SOUTHWEST

HEALTH & [TUMAN  “Committed to strengthening individuals, families and communities by providing
SERVICES gyqlityservices in a respectful, caring and cost-effective manner.”

Board Agenda
Wednesday July 20,2022
Commissioners Room
Government Center, 2" Floor
Marshall
9:00 a.m.

HUMAN SERVICES

A Call to Order

B. Pledge of Allegiance

C. Consent Agenda
1. Amend/Approval of Agenda
2. ldentification of Conflict of Interest
3. Approval of 6/15/2022 Board Minutes

D. Introduce New Staff:
e Kiristin Heltzel, Child Support Officer, Luverne
e Tannen Kanengieter, County Agency Social Worker (LTC), Luverne
e Brittney Ormberg, Accounting Technician, Marshall

E. Employee Recognition:
e Jennifer Beek, 1 year, Eligibility Worker, Marshall
e Michael Jans, 1 year, Social Worker (AMH), Pipestone
e Cody Rofshus, 1 year, Public Health Nurse, Luverne
e Cassandra Woitaszewski, 1 year, Public Health Nurse, Pipestone
e Beth Wilms, 5 years, Director, Marshall
e Dawn Jenniges, 25 years, Registered Nurse, Redwood Falls
e Dana Swanson, 25 years, Case Aide, Luverne
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HUMAN SERVICES (cont.)

Financial

Caseload

6/22 6/21
Social Services 3,650 3,656
Licensing 400 416
Out-of-Home Placements 186 171
Income Maintenance 14,134 13,342
Child Support Cases 2,896 3,037
Child Support Collections  $739,555 $770,360
Non IV-D Collections $56,152 $193,355
Discussion/Information
1.
Decision ltems
1.
COMMUNITYHEALTH

Call to Order
Consent Agenda

1. Amend/Approval of Agenda
2. Identification of Conflict of Interest
3. Approval of 6/15/2022 Board Minutes

Financial

Page 2 of 5

5/22

3,744
404

178
14,002
2,900
$755,421
$238,020

4/22

3,703
403
174
13,852
2,900
$788,231
$81,245



COMMUNITY HEALTH (cont.)

Caseload

06/22 05/22 04/22
WIC N/A 2,000 1,981
Family Home Visiting 33 13 24
PCA Assessments 10 5 7
Managed Care 217 174 191
Dental Varnishing 0 0 0
Refugee Health 0 1 0
Latent TB Medication Distribution 26 36 33
Water Tests 237 141 166
FPL Inspections 69 24 30
Immunizations 44 28 12
COVID Vaccine Admin 0 0 3
Car Seats 16 11 18

Discussion/Information

1. WIC Nutrition Program — Lindsey Ahlert, MDH & Amy Lueck
2. June 2022 SCHSAC Information

Decision ltems
1.

GOVERNING BOARD

Call to Order

Consent Agenda

1. Amend/Approval of Agenda

2. Identification of Conflict of Interest

3. Approval of 6/15/2022 Board Minutes

Financial

GOVERNING BOARD (cont.)
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Human Resources Statistics

06/22 06/21 05/22 04/22
Number of Employees 232 230 230 225
Separations 1 3 2

Discussion/Information
1. Procurement Update/PrimeWest Resolution
2.

Decision ltems

1. Kelsey Appel, Case Aide, probationary appointment (12 months), $18.75 hourly,
effective 7/11/2022

2. Candace Jenniges, County Agency Social Worker (CPS), probationary appointment
(12 months), $24.36 hourly, effective 7/11/2022

3. Kiristi Kerkhoff, Office Support Specialist, Sr., probationary appointment (12 months),
$16.16 hourly, effective 7/11/2022

4. Jake Kieft, County Agency Social Worker (LTC), probationary appointment (12
months), $24.36 hourly, effective 7/25/2022

5. Erika Morrow, County Agency Social Worker (LTC), probationary appointment (12
months), $24.36 hourly, effective 8/15/2022

6. Tyler Walkable Community Project (SHIP)

7. PrimeWest Resolution

8. Personnel Policy 02- Conditions of Employment

9. SS Policy 9 Background Check For Daycare and Foster Care Applicants

10. Information Tech Specialist — Adjust Maximum Range to $33.40 per hour

11. IT Request for AppXtender Storage “no other viable options”

12. Donations:

13. Contracts
1. MDH Public Health Emergency Preparedness (PHEP) (Marshall, MN)
2. DHS Children’s Mental Health Respite Care Grant
3. DHS - Local Collaborative Time Study (LCTS)

12. Closed Session—Labor Negotiations Strategy

Adjournment

Annual Board Meeting Following Board
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Next Meeting Dates:

¢ Wednesday, August 17, 2022 — Marshall
¢ Wednesday, September 21,2022 —Marshall
¢ Wednesday, October 19, 2022 - Marshall

Page 5 of 5



SOUTHWEST HEALTH & HUMAN SERVICES

Ivanhoe, Marshall, Slayton, Pipestone, Redwood and Luverne Offices

SUMMARY OF FINANCIAL ACCOUNTS REPORT

For the Month Ending:

June 30, 2022

* Income Maintenance * Social Services * Information Technology * Health *

Description Month Running Balance
BEGINNING BALANCE $4,066,136
RECEIPTS
Monthly Receipts 1,243,749
County Contribution 6,570,164
Interest on Savings 1,505
TOTAL MONTHLY RECEIPTS 7,815,418
DISBURSEMENTS
Monthly Disbursements 3,490,164
TOTAL MONTHLY DISBURSEMENTS 3,490,164
ENDING BALANCE $8,391,389
REVENUE
Checking/Money Market $8,391,389
SS Benefits Checking 53,000
Bremer Savings $892,976
Great Western Bank Savings $75,523
Certificate of Deposit SO
Investments - MAGIC Fund 52,564,026 June 2021 Ending Balance
ENDING BALANCE $11,926,914 $10,354,544
DESIGNATED/RESTRICTED FUNDS June 2021 Ending Balance
Agency Health Insurance $843,343 $970,211
LCTS Lyon Murray Collaborative $220,945
LCTS Rock Pipestone Collaborative $67,962
LCTS Redwood Collaborative $22,407
Local Advisory Council $678 June 2021 Ending Balance
AVAILABLE CASH BALANCE $10,771,579 $9,137,228

REVENUE DESIGNATION

S0 $1,000,000$2,000,000$3,000,00054,000,000$5,000,00056,000,000$7,000,000$8,000,000$9,000,000
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SWHHS
Total Cash and Investment Balance by Month - All Funds

Average
January February March April May June July August September October November December for Year
2018 $4,721,044.88 $4,333,938.53 $2,935,770.10 $1,965,449.62 $2,570,090.71 $5,977,407.40 $6,033,326.24 $5,731,633.62 $4,391,517.44 $3,775,199.56 $5,252,398.36 $6,085,906.40 $4,481,140.24
2019 $5,468,300.08 $5,390,753.05 $3,560,027.40 $2,614,293.54 $4,269,080.30 $7,062,814.89 $7,420,076.79 $6,778,561.83 $5,219,902.01 $4,511,324.16 $5,788,830.92 $7,097,094.23 $5,431,754.93]
2020 $5,612,100.09 $5,244,836.41 $3,999,085.28 $3,557,399.16 $3,544,281.51 $8,279,950.83 $8,206,914.72 $8,087,152.70 $7,320,202.93 $6,302,908.56 $6,288,111.05 $8,688,761.65 $6,260,975.41
2021 $8,213,250.83 $7,755,540.60 $6,331,255.58 $4,926,907.49 $5,077,191.48 $10,354,544.54 $9,823,063.10 $9,696,380.41 $8,596,377.19 $7,380,331.30 $7,918,904.38 $10,090,463.28 $8,013,684.18)
2022 $9,063,232.17 $9,669,188.89 $8,757,032.95 $7,551,267.96 $7,600,154.97 $11,926,913.67 $9,094,631.77
SWHHS Cash and Investment Balances
$14,000,000.00
$12,000,000.00
$10,000,000.00
$8,000,000.00
$6,000,000.00
$4,000,000.00
$2,000,000.00
$0.00
January February March April May June July August September October November December
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SWHHS
Total Cash and Investment Balance by Month - Public Health Services

2018
2019
2020
2021
2022

January
$1,962,214.72
$1,851,277.80
$1,967,807.21
$2,686,372.79
$3,188,143.70

February

$1,943,637.75 $1,780,622.98
$1,972,764.31 $1,918,434.61
$2,029,158.92 $2,191,628.66
$2,595,490.74 $2,483,393.31
$3,522,705.99 $3,489,931.37

March

April

$2,023,315.56
$2,063,608.18
$2,443,036.94
$2,394,881.79
$3,750,709.18

May

$1,870,382.57
$2,039,616.86
$2,302,678.55
$2,704,232.84
$3,760,049.78

June
$1,633,344.06
$1,918,780.30
$2,314,814.13
$2,797,102.25
$3,637,055.84

July

$1,816,127.45 $1,643,850.72 $1,584,218.99 $1,914,793.23 $1,842,417.33 $1,743,836.48
$2,044,401.82 $2,039,261.99 $1,915,329.19 $2,036,424.83 $1,985,685.37 $1,910,997.42
$2,307,089.45 $2,261,644.38 $2,236,196.53 $2,383,533.05 $2,377,097.32 $2,458,002.48
$2,854,166.91 $2,927,270.22 $2,887,651.14 $2,943,305.87 $3,062,913.28 $3,061,698.33

August

September

October

November

December

Average

for Year
$1,813,230.15
$1,974,715.22
$2,272,723.97
$2,783,206.62
$3,558,099.31

$4,000,000.00

$3,500,000.00

$3,000,000.00

$2,500,000.00

$2,000,000.00

$1,500,000.00

$1,000,000.00

$500,000.00

$0.00

January

February

March

April

=—ie=2018

SWHHS Cash Balances - Public Health
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——2021
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SWHHS
Total Cash and Investment Balance by Month - Human Services

Average

January February March April May June July August September October November December for Year
2018 $2,027,812.89 $1,484,259.33  $191,366.90 -$965,731.97 -$501,975.29 $2,490,788.49 $3,357,738.65 $3,035,839.30 $1,833,134.33  $948,482.40 $2,542,047.76 $3,397,063.22 $1,653,402.17
2019 $2,581,063.09 $2,265,158.91  $405,973.82 -$661,408.85 $934,705.49 $3,904,218.27 $4,115,284.54 $3,342,408.83 $1,895,296.62 $1,080,003.92 $2,347,069.20 $3,881,423.66 $2,174,266.46
2020 $2,332,934.55 $1,794,776.37  $446,580.09 -$301,075.40 -$322,039.73 $4,477,838.46 $4,384,474.68 $4,260,536.62 $3,518,651.39 $2,410,104.32 $2,492,480.39 $4,846,662.00 $2,528,493.65
2021 $4,187,134.17 $3,427,813.26 $2,563,120.41 $1,286,019.28 $1,010,954.13 $6,340,125.80 $5,763,584.58 $5,352,275.38 $4,305,643.19 $3,134,667.60 $3,557,047.37 $5,699,958.61 $3,885,695.32
2022 $4,620,423.53 $4,781,219.71 $3,878,657.09 $2,403,835.75 $2,505,036.95 $7,134,523.44 $4,220,616.08

SWHHS Cash Balances - Human Services
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SWHHS
Total Cash Balance by Month - Health Insurance

Average

January February March April May June July August September October November December for Year
2018 $547,461.08 $661,779.26 $734,590.83 $705,226.64 $998,994.04 $688,218.46 $693,431.75 $820,833.21 $742,653.73 $690,065.54 $709,870.88 $736,904.37 $727,502.48
2019 $830,786.86 $898,632.50 $996,671.64 $973,046.88 $1,015,393.62 $1,046,007.99 $1,064,138.10 $1,127,623.68 $1,189,707.87 $1,200,976.08 $1,195,846.02 $1,051,604.82 $1,049,203.01
2020 1,070,978.00 1,108,164.79 1,071,726.42  1,126,237.51  1,216,443.58 1,252,789.13  1,289,386.59  1,328,430.70  1,343,792.01 1,297,527.65 1,206,581.80  1,132,234.63 $1,203,691.07
2021 1,103,507.67 1,443,581.40 1,012,036.66 973,311.22  1,025,293.31 970,211.29 957,506.41 1,089,406.61 1,075,654.66 1,043,092.63 1,036,496.53  1,025,248.14 $1,062,945.54
2022 954,094.74 996,914.99  1,020,096.29  1,046,274.83 933,827.04 843,343.19 $965,758.51

