3 622 THE 4,274 783 %4,007, 1180 84,776 453 F3 742 200 54,057,285/ 31,358,422 53,883,061
FAQQ-5300 - State %4, 338,577 $4.434 08T 34,265 409 £4.410. 548 54,604,771 #4001 402 54,434 442 $1,479,400 B4 G20, T4
BRAO-5400 - Olhar 32, 727213 $2.4EB.EBB_ $2, 540 A04 $2 714,118 52,704 800 $2,521, 756 52 7B B51| 51,285,177 52,675,500
Resena spending 0 50 50 $0 50 0 $0| o $0
5000 « County Taxes 7152 26T TV, OBE, 56 37,50, AT F7,428,407 7,660,076 $7.725 388 47,885,579 %4574 463 38,363,271
Subtotal 16,404,195 $17.61 2&?1 $13,723 BES $t8 6B0, 166 519,231,100 F17,5900,B45 _ﬂﬂjﬁﬁjﬁ? 80 247 552 510,542 526
461 Informatlen Systamz | [
3500-EMK] - Participating Entities $35,554' 333,136 $35, 00} 335,510 532,000 $51.455 53‘].]"50. $16,901 532,0{!':}'
Subtotal $35,554 332136 T35 D0 235,510 | 532 100 91455 30,750 518,907 532,000
Combined Revenues | [
5400 - Federsl 33,047 538 $7.173.220 $B.U35.293_ FFETL 0 37 631 803 $7.448.5M %7, 760 285 33,755,424 37,538,061 2EI%
R300 - State $5,.356, 423 £5.517, 457 $5,373,605 $5.563.706 55,662 888 $5,283,'8=1-4' 35,632,051 $2,140 466 35,007 353 9.0%
SE00-5800 - Dthar 53,440,035 53,500,388 $3.417 346 $3.983,461 %3, 755,70 $4.ﬂ53,103: 33,007 811 ' $1,824 439 $3,850, 7D 12 5%
Reserve spending S §0 0 &0 £ 50| E=h) 50| 0 0on
S000 - Courty Tases $10.536, 767 310,736,450 $11.3786803 511255281 | F11,606,176 | 511 T05, 134 $11,554,362 $6.931,005 $12 671 ,523- 42 1%
Total Revenues $27.881,763 428,927 534 £28 204 437 $28 A84 676 20,656,417 $28470, 582 $29,374,409 $14,854, 334 $30.08¢, 737
SUMMARY : 1 :
Reverue $27.681.763  §26.927.534  §26204.957 |S2A385ETE|  S2866BA1T  $20,470582 | $29.374.408 514654334 | 30,085,737
Expenditures 827 651,763 326,411,077 525,204 937 | 527 419,308 $28 BER AT 327 615,295 $28. 374 A0 313,219,376 $30, 066737
Difference H0 506,457 50 $964.278 50 SHER ZB7 50 51,434 958 $0




SOUTHWEST
HEALTH & HUmAN
SERVICES

2022 Public Health Statistics

*Includes telehealth visits

Family MnChoicas d LTEI COVID
wIC Homa PCA. ”%‘:rﬂ:d \?;::::1 H::;f*;‘ Medication | WaterTosts | | FP; Imm S Vaccine
Visiting | Asseszmants Distribution il ity "~ | % | Admin
"2 Avg 1357 45 15 187 81
18 Avg 2302 ar 21 N 211 4] B
14 Avp 2208 B0 25 225 112 6 an
15 Avg 2259 B& 23 238 112 12 36 -
16 Avg 2313 52 22 265 a7 12 27 I
T At 2217 47 22 290 Liss] 2] 25 i ]
18 Ay 2154 s0 22 324 L 4 18 128 48 57 19
18 Avg 2018 31 160 246 18 4 10 131 47 63 2_0
| '20 Avg 2008 27 ) 224 - - L] 128 34 21 T
l 21 Ay 1021 19 8 195 - L 4 132 4 24 g 633
Family LTBIDOT COvVID
MnChoices Managed Dantal Refugee Water FPL
WIC Homa . s Medication Imm Car Seats | Vaeclne
Visiting® Assassmaents Care Yamish Heaalth Distrlbution Tests Inapections Admin
11/21 1815 31 1 175 0 1 a 118 40 45 1) 17
12421 1901 3 10 239 0 1 | 19 7B az 12 B 33
1742 1882 32 G 152 0 1 ' 26 109 33 22 9 a6
227 1828 | a3 9 157 Q i 27 75 K1) 59 12 4
122 1985 | 3 0 208 ot 0 27 77 38 49 12 5
4422 1961 24 7 191 o 0 a3 166 30 12 18 3
S22 2000 13 ) 174 [ 1 35 141 24 28 11 Q
Ei23 1982 33 10 217 & 0 25 237 54 a4 16 0
T2z 25 13 158 0 1 15 199 50 15 11 0
8122
22
10f22
11422
12f22 |




County
Lyon
Murray
Redwood
Lincoln
Rock
Pipestone
Total

2023 Public Health Levy Funding

Population 2022 Per Capita 2022 Tax Levy 2023 Per Capita Amount Change Difference % Change 2023 Tax Levy

25,268
83,173
15425
5,640
9,704
0,424
73,841

514.25
514,25
£14.25
514.25
£14.25
£14.25

$368,462
£124.331
5228,R41
£24,018
$138,040
$136,743
$1,080,435

514.25
514,25
514,25
514,25
514,25
£14.25

S0.00
S0.00
S0,000
50,00
50,00
50,00

52,379 =23 5360,083
-47,780 -6.7% 5116,551
-59,035 -4.1% 5119,306
53,648 -4 5% S80,370
5242 0.2% 5138,282
52,451 -1.8% 5134,292
531,051 -3.0% 51,049,384



