








For the Month Ending: November 30, 2021

Description Month Running  Balance

BEGINNING BALANCE $4,846,648
   RECEIPTS

          Monthly Receipts 2,639,914

          County Contribution 589,898

          Interest on Savings 36

   TOTAL MONTHLY RECEIPTS 3,229,849

   DISBURSEMENTS

          Monthly Disbursements 2,690,480

   TOTAL MONTHLY DISBURSEMENTS 2,690,480

ENDING BALANCE $5,386,018
REVENUE

Checking/Money Market $5,386,018

SS Benefits Checking $3,000

Bremer Savings $892,872

Great Western Bank Savings $75,518

Certificate of Deposit $0

Investments ‐ MAGIC Fund $1,561,497 Nov 2020 Ending Balance

ENDING BALANCE $7,918,904 $6,288,111

DESIGNATED/RESTRICTED FUNDS Nov 2020 Ending Balance

     Agency Health Insurance $1,036,497 $1,206,582

     LCTS Lyon Murray Collaborative $179,899
    LCTS Rock Pipestone Collaborative $38,216
    LCTS Redwood Collaborative $43,655
    Local Advisory Council $678 Nov 2020 Ending Balance

AVAILABLE CASH BALANCE $6,619,961 $4,869,578

SOUTHWEST HEALTH & HUMAN SERVICES
Ivanhoe, Marshall, Slayton, Pipestone, Redwood and Luverne Offices

SUMMARY OF FINANCIAL ACCOUNTS REPORT

* Income Maintenance * Social Services * Information Technology * Health *
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Average

January February March April May June July August September October November December for Year
2017 $4,926,902.34 $4,524,066.02 $2,727,751.26 $1,578,173.97 $1,451,585.61 $5,337,553.73 $5,754,867.08 $6,366,564.57 $3,893,362.07 $2,417,547.50 $2,962,222.15 $5,684,746.63 $3,968,778.58
2018 $4,721,044.88 $4,333,938.53 $2,935,770.10 $1,965,449.62 $2,570,090.71 $5,977,407.40 $6,033,326.24 $5,731,633.62 $4,391,517.44 $3,775,199.56 $5,252,398.36 $6,085,906.40 $4,481,140.24
2019 $5,468,300.08 $5,390,753.05 $3,560,027.40 $2,614,293.54 $4,269,080.30 $7,062,814.89 $7,420,076.79 $6,778,561.83 $5,219,902.01 $4,511,324.16 $5,788,830.92 $7,097,094.23 $5,431,754.93
2020 $5,612,100.09 $5,244,836.41 $3,999,085.28 $3,557,399.16 $3,544,281.51 $8,279,950.83 $8,206,914.72 $8,087,152.70 $7,320,202.93 $6,302,908.56 $6,288,111.05 $8,688,761.65 $6,260,975.41
2021 $8,213,250.83 $7,755,540.60 $6,331,255.58 $4,926,907.49 $5,077,191.48 $10,354,544.54 $9,823,063.10 $9,696,380.41 $8,596,377.19 $7,380,331.30 $7,918,904.38 $7,824,886.08

Total Cash and Investment Balance by Month ‐ All Funds
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Average

January February March April May June July August September October November December for Year
2017 $2,721,514.18 $2,337,060.47 $710,988.71 -$678,564.48 -$945,146.15 $2,972,035.68 $3,096,420.77 $3,593,641.96 $1,322,585.71 $84,999.25 $377,552.55 $3,035,263.95 $1,552,362.72
2018 $2,027,812.89 $1,484,259.33 $191,366.90 -$965,731.97 -$501,975.29 $2,490,788.49 $3,357,738.65 $3,035,839.30 $1,833,134.33 $948,482.40 $2,542,047.76 $3,397,063.22 $1,619,364.83
2019 $2,581,063.09 $2,265,158.91 $405,973.82 -$661,408.85 $934,705.49 $3,904,218.27 $4,115,284.54 $3,342,408.83 $1,895,296.62 $1,080,003.92 $2,347,069.20 $3,881,423.66 $2,174,266.46
2020 $2,332,934.55 $1,794,776.37 $446,580.09 -$301,075.40 -$322,039.73 $4,477,838.46 $4,384,474.68 $4,260,536.62 $3,518,651.39 $2,410,104.32 $2,492,480.39 $4,846,662.00 $2,528,493.65
2021 $4,187,134.17 $3,427,813.26 $2,563,120.41 $1,286,019.28 $1,010,954.13 $6,340,125.80 $5,763,584.58 $5,352,275.38 $4,305,643.19 $3,134,667.60 $3,557,047.37 $3,720,762.29

SWHHS

Total Cash and Investment Balance by Month ‐ Human Services
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Average

January February March April May June July August September October November December for Year
2017 $1,847,930.47 $1,726,463.73 $1,494,923.91 $1,667,703.90 $1,778,696.76 $1,720,044.88 $1,903,354.71 $1,930,710.27 $1,695,805.50 $1,663,861.45 $1,709,269.13 $1,709,425.15 $1,737,349.16
2018 $1,962,214.72 $1,943,637.75 $1,780,622.98 $2,023,315.56 $1,870,382.57 $1,633,344.06 $1,816,127.45 $1,643,850.72 $1,584,218.99 $1,914,793.23 $1,842,417.33 $1,743,836.48 $1,813,230.15
2019 $1,851,277.80 $1,972,764.31 $1,918,434.61 $2,063,608.18 $2,039,616.86 $1,918,780.30 $2,044,401.82 $2,039,261.99 $1,915,329.19 $2,036,424.83 $1,985,685.37 $1,910,997.42 $1,974,715.22
2020 $1,967,807.21 $2,029,158.92 $2,191,628.66 $2,443,036.94 $2,302,678.55 $2,314,814.13 $2,307,089.45 $2,261,644.38 $2,236,196.53 $2,383,533.05 $2,377,097.32 $2,458,002.48 $2,272,723.97
2021 $2,686,372.79 $2,595,490.74 $2,483,393.31 $2,394,881.79 $2,704,232.84 $2,797,102.25 $2,854,166.91 $2,927,270.22 $2,887,651.14 $2,943,305.87 $3,062,913.28 $2,757,889.19

SWHHS

Total Cash and Investment Balance by Month ‐ Public Health Services
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Average

January February March April May June July August September October November December for Year
2017 $243,431.96 $360,090.41 $369,063.91 $436,168.38 $465,168.83 $514,005.00 $629,735.43 $640,875.17 $673,434.33 $497,527.63 $665,075.30 $753,857.36 $520,702.81
2018 $547,461.08 $661,779.26 $734,590.83 $705,226.64 $998,994.04 $688,218.46 $693,431.75 $820,833.21 $742,653.73 $690,065.54 $709,870.88 $736,904.37 $727,502.48
2019 $830,786.86 $898,632.50 $996,671.64 $973,046.88 $1,015,393.62 $1,046,007.99 $1,064,138.10 $1,127,623.68 $1,189,707.87 $1,200,976.08 $1,195,846.02 $1,051,604.82 $1,049,203.01
2020 1,070,978.00    1,108,164.79    1,071,726.42    1,126,237.51    1,216,443.58    1,252,789.13    1,289,386.59    1,328,430.70    1,343,792.01    1,297,527.65    1,206,581.80    1,132,234.63    $1,203,691.07
2021 1,103,507.67    1,443,581.40    1,012,036.66    973,311.22       1,025,293.31    970,211.29       957,506.41       1,089,406.61    1,075,654.66    1,043,092.63    1,036,496.53    $1,066,372.58

SWHHS

Total Cash Balance by Month ‐ Health Insurance
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       SOUTHWEST HEALTH AND HUMAN SERVICES CHECK REGISTER