SWHHS Cash and Investment Balances - Health Insurance
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SOUTHWEST HEALTH AND HUMAN SERVICES SAVINGS & INVESTMENTS REGISTERS

2022

BREMER BANK

DATE

RECEIPT or CHECK #

DESCRIPTION

DEPOSITS

DISBURSEMENTS

BALANCE

01/01/22

BEGINNING BALANCE

892,886.55

01/03/22

56387

Interest

15.16

892,901.71

02/01/22

56821

Interest

15.17

892,916.88

03/01/22

57254

Interest

13.70

892,930.58

04/01/22

57793

Interest

15.16

892,945.74

05/02/22

58258

Interest

14.68

892,960.42

06/01/22

58809

Interest

15.17

892,975.59

892,975.59

892,975.59

892,975.59

892,975.59

892,975.59

892,975.59

892,975.59

892,975.59

892,975.59

892,975.59

892,975.59

892,975.59

892,975.59

892,975.59

892,975.59

892,975.59

892,975.59

892,975.59

ENDING BALANCE

892,975.59

GREAT

WESTERN BANK

DATE

RECEIPT or CHECK #

DESCRIPTION

DEPOSITS

DISBURSEMENTS

BALANCE

01/01/22

BEGINNING BALANCE

75,518.97

01/03/22

56388

Interest

0.65

75,519.62

02/01/22

56822

Interest

0.64

75,520.26

04/18/22

58012

Interest

0.58

75,520.84

04/18/22

58013

Interest

0.64

75,521.48

05/02/22

58259

Interest

0.60

75,522.08

06/02/22

58829

Interest

0.49

75,522.57

75,522.57

75,522.57

75,522.57

75,522.57

75,522.57

75,522.57

75,522.57

75,522.57

ENDING BALANCE

75,522.57

MAGIC

FUND

DATE

RECEIPT or CHECK #

DESCRIPTION

DEPOSITS

DISBURSEMENTS

BALANCE

01/01/22

BEGINNING BALANCE

2,561,518.29

01/03/22

56389

Interest

36.80

2,561,555.09

02/01/22

56823

Interest

33.27

2,561,588.36

03/01/22

57255

Interest

29.85

2,561,618.21

04/01/22

57794

Interest

231.14

2,561,849.35

05/02/22

58260

Interest

687.44

2,562,536.79

06/01/22

58810

Interest

1,489.54

2,564,026.33

2,564,026.33

2,564,026.33

2,564,026.33

2,564,026.33

2,564,026.33

2,564,026.33

2,564,026.33

2,564,026.33

2,564,026.33

2,564,026.33

ENDING BALANCE

2,564,026.33




SOUTHWEST HEALTH AND HUMAN SERVICES CHECK REGISTER

JUNE 2022

DATE [RECEIPT or CHECK # ESCRIPTI]  + DEPOSITS | -DISBURSEMENTS BALANCE|
BALANCE FORWARD 4,066,135.68
06/03/22]122097-122124 Disb 1,652.58 4,064,483.10
06/03/22]|12435-12437 ACH Disb 2,211.81 4,062,271.29
06/03/22(122125-122157 Disb 40,967.29 4,021,304.00
06/03/22(12438-12474 ACH Disb 49,941.97 3,971,362.03
06/03/22{10271 - 10290 Payroll 139,880.27 3,831,481.76
06/03/22(76469 - 76713 ACH Payroll 615,406.23 3,216,075.53
06/03/22]49653-49694 Dep 979,735.22 4,195,810.75
06/07/22]49695-49716 Dep 1,666,195.71 5,862,006.46
06/10/22|122158-122183 Disb 2,523.66 5,859,482.80
06/10/22(12475-12482 ACH Disb 1,105.68 5,858,377.12
06/10/22[122184-122252 Disb 91,398.18 5,766,978.94
06/10/22(12483-12523 ACH Disb 74,848.06 5,692,130.88
06/06/22{10241 Disb 37,810.19 5,654,320.69
06/06/22[10242 Disb 4,648.90 5,649,671.79
06/08/22({10243 Disb 13,619.41 5,636,052.38
06/09/22(10244 Disb 54,186.86 5,581,865.52
06/10/22]49717-49757 Dep 2,103,295.38 7,685,160.90
06/13/22]10245 Disb 66,177.05 7,618,983.85
06/14/22]49758-49782 Dep 31,363.37 7,650,347.22
06/17/22|122253-122382 Disb 80,311.05 7,570,036.17
06/17/22|12524-12632 ACH Disb 63,515.80 7,506,520.37
06/17/22(122383-122423 Disb 6,974.10 7,499,546.27
06/17/22{12633-12680 ACH Disb 8,454.00 7,491,092.27
06/17/22(122424-122457 Disb 4,167.88 7,486,924.39
06/17/22]|12681-12695 ACH Disb 1,535.69 7,485,388.70
06/17/22(122458-122518 Disb 776,618.56 6,708,770.14
06/17/22{12696-12724 ACH Disb 46,259.29 6,662,510.85
06/17/22[10291 - 10308 Payroll 139,307.15 6,523,203.70
06/17/22|76714 - 76952 ACH Payroll 532,342.43 5,990,861.27
06/17/22(122402 Disb (170.10) 5,991,031.37
06/17/22]49783-49825 Dep 158,563.27 6,149,594.64
06/20/22]10246 Disb 768.75 6,148,825.89
06/20/22]10247 Disb 36,448.62 6,112,377.27
06/20/22]10250 Disb 12,211.77 6,100,165.50
06/22/22]10248 Disb 13,618.91 6,086,546.59
06/24/22(122519-122546 Disb 4,331.13 6,082,215.46
06/24/22(12725-12732 ACH Disb 2,165.72 6,080,049.74
06/24/22(122547-122605 Disb 152,788.32 5,927,261.42
06/24/22{12733-12753 ACH Disb 179,602.88 5,747,658.54
06/24/22]49826-49885 Dep 1,268,845.47 7,016,504.01
06/24/22 |transfer from SS Acct Dep 8,940.00 7,025,444.01
06/27/22]10249 Disb 107,774.28 6,917,669.73
06/28/22]49886-49908 Dep 1,470,518.49 8,388,188.22
06/30/22(122606-122624 Disb 1,100.76 8,387,087.46
06/30/22]|12754-12761 ACH Disb 2,056.42 8,385,031.04
06/30/22(122625-122669 Disb 106,788.03 8,278,243.01
06/30/22|12762-12775 ACH Disb 14,814.67 8,263,428.34
06/30/22]49909-49940 Dep 127,960.84 8,391,389.18
8,391,389.18
8,391,389.18

Balanced LMD 7/1/2022 [TOTALS| 7,815,417.75] 3,490,164.25
Checking - SS Beneficiaries 3,000.00
Savings - Bremer 892,975.59
Savings - Great Western 75,522.57
Investments - Magic Fund 2,564,026.33

TOTAL CASH BALANCE

11,926,913.67|




LMD
7/1/22

Fund

4:20PM

Health Services Fund

Receipts
Disbursements
Payroll

Journal Entries

Fund Total .....

Human Services Fund

Receipts

Disbursements

Payroll

Journal Entries
Dept Total ......

Human Services Fund

Receipts

Disbursements

Payroll

Journal Entries
Dept Total ......

Human Services Fund

Receipts

Disbursements

SSIS

Payroll

Journal Entries
Dept Total ......

Human Services Fund

Receipts

TREASURER'S CASH TRIAL BALANCE

Beginning
Balance

2,581,698.33

410
452,414.25-

420
1,513,160.78

431
5,836,273.96

461
3,717,061.88-

Copyright 2010- 2021 Integrated Financial Systems

This
Month

146,403.45
41,703.85-
227,693.54-
0.00

122,993.94-

General Administration

57,189.60
57,308.11-
8,753.07-

0.00
8,871.58-

Income Maintenance

2,572,084.80
774,222.44-
374,975.19-

0.00

1,422,887.17

Social Services

4,825,772.96
91,014.90-
702,453.88-
788,496.05-

0.00

3,243,808.13

Information Systems

0.00

2,223,985.35
365,980.41-

1,282,647.43-
480,000.00

1,055,357.51

348,146.43
346,951.20-
52,436.46-

1,146.73
50,094.50-

5,390,239.78
2,282,076.25-
2,035,834.37-
868,853.27
1,941,182.43

9,266,407.95
629,748.13-
3,668,012.20-
4,425 472.84-
1,650,000.00
2,193,174.78

16,900.50

Southwest Health and Human Services

As of 06/2022

Current
Balance

3,637,055.84

502,508.75-

3,454,343.21

8,029,448.74

INTEGRATED
FIMANCIAL SYSTEMS

Page 2



Southwest Health and Human Services

LMD
7/1/22 4:20PM TREASURER'S CASH TRIAL BALANCE
Beginning This
Fund Balance Month YTD
Disbursements 1,319.00- 1,377.68-
Payroll 27,018.23- 145,220.70-
Dept Total ...... 28,337.23- 129,697.88-
5 Human Services Fund 47 LCTS Collaborative Agency
0.00
Receipts 0.00 128,670.00
Disbursements 0.00 128,670.00-
Dept Total ...... 0.00 0.00
Fund Total ..... 3,179,958.61 4,629,486.49 3,954,564.83
61 Agency Health Insurance
1,025,248.14
Receipts 215,472.14 1,586,365.97
Disbursements 305,955.99- 1,768,270.92-
Fund Total ..... 90,483.85- 181,904.95-
71 LCTSLyon Murray Collaborative Fund 471 LCTS Collaborative Agency
192,056.54
Receipts 0.00 59,287.00
Disbursements 1,750.00- 30,399.00-
Dept Total ...... 1,750.00- 28,888.00
Fund Total ..... 192,056.54 1,750.00- 28,888.00
73 LCTS Rock Pipestone Collaborative Fund 471 LCTS Collaborative Agency
47,452.81
Receipts 0.00 23,497.00
Disbursements 0.00 2,988.00-
Dept Total ...... 0.00 20,509.00
Fund Total ..... 47,452.81 0.00 20,509.00
75 Redwood LCTS Collaborative 471 LCTS Collaborative Agency

Copyright 2010- 2021 Integrated Financial Systems

As of 06/2022

Current
Balance

3,846,759.76 -

0.00

7,134,523.44

843,343.19

220,944.54

220,944.54

67,961.81

67,961.81

INTEGRATED
FIMANCIAL SYSTEMS

Page 3



LMD
7/1/22 4:20PM

Fund

Receipts
Disbursements
Dept Total ......

Fund Total .....

77 Local Advisory Council

Dept Total ......

Fund Total .....

All Funds .........
Receipts
Disbursements
SSIS
Payroll
Journal Entries

Beginning
Balance

63,370.51

63,370.51

678.34

678.34

7,090,463.28

Copyright 2010- 2021 Integrated Financial Systems

TREASURER'S CASH TRIAL BALANCE

477

This
Month

0.00
87,500.00-
87,500.00-

87,500.00-

Local Advisory Council

0.00

0.00

7,816,922.95
1,360,774.29-
702,453.88-
1,426,936.08-

0.00

4,326,758.70

YTD

46,536.00
87,500.00-
40,964.00-

40,964.00-

0.00

0.00

19,090,035.98
5,643,961.59-
3,668,012.20-
7,941,611.80-
3,000,000.00
4,836,450.39

Southwest Health and Human Services

As of 06/2022

Current
Balance

22,406.51

22,406.51

678.34

678.34

11,926,913.67

INTEGRATED
FIMANCIAL SYSTEMS

Page 4
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LMD Southwest Health and Human Services FINANCIAL SYSTEMS
7/8/22  6:29PM RM- Stmt of Revenues & Expenditures Page 2
As Of 06/2022 Report Basis: Cash
CURRENT YEAR 2022 %OF %OF
DESCRIPTION MONTH TO- DATE BUDGET BUDG YEAR
FUND 1 HEALTH SERVICES FUND
REVENUES
CONTRIBUTIONS FROM COUNTIES 0.00 540,217.50- 1,080,435.00- 50 50
INTERGOVERNMENTAL REVENUES 1,152.00- 149,822.00- 166,000.00- 90 50
STATE REVENUES 46,249.54- 423,752.96- 939,267.00- 45 50
FEDERAL REVENUES 51,427.52- 851,401.64- 1,119,614.00- 76 50
FEES 47,326.53- 257,259.69- 481,630.00- 53 50
EARNINGS ON INVESTMENTS 240.84- 593.65- 550.00- 108 50
MISCELLANEOUS REVENUES 7.02- 698.80- 6,750.00- 10 50
TOTAL REVENUES 146,403.45- 2,223,746.24- 3,794,246.00 - 59 50
EXPENDITURES
PROGRAM EXPENDITURES 0.00 0.00 0.00 0 50
PAYROLL AND BENEFITS 227,693.54 1,282,647.43 3,088,224.00 42 50
OTHER EXPENDITURES 41,703.85 365,741.30 706,022.00 52 50
TOTAL EXPENDITURES 269,397.39 1,648,388.73 3,794,246.00 43 50