Southwost Heaith & Human Services

BUDGET
HEALTH SERVICES 2018 piigh:] 2020 2020 2021 2624 2022 2022 2023
Category Approved Actual | Approved Actual Approved | Actual | Approved Actual Jan-Jun Pr?llrnary
EXPENCITURES |
481 Mursing
6100 - Personnel $1.735240  $1BO0096  $1847,572 31494768  $1795600 51,351,838 §$1,945043 $706,001 51,967,272
G20 - Services & Charges 3185145 163,714 $"|TE.359: F164 687 $169,061) 166,773 $130 453 $7F.E17 3111508
| 8300-8406 - Administrative Overhead Costs $195.133 $180,737 £165.027 | $173,572 5192345 $145,375 $158, 5040 FA8, Bda $173.500
Subiotal 52122 518 $1,858 547 82,212,358 $1,838,027 52 157,087 | %1,674.986 $2.233 746 E 5872 552 B2, 25 67
483 Health Edugation | |
6104 - Perzonnel §365,7E4 233,557 £3684,321 : §631,828 53TE 3575 %282, 1495 383,331 P18 270 fapz.say
G2{Hb - Sarvicas & Charogaez - %a1,172 $21,079 $38,308 550,019 19 E1E $33.887 $42 085 521,082 $32.850
G300-540H} - Administrative Overhead Cozts FEE0.64T F147 337 3153887 $421,211 5173.040 3174 478 78 064 77 AN F82,754
Subtatal FEE7.604 501,983 576,606/ £1,303,053 5571.011 $1,080,543 £401,480 iz $2E63.493 F025, 246
435 Envirenmental Health [ [
100 - Personnel 225,576 $239 961 5243,308| $211,623 5243.155 $225 458 §257,250 $121,580 $274.728
8200 - Services & Charges $4.100 $5.887 54,108 36,468 G805 $5,190 £4.500 54,781 $9,100
GA00-6400 - Adminislrative Overhead Costs $d8, 154 $48,450 £53,820 851,752 $51.100 541,074 $349,450 £23,381 $45 650
Subtotal 236,835 204 307 5301, 233 | 5371,844 SA06, ] $271,722 $301,200 5148, 752 324 47R
419 Administration . _ _
6100 - Personnel $507 391 503,531 0451 2301,259 $435,725 $410,550 F502 600 5264685 $649,905
#200 - Services & Charges $52,710 £48. 241 §50,033 348,867 £53.800 $49.897 £147 348 322514 £57 580
HI00-6800 - Admministrallve Cuarhead Costs 104,752 $112.131 B107.432 $76.566 $210,26%9 581,044 $107,B872 §44 379 $143212
Reserves $10,000 50 50 50 $0 50| $0 50 80
Subtotal $676,895 5663 005 FEET 851 5517592 ¥749,494 5542 200 757,220 S337 596 FB50,007
Combined Expenditures [ (=] [ | |
6104 - Persannal $2.B4D.9&ﬁ_ $2677 145 53018052 §2 529 478 $2,907,923 $2,880,050| £3.083.224 51 282 650 33295592 33.3%
6200 - Services & Charges $293,127 | $244,921 $268,900 $276.042 $248 984 $255,527 | $324,338 132,008 $217.728)  58%
6300-6800 - Adminlstrative Owerhcad F521 671 5447 554 PS03, 226 §725,101 HE26, 755 $443,871) 5331.,686 F233.735 Fdds 121 11.2%
Total Expanditunes $3.655,784 33,419,720 $3 TEBATSE $3,330,621 $3,783,662 53,570 446 §3, 794,246 $1,648,293 $3,958,441
ET— T T




Seuthwest Health and Human Sarvicas

Budget
HEALTH SERVICES mig 2019 2020 2020 0 2021 2022 w2 2023
Category Approved | Actual Approved Actual Approved Actual Approved  Aciwal Jan-Jun  Preliminary
|REVEMNLUE |
481 Mursing
540 - Fadaral $9521203: 020,076 FR38,100 033,227 BMTFFT3 to28 241 FETE DT $608 534 FHZT B80
300 - Sate ¥858,527 | 512,006 5507 842 HA67.565 SE0D.0Z7 $432 503 $E04 GIE 5188, 745 %730 SAE
S200 & 5500-5300 - Other $280.405 | $415 700 5465480 5465.361 B2, TEN 450,562 $453 230 8237014 $464 B30
Reserve spending $0 S0 E0 $0 $0 50 &0 $0 0
Subtotal $EE11.135)  $1.848874 | §1,901,222 51,870,153 51, BED. 580 F1E11311 | §1,936.663 $£1,035 283 $2.132 068
483 Hazlth Educatlon
5400 - Faderat $303.545 $275,552 5316641 5329,?15! 3302216 F452 480 $240 667 5242765 %230 4508
BZ0O0-5300 - Stata 226 BI0 $234 BES 5226960 $440,837 | §22d 531 388 307 $224 631 5153, 752 $224,631
BSO0-GR00 - Other f2270 316405 Fe00 $z,383 | %500 §143 487 SaED 35,619 L0560
Resere spending 50 50 $0 $0/| 50 50 50 50 50
Bubtatal 2532 505 £512.043 5544401 51,272 044 B527.347 984,704 S466 248 $402 136 2465030
485 Envirenmental Health | |
5400 - Federal 50 o $0 $2 500 0 53,000 0| 4] 30
5300 - State $35.500 528,671 $35,500 38,832 $35 501} 02 134 550,000 52,527 50,000
5100 & S5-5800 - Other 194900 | 5200.54 $138.400 $196.106 $193.4ﬂ{!: 3154183 £193.400| 3163 663 §144 000
Reserve spending 50| F0 50 bl 50 $0 0 50 ]
Subtatal $230 ADD p i T F2od 800 $237 530 $228 000 8240 377 2245 400] 3216,190 $244,900
410 Administration [ [
5446 - Federal 30 %0 B} 54 30 0 $i0 HH 4n
4304 - State %0 B, 774 Fd0], (W) $32 476 $40,000 343 021 $EI’.'I,CIU:]: g, ¥zn Ba0,000
S500-5800 - Other 515,038 323 301 326,130 321,857 517,400 %3316 $7.300 31,180 $7.050
Reserve spending $0 $0 50 :H 1) 50 0 B0 )
G000 - County Taxes §O66 705 $OE6.705 | $1.042 525 §1.042 526 $1.080,435 51,080,428 $1.080,435 $540, 2159 51,049,384
Subtotaf | 93t 744 FHOE.8T00  F1.108.655 $1.098,958 31,137,335 51,138,172 51,147 735 FE70, 125 1116434
Lombined Revenues _
5400 - Federal 81,266,748 $1195630 51245041 31,765,447 $£1,210.529 $1,383.731 1119614 851,309 &1, 167,136 29,55
RZ00-5300 - State FE20, 71T $T$5.42T: 810,102 £070,310 5809158 §961.920 $938,267 $423.753 31.074.21% 27.1%
E500-5RO0 - Oither FE0E,E14 S84 1,240 560,510 £680.316 5674080 $757 06 He54,930 £403,376 $RET. 700 16,94
Resarve spanding $0 50 B0 $0 0 s 50 0 10 0L0%
000 - County Taxes $966, 705 $O66 705 §1042 525 51042 525 51,080 A%%| $1.0380,435 $1,080,435 £540,219 31,034 384 26.5%
Total Revenues 535552?34 $2,520,002 A TRE 172 4 477,583 $£3.793.662 £4,183,154 HETMEZ-!#E $2 223 747 £1,955 441
SLMIMARY
Revenus %3655 784 3580002 $3.738478 54 477 503 53:?83,662: 4,183,154 $3,794, 246 82223747 33,058 441
Expendires F5.655, 784  $3.419,7200 53, 7BBATE 53,030,621 $3,782,662 $3.579,448 $3, 704,246 51,648,393 $3,958,441
Difference 0 169 282 EL $5AE 8T $0 SE03, 706 04 5575,354 b1