DATE RECEIPT or CHECK # DESCRIPTION + DEPOSITS -DISBURSEMENTS BALANCE
BALANCE FORWARD 4,846,648.47

11/01/21 10160 Disb 28,293.50 4,818,354.97
11/02/21 47023-47044 Dep 222,543.00 5,040,897.97
11/05/21 9987-10007 Payroll 138,023.95 4,902,874.02
11/05/21 72929 - 73168 ACH Payroll 498,666.31 4,404,207.71
11/05/21 118266-118296 Disb 3,005.58 4,401,202.13
11/05/21 10412-10417 ACH Disb 980.28 4,400,221.85
11/05/21 118297-118344 Disb 81,277.21 4,318,944.64
11/05/21 10418 -10476 ACH Disb 53,297.27 4,265,647.37
11/05/21 47045-47113 Dep 516,917.04 4,782,564.41
11/08/21 10162 Disb 194,175.02 4,588,389.39
11/08/21 10163 Disb 2,368.70 4,586,020.69
11/09/21 47114-47117, 47124-47136 Dep 104,506.15 4,690,526.84
11/10/21 10164 Disb 12,836.29 4,677,690.55
11/12/21 118345- 118378 Disb 20,396.08 4,657,294.47
11/12/21 10477- 10485 ACH Disb 1,365.93 4,655,928.54
11/12/21 118379 - 118426 Disb 142,650.28 4,513,278.26
11/12/21 10486 - 10511 ACH Disb 92,164.47 4,421,113.79
11/12/21 10165 Disb 49,444.90 4,371,668.89
11/12/21 47118-47123, 47137-47181 Dep 116,372.62 4,488,041.51
11/15/21 10166 Disb 30,446.10 4,457,595.41
11/16/21 47182-47204 Dep 484,555.90 4,942,151.31
11/17/21 118427-118483 Disb 9,695.70 4,932,455.61
11/17/21 10512-10548 ACH Disb 5,598.50 4,926,857.11
11/17/21 118484-118655 Disb 112,658.66 4,814,198.45
11/17/21 10549-10605 ACH Disb 28,928.34 4,785,270.11
11/19/21 10008-10026 Payroll 138,603.23 4,646,666.88
11/19/21 73169 - 73403 ACH Payroll 491,771.54 4,154,895.34
11/19/21 118656-118667 Disb 1,623.06 4,153,272.28
11/19/21 10606-10608 ACH Disb 604.22 4,152,668.06
11/19/21 118668-118734 Disb 191,990.72 3,960,677.34
11/19/21 10609-10619 ACH Disb 92,325.51 3,868,351.83
11/19/21 47205-47259 Dep 613,237.37 4,481,589.20
11/22/21 10167 Disb 27,898.58 4,453,690.62
11/23/21 10168 Disb 12,716.84 4,440,973.78
11/24/21 118735-118763 Disb 3,891.37 4,437,082.41
11/24/21 10620-10624 ACH Disb 682.80 4,436,399.61
11/24/21 118764-118807 Disb 88,084.29 4,348,315.32
11/24/21 10625-10638 ACH Disb 80,033.75 4,268,281.57
11/24/21 10169 Disb 13,573.48 4,254,708.09
11/24/21 VOID 118684 Disb (5,380.00) 4,260,088.09
11/24/21 VOID 118248 Disb (500.00) 4,260,588.09
11/24/21 VOID 118780 Disb (470.00) 4,261,058.09
11/24/21 47260-47350 Dep 647,010.13 4,908,068.22
11/29/21 transfer from SS account Transfer 12,428.60 4,920,496.82
11/29/21 10170 Disb 46,757.19 4,873,739.63
11/30/21 47351-47379 Dep 512,277.93 5,386,017.56

5,386,017.56
Balanced     12/01/21     LMD TOTALS 3,229,848.74 2,690,479.65

Checking - SS Beneficiaries 3,000.00
Savings - Bremer 892,871.87
Savings - Great Western 75,518.31
Investments - Magic Fund 1,561,496.64

TOTAL CASH BALANCE 7,918,904.38

November 2021
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2021
BREMER BANK

DATE RECEIPT or CHECK # DESCRIPTION DEPOSITS DISBURSEMENTS BALANCE
01/01/21 BEGINNING BALANCE 2,892,536.98
01/11/21 50510 Interest 71.76 2,892,608.74
02/04/21 50889 Interest 73.70 2,892,682.44
03/10/21 Transfer to Ckg Withdrawal 1,000,000.00 1,892,682.44
03/02/21 51275 Interest 44.38 1,892,726.82
04/07/21 Transfer to Ckg Withdrawal 1,000,000.00 892,726.82
04/02/21 51806 Interest 37.08 892,763.90
05/04/21 52369 Interest 17.96 892,781.86
06/02/21 52913 Interest 15.16 892,797.02
07/02/21 53460 Interest 14.68 892,811.70
08/02/21 53918 Interest 15.16 892,826.86
09/02/21 54431 Interest 15.17 892,842.03
10/01/21 54884 Interest 14.67 892,856.70
11/01/21 55421 Interest 15.17 892,871.87

892,871.87
892,871.87
892,871.87
892,871.87
892,871.87
892,871.87
892,871.87
892,871.87
892,871.87
892,871.87
892,871.87

ENDING BALANCE 892,871.87

GREAT WESTERN BANK
DATE RECEIPT or CHECK # DESCRIPTION DEPOSITS DISBURSEMENTS BALANCE

01/01/21 BEGINNING BALANCE 75,511.42
01/11/21 50512 Interest 0.64 75,512.06
02/04/21 50890 Interest 0.60 75,512.66
03/02/21 51276 Interest 0.58 75,513.24
04/02/21 51808 Interest 0.69 75,513.93
05/04/21 52371 Interest 0.62 75,514.55
06/02/21 52914 Interest 0.58 75,515.13
07/02/21 53461 Interest 0.68 75,515.81
08/02/21 53919 Interest 0.62 75,516.43
09/02/21 54432 Interest 0.66 75,517.09
10/11/21 55037 Interest 0.62 75,517.71
11/01/21 55422 Interest 0.60 75,518.31

75,518.31
75,518.31
75,518.31

ENDING BALANCE 75,518.31

MAGIC FUND
DATE RECEIPT or CHECK # DESCRIPTION DEPOSITS DISBURSEMENTS BALANCE

01/01/21 BEGINNING BALANCE 3,560,503.01
01/11/21 50511 Interest 93.54 3,560,596.55
02/04/21 50891 Interest 109.06 3,560,705.61
03/02/21 51277 Interest 71.77 3,560,777.38
04/02/21 51807 Interest 84.76 3,560,862.14
04/22/21 transfer to ckg Withdrawal 2,000,000.00 1,560,862.14
05/10/21 52440 Interest 391.23 1,561,253.37
05/04/21 52372 Interest 62.33 1,561,315.70
06/02/21 52915 Interest 39.78 1,561,355.48
07/02/21 53462 Interest 38.59 1,561,394.07
08/02/21 53920 Interest 29.55 1,561,423.62
09/02/21 54433 Interest 27.70 1,561,451.32
10/01/21 54885 Interest 25.10 1,561,476.42
11/01/21 55423 Interest 20.22 1,561,496.64

1,561,496.64
1,561,496.64
1,561,496.64

ENDING BALANCE 1,561,496.64

SOUTHWEST HEALTH AND HUMAN SERVICES SAVINGS & INVESTMENTS REGISTERS



LMD

Copyright 2010-2021 Integrated Financial Systems

10:41AM

3,822,490.76380,019.16

651,125.9745,523.60

214,888.15 2,566,442.30

663,211.2261,956.12

61,736.84 659,636.60

10,705.27 134,550.45

8,371,738.35911,574.61

302,355.69 4,038,662.13

317,685.78 3,804,247.60

15,020,288.331,492,726.92

152,399.77 1,293,754.73

481,817.00 7,152,050.60

698,299.74 8,043,870.20

44,884.966,663.15

54.85 2,474.71

25,486.09 260,404.06

119,607.41 3,062,913.28604,922.49

440,891.4110,485.99 130,975.83

1,273,316.60291,533.14 528,828.62

6,417,377.67160,210.41 1,469,387.20

3,692,756.4918,877.79 217,993.81

Page 2As of 11/2021

Fund YTD
Current
Balance

Beginning This 
Month

Southwest Health and Human Services

Receipts

Disbursements - -

Payroll - -

Fund Total . . . . .

-
Receipts

Disbursements - -

Payroll - -

Dept Total . . . . . . - - -

4205

Receipts

Disbursements - -

Payroll - -

Dept Total . . . . . .