Copyright 2010-2021 Integrated Financial Systems

9%
over

7%
under


lisa.deboer
Highlight

lisa.deboer
Highlight

lisa.deboer
Highlight

lisa.deboer
Highlight

lisa.deboer
Highlight

lisa.deboer
Highlight

lisa.deboer
Highlight

lisa.deboer
Typewritten Text
9%
over

lisa.deboer
Typewritten Text
7%
under


LMD Southwest Health and Human Services FINANCIAL SYSTEMS

7/8/22  6:29PM RM- Stmt of Revenues & Expenditures Page 3

As Of 06/2022 Report Basis: Cash

CURRENT YEAR 2022 %OF %OF
DESCRIPTION MONTH TO- DATE BUDGET BUDG YEAR
FUND 5 HUMAN SERVICES FUND
REVENUES

CONTRIBUTIONS FROM COUNTIES 6,570,163.86- 6,931,004.87- 11,954,362.00- 58 50
INTERGOVERNMENTAL REVENUES 0.00 18,335.00- 95,971.00- 19 50
STATE REVENUES 292,059.54- 2,122,130.79- 5,536,980.00- 38 50
FEDERAL REVENUES 393,835.18- 3,887,094.23- 7,789,285.00 - 50 50
FEES 83,388.81- 1,186,218.12- 2,485,160.00- 48 50
EARNINGS ON INVESTMENTS 1,264.36- 3,116.62- 2,200.00- 142 50
MISCELLANEOUS REVENUES 48,483.28- 635,105.95- 1,510,451.00- 42 50
TOTAL REVENUES 7,389,195.03- 14,783,005.58- 29,374,409.00- 50 50

EXPENDITURES
PROGRAM EXPENDITURES 1,282,127.18 5,471,289.15 12,167,552.00 45 50
PAYROLL AND BENEFITS 1,198,948.10 6,657,358.63 14,490,742.00 46 50
OTHER EXPENDITURES 278,220.31 1,219,382.46 2,716,115.00 45 50
TOTAL EXPENDITURES 2,759,295.59 13,348,030.24 29,374,409.00 45 50

Copyright 2010-2021 Integrated Financial Systems
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LMD Southwest Health and Human Services e s
7/8/22 6:29PM

Revenues & Expend by Prog,Dept,Fund Page 2
Report Basis: Cash
%of  %of
Hement Description Account Number Current Month Year- To- Date Budget Bdat Year
1 FUND Health Services Fund

410 DEPT General Administration
0 PROGRAM Revenue 50
Expend. 1,690.71 37,461.66 0.00 0 50
Net 1,690.71 37,461.66 0.00 0 50
930 PROGRAM Administration Revenue 247.86- 570,125.91 - 1,147,735.00 - 50 50
Expend. 48,653.39 300,135.39 757,820.00 40 50
Net 48,405.53 269,990.52 - 389,915.00 - 69 50
410 DEPT General Administration Totals: Revenue 247.86- 570,125.91 - 1,147,735.00 - 50 50
Expend. 50,344.10 337,597.05 757,820.00 45 50
Net 50,096.24 232,528.86 - 389,915.00 - 60 50

481 DEPT Nursing

100 PROGRAM Family Health Revenue 2,119.86- 7,728.29 - 22,780.00 - 34 50
Expend. 869.26 6,424.47 13,539.00 47 50
Net 1,250.60- 1,303.82- 9,241.00 - 14 50
103 PROGRAM Follow Along Program Revenue 0.00 9,192.42- 32,900.00 - 28 50
Expend. 1,830.50 12,834.88 18,276.00 70 50
Net 1,830.50 3,642.46 14,624.00 - 25 - 50
110 PROGRAM TANF Revenue 674.08- 81,189.10- 127,876.00 - 63 50
Expend. 1,342.39 55,146.47 94,553.00 58 50
Net 668.31 26,042.63 - 33,323.00 - 78 50
130 PROGRAM WIC Revenue 42,739.00- 363,842.00- 450,000.00 - 81 50
Expend. 44,079.82 249,112.75 620,585.00 40 50
Net 1,340.82 114,729.25- 170,585.00 67 - 50
210 PROGRAM CTC Outreach Revenue 15,490.48- 89,999.39- 262,270.00 - 34 50
Expend. 16,791.43 91,408.07 299,144.00 31 50
Net 1,300.95 1,408.68 36,874.00 4 50
265 PROGRAM Strong Foundations FHV Revenue 2,119.99- 4,081.47 - 0.00 0 50
Expend. 8,627.00 23,844.05 0.00 0 50
Net 6,507.01 19,762.58 0.00 0 50
270 PROGRAM Maternal Child Health - Title V Revenue 1,832.06- 77,807.12- 237,036.00 - 33 50
Expend. 11,344.28 92,383.20 257,985.00 36 50
Net 9,512.22 14,576.08 20,949.00 70 50

Copyright 2010-2021 Integrated Financial Systems



LMD Southwest Health and Human Services e s
7/8/22 6:29PM

Revenues & Expend by Prog,Dept,Fund Page 3
Report Basis: Cash

Hement Description Account Number Current Month Year- To- Date Budget Bdat Year
280 PROGRAM MCH Dental Health Revenue 0.00 0.00 1,200.00 - 0 50
Expend. 55.47 767.93 13,375.00 6 50

Net 55.47 76793 12,175.00 6 50

285 PROGRAM MCH Blood Lead Revenue 50
Expend. 279.96 1,427.31 0.00 0 50

Net 279.96 1,427.31 0.00 0 50

295 PROGRAM MCH Car Seat Program Revenue 860.04- 5,049.65 - 35,500.00 - 14 50
Expend. 6,080.12 20,113.45 45,158.00 45 50

Net 5,220.08 15,063.80 9,658.00 156 50

300 PROGRAM Case Management Revenue 39,614.91- 215,696.21 - 451,000.00 - 48 50
Expend. 21,822.12 142,593.34 432,037.00 33 50

Net 17,792.79- 73,102.87- 18,963.00 - 386 50

330 PROGRAM MNChoices Revenue 0.00 100,402.87 - 154,000.00 - 65 50
Expend. 15,270.52 79,454.30 219,957.00 36 50

Net 15,270.52 20,948.57 - 65,957.00 32- 50

603 PROGRAM Disease Prevention and Control Revenue 16,944.84- 80,304.37 - 162,301.00 - 49 50
Expend. 22,079.95 96,822.21 219,137.00 44 50

Net 5,135.11 16,517.84 56,836.00 29 50

660 PROGRAM MIIC Revenue 50
Expend. 0.00 212.41 0.00 0 50

Net 0.00 212.41 0.00 0 50

481 DEPT Nursing Totals: Revenue 122,395.26- 1,035,292.89 - 1,936,863.00 - 53 50
Expend. 150,472.82 872,544.84 2,233,746.00 39 50

Net 28,077.56 162,748.05 - 296,883.00 55- 50

483 DEPT Health Education

500 PROGRAM Direct Client Services Revenue 310.37- 2,596.08 - 950.00 - 273 50
Expend. 669.08 2,168.01 18,895.00 11 50

Net 358.71 428.07 - 17,945.00 2- 50

510 PROGRAM SHIP Revenue 15,589.44- 151,155.51- 224,631.00 - 67 50
Expend. 15,930.29 122,619.61 224,541.00 55 50

Net 340.85 28,535.90 - 90.00 - 31,707 50

540 PROGRAM Toward Zero Deaths (TZD) Safe Roads Revenue 0.00 926.47 - 10,155.00 - 9 50
Expend. 238.06 1,745.00 10,155.00 17 50

Net 238.06 818.53 0.00 0 50

Copyright 2010-2021 Integrated Financial Systems
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Hement
541 PROGRAM

551 PROGRAM

900 PROGRAM

905 PROGRAM

906 PROGRAM

907 PROGRAM

483 DEPT

485 DEPT
800 PROGRAM

809 PROGRAM

485 DEPT

1 FUND

Southwest Health and Human Services

Revenues & Expend by Prog,Dept,Fund

Description

Account Number

Toward Zero Deaths (TZD) Safe Roads

Pipestone Drug Free Communities

Emergency Preparedness

COVID- 19 Pandemic

COVID- 19 Vaccination Planning Grani

Crisis Response Workforce Grant (CO'

Health Education

Environmental Health

Environmental

Environmental Water Lab

Environmental Health

Health Services Fund

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Totals:

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Totals:

Revenue
Expend.
Net

Totals:

Current Month

Year- To- Date

0.00
195.37
195.37

0.00
12,881.38
12,881.38

0.00
6,079.13
6,079.13

0.00
3,138.06
3,138.06

0.00
88.50
88.50

0.00
3,827.00
3,827.00

15,899.81-
43,046.87
27,147.06

1,152.00-
17,137.35
15,985.35

6,708.52-
8,396.25
1,687.73

7,860.52-
25,533.60
17,673.08

146,403.45-
269,397.39
122,993.94

725.86-
1,251.25
525.39

97,437.20-
62,317.74
35,119.46-

39,725.44 -
39,061.88
663.56 -

31,740.07 -
43,938.52
12,198.45

74,903.46-
8,448.98
66,454.48 -

2,027.34-
6,946.34
4,019.00

402,137.43-
288,497.33
113,640.10-

177,347.52-
105,718.45
71,629.07 -

38,842.49-
44,031.06
5,188.57

216,190.01 -
149,749.51
66,440.50 -

2,223,746.24 -
1,648,388.73
575,357.51 -

Copyright 2010-2021 Integrated Financial Systems

Report Basis: Cash

Budget
10,155.00 -

10,155.00
0.00

125,000.00 -
125,000.00
0.00

95,357.00 -
112,734.00
17,377.00

0.00
0.00
0.00

0.00
0.00
0.00

0.00
0.00
0.00

466,248.00 -
501,480.00
35,232.00

216,400.00 -
247,237.00
30,837.00

27,000.00 -
53,963.00
26,963.00

243,400.00 -
301,200.00
57,800.00

3,794,246.00 -
3,794,246.00
0.00

INTEGRATED
FINANCIAL SYSTEMS
Page 4
%o0f  %of
Bdat Year
7 50
12 50
0 50
78 50
50 50
0 50
42 50
35 50
4- 50
0 50
0 50
0 50
0 50
0 50
0 50
0 50
0 50
0 50
86 50
58 50
323- 50
82 50
43 50
232- 50
144 50
82 50
19 50
89 50
50 50
115- 50
59 50
43 50
0 50
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Hement
5 FUND

410 DEPT
0 PROGRAM

410 DEPT

420 DEPT
0 PROGRAM

600 PROGRAM

601 PROGRAM

602 PROGRAM

605 PROGRAM

610 PROGRAM

620 PROGRAM

630 PROGRAM

Southwest Health and Human Services

Revenues & Expend by Prog,Dept,Fund

Description Account Number

Human Services Fund

General Administration

General Administration

Income Maintenance

Income Maint Administrative/ Overhee

Income Maint/ Random Moment Payro

Income Maint FPI Investigator

MN Supplemental Aid (MSA)/ GRH

TANF(AFDC/ MFIP/ DWP)

General Asst (GA) / Burials

Food Support (FS)

Revenue
Expend.
Net

Totals: Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Current Month Year- To- Date

8,458.63 49,683.99
8,458.63 49,683.99
8,458.63 49,683.99
8,458.63 49,683.99
106.06 636.36
106.06 636.36
1,973,311.98- 2,159,047.98-
116,258.08 656,215.54
1,857,053.90- 1,502,832.44 -
228,322.07 1,249,061.13
228,322.07 1,249,061.13
0.00 33,534.00-
8,843.24 35,871.36
8,843.24 2,337.36
2,309.48- 18,241.69-
2,253.79 11,012.47
55.69- 7,229.22-
70.00- 5,988.71-

0.00 209.47
70.00- 5,779.24 -
836.52- 16,044.08 -
19,439.73 173,900.25
18,603.21 157,856.17
12,777.00- 319,584.72-
257.31 429.31
12,519.69- 319,155.41 -