Edible Cannahinoid Praducts (ECP] in Mn- a new law allows certain edible and beverage products infused with
THC to be sold.

hitps://www.Imc.org/resources/cities-and-regulation-of -cdible-cannabinoid-prod uets/
New Law Info

¢  Taok effect Juiy 1

= Expands the authority to include nen-intoxicating cannabinoids, including edible products, as long as
they don’t contain more than .3% THC.

v Cannot exceed more than 5 mg of any THC in a single serving, or more than 50 mg/package

Where can ECPs be sold?

¢ The new law doesn't limit where ECPs can be sold.
» However, some liguor stares are limited in what they can sell based on state Statute

Packaging regulations

=  Along with testing and labeling requirements, ECPs must meet the following requirements:
o Mot bear likeness or contain cartoon-like characters
Wot be modeled after a brand of products primarily sold to children
Cannot be made by adding to a commercially available candy or snack food item
Cannot contain ingredients [other than hemp-derived cannabingid} not approved by the FDA
May not be packaged in a way that resembles any commercially available food product
Must not be packaged in 3 container that could mislead any person to beligve that it contains
anything ather than an edible cannabinoid product.

[S I o I S R S 4

Where do products come from?

¢ Can be manufactured in Mn. or other states

How are the products taxed?

¢ Products seem to be included in the Minnesota sales tax law, but additional guidance from the Mn
Cepartment of Revenue is needed,

Enforcement and public safety

+ The Mn Board of Pharmacy has regulatory authority over these products.
* New law restricts sales of these products to those 21 years of age and older.
+ A viplation of this new law is a misdemeanor.
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;: » MCIT %,
Minnesofa Counties InTergovern mental Trust
l 100 Empire Drlve Suite 100, 5. Peul, MW 55103- 1885 651.209.640G0 - 1 366 547. 65115 MCHurg
EOARD OF
|y 22,2022
DIRECTORS :
Felix Schmiesing Cear Southwest Health & Hurman Services:
Cheir
Sherbume County On behalf of the MCIT Board of Directors | am pleased to inform you abaout a special
Cormnmissionar | distribution of funds the Minnesota Counties Intergovernmental Trust (MOIT} is making
to its members participating in the workers’ compensation division.

Ren Antony
Vicechair Earlier in March 2022, the Minnesota Workers’ Compensation Reinsurance Assoclation
Yellow Medicine {WCRA), a nonprofit association which provides all Minnesota-based organizations with
County reinsurance services for workers’ compensation, notified MCIT that we would be
Commissioner receiving approximately $11.3 million on behalf of sur mermbers. This special
Randy Schreifels distribution from the WCRA comes as a result of better than expected investment
Secretary/Treasurer returns and favorabie claims experience, among other factors,

Stocrns County

Auditor-Treosurer MCIT has received this distribution due, in large part, to the active way our members

have managed their workers' cornpensation programs. Our positive experience is due to
YOUF success, As aresult, the MCIT Board of Directors has decided to refund the majority

Don Wachal

Jackson County of these funds - $9.6 million - to our rmembers. The difference is being set aside to invest

Comrissioner | i improvements ta the MCIT building in 5t. Paul, also a benefit to members, along with
apartion set aside as a hedge against future potential assessments from the WCRA.

Marcia Ward = : S

Winona Counfy
Comrissicner

In early August your arganization will be receiving a check in the amount of $23,367.

Separately, each year since 1991, MCIT has been proud to issue dividend payments to

Kirk Peysar | our members, and our Board aims to do this again in 2022, However, this special

Ah‘k’r‘r_‘r County distribution from the WCRA is a single event, and | want to emphasize the unique nature
Avuclitor of this particular distribution.

Jock Swanson Thank you for your dedication to the mission of MCIT, and your stoadfast work in
Roseau Counly keeping our public employees healthy and engaged in our shared, critical public service
Cornrmissionar ESion,

Kevin Cormbid .

Washinglon Courtty | Sincerely,

Adrnistrator

Ben Grimsiey %

Becker Courty
Commissioner Fefix Schmiesing, Sherburne County Commissioner
MCIT Board Chair

"Preatdirtg Mirmescta courdies and associoted members tos-efleclive coverage with camprehensw and quality risk rl"ﬂnugen"-enf services”



m MANAGEMENT
AND BUDGET

July 28, 2022

Local Government Official
Southwest Health and Human Services
607 West Main Street

karshall, MM S6258
Dear Local Government Official;

Congratulationst | am very pleased to send you the attached notification of compliance with
the Local Government Pay Equity Act. Since the law was passed in 1924, jurisdictions have
worked diligently to meet compliance requirernents and your work is to be commended.

Minnesota Rules Chapter 3920 specifies the procedure and criteria for measuring compliance
and your jurisdiction”s results are attached. You may find a copy of our "Guide to
Understanding Pay Equity Compliance” and other resources on our Local Government Pay
Equity webpage at:https://mn.gov/mm b,-’empIﬂyEe-reIatI'-::-nsftompensatinnflawsfiﬂca -
govflocal-gov-pay-equity/.

This notice and results of the campliance review are public information and must be supplied
upen request to any interested party.