4315

Receipts

Disbursements - -

SSIS - -

Payroll - -

Dept Total . . . . . . -

4615

-
Receipts

Disbursements - -

Payroll - -

Dept Total . . . . . . - - -

TREASURER'S CASH TRIAL BALANCE12/1/21

Balance

Income MaintenanceHuman Services Fund

Social ServicesHuman Services Fund

Information SystemsHuman Services Fund

744,487.98

7,886,764.87

3,474,762.68

1

4105

Health Services Fund

General AdministrationHuman Services Fund

2,457,990.79

309,915.58

lisa.deboer
Highlight

lisa.deboer
Highlight

lisa.deboer
Highlight



LMD

Copyright 2010-2021 Integrated Financial Systems

10:41AM

205,308.000.00

0.00 205,307.00

2,987,069.69372,930.77

3,082,807.79379,526.87

96,211.000.00

0.00 69,060.34

37,453.00266.00

0.00 43,120.00

76,661.002,916.00

0.00 87,500.00

1.000.00 1.00

422,379.77 3,557,047.371,289,527.224,846,574.59

6,596.10 1,036,496.5395,738.10

179,898.540.00 27,150.66

0.00 179,898.5427,150.66152,747.88

38,215.53266.00 5,667.00

266.00 38,215.535,667.0043,882.53

Page 3As of 11/2021

Fund YTD
Current
Balance

Beginning This 
Month

Southwest Health and Human Services

4715

Receipts

Disbursements -

Dept Total . . . . . .

Fund Total . . . . . -

Receipts

Disbursements - -

Fund Total . . . . . - -

Receipts

Disbursements -

Dept Total . . . . . .

Fund Total . . . . .

Receipts

Disbursements -

Dept Total . . . . . . -

Fund Total . . . . . -

Receipts

Disbursements -

TREASURER'S CASH TRIAL BALANCE12/1/21

Balance

LCTS Collaborative AgencyHuman Services Fund

0.00

61

47171

47173

47175

Agency Health Insurance

LCTS Collaborative AgencyLCTS Lyon Murray Collaborative Fund

LCTS Collaborative AgencyLCTS Rock Pipestone Collaborative Fund

LCTS Collaborative AgencyRedwood LCTS Collaborative

1,132,234.63

152,747.88

43,882.53

54,493.79
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LMD

Copyright 2010-2021 Integrated Financial Systems

10:41AM

0.00 60.00

8,688,662.55

3,229,052.73 31,325,316.31

941,597.62 10,133,509.27

481,817.00 7,152,050.60

1,267,065.03 14,809,514.61

7,918,904.38

43,654.792,916.00 10,839.00

2,916.00 43,654.7910,839.0054,493.79

678.340.00 60.00

0.00 678.3460.00738.34

769,758.17538,573.08

Page 4As of 11/2021

Fund YTD
Current
Balance

Beginning This 
Month

Southwest Health and Human Services

Dept Total . . . . . . -

Fund Total . . . . . -

Disbursements -

Dept Total . . . . . . -

Fund Total . . . . . -

All Funds .........

Receipts

Disbursements - -

SSIS - -

Payroll - -

Total ........ -

TREASURER'S CASH TRIAL BALANCE12/1/21

Balance

47777 Local Advisory CouncilLocal Advisory Council

738.34
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LMD

MONTH

RM-Stmt of Revenues & Expenditures

2021
BUDGET

- - -

- - -

- - -

- - -

- - -

- - -

- - -

- - -

Copyright 2010-2021 Integrated Financial Systems

 6:04PM12/5/21

1,080,435.00177,993.25 1,080,435.00  92100

127,144.50867.50 166,000.00  9277

797,619.318,822.46 809,158.00  9299

1,243,561.92131,759.96 1,219,989.00  92102

563,765.7053,945.96 492,480.00  92114

254.015.75 9,000.00  923

7,995.926,624.28 6,600.00  92121

0.000.00 0.00  920

2,566,400.00214,888.15 2,907,923.00  9288

649,453.8745,523.60 875,739.00  9274

3,820,776.36380,019.16 3,783,662.00 101  92

3,215,853.87260,411.75 3,783,662.00 85  92

TO-DATE BUDG
% OF

YEAR
% OF

Page 2

YEARCURRENT

Southwest Health and Human Services

As Of 11/2021 Report Basis: Cash

DESCRIPTION
FUND 1 HEALTH SERVICES FUND

REVENUES

CONTRIBUTIONS FROM COUNTIES

INTERGOVERNMENTAL REVENUES

STATE REVENUES

FEDERAL REVENUES

FEES

EARNINGS ON INVESTMENTS

MISCELLANEOUS REVENUES

TOTAL REVENUES

EXPENDITURES

PROGRAM EXPENDITURES

PAYROLL AND BENEFITS

OTHER EXPENDITURES

TOTAL EXPENDITURES
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LMD

MONTH

RM-Stmt of Revenues & Expenditures

2021
BUDGET

- - -

- -

- - -

- - -

- - -

- - -

- - -

- - -

Copyright 2010-2021 Integrated Financial Systems

 6:04PM12/5/21

7,597,913.71411,905.01 11,606,176.00  9265

48,088.500.00 79,045.00  9261

4,815,905.73368,416.99 5,583,843.00  9286

7,095,604.50893,219.32 7,631,653.00  9293

2,051,828.0297,508.34 2,502,600.00  9282

1,883.4630.24 35,700.00  925

1,957,101.61633,914.18 1,217,400.00  92161

10,326,288.16692,156.52 11,778,488.00  9288

12,238,641.791,051,957.60 14,121,360.00  9287

2,292,211.85238,500.19 2,756,569.00  9283

23,568,325.532,404,994.08 28,656,417.00 82  92

24,857,141.801,982,614.31 28,656,417.00 87  92

TO-DATE BUDG
% OF

YEAR
% OF

Page 3

YEARCURRENT

Southwest Health and Human Services

As Of 11/2021 Report Basis: Cash

DESCRIPTION
FUND 5 HUMAN SERVICES FUND

REVENUES

CONTRIBUTIONS FROM COUNTIES

INTERGOVERNMENTAL REVENUES

STATE REVENUES

FEDERAL REVENUES

FEES

EARNINGS ON INVESTMENTS

MISCELLANEOUS REVENUES

TOTAL REVENUES

EXPENDITURES

PROGRAM EXPENDITURES

PAYROLL AND BENEFITS

OTHER EXPENDITURES

TOTAL EXPENDITURES
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10%
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LMD

% of 
YearAccount Number Current Month Year-To-Date Budget

% of 
BdgtDescriptionElement

- - -

- - -

- - -

- - -

- - -

- -

- -

- - -

- - -

- -

- -

- -

-

- - -

- - -

- - -

- -

Copyright 2010-2021 Integrated Financial Systems

1,539.14

1,539.14

35,110.16

35,110.16

0.00

0.00

92

92
92

0

0

184,643.29

53,998.74

130,644.55

1,136,974.37

442,795.30

694,179.07

1,137,835.00

749,494.00

388,341.00

92

92
92

100

59

179

184,643.29

55,537.88

1,137,835.00

749,494.00

129,105.41 388,341.00

1,136,974.37

477,905.46

659,068.91

100

64

170

92

92

92

885.00

1,280.60

395.60

11,776.91

13,094.60

1,317.69

19,680.00

16,932.00

2,748.00

92

92
92

60

77

48

0.00

1,735.43

1,735.43

21,995.14

23,060.55

1,065.41

27,324.00

31,786.00

4,462.00

92

92
92

80

73

24

29,371.82

107.69

29,264.13

157,247.82

119,073.69

38,174.13

127,876.00

127,911.00

35.00

92

92
92

123

93

109,069

0.00

40,468.32

40,468.32

428,242.00

428,216.70

25.30

450,000.00

565,284.00

115,284.00

92

92
92

95

76

0

0.00

0.00

0.00

15,467.00

13,730.35

1,736.65

38,088.00

38,088.00

0.00

92

92
92

41

36

0

16,198.07

13,892.03

2,306.04

169,181.71

166,367.73

2,813.98

262,270.00

271,515.00

9,245.00

92

92
92

65

61

30

2,351.87

12,868.30

10,516.43

159,387.26

120,415.32

38,971.94

240,000.00

249,833.00

9,833.00

92

92
92

66

48

396

12/5/21  6:05PM
Page 2

Report Basis: Cash

Southwest Health and Human Services

1 FUND Health Services Fund

410 DEPT General Administration

0 PROGRAM

Net

Expend.