Copyright 2010-2021 Integrated Financial Systems

Report Basis: Cash

Budget

105,344.00
105,344.00

105,344.00
105,344.00

0.00
0.00

3,758,977.00 -
1,551,896.00
2,207,081.00 -

2,645,029.00
2,645,029.00

130,000.00 -
149,454.00
19,454.00

65,400.00 -
65,000.00
400.00 -

15,000.00 -
11,250.00
3,750.00 -

51,500.00 -
401,125.00
349,625.00

553,000.00 -
2,750.00
550,250.00 -

INTEGRATED
FINANCIAL SYSTEMS
Page 5
%o0f  %of
Bdat Year
50
47 50
47 50
50
47 50
47 50
50
0 50
0 50
57 50
42 50
68 50
50
47 50
47 50
26 50
24 50
12 50
28 50
17 50
1,807 50
40 50
2 50
154 50
31 50
43 50
45 50
58 50
16 50
58 50



LMD Southwest Health and Human Services e s
7/8/22 6:29PM

Revenues & Expend by Prog,Dept,Fund Page 6
Report Basis: Cash

Element Description Account Number Current Month Year- To- Date Budget Bdat Year
640 PROGRAM Child Support (IVD) Revenue 304,673.46- 740,051.80- 1,631,525.00 - 45 50
Expend. 91,047.42 494.822.61 1,235,062.00 40 50

Net 213,626.04- 245,229.19- 396,463.00 - 62 50

650 PROGRAM Medical Assistance (MA) Revenue 278,106.36- 2,095,916.78 - 3,970,000.00 - 53 50
Expend. 682,669.93 1,696,540.83 2,875,000.00 59 50

Net 404,563.57 399,375.95- 1,095,000.00 - 36 50

680 PROGRAM Refugee Cash Assistance (RCA) Revenue 0.00 1,472.00- 0.00 0 50
Expend. 50

Net 0.00 1,472.00- 0.00 0 50

420 DEPT Income Maintenance Totals: Revenue 2,572,084.80- 5,389,881.76 - 10,175,402.00 - 53 50
Expend. 1,149,197.63 4,318,699.33 8,936,566.00 48 50

Net 1,422887.17- 1,071,182.43 - 1,238,836.00 - 86 50

431 DEPT Social Services

700 PROGRAM Social Service Administrative/ Overhee Revenue 4,380,299.13- 5,651,743.62- 11,059,756.00 - 51 50
Expend. 201,833.73 1,291,759.90 3,032,994.00 43 50

Net 4,178,465.40- 4,359,983.72- 8,026,762.00 - 54 50

701 PROGRAM Social Services/ SSTS Revenue 50
Expend. 667,428.11 3,760,496.55 7,908,093.00 48 50

Net 667,428.11 3,760,496.55 7,908,093.00 48 50

710 PROGRAM Children's Social Services Programs Revenue 160,449.04- 781,973.41- 1,936,045.00 - 40 50
Expend. 393,822.90 2,097,642.45 3,886,574.00 54 50

Net 233,373.86 1,315,669.04 1,950,529.00 67 50

711 PROGRAM YIP Grant (Circle)- Dept of Public Safet Revenue 0.00 16,602.65 - 0.00 0 50
Expend. 2,207.27 15,366.91 0.00 0 50

Net 2,207.27 1,235.74 - 0.00 0 50

712 PROGRAM CIRCLE Program Revenue 0.00 5,000.00- 0.00 0 50
Expend. 551.12 4,161.38 16,000.00 26 50

Net 551.12 838.62- 16,000.00 5- 50

713 PROGRAM STAY Program Grant (formerly SELF) Revenue 0.00 37,174.00- 53,000.00 - 70 50
Expend. 3,213.37 20,308.63 53,000.00 38 50

Net 3,213.37 16,865.37 - 0.00 0 50

715 PROGRAM Children Waivers Revenue 51,578.82- 105,059.94 - 220,000.00 - 48 50
Expend. 50

Net 51,578.82- 105,059.94 - 220,000.00 - 48 50

Copyright 2010-2021 Integrated Financial Systems
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Hement
716 PROGRAM

717 PROGRAM

718 PROGRAM

720 PROGRAM

721 PROGRAM

726 PROGRAM

730 PROGRAM

741 PROGRAM

742 PROGRAM

750 PROGRAM

760 PROGRAM

Southwest Health and Human Services

Revenues & Expend by Prog,Dept,Fund

Description Account Number

FGDM/ Family Group Decision Making

Family Assmt Response Grant/ Discr F

PSOP/ Parent Support Outreach Progre

Child Care/ Child Protection

CC Basic Slide Fee/ Cty Match to DHS

MFIP/ SW MN PIC

Chemical Dependency

Mental Health/ Adults Only

Mental Health/ Children Only

Developmental Disabilities

Adult Services

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Current Month

Year- To- Date

1,449.37-
0.00
1,449.37-

0.00
890.73
890.73

0.00
998.78
998.78

2,850.00-
42.00
2,808.00-

2,010.00-
26,440.92
24,430.92

699.00-

699.00-

13,440.09-
55,244.30
41,804.21

38,726.85-
138,173.96
99,447.11

15,515.31-
47,984.06
32,468.75

57,220.12-
18,081.67
39,138.45-

35,223.38-
6,024.80
29,198.58-

4,375.99-
0.00
4,375.99-

26,133.79-
9,902.29
16,231.50-

17,953.72-
5,261.89
12,691.83-

10,332.00-
42.00
10,290.00-

10,392.89-
26,440.92
16,048.03

4,185.00-

4,185.00-

170,566.33 -
118,242.61
52,323.72-

647,550.19 -
686,467.93
38,917.74

419,834.08 -
384,318.96
35,515.12-

355,025.14-
129,628.23
225,396.91 -

581,030.07 -
34,034.19
546,995.88-

Copyright 2010-2021 Integrated Financial Systems

Report Basis: Cash

Budget
41,780.00 -

41,780.00
0.00

47,909.00 -
47,909.00
0.00

30,853.00 -
30,853.00
0.00

18,600.00 -
4,600.00
14,000.00 -

42,594.00 -
43,365.00
771.00

12,000.00 -

12,000.00 -

323,000.00 -
398,100.00
75,100.00

1,317,814.00 -
2,023,955.00
706,141.00

881,694.00 -
1,937,363.00
1,055,669.00

853,928.00 -
330,428.00
523,500.00 -

1,425,284.00 -
89,500.00

INTEGRATED
FINANCIAL SYSTEMS
Page 7
%o0f  %of
Bdat Year
10 50
0 50
0 50
55 50
21 50
0 50
58 50
17 50
0 50
56 50
1 50
74 50
24 50
61 50
2,081 50
35 50
50
35 50
53 50
30 50
70- 50
49 50
34 50
6 50
48 50
20 50
3- 50
42 50
39 50
43 50
41 50
38 50
41 50

1,335,784.00 -



LMD Southwest Health and Human Services

7/8/22 6:29PM

Element Description
765 PROGRAM Adult Waivers
431 DEPT Social Services
461 DEPT Information Systems
0 PROGRAM
461 DEPT Information Systems
471 DEPT LCTS Collaborative Agency
702 PROGRAM LCTS
471 DEPT LCTS Collaborative Agency
5 FUND Human Services Fund
FINAL TOTALS 1,017 Accounts

Revenues & Expend by Prog,Dept,Fund

Account Number

Totals:

Totals:

Totals:

Totals:

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Revenue
Expend.
Net

Current Month

Year- To- Date

57,649.12-
10,364.38
47,284.74-

4,817,110.23-
1,573,302.10
3,243,808.13-

0.00
28,337.23
28,337.23

0.00
28,337.23
28,337.23

0.00
0.00
0.00

0.00
0.00
0.00

7,389,195.03-
2,759,295.59
4,629,899.44-

7,535,598.48-
3,028,692.98
4,506,905.50-

402,620.50 -
120,303.70
282,316.80-

9,247,553.32-
8,704,378.54
543,174.78 -

16,900.50-
146,598.38
129,697.88

16,900.50 -
146,598.38
129,697.88

128,670.00-
128,670.00
0.00

128,670.00-
128,670.00
0.00

14,783,005.58 -
13,348,030.24
1,434,975.34 -

17,006,751.82-
14,996,418.97
2,010,332.85-

Copyright 2010-2021 Integrated Financial Systems

INTEGRATED

Report Basis: Cash

Budget
904,000.00 -

165,000.00
739,000.00 -

19,168,257.00 -
20,009,514.00
841,257.00

30,750.00 -
322,985.00
292,235.00

30,750.00 -
322,985.00
292,235.00

0.00
0.00
0.00

0.00
0.00
0.00

29,374,409.00 -
29,374,409.00
0.00

33,168,655.00-
33,168,655.00
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Social Services Caseload:

Yearly Adult Children’s Total
Averages Services Scrvices | Programs
2018 2683 G617 3299
2019 2651 589 3241
2020 2623 572 3195
2021 2694 560 3254
2022
2022 Adult Children’s Total |
Services Services | Programs
Jamary | 2655 578 3233 |
February 2676 591 3267
March 2682 607 3288
April 2698 602 3300
May 27449 501 3340
June 2706 544 3250
July 0
August 0
September 0
October H
Noveimber 0
December 0
Average 2694 586 1640




Adult - Social Services Caseload

Averame Adduli Erain Adult Audule Adult Fzeental] Adelt Mental Addult Aulnlt Adteruatlve Lhemlcat Developmental Eldecly Tatal
Injury (B} Comnmunity Community Community | Health (AMH] Protective Letvicer Care (AC) | Dependency | Tignhllices (DTN Waiver I'rograme
Access for Altcroative Supports borvicer [APRE) [AN) I {FW)
Disability Care (CAC)
Inclusiva
{CADN
2018 11 295| 14 ] 282 43 &80 18 53 451 X)) 2683
2010 9 319| 13 ] 26l 58 287 17 295 542 339 2651
2020 10 328 12 i 270 6l 869 15 287 453 210 2623
2021 g Jol 13 | 272 50 916 14 29 446 03 2609
2022
*Mote; CAD name change and thers is a new category (Adult Essential Community Suppearts)
Adult Brain Adult Audult Adult Fyseatial] Adubt dental Adult Adult Altcrnative | {Chemical Developniental Elderly Totnl
2022 Injury (¥1) Community | Cemmunity | Community JHcalth (AMH)If  Protective Servicer | Clare (ACD) | Dependency | Disphilites (RIN]  Waiver Froyrams
Access for Altcrnative Supports Hervices [AFS) [AS) (Cr (EW)
Lyisability Carc [CAC)
[nclusiva
{CADI}
Jannary g FI7G 13 0 270 48 855 13 235 447 280 2654
Tebruary 2] 374 13 | 269 51 858 13 268 445 287 2678
March g 373 12 0 266 54 880 13 238 444 283 2682
April 8 382 12 ¢ 252 54 8O3 12 248 448 291 2698
May 8 331 12 ] 260 g4 290 13 264 445 2e1 2743
June 8 386 1A O 251 g5 880 14 233 443 32 2706
July 0
Anenst ¢
September 0
COctober 0
November v
December = _ a
8 379 12 0 261 57| 976 13 249 446 294 2671




Children's - Social Services Caseload

Avorage Adalescent Adoptlon Child Brain Child Chitd Child Child Children's | Euarly Lnter hlinpr Parent Tl
Independent Imjury (Bl) Comumunity § Community § Frotection | Welfare Mental vention: Parents Support Proprams
Living {A1.5) Altermative | Alrernatives ! (W) Health Infants & {MF) Cutreach
Core (CAC) | for Disabled onaryy | Toddlers it Program
Individyals Toiralil it ies {PSOP)
{CADI
2018 46 23 ] 11 40 180 182 110 4] 0 25 a04d
2019 36 18 o 1 40 170 19 a4 4] 0 a0 589
2020 30 29 2 12 48 163 178 az 4] 0 32 572
2021 21 33 [t 13 59 165 155 a5 o 4] 31 591
2022
Adolescemt Aduplion Child Brain Child Child Child Child Children's | Farly Taier Minor Parcnt Toual
2 02 2 Tndepemlent. Injury {BI) Commenity | Comnwmity | Froteciion | Welfare Merital vel i Parcnts Support Prayrums
Living (AL5) Alternative | Allernatives | (CP) (€W Health | Tnfuets & (P | Outreach
Caure {CAC) | for Disahlad {CMHy [ Leddlers with Progrom
Individuals Hisabilitiky {PEOM
(CADI
January 22 30 0 13 &3 182 154 a3 ] 0 3 a78
Februaty 21 29 a 13 B4 187 160 a4 o 0 33 501
Mdarch 22 ¥ 1] 13 54 203 161 I ] ] 40 a07
April 22 30 ¥ 13 65 183 168 &1 o 0 40 a02
Ty 22 28 0 i3 65 181 154 &0 1] 0 a8 591
Juneg 22 27 Q 13 64 171 128 i 1] 0 41 44
July a
Augrust 0
September o
Orctaber o
MNovember 0
December 0
22 29 i) 13 64 186 154 80| 0 0 37 592