If you have questions or need assistance, please contact Dominigue Murray at (651) 2539-
3805, ar by email: pay.equity@state.mn.us

Again, congratulations on your achievermnent]

Sincerely,
Dominigue Murray
Pay Equity Coordinator

400 Contennid Building * 658 Cedar §treet * 5t Paul, Minnesaota 55155
Waoire; {651] 201 EQME * Faa; {£51) 209E-E685 * TTY: 1-B00-52 13520
An Equal Oppeariunity Ermployer



M b ooaer Notice of Pay Equity Compliance

Presanted to

Southwest Health and Human
Services

For successfully meeting the requirements of the Local Government Pay Equity Act M.5. 471.991 - 471.999 and
Minnesota rules Chapter 3920. This notice is a result of an official review of your 2022 pay equity report by
Minnesota Management & Budget,

Your cooperation in complying with the local government pay equity requirements is greatly appreciated.

>
F J‘_->fjvh-"/ A
luly 28, 2022 :

Cate Jim Schowalter, Commissioner




SOUTHWEST Position Request Form
HEALTH & HUMAN
SERYICES

SECTION 1: Process =
1. Supervisors will complete the internal pesition justification form and submit to their Division Director,
2. Division Director compietes position request form eutlining their justification for requesting a new or spen
pasition and submits to Director.
3. Executive Team will review requests. Director will make final recommendations to the SWHHS Governing Board,

SECTION 2: New Position Information
Mew Position Title: PHN or 5\W Division/Unit: Public Health

New Position [ Replacement K Permanent | Temporary [ Pramotion ]

Is Funding Budgeted for This Position?  Yes, Budgeted X No, Not Budgeted [

Resired hire date: immediate FTE Reguested: 1.0

|
1. What will the essential functions performed by this positioninclude?

IThis position will perform:
¥ Care Coardination to MSHO/MSC+ clients living in the nursing home
¥  MNChoices/PCA assessments
¥ PrimeWaest Care Coordination in Pipestone County to MSHO/MSC+ clients living in the nursing homes

2. Why are you recommending this position he authorized?

This postion’s Care Coordinatlan duties are funded through Blue Plus/UCare/PrimeWest. SWHHS I3 required by DHS to
complete the services for all clients that qualify.

Othar PH employees completing MSHO/MNChoices already have caseloads and are providing 2 variety of other PH services

1 1 Eaoe. l.of
1042018 —  Returp-to Director ge-l-otd—




3. What alternatives to hiring a new positian have heenconsidered?

We currantly have 5 additional nursing positions open in PH. This position cauld be filled by either a PHN or 5W. We have
had ng luck hiring PHNs so would like to have the option to fill as a PHN or SW.

4. Please Indicate how this position will be funded? Check all that agply.

[ 100% Levy

B<] Part Levy/Part Grant or Reimbursement
[] 100% Grant or Reimbursement

] Other:

PH nurse salary range (37.5 hours) $65,062- 592,801 {includes safary,
PERA, FICA and insurance)

SW salary ramge (37.5 hours) 560,758- 594,125 {includes salary, PERA,
FICA and insurance]

WFedaral % State % County _10%__ %Other _70%_ %eGrant _20%_

5. What new or additional funding would support this position? Please identify any NEW dollars available to support
this request. Grant resources already committed to existing expenditures should not be listed, Please be detailed.

l0/2018 Return to Cirector Page 2 of 2



What is the ROI?

The care coordination services provided by the nurse far clfents residing in the nursing home is a contracted
service by Blue Plus, UCare and PrimeWest. The role of the care coordinator for nursing home residents is to
assure adegquate care for the client and assist client/family to access needed services.

6. What would the impact be to your customers and the community if this pesition is not authorized?

Blue Plus, UCare and PrimeWest care coardination is a contractual service and the completion of the contracted services wauld be in
ieocpardy without the replacement of this pasition.

7. How does this position support the core mission of your department?

This position aligns with our Strategic Plan and SWHHS's Commiunity Health Improvemnent Plan. These preventative
services improve the health of our communities.

SECTION 3: Signatures

1042018 Return to Cirectar Page 3 of 3



Completed by: Carcl Biren i _ Date: 8/11/2022
APPROVED

Division Director Signature; By Carol Biren at 1:07 pum, Aug 11, 2022 Date:

—

Director Signature; ?;EIPPR’DVED | Date:

By Belh. Wilrrs at 1:03 pm, Auwg ¥1, 2022

1042018 Return to Directar Paged of 3



SOUTHWEST HEALTH AND HUMAN SERYICES
ADMIMNISTRATIVE POLICY NUMBER 3

EFFECTIVE DATE: 01/01/11
REWISION DATE: D6/15/16; 05/16/18; 12/18/15; 8/17/22
AUTHORITY: southwest Health and Human Sarvices dalnt Governing Board

—PHYSICAL AND TECHNICAL SAFEGUARDS----

Section 1 - Purpose

a, The purpose of this palicy 15 to detail the Physical and Technical Safegrards for
southwest Health and Homan Services, This policy identifles the fallowing:

Backups

Waorkstation Security

Security of Data Center

Flravealls, Wirus Software, and Spam/Iimternet Filters

Battery power and generators

Arcess Lo Computer systems

Mezpssment of Controls

Contingency Plan

Devlce and Media Accountability, Backup and storage, Disposal and

Reuse
Fechnlcal Safeguards

Saction 2 - Backups

a, Al scervers are backed up lecally and offsite reulllphe Timeas a day Seretwerk
abmehed storaoe Critlealsapare gre-hacked wp ta—ﬁﬁ&ﬁ&ﬂeﬁ%&d&ﬁ—‘ﬁmﬁ
et et ester e g eaneesre-backed wp-te Conmbrotorap e rtness
Redwood Falls is-baskedpto-daralriorage—tdonthle backopoarekept-fori
yooratoffsite-storape in errepreetsifaer Hackups are kept for 14 days

minimurm and no lonper than one year,

Section 3 - Workstation Security

a. Warkstations are secured in the following ways:

L
L

Hard drive encryption
LiniQue usernames

+—Passwords that adheare to the password policy—25-sharacter alpha

nimiber,
Locking of computer when not In use or stepphng away from warkstation



SOUTHWEST HEALTH AND HUMAN SERVICES
ADMINISTRATIVE POLICY NUMBER 9

+ limited access, shutting office doors, making sure maonlitors are not easily
seen and if they are in the direction of a8 walkway have the approgrlate
privacy screan filters installed and used,

Saction 4 - Securlty of Data Center

a. The doors to the Data Centar are lpcked at all tirnes. Only authorized personnel
have access to the Data Canter and work area. Internal video surveillance is
Installed and monitored. Recorded data can be reviewad |f necassany.