Revenue...

930 PROGRAM

Net

Expend.

RevenueAdministration

410 DEPT Revenue

Net

Totals:General Administration

481 DEPT Nursing

100 PROGRAM

Net

Expend.

RevenueFamily Health

103 PROGRAM

Net

Expend.

RevenueFollow Along Program

110 PROGRAM

Net

Expend.

RevenueTANF

130 PROGRAM

Net

Expend.

RevenueWIC

140 PROGRAM

Net

Expend.

RevenuePeer Breastfeeding Support Program

210 PROGRAM

Net

Expend.

RevenueCTC Outreach

270 PROGRAM

Net

Expend.

RevenueMaternal Child Health - Title V

Revenues & Expend by Prog,Dept,Fund

Expend.



LMD

% of 
YearAccount Number Current Month Year-To-Date Budget

% of 
BdgtDescriptionElement

-

- - -

- - -

- - -

- -

- - -

-

- - -

- -

- -

- -

Toward Zero Deaths (TZD) Safe Roads LR - - -

-

Copyright 2010-2021 Integrated Financial Systems

0.00

50.37

50.37

0.00

612.63

612.63

1,600.00

16,171.00

14,571.00

92

92
92

0

4

4

110.57

110.57

2,613.37

2,613.37

0.00

0.00

92

92
92

0

0

661.60

3,407.56

2,745.96

4,998.44

34,765.41

29,766.97

30,000.00

33,832.00

3,832.00

92

92
92

17

103

777

34,392.61

21,022.25

13,370.36

357,657.18

255,387.16

102,270.02

428,000.00

392,306.00

35,694.00

92

92
92

84

65

287

0.00

16,279.83

16,279.83

127,257.43

149,948.20

22,690.77

134,000.00

173,361.00

39,361.00

92

92
92

95

86

58

1,988.04

15,857.36

13,869.32

125,682.29

147,534.05

21,851.76

130,742.00

240,078.00

109,336.00

92

92
92

96

61

20

0.00

71.94

71.94

1,277.50

2,884.42

1,606.92

0.00

0.00

0.00

92

92
92

0

0

0

85,849.01

127,152.25

1,889,580.00

2,157,097.00

41,303.24 267,517.00

1,580,170.68

1,477,704.18

102,466.50

84

69

38

92

92

92

0.00

1,074.40

1,074.40

2,005.59

3,157.88

1,152.29

500.00

24,110.00

23,610.00

92

92
92

401

13

5

0.00

19,452.38

19,452.38

118,120.89

164,274.53

46,153.64

224,631.00

224,631.00

0.00

92

92
92

53

73

0

818.24

805.31

12.93

2,907.50

2,952.47

44.97

10,155.00

10,155.00

0.00

92

92
92

29

29

0

12/5/21  6:05PM
Page 3

Report Basis: Cash

Southwest Health and Human Services

280 PROGRAM

Net

Expend.

RevenueMCH Dental Health

285 PROGRAM

Net

Expend.

RevenueMCH Blood Lead

295 PROGRAM

Net

Expend.

RevenueMCH Car Seat Program

300 PROGRAM

Net

Expend.

RevenueCase Management

330 PROGRAM

Net

Expend.

RevenueMNChoices

603 PROGRAM

Net

Expend.

RevenueDisease Prevention and Control

660 PROGRAM

Net

Expend.

RevenueMIIC

481 DEPT Revenue

Net

Totals:Nursing

483 DEPT Health Education

500 PROGRAM

Net

Expend.

RevenueDirect Client Services

510 PROGRAM

Net

Expend.

RevenueSHIP

540 PROGRAM

Net

Expend.

Revenue

Revenues & Expend by Prog,Dept,Fund

Expend.



LMD

% of 
YearAccount Number Current Month Year-To-Date Budget

% of 
BdgtDescriptionElement

Toward Zero Deaths (TZD) Safe Roads LP - - -

- -

- -

-

- - -

-

-

COVID-19 Vaccination Planning Grant - -

- -

- - -

-

- - -

- - -

-

- - -

Copyright 2010-2021 Integrated Financial Systems

632.70

597.07

35.63

2,554.70

2,281.68

273.02

10,155.00

10,155.00

0.00

92

92
92

25

22

0

0.00

0.00

0.00

132,073.48

105,739.61

26,333.87

189,326.00

189,326.00

0.00

92

92
92

70

56

0

8,101.79

8,101.79

50,142.64

50,142.64

0.00

0.00

92

92
92

0

0

92,639.73

5,996.09

86,643.64

123,995.21

124,180.13

184.92

92,580.00

112,634.00

20,054.00

92

92
92

134

110

1

0.00

13,530.45

13,530.45

32,879.86

152,596.96

119,717.10

0.00

0.00

0.00

92

92
92

0

0

0

12,532.69

4,392.12

8,140.57

480,248.03

418,225.52

62,022.51

0.00

0.00

0.00

92

92
92

0

0

0

106,623.36

53,949.61

527,347.00

571,011.00

52,673.75 43,664.00

894,785.26

1,023,551.42

128,766.16

170

179

295

92

92

92

867.50

16,668.05

15,800.55

137,885.08

164,218.04

26,332.96

201,900.00

247,925.00

46,025.00

92

92
92

68

66

57

2,036.00

7,092.44

5,056.44

67,960.97

68,526.64

565.67

27,000.00

58,135.00

31,135.00

92

92
92

252

118

2

0.00

11.52

11.52

3,000.00

3,948.13

948.13

0.00

0.00

0.00

92

92
92

0

0

0

2,903.50

23,772.01

228,900.00

306,060.00

20,868.51 77,160.00

208,846.05

236,692.81

27,846.76

91

77

36

92

92

92

12/5/21  6:05PM
Page 4

Report Basis: Cash

Southwest Health and Human Services

541 PROGRAM

Net

Expend.

Revenue

550 PROGRAM

Net

Expend.

RevenueP&I Grant

551 PROGRAM

Net

Expend.

RevenuePipestone Drug Free Communities

900 PROGRAM

Net

Expend.

RevenueEmergency Preparedness

905 PROGRAM

Net

Expend.

RevenueCOVID-19 Pandemic

906 PROGRAM

Net

Expend.

Revenue

483 DEPT Revenue

Net

Totals:Health Education

485 DEPT Environmental Health

800 PROGRAM

Net

Expend.

RevenueEnvironmental

809 PROGRAM

Net

Expend.

RevenueEnvironmental Water Lab

830 PROGRAM

Net

Expend.

RevenueFDA Standardization Grant

485 DEPT Revenue

Net

Totals:Environmental Health

Revenues & Expend by Prog,Dept,Fund

Expend.

Expend.



LMD

% of 
YearAccount Number Current Month Year-To-Date Budget

% of 
BdgtDescriptionElement

- - -

- -

Copyright 2010-2021 Integrated Financial Systems

380,019.16

260,411.75

3,783,662.00

3,783,662.00

119,607.41

3,820,776.36

3,215,853.87

604,922.49

101

85

0

92

92

92

12/5/21  6:05PM
Page 5

Report Basis: Cash

Southwest Health and Human Services

1 FUND Totals: Revenue

Expend.