2022 KIDS IN OUT OF HOME PLACEMENT - BY COUNTY

Jou-22 Feb-22 Mnp-22 Apr-22 May-22 Jun-22 Jul-21 Aup-12 Scp-22 Oet-22 Mo1—22 Dec-12 YTID Avecnge nfcﬂf:gc

Lincoln ] 6 o ] ] ] (] [
Lyon A7 44 45 53 L2 52 49 L]
Ml urvay 15 1¢ 17 11 1n 14 14 13
Pipestone 22 23 25 24 28 2B

Redwood 57 53 0 72 74 Fiz) 08 (X1
Rock g5 5 7 2 2 10 7 13

Monthly Tutaly 152 152 170 174 178 184 1] 0 1] L L] 0




June 2027 - Placement by Category

186 Kids in Placemants
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Ferster Foster home Group e ‘supems.ed Ere-gdoplive cnrre;t_mna] custendial El_-uld's_ Other; Probaticn
treatment | independent fact ity reunificaticn o
facrne; - norpocale; Huoartes e living: home; {non- parent's Brmes: Pre-kinship | Placement;
1085 5 11 : E 3 tarme: ; home=10 12
1 ] | sacureh o 1
| 1
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|.'-'-H"earlyﬁug ELE A 2.8% 5.6% 0.8% ! 3E% 15.2% | 04% DI0% F.4% 5.8% 65.52%




June 2022: Total kids in placement = 186

Total of 17 Children entered placement

| Lin¢oln Foster Home
1 Lyon Foster Home
1 Lyon Group Home
1 Lyon Probation

4 Murray Foster Home
il Pipestone lioster Home
6 Redwood Foster llome
2 Rock Foster Home

Total of 9 Children were discharged from placement (discharges [rom previous month)

] Lincoln Supervisced Independent Living
1 Lyon ADOPTED

1 Lyon Child’s Revmilicaiion Home

1 Lyon Prc-Kinship Home

1 Pipestone ADOPTED

1 Redwood ADOPTED

1 Redwood Pre-Kinship Home

1 Redwood Supervised Independent Living,

1 Ecdwood Probation



NON IVD COLLECTIONS

JUNE 2022
PRCGARAM ACCOUNT TOTAL
MSA/GRH 05-420-605.5802 2,309
TANF (MFIF/DWF/AFDC) 05-420-610.5803 70
5A 05-420-620.5803 626
F5 05-420-630.5803 77
s {Pl Fee, App Fee, etc) 05-420-640.5501 1.043
MA Recoveries & Estate Collections 05-420-650.5803 21,976
[25% retained by agency)
REFUGEE 05-420-680.5803 0
CHILDRENS
Court Visitor Fee 05-431-700.5514 0
Parental Fees, Halds 05-431-710.5501 4,311
DOH/FC Recovery 05-431-710.5803 14,611
CHILDCARE
Licensing 05-431-720.5502 1,650
Corp FC Licensing 05-131-720.5505 1,200
Ohver Payments 05-431-7218722.5803 0
CHEMICAL DEPENDENLCY
SUD Assessment Fes 05-431-730.5504 3,058
CD Assessments 05-431-730.5518 BES
Detox Fees 05-431-730.5520 19387
SUD Treatment 05-431-730.5523 2,365
Over Payments 05-431-730.5803 4]
MENTAL HEALTH
Insurance Capay 05-431-740.5803 4]
{ver Payments 05-431-741 or 742.5803 a
DEVELOPMENTAL DISABILITIES
Insurance CopayfOverpaymenits 05-431-750.5803 !
ADULT
Court Visitor Fee 05-431-760.5515 ]
Insurance Copay/fOverpayments 05-431-760.5803 a
TOTAL NON-IVD COLLECTIONS 56,152




SOUTHWEST 2022 Public Health Statistics

HEAITH & HuUpAN
SERYICES

Family M haicess LTBI COVID |
Managed Dental Esfuges FFL GCar
WG Homva PCA Care Vatateh Haalth Ii'ladl_callon Water Tests inspoctions Imim Saata Yaccina
Visiting Azaessments Distributicn Ao in
12 Avg 1357 48 15 187 &1 | |
13 Avg 2302 37 21 121 an | |
14 Ay 2338 B 25 | 225 12 G - |
15 Ay 2250 85 23 | 236 112 12 36 ]
16 Avg 2313 52 22 265 | g7 12 -
T Aag 2217 47 22 250 | a6 . 25
"8 A 2151 ad 22 324 23 4 18 124 48 &7 10
18 Aog PLLIE: 31 0 245 14 4 l:} 131 47 | &3 20 |
"20 Awg 2008 27 g 224 - E G 129 34 21 7
21 Awg 1921 149 & 185 = 1 4 132 41 24 g | 8632
Family LTBYDOT CCVID
WnCholces Managed Dental Refugee Water FPL
wiC Home s 2 Medicatlon 2 Irmm Gar Seats | Vaccine
Visiing® Assessments Care _u_\farnlsh Health | o chution | VoS8 Inspections Admin
1121 1915 K| 1 175 0o 1 g 118 40 45 O 17
12721 1801 a1 10 239 ] 1 10 Kl 32 12 A 33
122 1892 32 i 9 152 4] 1 26 109 33 22 36
2122 1898 33 9 157 4] 0 27 Th K 549 | 12 4
222 1955 kY| & 208 L] 0 27 Tr | 38 4% 12 L3
422 1881 24 7 141 i a 33 166 3o 12 18 3
5122 2000 13 5 174 | 0 1 36 141 24 . 28 11 0
G2 33 10 217 7 i 26 37 ] 44 16 0
722 |
822 |
ez
10722
1122
12/22 '|

*Includes telehealth visits
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Women, Infants & Children Nutrition Program

GROWING TOGETHER.

Southwest Health & Human Services

Lindsey Ahlert, MS RD LD
State WIC Consultant
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What is WIC

=*The Special Supplemental Nutrition Program for Women,
Infants and Children

"Established as a permanent, Federal, grant program in 1974

" Administered in each State or territory by the State Health
Department or Tribal Organization

=Services were available in all 87 Minnesota counties by 1987



To safeguard the health of low-income women, infants and

children up to age 5 who are at nutrition risk by providing
nutritious foods to supplement diets, information on
healthy eating, and referrals to health care.



Verify eligibility

Categorical: pregnant,
breastfeeding, post-partum,
infant, children 1-5 years of
age

Income: 185% FPG, or
Adjunctively Eligible {MA or
other program)

Residency: liva in MN; no
requirement for citizenship

Nutrition Risk: have a
nutrition andfor medical
nead

Nutrition Assessment
and Education

Anthropometric
measuremant

Hematologic screening
Health history & behaviars

Dietary and feeding
practice

Breastfeeding

Cther health-related
circumstances

Education & Referrals

= Participant-centered
nutrition education.

= Referrals to;

" PHMs

B Social services

= Community services
*  Food resources

*  Healthcare providers

Supplemental Foods

=  Supplemental focd package
for each participant.

Faderally determined
Promotes choices of
healthy foods and
improve dietary quality
Reflacts diversity of WIC
families

Fromeotes breastfeeding



WIC Foods

FRUITS & VEGETABLES — fresh or frozen

JUICE — 100% fruit or vegetable juice

WHOLE GRAINS —bread, brown rice, pasta, oats, tortillas
EGGS

PEANUT BUTTER

BEANS — canned or dry

DAIRY — milk, yogurt, and cheese

DAIRY ALTERNATIVES — tofu, soy beverage
FISH - canned tuna or salmon {exclusively for BF women)

INFANT FOODS — infant meats (fully BF), fruits & vegetables, cereal



Fuily Breastfeeding
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The WIC Shopping Experience

e —————1
=~ =

=  Benefits are on the WIC Card
= My MN WIC App

* Variety of vendors across the state

In FFY 2021, $1,331,519 was
spent in the community by
SWHHS WIC participants.




MN WIC served 153,383 SWHHS WIC served 2,840
women, infants & children women, infants & children

B Women
B YW onen

" Infants
® Infants

) m Children
® Children

5



Race and Ethmcntv in SWHHS WIC

B e e = =

Race and Ethnicity Languages served
co 2%2% English
Spanish
L1370 ® Non Hispanic White H mOng
» Hispanic
3% -, = Agian Karen
= Black .
B Mative American Soma II
EOther Pashto

76%

and others



WIC Funding

Per Participant Reimbursement Rate
« WIC local agencies are paid $18.00 per participant per month
Funding Changes for FFY 2022

+ Grant funding 1s now awarded annually rather than guarterly.

* Local agency funding is based upon the participation level from the previous year’s 12 closed
months of luly-June.

» Local agencies receive their award letter and annual funding amount at the end of September or
early October.

Funding Allacation for FFY 2022
* 542%,028
+ Does not include Suppfemental Clinic Travel Funding and potential final payout

10



We provide data to inform the
public and to enable local
agencies to improve services

Surveillance data
Fact Sheets and maps
Health Indicator Summaries

Benefit Utilization Data

MN WIC Reports & Data
Benefit Utilization Dashboard

Wormen, Imfants, ard
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Program
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WIC Grocsry Soore Search

CEPARTMENT
QF HEALTH
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Southwest WIC staff embraced the
challenge of the last 2% years

* Pandemic
* Abrupt change to remote services

* Maintaining quality WIC services while
prioritizing safety for participants and staff

* Formula Shortage

* Managing rapidly changing product
availahility

* Additional participant support, calls, and
coordination with care providers

MN WIC Priorities Remain:

* Qutreach & Retention

* Streamlining WIC Services

* Flexible Program Delivery

* Technology

* Participant Centered Services

* Breastfeeding Promotion and
Support

12
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m DEPARTMENT
OF HEALTH

State Community Health Services Advisory
Committee (SCHSAC) take-home points

JUNE 9, 2022
Upcoming Meetings

Full SCHSAC Membership
Next meeting: TED

Executive Committee

e July 14, 2022 [9:30-11:30 AM)

s September 8, 2022 (9:30-11:30 AM)
» November 10, 2022 (9:30-11:30 A}

For the most current meeting dates for full membership and the Executive Committee, visit: Meeiings

and materials for SCHEAL menbers
{hitps:/ furww health. state.m m.usfcommunities/ practicefscheac/members/mestings.html)

Action items

v Save the Date: Fall event on October 67 and 7 in St. Cloud with SCHSAC, local public health leaders,
and MDH staff to dive deeper into conversation about the future of public health.

»  If you would like to help plan the fall event or have an idea for the theme, contact
Kim.Milbrath@state. mn.us or Tarryl.Clark@co.stearns.mn.us.

*  If you would like to participate in study groups, read From Information to Action: Using Data to
Improve the Public Health System (PDF)
(https://www. health state mn.us/communities/practice/schsac/workeroups/docs/2016-12 pisc-
infotoaction. pdf) and connect with a colleague an the following guestions:

»  ‘What do you know about how yvour CHE is doing?
*  Wha in your CHB could gravide information about how you're deing locally?
' How are all Minnesota CHBs doing as a whole?

«  Advacate for public health funding: Use the attached talking points to speak to your legislative
delegation and at district meetings.

+  Cannect with Infrastructure Projects in your area: Review the projects awarded through the Fublic
Health tnfrastructure Fund
fhilps:/ ferww. health.state.mn.us/communities/practice/systemtransformation/infrastructurefund.h
tml} and connect with those in your area.

= See how the Bipartisan Infrastructure Law (https:/ /www. whitehouse gov/bipartisan-infrastructure-
law/) could be invested into public heakth In your community.




SCHSAC TAKE-HOME POINTS: JUNE &, 2022

Chair's Remarks (Sheila Kiscaden)
«  Introductions of new staff at Minnesota Department of Health (MDH):
«  Michelle Gin: Planning and Cammunications Supervisor in Center for Public Health Practice.

«  Linda Kopecky: Working on public health system transformation in Center for Public Health
Practice.

' Noya Woodrich: Director, Child and Family Health Division
v Khatidja Dawood: Director, Health Pramotlen and Chronic Disease Division,

«  Waorking together and getting to knaw each other is key to working in partnership to redesign our
public health system.