Section 5 - Firewalls, Virus Software, and Spam/fintemet Filters

a. Faare-iz-a Cisco A firewallis in place to restrict owtside intruslon of the network.
Antl-wirgs/Ant Malware software is in place and updated daily on all persanal
computers 2nd senvers. There ks g spam filter in place ta menitor and filter all

incorming mail. Fhers-is a8 rFaekwsre-rdae-esphei-rawaatnctatas and
srdadad ool

Section 6 - Battery Power and Generators

a. &l sarvars are powsred by uninterruptable power supply batteries, which inturn
are backed up by a fuel powered generator.

Sarction 7 - Access to computer systerns

a. Arcess ta the various computar systams functhans are restricted to specific
employess gepending on their job requirements, Supervisars determine the
access needed by their staff.

Zection B - Assessment of Cantrols

2 Each logatlon has unigue security dependent on building contrels. All servears
and switches are behind locked doors with limited access.

—peshatBuidna secirity-iecontrelied-by-dlyen Coonty thapese
seCUritderiser el e deralrr - e sosess te-Ehe-bnilding vz
empleges badpss. Dooceta ol o Cargiens snd Dubdic haglrh
obficee o th Eadpe Fob Secure-eatHes - Rar-asoparakaarea-Hiot
heucectho data coptar angd- T otatE there is a separate faop peshambaowith
gtk ke-aakyavatlablato T staffan B janitorial stafThe
front deskrkbepreteetaid-by-safoty plhaes T agquiprrest-in-the-first-and
cacand floorwarkraarm s reerre by -tecked-enge-with-Harite d-aecess
Bk

+  Redwood: Building soeursy-i5
apcassto-the building s controbied- bvkeyr-l-atk—d-ﬁﬁl-%&ed-hﬁl

z



SOUTHWEST HEALTH AND HUMARN SERVICES
ADMINISTRATIVE POLICY NUMBER 9

cupvoilarca camarseThars s by Feb-doosomraHoerrplaya st
a;e-e&#th—tepH-u-ma-néemees—llu-bh-EH-eaJth-and Edfgibility- WHH‘:EF—d-r—Ed—

the SW|tI:hE5--.-zﬂd &ewe—&a-me—%ﬂv%ﬁeemﬁ-m%@wm
within-Redwood Courty o T secy Me-shbearter b o raad-wit
herrtad-neence by thab T starfwith-keyThefrant-desk staffis pretected
bp—sphelpslesr Child sz sorrintheconmriouse-ha iz lesls
-—ﬂaﬁ%&%@e&%&%%%@%phymdl
FEeEns s proftedmy-de :
aﬁd—ﬂu-laﬂ-ehe—ﬂt—h—l—r—m;ee&sed JaHeewad—e&tw—H—éﬁwﬁm&Fﬂ—%—m—me
F%Feem*ﬁh—hmﬁed—a-ee@ss—by—k@y—The-fmnt desh skafy

-—Luuem&ﬁha&mksee&nt%s—ma%&d—by—ﬁ%k—@@unt% Fhyshal nesess

10 the hmldﬂgﬁ-hﬂeeﬁeek—l-he;e#ﬁe@m%ai—gmnt&a&eem
FaanLepdeac ana-puii bl :

hyLa#ﬂP,t—gJ—:n{.s—EM%Eh-es—a{eJeeated in & wiring: cFa&e{—eﬁ—thtH#b{—ﬂ-a&F

Sopycpc i im muWtiEleareas wlthlmweﬂev#%%%ﬂ#h%?—ﬁ
apuiprrenticlocated iracacpre locked cape wich-rritedneesss

—thes-teﬁ&—Has—keaﬂed—e;{-tem-dl [tczh, ﬂm‘r Joyp - HaslSadielhos Sin
cked area-in

bueglass,

Supaecliaesi)l staff are expected 10 report any concerns with physical or
technical security ta the Director, IT Direckor and the Help Desk-immediately.

Defining access cantrol and validation. Southwest Health aed Human Sereicas
rmaintalng aceess to physical locations determined by job specificity. Fsafthe
brpesra g Bo chaarareeare-slleee g bathedeta-sonte R ser et St
lanitorial staff alss-have a proper BCA background check and clearance. Staff are
glven access to working areas using the keypadostherfob-atcass confrol Systems
in place ati-each location. Areas controlled by keys are determined by
supErviscers and Jeb descriptions.

Maintenance records, A signature log is created at the front desk area of all
vendors including maintenance repair that wauld atcess secure areas. The only
exepptlon is in Marshall where the data center is located in g different area of

El



SOUTHWEST HEALTH AND HUMAN SERVICES
ADMINISTRATIVE PGLICY NUMBER 2

the building. IT maintains a written log of outside professionals wha have access
for rmaintenance to buildings or structure,

E. Practice
1. Access logs for keyrard entries will be reviewed imanlhly by the Sacurity
Ofticer.

2. When an emploves separales from |he agancy the badee/koyeard will be

coflected by the suservison, Keycard access will be removad at the Lirme of
cecaration,

3. The avcess logs will be raviewsd annually by the security officor ta ensure
Lhal aceess tor emoloyees that have left the agency has been removed.

4. Emycards will be audited annually to ensure that all keyeards are accountad
for, Supzreisars will perlorm the aodit and report back to the Security

Cficer by a confiemation cmail stating that the aodit has been done and all
keycards are accounted for,

5. Keypad codes will be changad rmanthily. The precess will be initiated by

Infotrmation Teclnelogy (IT) and announced on SharePoint.