Net

Health Services Fund

Revenues & Expend by Prog,Dept,Fund

0.00

lisa.deboer
Highlight

lisa.deboer
Highlight

lisa.deboer
Highlight



LMD

% of 
YearAccount Number Current Month Year-To-Date Budget

% of 
BdgtDescriptionElement

Income Maint Administrative/Overhead - - -

- - -

Income Maint/Random Moment Payroll

- - -

-

- - -

- - -

- - -

- - -

- - -

- - -

- - -

Copyright 2010-2021 Integrated Financial Systems

10,485.99

10,485.99

130,264.88

130,264.88

67,663.00

67,663.00

92

92
92

193

193

10,485.99 67,663.00

10,485.99 67,663.00

130,264.88

130,264.88
193

193

92

92

92

96.55

96.55

193.10

193.10

0.00

0.00

92

92
92

0

0

160,610.56

120,364.02

40,246.54

2,448,973.31

1,230,381.22

1,218,592.09

3,696,370.00

1,511,007.00

2,185,363.00

92

92
92

66

81

56

194,098.23

194,098.23

2,295,193.50

2,295,193.50

2,627,726.00

2,627,726.00

92

92
92

87

87

18,354.00

4,018.47

14,335.53

69,976.00

110,020.89

40,044.89

130,000.00

130,000.00

0.00

92

92
92

54

85

0

4,035.88

0.00

4,035.88

53,279.53

48,914.66

4,364.87

65,200.00

65,000.00

200.00

92

92
92

82

75

2,182

133.00

0.00

133.00

6,475.98

1,238.90

5,237.08

15,000.00

11,250.00

3,750.00

92

92
92

43

11

140

4,224.56

21,379.00

17,154.44

32,664.55

305,365.47

272,700.92

22,500.00

351,000.00

328,500.00

92

92
92

145

87

83

143,677.00

41.00

143,636.00

564,806.98

1,424.39

563,382.59

524,000.00

4,500.00

519,500.00

92

92
92

108

32

108

12/5/21  6:05PM
Page 6

Report Basis: Cash

Southwest Health and Human Services

5 FUND Human Services Fund

410 DEPT General Administration

0 PROGRAM

Net

Expend.

Revenue...

410 DEPT Revenue

Net

Totals:General Administration

420 DEPT Income Maintenance

0 PROGRAM

Net

Expend.

Revenue...

600 PROGRAM

Net

Expend.

Revenue

601 PROGRAM

Net

Expend.

Revenue

602 PROGRAM

Net

Expend.

RevenueIncome Maint FPI Investigator

605 PROGRAM

Net

Expend.

RevenueMN Supplemental Aid (MSA)/GRH

610 PROGRAM

Net

Expend.

RevenueTANF(AFDC/MFIP/DWP)

620 PROGRAM

Net

Expend.

RevenueGeneral Asst (GA) / Burials

630 PROGRAM

Net

Expend.

RevenueFood Support (FS)

Revenues & Expend by Prog,Dept,Fund

Expend.



LMD

% of 
YearAccount Number Current Month Year-To-Date Budget

% of 
BdgtDescriptionElement

- - -

- - -

- - -

- - -

-

-

- - -

- - -

- -

- -

Social Service Administrative/Overhead - - -

- - -

- - -

YIP Grant (Circle)-Dept of Public Safety - - -

- -

- -

- -

Copyright 2010-2021 Integrated Financial Systems

209,782.96

85,607.59

124,175.37

1,322,833.86

1,006,153.65

316,680.21

1,633,247.00

1,208,445.00

424,802.00

92

92
92

81

83

75

370,756.65

194,436.61

176,320.04

3,868,366.32

2,839,838.13

1,028,528.19

3,307,000.00

2,335,000.00

972,000.00

92

92
92

117

122

106

0.00

0.00

176.00

176.00

0.00

0.00

92

92
92

0

0

911,574.61

620,041.47

9,393,317.00

8,243,928.00

291,533.14 1,149,389.00

8,367,552.53

7,838,723.91

528,828.62

89

95

46

92

92

92

367,360.89

367,360.89

367,360.89

367,360.89

0.00

0.00

92

92
92

0

0

736,680.57

254,095.26

482,585.31

8,021,573.61

2,464,344.56

5,557,229.05

11,070,414.00

3,012,985.00

8,057,429.00

92

92
92

72

82

69

589,015.75

589,015.75

6,771,882.19

6,771,882.19

7,683,444.00

7,683,444.00

92

92
92

88

88

69,365.61

287,461.12

218,095.51

1,675,179.46

3,349,131.01

1,673,951.55

1,844,998.00

3,916,675.00

2,071,677.00

92

92
92

91

86

81

5,792.61

1,402.90

4,389.71

23,676.84

19,377.72

4,299.12

28,404.00

28,404.00

0.00

92

92
92

83

68

0

0.00

590.07

590.07

5,000.00

10,206.98

5,206.98

5,000.00

28,000.00

23,000.00

92

92
92

100

36

23

0.00

3,087.72

3,087.72

29,157.54

31,356.75

2,199.21

54,100.00

54,100.00

0.00

92

92
92

54

58

0

12/5/21  6:05PM
Page 7

Report Basis: Cash

Southwest Health and Human Services

640 PROGRAM

Net

Expend.

RevenueChild Support (IVD)

650 PROGRAM

Net

Expend.

RevenueMedical Assistance (MA)

680 PROGRAM

Net

Expend.

RevenueRefugee Cash Assistance (RCA)

420 DEPT Revenue

Net

Totals:Income Maintenance

431 DEPT Social Services

0 PROGRAM

Net

Expend.

Revenue...

700 PROGRAM

Net

Expend.

Revenue

701 PROGRAM

Net

Expend.

RevenueSocial Services/SSTS

710 PROGRAM

Net

Expend.

RevenueChildren's Social Services Programs

711 PROGRAM

Net

Expend.

Revenue

712 PROGRAM

Net

Expend.

RevenueCIRCLE Program

713 PROGRAM

Net

Expend.

RevenueSTAY Program Grant (formerly SELF)

Revenues & Expend by Prog,Dept,Fund

Expend.



LMD

% of 
YearAccount Number Current Month Year-To-Date Budget

% of 
BdgtDescriptionElement

- -

- -

- -

-

Family Assmt Response Grant/Discr Fund - -

-

PSOP/Parent Support Outreach Program - - -

- -

- - -

- - -

- - -

-

- -

- -

- - -

- - -

- - -

-

Mental Health (Both Adults & Children) -

-

- - -

-

Copyright 2010-2021 Integrated Financial Systems

0.00

0.00

161,952.63

161,952.63

170,000.00

170,000.00

92

92
92

95

95

0.00

0.00

0.00

10,273.34

571.25

9,702.09

41,780.00

41,780.00

0.00

92

92
92

25

1

0

0.00

2,175.34

2,175.34

43,315.00

16,805.68

26,509.32

46,796.00

46,796.00

0.00

92

92
92

93

36

0

1,871.00

591.82

1,279.18

20,565.00

10,292.27

10,272.73

32,125.00

32,125.00

0.00

92

92
92

64

32

0

1,450.00

0.00

1,450.00

19,900.00

3,177.00

16,723.00

22,000.00

42,600.00

20,600.00

92

92
92

90

7

81

1,119.00

0.00

1,119.00

23,997.58

38,867.43

14,869.85

37,325.00

43,365.00

6,040.00

92

92
92

64

90

246

177.01

177.01

248.01

248.01

0.00

0.00

92

92
92

0

0

579.00

579.00

11,456.00

11,456.00

12,000.00

12,000.00

92

92
92

95

95

34,459.50

29,260.35

5,199.15

268,963.78

275,211.06

6,247.28

358,500.00

546,500.00

188,000.00

92

92
92

75

50

3

0.00

0.00

93.95

93.95

0.00

0.00

92

92
92

0

0

154,180.02

52,091.90

102,088.12

993,221.50

1,780,963.76

787,742.26

1,353,885.00

1,775,024.00

421,139.00

92

92
92

73

100

187

12/5/21  6:05PM
Page 8

Report Basis: Cash

Southwest Health and Human Services

715 PROGRAM

Net

Expend.

RevenueChildren Waivers

716 PROGRAM

Net

Expend.

RevenueFGDM/Family Group Decision Making

717 PROGRAM

Net

Expend.

Revenue

718 PROGRAM

Net

Expend.

Revenue

720 PROGRAM

Net

Expend.

RevenueChild Care/Child Protection

721 PROGRAM

Net

Expend.

RevenueCC Basic Slide Fee/Cty Match to DHS

722 PROGRAM

Net

Expend.

RevenueChild Care/MFIP

726 PROGRAM

Net

Expend.

RevenueMFIP/SW MN PIC

730 PROGRAM

Net

Expend.

RevenueChemical Dependency

740 PROGRAM

Net

Expend.

Revenue

741 PROGRAM

Net

Expend.