Presentation to Commissioner Malcolm {Sheila Kiscaden)

SCHSAC presented Commissioner Maloolm with a stained-glass plece of art that honors her leadership
and partnership through the pandemic. The piece depicts the COVID virus as a pernicious, ugly, and
visceral virus that also has beauty in how it has helped us all work together in the pandemic.
Cammlssloner Malcolm remarked how the piece captures the pandemic work and that everyone hag
heen an the front lines. The piece is a stunning way 1o represent the hard lessons we learned during the
pandemic and how we can put them ta use.

Commissioner's Remarks (Jan Malcolm}

Introduction of Dr. Brooke Cunningham {Assistant Commissioner, Health Equity
Bureau)

Dr. Cunningham is a practicing physician and a sociologist. She oversees the Center for Health Equity;
Office of American Indian Health: COVID-19 Heakth Equity Tearn; and Diversity, Equity, and Inclusion, Dr.
Cunningham is glad to be here and laoks forward to forging partnerships to advence health equity. Key
things on Dr. Cunningham’s radar include communities” data needs, how we can have good bidirectional
input on our narrative about public health, building partnerships, improving capacity internally and
externally, and defining together how to address needs. She is interested in both the downstream
concerns and the upstream determinants we need to address to affect the downstream concerns.

Legislative Update (Lisa Thimjon, MDH Legislative Director).

We advanced a lot of public health griorities this session, but, ultimately, the pubtic health components
did not have a lot of support in the Senate. There is a hope that there may be room to come back and
get some things done through a special session, but that seems unllkely. This session gives a good
foundation for starting next session.



SCHSAC TAKE-HOME POFNTS: JUNE &, 2022

MDH Environmental Health Update {Tom Hogan, Director, MDH Environmental
Health Divisicn)

«  Per- and Polyfluoroalkyl Substances {PFAS) Dashbeard live on June 7: MDH released an
interactive dashboard an PFAS testing in community drinking water on June 7', See the News
release: State rofls put dashhoard showing PFAS monitaring results for drinking water
thttps://www.health state mn.us/news/pressrel/202 2/PFASdash060722.html). MDH has salid data
on 40% an systems; working on data for 35% of systems; 10-15% of systems are still to be sampled.
These systems cover about 75% of populatians that rely on community water systems. Less than 1%
hawve PFAS in water.

*  Upcoming PFAS Developments;: MDH expects EPA will release new Health Advisory Levels on PFOS
and PFOA in the coming weeks. MOH will review the new values to determine how to best integrate
the EPA guidance into risk management practices to protect people and the environment in
Minnesata.

' Resetting the Environmental Health Continuaus Improvement Board (EHCIE)

SCHSAC workgroup. The workgroup is continuing the evaluation process of delegated food, pools,
and lodging programs and also plans to reset in 2022,

Bipartisan Infrastructure Law providing money te your camemunities (see President Biden's
Bipartisan Infrastructure Law (https://www.whitehguse gav/bipartisan-infrastructure-law/). The law
provides funding from technology to roads and bridges. SCHSAC can influence how money is
invested to ensure public health is recognized as projects move forward. There are specific
provislons for drinking water and wastewater infrastructure, including the following total for
kM innesota:

v General supplemental - $27.4M [15t year] —ongeoing infrastructure need
*  Emerging Contaminants - 5115k [1st year]—including PFAS

v Lead pipes - 5430 /yvear—for first 5 years for replacement of lead service lines for public
water systerms—especially for more impacted communities across the staie

*  Private Wells: About 1.7 million Minnesotan's rely on private wells for their drinking water. They
don't have the same protections that peaple on community systems have. We are working to
educate and raise awareness armong owners of private wells. This past legislative session included a
lot of private well activity that ultimately did not pass and helped elevate the issues:

= HF 3006 - 51M for nonprofit/UMN Water Resource Center to conduct well screening, educatian,
and some remediatlon over two years.

»  HF 1805 - $10M to scale up; $33M in annual costs to test and remediate wells through 98 local
ggvernment partners, inviting10% of well owners to participate each year.

*  HF 3003 - $44/biennium, lead testing in private wells, daycares, and rental praperties

SCHSAC Business {Sheila Kiscaden)

Requesting SCHSAC members to advocate for public health funding

We need to help advocate for public health to ensure that the state invests in it. Use the attached
taiking points to speak to your legislative delegation and speak at district meetings.



SCHEAC TAKE-HOME FQINTS: JUNE 9, 20232

Save the date: fall event in St. Cloud on Octoher 6-7, 2022 (MNDOT
Transportation Center)

Rather than the usual Cammunity Heakh Conference in the fall, we will have an in-person event to
engage SCHSAC, local public health leaders, and key MDH staff in a deeper conversation about the
future of puklic health. we'll have opportunity to be inspired, build on relstionships, have fun, and apply
learning. If yau are interested in joining planning initiative, lat Kim/Tarryl know. Feel free to send ideas
for themes/names.

Update on public health systems change (217 Century Public Health System
Transfarmation Initiative or 21C)

Vision Statement: A leadership team with representatives from LPHA, SCHSAC, and MPH have been
meeting two times per manth developing the strategic vision and plan to guide the public health
systems change waork known as the 21% Century Public Health System Transformation Initiative.
Attached is the vislon statement. Below are key reactions to the statement.

Reactions:

*  Very academic and long. Would recommend a shorter statement that is straight to the point.
Something people can say in 30 seconds or less,

= Discussion about what s meant by "we”.

v Could we be more deliberate in naming disparities, recognizing that inequities may look
different depending on where you live/serve!

r  We need a hite, snack, meal approach with the statement.

Upcaming small workgroups connected to public health systems change. Workgroups will be set up
to help with the process as needed. Currently a Cost and Capacity Assessment workgroup including
local public health, the Ll of MN and MDH has been meeting to guide the cost and capacity
assessment of the system. An ad hoc data group of local public health and MDH has been convened
to determing hew to engage in system transformation. Stay tuned.

Infrastructure Projects update: Projects have been awarded. Learn mare about their projects here:
Public Health Infrastructure Fund

{https:/ /www.health state. mn.us/communities/practice/systemtransformation/infrastructu refund.h
tmlh. i there 1s a project in your area, please reach out the grantee to learn more about the work.
Awarded projects are getting staffed up. MDH Public Health Practice will pair MDH staff with each
project to help with collaboration, problem-salving, and bringing in content experts. In the fall, we
will pull grantees together ta da an in-person launch.

Member Orientation, Mentorship, and Study Groups (De Maiterer)

Study groups: If you would like to participate in study groups {optional), please read From
Information to Action: Using Data to |mprove the Public Health System (PDF)
(https://www.health state.mn.us/communities/practice/schsac/workgroups/docs/2016-12  pisc-
infotoaction.pdf). The purpase of the study group is to help us think through how the information
applies to your CHE and share. Connect with a colleague on the questions below:

»  What do you know about how your CHB is doing?

*  Whain yaur CHB could provide information abaut how you're doing locally?



SCHSAC TARKE-HOME POIMTSE: JUNME 9, 2022

»  How are all Minnesota CHBs doing as a whole?

' Mentorship: Based on interest and responses, mentorship will start as a small group approach.
Mentor/mentee groups are currently assembled by region as a way to find commaonalities. MDH will
send out an email to the participating members with matchings. We have three mentorship groups:
Metro, Southeast/South Central, and West CentralfSouthwest

Involvement Group Region
Trista MatasCastillo Lanking to be mentored 1 etro
Uonelle Hubbard Mentor 1 Metro
Uachm Litfin Looking to be mentored 2 Central
[Tammy Fiedler Mentar 2 Southeast
Gordy Wagner Looking to he mentored 3 West Central
Michelle Ebbears Looking to be mentored 3 Southwest
Rodney Petersan nMentor 2 Southwest
Denise Daniels Laaking to be mentored 2 Southeast
Sheila Kiscaden fMentor 2 Southeast
i5ina Adasiewicz Mentor 1 Metro
Elizabath Auch Mentor 3 Southwest
Kristine Klopp Looking to be mentored 2 Central
Heidi Ritchie Lecking to ke mentored 1 etro
Ann Stehn hMentor 3 Southwest
Bl Adams Looking to be mentored 3 West Central
Mick Kelley Looking to be mentored 1 Metro
Barb Salmela-Lind Lacking to be mentored 2 South Central

Afternoon World Café Discussion {facilitated by Linda Kopecky)
In-person attendees participated in a World Café discussion an the fullowing guestions:

= wWhat is most essential In our state-local partnership?

= What does the future of public health look like?

= What have we learned from COVID that we want to retain?

see the attached World Café Discussion notes for more details.

Minnesota Department of Bealth

state Community Health Services Advisory Committee (SCHSAC
B651-201-3880

heullh.ophp@state.mn.us

wrarwy b alth.slate, mr.us sehsa

June 27, 2022
To obtain this information in a different format, coll: §51-201-3884%
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Handi-Hut°
3 GRUNWALD STREET CLIFTON, M) 07013 — 973-614-1800

Marlys Christensen

City of Tvler

Ph: 507.530-4497

May 9, 2022

QUOQOTATION
HANDI-HUT OUTDOOR SHELTERS

aﬂff’" One (1) Model #53-2PG (7°-5" x 5°-07} with poly-gable roof. 5’ side wall, N
A bench/backrest included. $6.725 f 4 ) 3

Freight $1,505 N b.230

. o

One (1) Mode] #54-2PG (9'-10.5” x 5°-07) with poly.gable roofs5’ rear wall

bench/backrest included., ; AN L e ol

Freight T " kK $1.826 - &q{ &‘E

NOTE : LEAD TIME WILL BEGIN UPQN RECEIPT OF WHITTEN OJRIVER, CREDIT CARD -

PAYMENTE WILL INCUR 4 3% FEE. PRICES DO XOT INCLUDE SALES OR OTHER
TAXES, FREIGHT {TMLESS QUOTEL), PERMITS, OR INSTALLATION. IT TS THE
CUSTOMER'S RESFUNSIEILILY TO UNLOAD THE BEFIVERY TRUCK. A LOADING
DOCE ANDAOR FORKLIFT WILL BE REQGUITHER. SITE SPECIFIC ENGINEERED
DEAWINGE ANTD CATCTLATIONS FOR BUTLIMNG CODE COMPLIANCE
AVAILADLE AT ADDITIOMNAL COST (IF REQ D).

ALLRMRLIM: - 6063 - 152 ALLOY, 313 DARE, BRONZE ANODIZED FINISH
GLAZING: 1/4" CLEAR TEMPERED GLASS
ROOF PANELS: LA™ BRONZE TWIN WALL POLYCARBOMRATE

ACCEPTED BY: PEINT pishIT DATE:

LEAD TIME: AFPROXIMATELY I6-18 WEEKS AFTER RECETRT OF WRITTEN ORDEFR. AND APFROVELD
SUBMITTALS (TF REQUIRED). {LEAD TIME SUBJECT TO CHAMNGE AND DOES MOT INCLUDE TIME IN
TRAMEIT)

TERME: MNET 30, ALL PRICES F.O.L. CLIFTON, HEW JERSEY, FRICES AND DELIYERY STATED
HERETN ARE MOT VAL AFTER THIRTY (3 DAYSE FROM DATE SHOWN ABOVE UNLESS
EECONFIRMED IN WERITING BY HANDI-HUT,

WARRANTY: SHELTERS SMTALL BE GUARAMTEED AGATMNET AMY DEFECTS M MATERTAL ANIVOR
WOREMAMNSHIP FOR 1 FULT. VEAR FROM DELIVERY DATE, HAWDE-HOT LIMITS 1175
LIABILITY 10 SHIPMENT OF REPLACEMERT OF PARTS ONLY, LABOR NOT INCLUDED.