B Keypard codes will be changed whenowver an employee separates frem
apency. The code will ba changed atter the ond of the day on the [3st day of

employment, initiated Sy T, The new pode will he announced on SkarcPaoint,

7. Ways ssoed to staff will he calfectad at the time of seoaration dvy their
sLI e rlacr .

@. Each persch in each office responsible for isswing keys 1o slafl will do an
audlit of kays annwally. A confirmaticn email will be sent to the Security
Officer in ecarnbar of @ach year stating that the audit has feen dene and all
keys are accowrnted for

Section 8 — Contlngency Plan

a. This pollcy deflnes how the physical spaces are protected when
emergenty mode oparations are put Imo effert. Logeing of authorized
personnel will be maintained of all law enforcement, IT, Birectors, Viendors, or

Formatted: Fone (Default) Calibri



EOUTHWEST HEALTH AND HUMAN SERVICES
ADMINISTRATIVE POLICY NLIMBER 2

designated staff that will need access 1o the area. Those that don’t have security
clearance will be accompanied by a member of the staff at all times. 1f the
security of the physical area is compromised during an emergency, we will
restore systems at one of our other 5 Iogatlons to maintain the integrity of our
data. Any hardware that is in a compromlsed area will be removed and stored
securehy,

Section 10 - Device and Media Accountzbillty, Backup and Storage, Disposal and
Reuse

a Laptops, Desktops, Servars and mobile devices are used by staff according to
their job description. A weorking inventory is used and updated routinely by IT
staff. All iterns contain a barcode that bas data linked [ncuding the serlal
number, warranty and employee that it was distriboted to.

k. Once an employee leaves, aquipment is returned to T staff and securely stored
until re-issuance. Prior to re-issuing equipment laptops, desktops, and/or mobile
devices are wiped and FE]DEdEd 50 pmlously 5tured data |5 not cumprnmlsed
Ay equiprren ; i
ey —aachior privateinformation will bre ErdbE{i-Hy-&HﬁFWW
doctrosnd byt Socyrine Dfficar ar hicfher apoointed desereetbeforsths
spwimesstaedinderensods

. Disposal: All electropic protected-hoslth-irformotionteltlg- Pamonally
kiantitiable information (Pl on decommissioned devices (computars, smarl
phones, carmeras and storage media) must be irretrievably and physically
destroyed, in order to protact the confldentlality of the data contained. Hthe
deyica o AHediz-EoTHD Hs e R P regeirea-prRaaded oo e pat ot e

paﬁy—a—da;a—dﬂst—meﬂ-eﬁ—t@el-must he used tu:l dEStFH‘f—t-hﬁ‘-dﬂ-l:ﬂ—Bﬂ—thE—H?ﬂ-Fiﬂ-éF
i N A - Eoesfat

amn—te—l—he—d-a{-a—}f the deviee or madla contains the enly copy of ePHI that is
required or naaded, 2 ratrievahle copy of the ePHI must be made prior to
disposal.

d.  Once the storage media is destroved the device may be disposad of by natifying
slaff and placing an the public auction, recycling the device or destroving the
devica. 1T will dalermina which mothod is approgriate given the age and
wsahility of the device. 1T will ngdily slall wia SharaPoint of any upcoming
couigment aucticns.,

d. SR : LTI, i i d-thedike} and maphetsteses
; ) ) o

[reedm-gs

Hegausser ar—ph','smal-h'-d-es-t-fefed—
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. Fisad intarmabrragpasic ctorape ouch as computer-na g vesr st
wua@e&aﬂg;hm—bﬁ##&ed—bﬁ—m—mﬁmg—pmee&s—i@&wa Feis used t-H

EI—E-I-FI-U-LE—E-'«:'-E-PWHEE-J audltlonal BEEL| Y- BFH‘H‘*H’E‘:“E‘;‘FWME"@*MM
mﬂh@ﬂ-s—ef—%—aﬂ—l—s—eemplmﬁs—ﬁppﬂs&e B e

f. A few kinds of "write-mazny” optical media {such as CO-RYWs) will ba physically
dastroyerl h shredding whun the data is no longer needed can -he-prosessed-es
T "ritaonce”

uptln:al medua in- u&e—fﬂaﬁ%ﬂ—&ﬂ—ﬁ{—ﬁéﬁﬂﬂ&%ﬂ#méﬂ%ﬂ#ﬂ—kﬁ
Ehan—mag—netrrthﬂe-\.neaﬂnm ba.degaussed. Fartheweilaoreavariebeoaly

E. Remavabile "solid state" storage devices are also now available, These "flash
memory drives or jump drives” devices are solid state and are non-volatile (the
memery maintains data even after all power seurces have been disconnacted).
e elrives must be encr-.r"tcd nnd returned to T for data I'EI'I'IEI'I.-'EH when no
longer needsd. igital,
SFH-EI-FFFﬂEd-I-R-EHd ather t'y'p-Ebﬁ*—ﬁFH“—iﬂS—aﬂ-d-a—Fﬂﬂﬁé—B*—FFHm—aﬂd—%@
eha flach deyicor thatyse-USE of FireWire poro—Seererapparwi s Hatawig
m&nﬂ#aet&re—speeﬁ:aﬂeﬂﬂa;@-p&%@h—fﬂﬁh&mﬂ@dlaaswell NPltliH-‘-E
OB A6 54 A :
willinp o dicintagrate AReHie HE&&M&FMEH—GF&FH@HE—M—#FEM
mathedof dicpacal-dopandc onthe-perceived risks-afshsceverpareostrates

h. Paper containing sensitive information should be shredded, Stipes-Sshredders
that cormf I-.J with the IRS 1075 requiremants will be wsedd to shegd peper fase
el ot ras e e o=

i End of life for aquipmeant: Qnce storape dovices equiprrertreac hesits their
usable expectancy, they will ba phrysivaly destroyard. aedwara e proporiy
dispocedofHard drives 3re -arase - sinp-iibdidessth- D -dewa-HHa S
Beparrentef Bofensetovall foaturan—after-hard drives-haveboepbaHdicad;
My—a;ﬁ%ﬁmd—m—th@—éata—eeﬂ;e#mﬂh—h&m—b&—tak&n—t@%& MN—FI'—E-E%%-

A Lafayette-Roat N L
igehidrsalltapes, disks, stﬂfage—d

Feeyel-e—d—thmu-ngs«eaJ—Fa—sau-Fees—m-a—maqnet thdt b THU*BHFH-PH#-‘:-I-IHH-PH-E‘:HL

Section 11 - Technical Safeguards
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Lnlgue Lser tdentification:
»  Southwest Health and Human Services | T staff will assign a unique name
andfor number for identlfying and tracking vser identity,

Ernergency Access Procedures:
»  Emergency Access will be established by the sacurlty Officer and as
directad in Admin Policy #8 - Disaster Recovery Flan,
+ WWhen leaving workstation area, staff muost log off their workstation.