RevenueMental Health/Adults Only

Revenues & Expend by Prog,Dept,Fund
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60,136.00

49,302.57

10,833.43

721,532.83

1,220,305.29

498,772.46

939,138.00

2,177,722.00

1,238,584.00

92

92
92

77

56

40

14,303.00

22,019.14

7,716.14

652,397.94

219,542.59

432,855.35

908,351.00

368,851.00

539,500.00

92

92
92

72

60

80

39,282.11

3,569.64

35,712.47

1,161,396.79

64,025.21

1,097,371.58

1,421,284.00

85,700.00

1,335,584.00

92

92
92

82

75

82

0.00

31,882.33

31,882.33

739,317.35

143,906.49

595,410.86

885,000.00

148,000.00

737,000.00

92

92
92

84

97

81

1,486,756.32

1,326,545.91

19,231,100.00

20,032,071.00

160,210.41 800,971.00

14,950,580.04

16,419,967.24

1,469,387.20

78

82

183

92

92

92

6,663.15

25,540.94

18,877.79

44,884.96

262,878.77

217,993.81

32,000.00

312,755.00

280,755.00

92

92
92

140

84

78

6,663.15

25,540.94

32,000.00

312,755.00

18,877.79 280,755.00

44,884.96

262,878.77

217,993.81

140

84

78

92

92

92

0.00

0.00

0.00

205,308.00

205,307.00

1.00

0.00

0.00

0.00

92

92
92

0

0

0

0.00

0.00

0.00

0.00

0.00 0.00

205,308.00

205,307.00

1.00

0

0

0

92

92

92

2,404,994.08

1,982,614.31

28,656,417.00

28,656,417.00

422,379.77

23,568,325.53

24,857,141.80

1,288,816.27

82

87

0

92

92

92
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Report Basis: Cash

Southwest Health and Human Services

742 PROGRAM

Net

Expend.

RevenueMental Health/Children Only

750 PROGRAM

Net

Expend.

RevenueDevelopmental Disabilities

760 PROGRAM

Net

Expend.

RevenueAdult Services

765 PROGRAM

Net

Expend.

RevenueAdult Waivers

431 DEPT Revenue

Net

Totals:Social Services

461 DEPT Information Systems

0 PROGRAM

Net

Expend.

Revenue...

461 DEPT Revenue

Net

Totals:Information Systems

471 DEPT LCTS Collaborative Agency

702 PROGRAM

Net

Expend.

RevenueLCTS

471 DEPT Revenue

Net

Totals:LCTS Collaborative Agency

5 FUND Totals: Revenue

Expend.

Net

Human Services Fund

Revenues & Expend by Prog,Dept,Fund

0.00

Expend.

Expend.

Expend.

lisa.deboer
Highlight

lisa.deboer
Highlight

lisa.deboer
Highlight
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2,785,013.24

2,243,026.06

541,987.18

32,440,079.00

32,440,079.00

0.00

27,389,101.89

28,072,995.67

683,893.78

84

87

0

92

92

92
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Report Basis: Cash

Southwest Health and Human Services

1,099  AccountsFINAL TOTALS Revenue

Expend.

Net

-

Revenues & Expend by Prog,Dept,Fund

lisa.deboer
Highlight

lisa.deboer
Highlight



















GroShed 
8 x  12 building, delivered.

Turn key-includes complete hydroponic 
system, custom alum inum racking, LED 
lighting, NFT trays, dutch buckets, 
electrical and automation components.  

Requires 15 amp outlet and water 
source (fill every 6-8 weeks). 

Walls have a R21 value and floor and 
ceiling have R33-41. Heated entirely by 
the LED grow lights. 

About 2-4 hours per week- volunteer 
time. 
Approved by SHIP grant manager.



Page 1 of 1

GroShed, LLC
36910 MN-6 

Emily, MN  56447 US

info@groshed.org

groshedmn.com

 

Estimate
ADDRESS
Jennifer Nelson

ESTIMATE 1024
DATE 11/22/2021
EXPIRATION DATE 12/06/2021

DATE ACTIVITY DESCRIPTION QTY RATE AMOUNT

Sales 8'x12' GroShed Classic 96 175.00 16,800.00T

If you have any qustions please call 218-251-3539 SUBTOTAL 16,800.00

TAX 1,298.00

SHIPPING 800.00

TOTAL $18,898.00

Accepted By

Accepted Date
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ARTICLE 1 – PURPOSE OF AGREEMENT 
 
 This AGREEMENT is entered into between the Southwest Health and Human 
Services, hereinafter called the EMPLOYER, and the American Federation of State, County, 
and Municipal Employees, hereinafter called the UNION. 
 
The intent and purpose of this AGREEMENT IS TO: 
 
1.1 Establish certain wages and other conditions of employment; 
 
1.2 Establish procedures for the resolution of disputes concerning this AGREEMENT'S 
 interpretation and/or application; 
 
1.3 Specify the full and complete understanding of the parties; and 
 
1.4 Place in written form the parties' agreement upon the terms and conditions of 
 employment for the duration of this AGREEMENT. 
 
ARTICLE 2 – RECOGNITION 
 
 The EMPLOYER recognizes the UNION as the Exclusive Representative for 
employees of Southwest Health and Human Services, Minnesota who perform work in Public 
Health and Human Services and/or Social Services as well as all clerical employees who are 
public employees within the meaning of M.S. 179A.03 Subd. 14, excluding supervisory and 
confidential employees. 
  
ARTICLE 3 – DEFINITIONS 
  
3.1 UNION: Council 65 American Federation of State, County and Municipal 
 Employees. 
 
3.2 EMPLOYER: Southwest Health and Human Services. 
 
3.3 UNION MEMBER: A member of the American Federation of State, County and 
 Municipal Employees. 
 
3.4 EMPLOYEE: A member of the exclusively recognized bargaining unit. 
 
3.5 BASE PAY RATE: The employee's annual or hourly pay rate exclusive of longevity 
 or any other special allowance. Exempt (salaried) employees shall have their annual 
 salary paid in either 26 or 27 pay periods depending upon calendar 
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3.6 SENIORITY 
 

A. EMPLOYER SENIORITY: Length of continuous service with the Employer, 
subject to Section C. 
 
B. JOB CLASSIFICATION SENIORITY: Length of service in a job classification 
covered by this Agreement, subject to section C. 
 
C. SENIORITY CREDIT FROM PRIOR EMPLOYERS: 

 
(i) Employees who were previously employed by Lincoln, Lyon, and Murray 
Human Services, clerical employees who were  employed by Lincoln Lyon 
Murray Pipestone Public Health or a County that becomes a member of 
Southwest Health and Human Services (EMPLOYER), shall maintain their 
seniority dates from their initial employment and job classification from those 
prior employers, and shall be placed on the seniority list accordingly with other 
employees of the bargaining unit, so long as there was no interruption in 
continuous employment from their prior employer and the EMPLOYER. Such 
employees shall not be viewed as new employees and shall not serve a 
probationary period unless such employees transfer to a new position outside 
their job classification pursuant to § 11.2 after their employment with the 
EMPLOYER begins. 
 
(ii) For the purpose of job classification seniority, employees of member 
counties joining the EMPLOYER shall be placed in the job classification that 
most closely matches the job duties that the employee performed at the member 
county as determined by the EMPLOYER. 
 
(iii) For seniority credit to apply the employee of a County that is a signatory to 
the Southwest Health and Human Services Joint Powers Agreement for Human 
Services or Public Health must have been employed in the Human Services 
Department or Public Health Department of that member county immediately 
prior to becoming employed by the EMPLOYER. 
 
(iv)"Immediately prior" means there shall be no break in service between the 
employment with any of the member county or LLMHS or LLMPPH or, for 
clerical employees LLMPPH, ending and employment with the EMPLOYER 
beginning. In the event that the individual is later employed by the 
EMPLOYER, the individual shall not subsequently be entitled to service credit 
for past employment with a member county, LLMHS or LLMPPH or for clerical 
employees, LLMPPH. 
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3.7 OVERTIME: Work performed at the express authorization of the EMPLOYER in 
 excess of forty (40) hours within a seven (7) day period as determined by the 
 employer. 
 
3.8 LAYOFF: Reduction in an employee's scheduled hours of work or elimination of the 
 employee's position. 
 
3.9 TRIAL PERIOD: The first ninety (90) calendar days after a bargaining unit member 
 is promoted,  transferred,  or  accepts  a  position  outside  the  bargaining  unit,  after  
 having completed their initial probationary period within the bargaining unit. 
 