53205 g "

RIRTNTL
e e —
,‘?
s+-2 Hp,uss.a1

wof oy



Offices Located in:

HKedwirad Tatls, 2N « 3077-637-4041

S OUTH WE ST Ivanhoc, MM = SO7-604-1452  Slayion, MK + 507-836-014
HEALTH & HUMAN Fipestong, MO = 307-823-6720  Luveme, kB« 507-253-5070
SERYICES hiurzhall, M « nwan Scrvices 307-537-6747 + Health Services  $07-537-6713

OBIECTION TO 2023 MINNESOTA DEPARTMENT OF HUMAN SERVICES SELECTION OF
PARTICIPATING HEALTH PLANS

WHEREAS, the Southwest Heaith and Human Services {(SWHHS) Governing Board objects to the
Minnesota Department of Human Services' (“the Department”) selection of participating
health plans fer Linceln, Lyon, Pipestone and Redwood Counties;

WHEREAS, the Southwest Health and Human Services Governing Board objects to the
Department'’s decision to disregard the County’s decision to provide healthcare services under
Mirn. 5tat. § 256B.69 and Minn. Stat. § 256B.692 to eligible recipients of the Minnesota Senior
Health Options [M5HOQ], Minnesota Senior Care Plus (MSC+), Special Needs Basic Care, and
Families and Children Medical Assistance Programs within the County;

WHEREAS, the Southwest Health and Human Services Governing Board previously authorized
the Agency to request mediation under Minn. Stat. § 256B.69, subd. 3a to challenge the
Department’s procurement decision;

WHEREAS, the PrimeWest Health Joint Powers Board of Directors comprising county
commissicners from each of the legally established participating PrimeWest Health Jaint
Powers counties has authorized PrimeWaest Health as a single entity representing a group of
counties, including Lincoln, Lyen, Pipestone and Redwood Counties, to seek mediation with the
Cepartment;

WHEREAS, the Southwest Health and Human Services Governing Board seeks to retain the law
firm of Lockridge Grindal Nauen PLLP to represent the Counties in challenging the
Department’s procurement determinations in mediation or, as necgssary, in other legal action.

NOW, THEREFORE BE IT RESDLVED, that the Southwest Health and Human Services Board,
hereby authorizes the County to retain Lockridge Grindal Nauen PLLP to represent SWHHS in
mediation with the Department pursuant to Minn. Stat. §256B.69, subd. 3a(d), both on behalf
of the aforementionad counties within SWHHS individually and through PrimeWest Health as
the single entity representing a group of county boards and joint powers.

Adopted by the Southwest Health and Human Services Governing Board an the 207" of July,
2022.

Richard Anderson, Chair
Southwest Health and Human Services
Gaverning Board

An Fgual Opportunity Emplover



SOLTHWEST HEALTH AND HUMAN SERVICES
PERSONNEL POLICY NUMMBER 2

EFFECTIVE DATE: 01/01/11
REVISION DATE: 10421/15; 11/16f16; D4/18/18; 01/01/2020; 0318202050371 7F2031;

FGA022

ALTHORITY: Southwest Health and Human Services loint Gowverning Board
- --CONDITIONS OF EMPLOYMENT- - -

Eleetrente coples of the Personnel Policies are available for employees through Sharefoint.,
Emplayess will be responsible for reviewing and fallawing the terms of the Personnel Policies.

Section 1 - Workweek

a. The standard workweek for full thme employees will be 2:00 a.m. to 4:30 pom. dally,
37.5 hours per workweek. The Agency’s worlweek will be a seven congsecutive day
perlod starting on Monday and ending on Sunday,

Sectlon 2 - Working Hours

a. Standard working hours will be seven and ane-half {7.5) hours daily, five (5] days a
week, Immediate supervisors may requlre employees to work other schedules based on

the nature of their work.

b. Emplayees whe work a standard seven and one-half {7.5) bowr day are entltled te one
(1) fifteen {15] minute break before noon and one (1} fifteen (15} minute break in the
aftemnoon which will be paid,

e One (1} hour unpaid lunch breaks are to be taken between 11:00 a.m, and
2:00 pm. The office will rermain open durdng the noon hour with staggered lunch

breaks by the employeess.

d. Meither coffes breaks nor lunch breaks can be saved up to earn comp time If they are
not taken by the employee Lunch breaks may be redueed to 30 minutes is during flex
tlmne, with superviser approval, ar when an employee is allowed to make up work time
that was lost due to inclement weather,

Serctlon 3 — Employee Definitions

a. Probationary Pericd = Al newly hired or rehived employees will serve an inltlal ane-year
probationary period. During the initial probationary period, an employee wha is
promoted of reasslgned to another jeb classification will serve the secondary probation
concurrently with the initial probation. During the frst year of amployiment with the
agency the employes will receive orientation and new employee training. Far
employees prameted to a new pesitian, the probationary period will be six (8] months.

1



SOUTHWEST HEALTH AND HUMAN SERVICES
PFERSOMNEL PCLICY NUMEER 2

For employees promoted to a supervisory positlon, the probationary period will be
twelve {12] months.

During the probationary perlod, the employee will receive increased superdislan and
frequent performance evaluations. Completion of probation will net change the at-will
nature of employment.

Regular Employrnent - An employes who has completed their probationany employment
and is a regular or regular part-time employgg. Regular employvees are not temporary or
intermittent employees.

Temporary/Intermittant - & temporary employee is 4 persan hired for a specifle perlod
of time or on an intermittent basis with specific duties not to exteed ix months. A
ternporary employes is paid only for hours worked and does not receive benefits,
vacationjmedlcal leave, or paid holidays.

Sectlan 4 — Exempt and Non-Exempt Employees

a.

Employees are classified by the Federal Falr Labor Standards Act as either sxempt or
nan-esempt.

Hurman Resoyrces will determine which classiifcaitons are exampt or non-exempt.

Exempt Employaes

1 &ll exermnpt employees must complete an electronic timesheet for the purposes
of public accountability.  The timesheet must reflect actual hours worked and
leave time taken sach woaek. The thmeshest must be submitted by the employes
to their supervlser for review and approval at the end of each payrell perlod.

r All comp time earned and taken must have prior authorlzation by their
SUpervisor.
3. Exempt employees will not be pald for overtime, howeeor, excmpt staff may ba

paid straight administrative time if prior sibess-authorized by Southwest Health
and Hurman Services Sovemning Board actian-for onesual, infregquent sltuatlons.

Mon-Exempt Emplayses

1 All non-exempt employees must complets an electronle timesheet, The
timesheet must reflect actuzl hours warked and leave time taken each week,
The timesheet must be submitted by the employee to their supervisor for review
and appraval at the end of each payrot period.



SOUTHWEST HEALTH AND HURAN SERVICES
PERSOMMNEL POLICY NUMMEER 2

2 Emplovees will not work unauthorized hours over 40 hours per week, The
maximum number of hours that should be worked in any week is 37.5 houwrs.

3. If & non-exempt emplayee 1s reguested to work more than 40 hours in 2 week,
oyertirme wlll be pald at 1 172 times the repular hourly rate of pay All overtime
rriust have price authorization by the supervisor.  5ee Section B,

Sectian 5 — Compensatory (Comp) Time
a. The agency wilk keep records of any authorlzed accrued comp time.

b. Comp time earned must have prlor supervisory approval. If the cireumstances do not
allow far prior approval staff must immediately follow up to get supervisery approvat,
Comp time taken must be approved in advance by the employes's immed ate
superylsor. Hourly staff who have earned comp tirme may be asked to work adjust down
o 37.5 howrs depending on their scheduls and the work assighed,

C. The accrual of comp time, eligibility for comp tirme, and other applicable overtime
payment requirements will be govarned by the Fair Labor Standards Act, 25 amended,

the collective bargaining agreement or applicable Agency policies.

d. Comp time will be eamad and taken in 30 minute increments. Onee earned, employees
will net Be required to use comp tine untit they have reached 17.5 hours at which time
they may be asked to waork adjust te insure they do not exceed 22.5 hours. In the event
an emploves may po into overtime status for the week they may also be asked to work
adjust.

The balance of comp time at thie end of the payroll perfiod will never be more than 22.5
hours. Time in eseess of 225 hours at the end of a payroll perad will be locl to exempt
employess. For non-exempt employees, the tine in excess of 22.5 howrs at the end of a
payrell period will be pald owt to the employee at the employes’s regular rate of pay.
Cemp time carried forward from a previeus payrol| perled will not be lost,

Lection & — Owertime

a. All overtime must bave prior written authorization by the supervisor.

b only actual hours worked will he counted towards overtlme. Vacation, medical, leave
withaut pay, holiday, and cormp taken will not be Included when calculating overtimea
hours.



SOUTHWEST HEALTH AND HUMAN SERVICES

PERSOMMEL POLICY NUMEER X
e Failure to follow this Fersannel Policy can result In dlsciplinary action.
Section 7 - Flex Time
a, ‘thers are elreumstances when deviation fram regular service hours [aka flextinme) will

be considered for an employes. The below CRITERIA must be met BEFORE amy deviation
from the regular wark schedule may be considered or approved, Said crlterla are as

follows:
1, Clent service and the eperatlon of the unit/division and departmant
st continue to be efficient and effective.
2. There must be no negative impact on co-warkers o interference with
inter-divizional activities or operations.
b, If employess wizh 1o work a flax schedule, they must follow the process determined by

the unit supervisor. All schedules are subject to supervisory appraval. [t may be
mecessary for the supenyisor to make some adjustrments in the requests to ensure
adequate coverage,

c. Curing the hours between 8:00 a.m. and 4:30 p.m. whenever an employes is absent
from the office due ta their flex schedule or other leave time, it should be shown as
“flex” or “persong| leave” on their Cutlook calendar.,

d. It iz anticipated that with good effort at scheduling, the need for comp time should be
reduced. The scheduled work week cannot be more than 375 houwrs.

e. The longest day that will ke scheduled is 9.5 hours, except when a wark event dictates »
lenger day such as but not limited Lo tralnings, client appointments, or travel.  The
number of hours of vacation or madical ieave taken will be the number of kours
scheduled to wark on that spocific day, Coffee breaks are to be 15 minutes In length
with one in the marming and one in the afterncon, The shortest lunch break will be
ore-half hour.

f The supervisar may require a persan of a fex time schedule to retum to standard work
hours at the supervisor's discretion,

£ Staff may not schedule a foar-day fex time schedule during & holiday week.
Employees will weork 7.5 hours per day during these holiday weeks, except when a wark
event dictatas 2 longer day such as but not limited to trainings. client appolntments, ar
travel,

h. It is not permissible to flex a Friday and the fallowing Monday.



SOUTHWEST HEALTH AND HUMAN SERVICES
PERSOMNMEL POLICY NUMBER 2

i pon notice of resignation, that employvee will not work a flex scheduls for the last 2
weeks of the emplayee’s employment with the agency.

Sartion & - Inclement Weather

a. If adverse weaather condlitlons cause the closing of any ar all of the
Southwest Health and Human Services offices, the Director or designes will start the
Dial Py Calls program. Staff will keep the agency up to date with thelr current contact
infarmatian so that they can receive notifications through Olal kiy Calls.

b b any ar all of the Southwest Health and Human Services offices are closed because of
weather conditions, employees based In the officels) that are closed will be paid for the
time that the office = clasad. when an employee is on vacation or medical leawe and the
affice is officially clased, vacatlon or medical leave will not be deducted a5 such. Ne
cemp time or overtime will be authorized on days the agency has dosed due to
adverse weather conditions.

' If Socuthwest Health and Human Senvices offices rermain open and the employee is
not present for work the employes will contact thelr superviser and the front desk of
their base office. The employes must either make up the time that same week of take
vacation or comp fime. H the employee does not have available vacation or comp time
and fails to make up the time then missed time will be leave without pay. It is at the
employes’s discretion whether to report for work on days when adverse weather
canditions would jeopardize their safety and well-being.

d. Emplovees requesting to make up time must immedlately upon return to wark
make thase arrangements with thair supervisor. Supervisors will consider computer
system availability and workload when approving these types of requests.

Section 5 - Paychecks
a Salaries will be pald on a bi-weekly basis [every other Friday). If a pay date falls on &
burliclay, payment will be made the day prier. b All 5puttwest Health and Human

Services employee payroll checks will be by direct deposit unless a written chjection
from the employee is received,

Section 10 - Fringe Benefits

[ ]



SCUTHWEST HEALTH ANG HUMAN SERVYICES
FERSOMMNEL FOLICY NUMSEER 2

Pursuant to annual pelicy and Budgetary action by the Southwest Health and Human
Services Governing Beard, such fringe benefits as the Southwest Health and Human
Services Governing Beard may determine appropriate, including insbrance, vacation
time, and medlcal leave, may be offered to emplayees. Fringe benefits may be
Increased, decreased, or eliminated at any time by action of the Southwest Health and
Human Servlees Governing Board, and such actlon will apply to all current and future
employees unless the Governing Beard specifically adopts a policy stating otherwise.

Azency fringe benefits are;
»  Health/Dental Insurance
* Long Term Disability Insurance
= Life Insurance
»  Flexible Spending Aocount
= Wacatlon Leave
«  Medical Leave
= PERA
*  Short Term Disability
= |dentity Theft Protection,/Legal Shield
«  Critical liness, Accident and Hespitallzation

&ll insurances for eligible emplowess cammence on the first day of the month
following thirty (20) days of employmeant.