Encrypticn and Decryption of PHE
+ Al hard drives are encrypred, seaF-Peetocttoaleor BitleckarDrive
Ercpypticns S R ] fenaHma LN e
becareccorrgpt. -The-Decny phinn key-istaerearHebaa-Carawiiek
has-limitedacesss—Email #can be encrypted by 21X mail, it is automatic
and wor ks with minimal effort from the sender so long as “Securamail” |5
used ag part of tha subject line.

Audit Corirols:
a—Audit Controlsare In place such 35 user account contrals which lock = -~ Formatted: ingeat: Left 1,13
an end-user out of their account after 2 a predelarmined number of
failed login atternpizeddeminfailvres—Log files are gathered in
varions systerms and are monitored by 1T staff. through-Appsterdor

v Southwest users seeking access to any network, system, or application
must not misrepresent themselves by using another person's User 10 and
Password, smart card, or other authentication information.

#  Sputhwest users are not permitted to allow other persens or entltles to use
thaeir unique User |0 and password, smart card, or ather authentlcation
formatian.

» A reasonable effart must be made to werify the fdentity of the recelving
pearson or entity prior o transmitting EPHIZRLL

»  Heguasls [or access to systems mulst bo made in writing by the suoervisor
either by complaling a Torm For new staff and/or pestion changes or by
sybimizting a formal written reousst Lo 1he Helo Oesl.

# When staff change posiliong, 1 watl send the provious and current
sypenyizor 2 list of accass tha staff has. The previous and new supcrisor
will indicate which accoss should be ket and which access should be
ramoved at thi: time the omployvee changes positions, 1f acceys ix 10 be
ket for @ shard Lransilion Vme - this will be noted on the form,
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EFFECTIVE DATE: 12/18/12
REVISION DATE: 06/15/16; 8/17/53
ALUTHORITY: Southwest Health and Homan Services 1oint Governing Board

< PASSWORDS -

Section 1 - Overview

A, Passwords are an Important aspect of compurer security. A poorly chosen password
may result in unauthorized access andfor exploltation of Sputhwest Health and
Human Senfices resources. Al users, including contractors and vandors with acoess
to Southwaest Health and Human Services systems, are responsible for taking the
appropriate staps, as outlined below—s-sebect-ard secure their passwords.

SarctTon 2 - Purpose

a The purpose of this pelley s toestablish a standard for creation of strong passwords,
the protection of those passwords, and the frequency of change.

Sectlen 3 - Scope

a. The scope of this policy includes all parsennelincluding intcems ond contractors who
hawe or are responsible for an account [or any form of access that supports ar
reguires a passwordp on any systermn that resides at any southwest Health and Human
Services facillty, has ageess to the Southwest Health and Human Services network, or
stores any non-publle Southwest Health and Human Services information.

Sactlon 4 - Policy

a. Ganeral

+__ Al system-level passwords (e.g., root, enable, Windows Administratar,
application adminlstration acoounts, etc.) must be changed an at least a
sretbdeaniral basls and must conform to the same IRS 1075 reuireme s
that cthar wser auoounts adhers Lo, seeeninimenet 15 charactare
Fasoworils-rru st i e aee-garre-berpaias- e Brranthi S e s
paseworhc e e ahphakatic. nuimeric- and-spesHsherekes—Only 1T
personne| have acoess to the server [adrministrator) passwords,
All users accounts must have sasswords that comply with the (RS 1075
requiramcnts at o minimum. This is enforced by information technology
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software and network controbs which enlarce Lha passward reguircments at
the tirmo that the user changes 3 password,

s—User sroowpts that b -sprberstoeabprdlegeemrantedthrsno b group-
merpbarshipegrproprams muost heve oo passseri-feormatbakbae
aceeurte bole by that year

— Atoeer towed gind ot pidayil paaewords mustearfermo- e oo

m Al statt will be given annual training onthe use of safe gesswords to keapup
with indestiry slandarids. Al nesw staff will be given the same training,

el

»  GaperstRasowerd Construction Guidelinesa e s SouHeart-HaotHand-

c—SrmngEessvinrdehavedhe-fellandn g slhars stanistics - - —

r—Epect
o Comtaip-atleastHieen-al phd H&r—HEf-H,—Ehad-ai‘—T:H’-fv—

. Wea-k—pa—r-:rwg;ds-have the fullcwmg Chﬂr—dEEEH-H:FH:—

- Marmes.of famlly, pats- ffmﬂﬁiﬁ—ea%e#?ﬁ—r&meﬁ%mﬂaetﬁs—
2R

—Carpitar tapmcand-moPraccermands, sites, GompRris-
—The-prardstappthwec Heas ond Hamaa Servicoc “caninea”
Leanfranl proirdervatei—
Bﬁhday;—aﬂd—et—he;—pa reonal infermsbsrrssbasaddrocsne

w%ﬁé—%ﬁ%hcmpﬂ#ﬂ#ﬁs—ﬁke—a&abbbrqwﬁ-awwuts.

= T
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»__If an account ar passward compromise is suspectad, report tha ingldent torthe:

IT Dapartment betp desk and IT Director inmediately.

L, Moo ud Poewerds Tor Beaepate feeace Dleape Arcoce +o the Southwact Healbh ard-
Humar fepdeseileeadeodaremelepesenc o e contralleduring pithor 2 ones
fimepacowordauthentication or @ publicfpriveteaespsberiwe HA-Cheee-
aassimhase—

#« Romote access staff are hound by the seme ppsswiord regnicaments as statt who are -

wrtklng within our offices.-

Section 5 — Enforcemant

a. Any emplayee found to have vielated this policy rmay be subject to disciplinary action,
up to and including termination of employment. Passwerd cracking or guessing may
be perforred on a periodic or random basis by the IT Department or Its delegates. If
a password is guessed or cracked during these exercises, the usar/owner will be
required to change It.