ARTICLE 4 – UNION SECURITY 
 
In recognition of the UNION as the exclusive representative the EMPLOYER shall: 
 
4.1 The EMPLOYER shall deduct union dues from the earnings of those employees who 
 authorize such deductions in writing. The UNION shall submit such authorizations in 
 writing to the EMPLOYER at least seven (7) days prior to the end of the pay period 
 for which the deductions are to be effective, verifying the employees for whom full 
 and fair share amounts shall be deducted. Such deductions shall continue in effect 
 until canceled. 
 
4.2 The EMPLOYER shall deduct each pay period, an amount as directed by the Union 
 

a. Withheld dues shall be forwarded to AFSCME Council 65 Administrative 
 Office (118 Central Ave, Nashwauk, MN 55769) within ten (10) days after the 
 deductions are made, together with a record of the amount and a list of the 
 names of the employees from whose wages deductions were made 
 
b. Deduction of dues or fees shall be made each pay period using a formula (or 
 schedule, if applicable) provided by the UNION to the EMPLOYER to 
 calculate the actual dues deduction.  The UNION will provide a spreadsheet or 
 formula that can be used to calculate the actual dues in an electronic Excel 
 format or via U.S. mail. Dues deductions shall be continued and terminated in 
 accordance with said authorization card. 

 
4.3 The UNION shall provide employees with union authorization cards for membership 
 and union dues.  The EMPLOYER shall not be responsible for providing such cards 
 to employees. Cards and information regarding union dues may be obtained through 
 AFSCME Council 65 Administrative Office (118 Central Ave, Nashwauk, MN 
 55769). 
 
4.4 The UNION may designate employees from the bargaining unit to act as stewards and 

shall inform the EMPLOYER in writing of such choice. The Employer agrees to 
allow the officers and representatives of the bargaining unit reasonable time off for 
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meetings with the employer. Leaves of absence, with prior approval and without pay, 
for the purpose of conducting Union business when such time will not unduly 
interfere with the operations of the department may be requested. 

 
4.5 The UNION agrees to indemnify and hold the EMPLOYER harmless against any and 
 all claims, suits, orders, or judgments brought or issued against the EMPLOYER as a 
 result of any action taken or not taken by the EMPLOYER under the provisions of 
 this Article. 
 
4.6 DEDUCT FAIR SHARE fees in accordance with the provisions of M.S. 179.65, 
 Subd. 2. 
 
4.7 The EMPLOYER agrees to allow the UNION to use designated bulletin boards and e 
 bulletins for the purpose of posting notices of UNION meetings, election, election 
 returns, appointments to office and any other items specifically approved by the 
 EMPLOYER. The UNION agrees to limit the posting of such notices to designated 
 locations. 
 
4.8 The Union shall have the right and opportunity to participate in the SWHHS new 
 employee orientation with all newly hired employees. This orientation session shall 
 be for the purpose of explaining the new employee's contractual rights and 
 introducing him/her to the Union. The Union shall be given 15 minutes at the 
 beginning of each aforementioned new employee orientation. 
 
ARTICLE 5 – EMPLOYER  AUTHORITY 
 
5.1 The EMPLOYER retains the full and unrestricted right to operate and direct the 
 affairs of the EMPLOYER in all its various aspects including, but not limited to the 
 right to direct the work force, select and manage all personnel, assign overtime, layoff 
 employees due to lack of work and other legitimate reasons, make and enforce rules 
 and regulations; determine the utilization of technology; change or eliminate existing 
 methods, equipment or facilities; establish functions, policies and programs; set and 
 amend budgets; establish and modify the organizational structure; and to perform any 
 inherent managerial function not specifically limited by this AGREEMENT. 
 
5.2 Any term and condition of employment not specifically established or modified by 
 this AGREEMENT shall remain solely within the discretion of the EMPLOYER to 
 modify, establish, or eliminate. 
 
5.3 In the event that the EMPLOYER proposes to make changes to its policies which 
 affect a mandatory subject of bargaining, the UNION shall be notified in advance. 
 The Union shall promptly notify the employer within ten (10) working days if it is 
 interested in negotiating regarding such subject(s). If negotiation is requested, such 
 policies shall not be implemented for bargaining unit employees until the negotiation 
 process is complete. 
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ARTICLE 6 – EMPLOYEE RIGHTS- GRIEVANCE PROCEDURE 
 
6.1 DEFINITION OF A GRIEVANCE 
 
 A grievance is defined as a dispute or disagreement as to the interpretation or 
 application of the specific terms and conditions of this AGREEMENT. 
 
6.2 UNION REPRESENTATIVES 
 

The EMPLOYER will recognize representatives designated by the UNION as the 
grievance representatives of the bargaining unit having the duties and responsibilities 
established by this Article. The UNION shall notify the EMPLOYER in writing of the 
names of such UNION representatives and of their successors when so designated. 

 
6.3 PROCESSING OF A GRIEVANCE 
 

It is recognized and accepted by the UNION and the EMPLOYER that the processing 
of grievances as hereinafter provided is limited by the job duties and responsibilities 
of the EMPLOYEES and shall therefore be accomplished during normal working 
hours only when consistent with such EMPLOYEE duties and responsibilities. The 
aggrieved EMPLOYEE and the UNION REPRESENTATIVE shall be allowed a 
reasonable amount of time without loss in pay when a grievance is presented to the 
EMPLOYER during normal working hours provided the EMPLOYEE and the 
UNION REPRESENTATIVE have notified and received the approval of the 
designated supervisor who has determined that such absence IS reasonable and would 
not be detrimental to the work programs of the EMPLOYER. 

 
6.4  PROCEDURE 
 

Employees are encouraged to attempt to resolve their grievances, as defined by 
Section 5.1 on an informal basis with their immediate supervisor at the earliest 
opportunity. If the matter cannot be resolved to the employee's satisfaction by 
informal discussion, it shall be then processed in accordance with the following 
procedure: 

 
 Step 1.  An EMPLOYEE claiming a violation concerning the interpretation or  
   application of this AGREEMENT shall, within twenty-one (21)   
   calendar days after such alleged violation has occurred, present the  
   grievance to the EMPLOYEE'S designated representative in writing,  
   setting forth the facts and the specific provision of the Agreement  
   allegedly violated and the particular relief sought. The EMPLOYER- 
   designated representative will discuss and give an answer to such Step  
   1 grievance within ten (10) calendar days after receipt. 
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 Step 2.  A grievance not resolved in Step 1 may be appealed to Step 2 in writing 
   within  ten (10) calendar days after the EMPLOYER-designated   
   representative's final answer in Step 1, and shall set forth the nature of  
   the grievance, the facts on which it is based, the provision or provisions 
   of the AGREEMENT allegedly violated, and the remedy requested.  
   Any grievance not appealed in writing to Step 2 by the UNION within  
   ten (10) calendar days shall be considered waived. 
 

If appealed, the grievance shall be presented by the UNION and 
discussed with the EMPLOYER-designated Step 2 representative. The 
EMPLOYER designated representative shall give the UNION the 
EMPLOYER'S Step 2 answer in writing within ten (10) calendar days 
after receipt of such Step 2 grievance. 

 
 Step 3.  A grievance not resolved in Step 2 may be appealed to Step 3 within  
   ten (10) calendar days following the EMPLOYER-designated   
   representative's final Step 2 answer. Any grievance not appealed in  
   writing to Step 3 by the UNION within ten (10) calendar days shall be  
   considered waived. 
 

If appealed, the written grievance may, by mutual written agreement, be 
submitted to mediation through the Minnesota Bureau of Mediation 
Services.  

 
 Step 4.  A grievance unresolved in Step 2 which the parties do not mediate or  
   which is unresolved at Step 3 may be appealed to Step 4 and submitted  
   to arbitration. 
 

The EMPLOYER and the UNION representative may endeavor to select 
a mutually acceptable arbitrator to hear and decide the grievance or may 
select an arbitrator in accordance with the Rules established by the 
Bureau of Mediation Services.  Absent any factors beyond the control of 
the Union or the Employer, the Union and the Employer shall select an 
arbitrator within ninety (90) calendar days from the date the Union 
appeals the grievance to Step 4 of the grievance procedure.  If no 
selection is made within this ninety (90) day timeframe, the grievance 
shall be considered waived. However, no such waiver shall occur due to 
the failure of the Employer to engage in the selection process. 