Agency insurance heneflts are available only for probationary and regukar employees
whe work an average of 30 or more hours par weekh.

The agency pays all administrative fees related to flexible spending accounts, flexible
spending debit cards, and YEBASHeaith Savings accounts. The agency will alsa pay the
cost for the basic life premium and the long term disability insurance prermiom.

Pay Status Employees are thase employees who are absent and are using earned
vacation, medical, or bereavement leave. This | zlso includes any employee who is
ahsant whir has not used more than 37.5 hours of approved leave without pay in a
calendar year.

Mon-Pay Status Emplovess are those employees who have used mare than 37.5 haurs of
leave without pay. [Examples: educational leave, medical leave without pay In excess of

FrALS deave entitlement).

Holiday pay, medical leave, and vacation leave will be earned by all part-time and full-
time ermployess n non-pay status {as per the definition In section g) on a prorated basis
with the exceptlon when leave without pay is dus to an FMLA [Family Medical Leave
Art) event then employees will receive the full hollday. The amount of leave earned is
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based upan the number of hours werked dudng the pay pericd, Vacation and medical
leave will be rounded to the nearest half-hour,

Temporary Employess do not receive fringe benefits,

Frobationary Employees are eligible for hallday, vacatlon, and medical leave,
YEBAS Health Savings focount Contributions

1 Employees whe apt for 2 health insurance policy with 8 VEBA or Haalth Savings
account, contrlbutions to the WEBA/Health Savings account will ke seml-monthly.

Retirlng employees who:

1 Were employed by Lingoln, byan, and kurray Human Services [LLMHE] and were
employed by that agency pricr 1o August 22, 2005 and worbed continuously for
LLMHS through Pecember 31, 2010 with na break in service; and

2. Were hired by the ERMPLOYER effective January 1, 2011 with no break In service
and are employed cn a full-time basis with the EMPLCOYER; and

3 Are receiving a disahility benefit or PERA annulty, or have met age and service
require Ments necessary to receive a PERA annulty;

= Shall be entitled to receive 4% per year of service toward the employes's
{dependents are excluded) health and dental single Insurance premium,
including their years of service at LLIMHS.

+ This amount shall not exceed 100% nor shall the total ameunt exceed the
amount pald by Southwest Health and Human Services oh bahalf of their
emnployeas. Payment of this amount will be discontinued If the
employee's share of the premium(s) is nat pald within the deadline set
by the ERMPLOYER. Payment shall alto be discontinued when the
employees becomes eligible for Medlcare or if the employes obtains
employment where single health insurance is available at no cost to the
employes.

« Ermployees hired afier dugest 22, 2005 by Lincaln, Lyon, and Murray
Human Services are not eligible fer retirement health insurance benefits,
Mo employees hired by the EMPLOYER who were not employed by
LLM H5 are entitled to ratirement health insurance benefits,



SOUTHWEST HEALTH AND HUMAN SEAVICES
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Lartion 11 - Licensure as 3 Condition of Employment

a. Employees whe require statutory llcensure, or state operatar's licensure in order o
legally fulfill the requirements of their employment, must maintain such lcensure o
arder to remain in the employ of the Agency.

h.

The Emplover wilf pay LO0% of iy prolessional Ticensing foes when the licons. i
requited tor the job. The Bmaployer will alse pay 100% ot any profozsional leensing Tess

far supervizors that provide supervisien o ather Soothweest Health and Human 51T,
This does nok wclude applivation or T ey,

- | Formatted: Indents Lo 05"



SCUTHWEST HEALTH AND HUMAN SERVICES
S0CIAL SERVICE POLICY NURBER 9

EFFECTIVE DATE: 7/20/11

REVISION B&ATE: 132111032022

ALTHOREITY: Southwest Health and Human Services - Hurman Servloes Board
KInnesota Statute 2450

== BACKGROUND CHECK FOR DAY CARE, FOSTER CARE, AND ADOPTIVE FLACEMENT
APPLICATIONS -—

Section 1 - Purpose

a. Tor establlsh pollcy and proceduores for background studies of Individuals seeking a day
cata or foster care license under Rule 13, and those applying to care for a child through
a relative or adoptive care arrangement. (Please note: these guidelines will alse be
fallowed when reviewing an application for legal non-licensed registration for
childcare.)

Section 2 - Process

a A fee of 550100 per ficense per licensing period for processing backpround studies for
leenzed day care sites will be imposed. This fe2 will be charged 2t the time of the initial
Heensing and at re-licensing thereafter, There will be no fee for processing backpround
studies for foster care, adoptive carg, ar legal non-licensed child care,

h. Backgroune study means aq Investigation conducted by Southwest Health and Human
Sanvices to determine whather a candidate is disqualified from previding services.

c, & backaround study must be conducted of all persens applying as stated in paragraph
ane. This study must be completed prier to providing any divect service, A subject
must provide the information necessary t0 ensure an accurate background study (see
S5#158, page 2).

1 Subjects include:

- the license applicant;

. all persans 13 years and over lving in the household where the licensed
program will be provided;

- employees or contractors of the applicant who will have direct cantact
with persons served by the program;
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- volunteers (helpers/substitutes) who have direct contact with persons
sarved by the program, (F the contact iz not under continuauws, direct
suparvision by the individuals referred to in {1] or (3} above.

. Appllcants must provide:

1 the subject's first, middle, and last narme, and all other names by which the
individual has baan known;

i current hoime address, city, county, and state of residence;
3 counties of residence for the past five years;

4. date of birth:

5 gender;

B driver's licensa rumber of stata ldentification number.

7. [:[=

&, In conducting the backgreund study, Southwest Mealth and Human Services may
review,

1. Arrest and conviction records of the Minnesota Bureay of Criminal
Apprehension in which the last date of discharge from the criminal justice
system is less than 15 years;

2 Aecards of substantiated abuse or neglect of vulnerable adults and
maltreatment of minars that are dated within seven years;

2 any other Information, including arrest, investigative, and senvictlon
infarmation from; social services, county attermays, county sharlffs, county
courts, state and county agencies, local police, and crlrminal recards of other
states;

4, Out of state backgrownd check may require more information such as social
sacurity number and fingerprints.

f & failure or mefuzal to cooperate in the completion of the background study process

ronstltutes reasonable cause to deny an application,
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Section 3 - Disgualification

a An applicant who has a disqualifying event will be notifled Inowriting of the disqualifying
factoris]. Southwest Health and Human Services has the responsibility to make &
recommendation to the Department of Human Services regarding the impact of the
disgualifying event on the prospective hicense(s).

h. In cases of an adeptive parent o relative homestudy, the disqualifying event may result
in an ending of the assessment process. Southwest Health and Human Services will
fullaw the cilterla set forth in N Stat, 2454.04, Rule 2, and the Consolldated Rule,

C. Souttwwest Health and Human Services will refer to Minnesota Statute 245C.15 to
determine current disqualifying crimes ar conduct

For the 2012 calendar year, the fees for conducting background checks will be waived for Rock
County providers. The fee schedule will be impfemented starting $1/01/13.

Thiss policy 15 1o sunsat effective 7/20/22 | Formatted: Fort: 12 5t
" | Formatred: Fanl: 12 pt

#Agancy Fonms Regarding This Palicy:

SS#158 - Request for Beleaze of Informatlen for Background Study

S54#155C - Adam Walsh Background Check
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To: Chiis Cauwsls, Soullwest Health & Hurman Services

From: Wayne Altenbernd =
Data: May 17. 2022

Subjeck: Repiacing the Mexsan Assurecsh Oata Archiving Systermn

The following is a proposal o replace the existing Assureon AS-AXR2-1E 16 TB system af Soulinvest Haalth & Human Servives with a
new version of the Assurgon data archiving sysbem.

= The existing Assureon systam was Installed in January 2017,

= Mpxsan has announesd the followng dates regarding support for the current Assureon system.
a  End of $upport Purchass is Dacomber 31, 2022
o End of Service Life jg Decembar 31, 2023

+  Nexsan has also announced due ko Microsolt ending suppert for Windows Server 2008 R2 ax of December 31, 2019 an Assureon
£o6rver not upgraded to Windows Server 20ME may not recalve new Windows Updates and thenefare may provida a zecurlty risk.
Haxsan usas iz own Windows Update Service to provide Windows Updates te Assurecn system servers and relias on Micrescf ta

izgue new Windows Updates.

Assurson AS-AXRP10-30 — This configuration will only use the Assureon model AS-AXRP10-30 that consists of (2} Assureon servers
with each server including a processing node and storage system combined in lo a 2U chassis, for site 1 & 2, with 30 TB of usakble
available grohive capacity in dual-wilte mode {after RA&ID, before formatting).

Assureon Model Description and Purchase Cost

Agzureon AS-AXRP10-30 Pricing Standard Pricing Upgrade Pricing

Archive capacity availabia per site in single-write mode {after raid, befare formatting) wuTE TE

Replicated Assureon Sarver, ncludes procassing node with storage $d4,585.00 $36, 25000
| Annual Enterprise Onsite Suppart $5,195.00 $5,155.00
| Professional Services — Installation, Configurativr and Data Migration 23, 00,00 £3,.000.00
| Total Cost $52,790.00 $44,445.00

Assyreon AS-AXRP10-30 Description of Systam Implemantation & Gperation The following Winnesota counties are using
the Meaxsan Assureon data archiving system.
» Each Azsureon server should be installed in separata data centers for best disaster

racovary practices = Ajthin + Rice
o Assurenn Sarver Site 1 will replicaie all data to Assurecn Server Site 2 iF dala |s wiitten .
first lo Site 1 + MWobles s Renvyilla
o Assureon Server Site 2 will replicate all deta to Assuraen Servar Site 1 if dala i3 written « Carlton « Grant
firsl It Sita 2
« Sputhwest Haalth & Human Services will hawe their ApplicationXtendar mage file data = Clay + Slbley
clored on = Whindows serar (2096 or 20193 partition + Dodge s Sputhwest Health and

o The Windows server hosling the ApplicationXiender image file data will ke an premiza
o The Windows server partition space for the AppllcattonXtendor image file dala should ke = Fraeborn
enlal ta the amount of space used by ApplicationXtendar at tha thme of the Assurecn + Hubbard + Stesls

Human Senvices

implementaticn « Todd
= An Apsurenn clianl will ba installad on the YWindows server hosting tha Appticationestander * Lo Susur
image file data and will be used to rehllar ApplicationXtender ystem getivity and send the « Mobles « YWasecs
itnage file data to Ihe appropriate Assureon Sarver ] ow Medicing
o Tha Assuraan cliont will ba installed from the Assuresn Server installed at Southwest = fsanti « Vel
Health & Human Services and wil send (he ApplicationXtender imaga file datz te the « Bina

same Assureon Senver {Site 1 ar Site 2 o which the Assureon client is intalled
» The Assureon Serer's will replicate Lhe AppllcationXiender image file dala hefween sach
Zite whare Site 1 will replicate data to Sile 2 and Sila 2 will replicate data o Site 1
i Tha Assuraon replication process will ensure that both Assomon Sarvers (Sie 1 and
Site 2} will have lhe axact same ApplicationXtender image file data on sach Assuraon

Server
Application)Xtendar Sarvar at Southwesi Health & Human

Earvices Lessurgm Cllend installed o Wincows Sareer will
% rmanace fiizs s2nt b tha Asearcen syslerm

Datn Replicated via [P LANWAN

Eetween sile 1 and sita 2



JULY 2022

GRANTS ~ AGREEMENTS ~ CONTRACTS
for Board review and approval

MOCH Public Health Emergency Preparedness {PHEP) (Marshall, MN} —07/01/22 to
08/30/23; Amendment for budget period 4 allocation for emergency preparedness 5 year
grant 2019-2024; BP4 - 534,148 (slight decrease) (AMENDMENT].

Fiscal Note: 2021 595,357 BP3; 2020 - $92,580 BF2; 2019 - 592,437 BP1

DHS Chiidren’s Mental Health Resplte Care Grant — 01/01/20 to 12/31/22; Amendment
and extension of grant agreement to provide funds to support children’s mental health
respite care services through 12/31/22 and estahlish BP3 for $23,545; {renewal).

Fiscal Note: SFY: 2022 547,090, 2021 - 571,133

DHS - Local Collaborative Time Study {LCTS} - 07/01/22 — 06/30/27; State contract for 3
toca| family service collaboratives to claim reimbursement for eligible activities thraugh

LCTS {renewal).

Signatures None
Signatures Partial
Slgnatures Completed
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