Formatted: Bullatad + Level: 1 + Aligned at 1.75' +
Inclent at: 1"

Formatted: Bulleted + Lavel: 1 - Aligned at 0.29° «
Indent at: 0.54°
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EFFECTIVE DATE: 02/17/16
REVISION DATE: 06/15/16; 0&/17/22
AUTHORITY: Southwest Health and Human Services Governing Board

-—- EQUIPMENT DISPOSAL POLICY —-

$ection 1~ Purpose

a. The purpose of this policy it to define the guidelines for the disposal of technology
equipment and components owned by Southwest Health and Human Services.

Section 2 — Introduction

a. Technology egquipment often contains parts which cannot simply he thrown away.
Proper disposal of equipment is both environmentally responsible and often required by
law. In addition, hard drives, USB drives, CD-ROMs and other storage media contain
various kinds of Southwest Health and Human Services data, some of which is considered
sensitive. In order to protect our constituent’s data, all storage mediums must ke
properly erased before being disposed of. However, simply deleting or even formatting
data is not considered sufficient. When deleting files or formatting a device, data is
marked feor deletion, but is still accessible until being overwritten by a new file.
Therefore, special tools must be used to securely erase data prior to equipment disposal.

Section 3 - Scope

a. This policy applies to any computer/technology equipment or peripharal devices that are
no longer needed within Southwest Health and Human Services including, but not limited
to the following: personal computers, servers, hard drives, laptops, mainframes, smart
phones, or handheld computers { i.e., Windows Mobile, i0% or Android-based devices),
peripherals {i.e., keyhoards, mice, speakers}, printers, scanners, typawriters, compact
and floppy discs, portable storage devices (i.e., USB drives), backup tapes, printed
materials.

All Southwest Health and Human Services employees and affiliates must comply with this
policy.

Section 4 — Policy Technology Equipment Disposal

a. When Technology assets have reached the end of their useful life they should be sent to
the IT Department office for proper disposal.

1
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The IT Department will securely erase ali storage mediums in accordance with current
industry best practices.

All data including, all files and licensed software shall be removed from equipment using
disk sanitizing software that cleans the media overwriting each and every disk sector of
the machine with zero-filled blocks, meeting Department of Defense standards.

No computer or technology eguipment may be sold to any individual other than through
the processes identified in this policy.

Mo computer equipment should be disposed of via skips, dumps, landfill etc. Electronic
recycling bins may be periodically placed in locations arcund Southwest Health and
Human Services. These can be used to dispose of equipment. The T Department will
properly remove all data prier to final disposal.

All electronic drives must be degaussed or overwritten with a commaercially available disk
cleaning program. Hard drives may also be removed and rendered unreadable (drilling,
crushing or ather demelition methods).

Computer Equipment refers to desktop, laptop, tablet or netbook computers, printers,
copiers, maniters, servers, handheld devices, telephones, cell phones, disc drives or any
storage device, network switches, routers, wireless access points, batteries, backup
tapes, eic.

The iT Department will place a sticker on the equipment case indicating the disk wipe has
been performed. The sticker will include the date and the initials of the technician who
performed the disk wipe.

Technology equipment with non-functioning memory or storage technology will have the
memaory or storage device removed and it will be physically destroyed.

Pricr to leaving Southwest Health and Human Services premises, all equipment must be
removed from the Information Technology inventary system.

This policy is to sunsel on 08/17 /22,
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EFFECTIVE DATE: 11/20/19
REVISICN DATE: 0O8/17/22
AUTHQRITY: Southwest Health and Human Services Joint Governing Board

--PHYSICAL ACCESS TO WORK AREAS--

Section 1 — Purpose

a. The purpose of this policy is te outline protocol regarding physical access to our werk
areas and buildings in order to insure compliance with data privacy, Health Insurance
Partability and Accountability Act (HIPAA) and Federal Tax Information (FT1). This
includes access to the building via keys, key codes andfor ID Badges.

Section 2 - Practice
a. To ensure access is monitored and audited the following will be implemented:
1. Access logs for keycard entries will be reviewed monthly by the Security Officer.

2. When an employee separates from the agency the badge/keycard will be collected
by the supervisor. Keycard access will be removed at the time of separation.

3. The access logs will be reviewed annually by the security officer to ensure that
access for employees that have left the agency has been removed.

4. Keycards will be audited annually to ensure that all keycards are accounted for.
Supervisors will perform the audit and report back to the Security Officer by a
cenfirmation email stating that the audit has been done and all keycards are
accounted for.

5. Keypad codes will be changed monthly. The process will be initiated by Information
Technology {IT} and announced on SharePaint.

6. Keypad codes will be changed whenever an employee separates from agency. The
code will be changed after the end of the day on the last day of employment,
initiated by IT. The new code will be announced on SharePoint.

7. Keys issued to staff will be collected at the time of separation by their supervisor.
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8. FEach person in each office responsible for issuing keys to staff will do an audit of
keys annually. A confirmation email will be sent to the Security Officer in December
of each year stating that the audit has been done and all keys are accounted for.

This policy is to sunset on 08/17/22.
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Employee Benefits, LLC 1‘
BenefitsConnect Contract Proposal for SWHHS

Integrity Employee Benefits

Current System Services Included to date:

= Implement and bulld out the Benefits Connect Online Enrcllment System far all benefits,

o sttem Functions that come with the system:
Allow admins/employees to have full access 1o the system all year round.

= Employees can apply life events anline themselves. Changes need to be
approved by HR.

= Track Health History/EQI's

= Full apen enroliment gnline

= Full reparting capabilities

s |ntegrity Employee Benefits will build out the system annually and implement any updates
that are needed.

& Integrity Employee Benefits will pull all elections out of the system once epen enrollment has
been completed and send to Southwest Health and Human Services for completion with the
carriers manually.

s  Run and send Payroll files to CPT when Open Enrallment ends after the data is reviewed and
approved by Southwest Health and Human Services.

+  Provide ongoing assistance with any issues or questicns regarding the system.

Balow Is the current pricing structure for Benefits Connect:

51.79 Per Employee per month to build out and use the system year-round for all the benefits {i.e.,
Health, H5A, Dental, Life, Disability, Vicion etc.}

Current employes count 253

Current Annual cost for the system: 253*1.79*12= £5,434.77

Praposed additional cost PEPM {per person per month)
51.21 Per Employee per manth ta send electronic files with employee elections to the carriers.
Looking &t current employee count 253

Annual Increase- 753%51,21*12=53,673.56
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