 
6.5 ARBITRATOR'S AUTHORITY 
 

A. The arbitrator shall have no right to amend, modify, nullify, ignore, add to, or 
 subtract from the terms and conditions of this AGREEMENT. The arbitrator 
 shall consider and decide only the specific issue(s) submitted in writing by the 
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 EMPLOYER and the UNION, and shall have no authority to make a decision 
 on any other issue not so submitted. 
 
B.  The arbitrator shall be without power to make decisions contrary to, or 
 inconsistent with, or modifying or varying in any way the application of laws, 
 rules, or regulations having the force and effect of law. The arbitrator's 
 decision shall be submitted in writing within thirty (30) days following the 
 close of the hearing or the submission of briefs by the parties, whichever be 
 later, unless the parties agree to an extension. The decision shall be binding on 
 both the EMPLOYER and the UNION and shall be based solely on the 
 arbitrator's interpretation or application of the express terms of this 
 AGREEMENT and to the facts of the grievance presented. 
 
C. The fees and expenses for the arbitrator's services and proceedings shall be 
 borne equally by the EMPLOYER and the UNION provided that each party 
 shall be responsible for compensating its own representatives and witnesses. If 
 either party desires a verbatim record of the proceedings, it may cause such a 
 record to be made, providing it pays for the record. If both parties desire a 
 verbatim record of the proceedings the cost shall be shared equally. 

 
6.6 WAIVER 
 

If a grievance is not presented within the time limits set forth above, it shall be 
considered "waived".  If a grievance is not appealed to the next step within the 
specified time limit or any agreed extension thereof, it shall be considered settled on 
the basis of the EMPLOYER'S last answer.   If the EMPLOYER does not answer a 
grievance or an appeal thereof within the specified time limits, the UNION may elect 
to treat the grievance as denied at that step and immediately appeal the grievance to 
the next step. The time limit in each step may be extended by mutual written 
agreement of the EMPLOYER and the UNION. 

 
6.7 CHOICE OF REMEDY 
 

A grievance unresolved at Step 3 that involves a suspension, demotion or discharge of 
an employee who has completed the required probationary period  may be appealed 
either to Step 4 of Article VI or a procedure such as: Veteran's Preference or other 
statutory proceeding. If appealed to any procedure other than Step 4, the grievance is 
not subject to the arbitration procedure as provided in Step 4. The aggrieved 
employee shall elect in writing which procedure is to be utilized, Step 4, or another 
appeal procedure, and shall sign a statement to the effect that the choice of any other 
hearing precludes the aggrieved employee from making a subsequent appeal through 
Step 4. 
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ARTICLE 7 – SAVINGS CLAUSE 
 

In the event any provision of this AGREEMENT shall be held to be contrary to law 
by a court of competent jurisdiction from whose final judgment or decree no appeal 
has been taken within the time provided, such provision shall be voided. All other 
provisions of the AGREEMENT shall continue in full force and effect. The voided 
provision may be renegotiated at the request of either party. 

 
ARTICLE 8 – WORK SCHEDULES 
 
8.1 The sole authority to establish or modify work schedules is with the EMPLOYER. 
 
8.2 The EMPLOYER will give seven (7) calendar days advance notice to employees 
 affected by the establishment of permanent change in schedule. 
 
8.3  Any employee directed to work outside of their assigned office shall begin their work 
 day at the beginning of their travel to their unassigned office. 
 
ARTICLE 9 – OVERTIME PAY AND COMPENSATORY TIME 
 
9.1 All overtime must be approved in advance by the employee's supervisor. Hours 
 worked by non-exempt employees in excess of forty (40) hours within a seven (7) day 
 period (as determined by the employer) will be compensated at one and one-half (1-
 1/2) times the employee's regular base pay. 
 
9.2 The maximum number of hours that a non-exempt employee should work in any 
 week is 37.5 hours.  With supervisory approval, non-exempt employees may work up 
 to two and a half (2.5) hours over the regular 37.5 hours which will be earned as 
 compensatory time. 
 
9.3 For the purpose of computing overtime compensation, overtime hours worked shall 
 not be pyramided, compounded, or paid twice for the same hours worked. 
  
9.4 Exempt employees may earn compensatory time at one (1) hour for each hour worked 
 in excess of thirty seven and a half (37.5) hours with prior approval of a supervisor, 
 unless a supervisor is unavailable and immediate client needs require attention. In 
 such circumstances, supervisor approval must be obtained the following work day. If 
 an on-call employee takes a call or is called out to work, compensatory time is to be 
 earned at time and a half (1.5). 
 
9.5 Compensatory time taken must be approved in advance by the employee's immediate 
 supervisor. 
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9.6 Compensatory time will be earned and taken in 30 minute increments at a minimum. 
 Once earned, employees shall not be required to use compensatory time until they 
 have reached 17.5 hours at which time they may be asked to work adjust to insure 
 they do not exceed 22.5 hours. In the event an employee may go into overtime status 
 for the week they may also be asked to work adjust. The balance of compensatory 
 time at the end of the payroll period shall never be more than 22.5 hours. Time in 
 excess of 22.5 hours at the end of a payroll period will be lost to exempt employees. 
 For non-exempt employees, the time in excess of 22.5 hours at the end of a payroll 
 period shall be paid out to the employee at the employee's regular rate of pay. 
 
ARTICLE 10 – DISCIPLINE 
 

The EMPLOYER will discipline employees only for just cause. Discipline will be in 
one or more of the following forms, as appropriate to the circumstances: oral 
reprimand with written documentation, written reprimand, suspension, demotion, or 
discharge. 
 
Employees shall be provided with a copy of all disciplinary actions and a copy of 
their performance evaluations. 

 
ARTICLE 11 – PROBATIONARY PERIODS 
 
11.1 All newly hired or rehired employees will serve an initial one-year probationary 
 period. During the initial probationary period, an employee who is promoted or 
 reassigned to another job classification shall serve the secondary probation 
 concurrently with the initial probation. 
 
11.2 At any time during the initial probationary period a newly hired or rehired employee 
 may be terminated at the sole discretion of the EMPLOYER. Such terminations shall 
 not be subject to the grievance procedure. 
 
11.3 All employees will serve a six (6) months' bargaining unit probationary period in any 
 job classification within the bargaining unit in which the employee has not served a 
 probationary period. During the initial ninety (90) calendar day trial period, the 
 employee may return to their prior position at their request and shall retain the job 
 classification seniority upon reinstatement to the position previously held. 
 
11.4 At any time during the six month bargaining unit probationary period, an employee 
 promoted or reassigned may be demoted or reassigned to the employee's previous 
 position at the sole discretion of the EMPLOYER.  If an employee is returned to his 
 or her prior position by the EMPLOYER during their bargaining unit probationary 
 period, that employee shall retain the job classification seniority upon reinstatement 
 to the position previously held. 
  



10 
 

11.5 An employee who accepts a position outside of the bargaining unit shall retain his/her 
 job classification seniority within the unit for a trial period of ninety (90) calendar 
 days during which either the employee or the EMPLOYER may return the employee 
 to the employee's previous job classification. At the conclusion of the trial period, the 
 employee's seniority rights under this agreement shall terminate. Nothing in this 
 provision shall be construed as modifying or impacting any probationary or trial 
 period that is or may be required in the position outside of the bargaining unit. 
 
11.6 Newly hired probationary employees may use accrued sick leave as it is earned. They 
 may use accrued vacation leave after three (3) months of employment.  Employees 
 serving probationary periods in new job classifications shall be entitled to use all 
 accrued paid leave time consistent with the terms of Article 15. 
 
ARTICLE 12 – SENIORITY  
 
12.1 In the event of layoff, employees will be laid off on the basis of job classification 
 seniority. The Employer will endeavor to provide employees with as much notice of 
 temporary layoff as reasonably practicable based upon the circumstances. Notification 
 of permanent layoff will be 3 weeks. 
 

The employee laid off shall then have the opportunity to bump the least senior 
employee in the job classification the employee most recently previously held, 
provided the employee has more seniority than the employee he/she intends to bump. 

 
12.2 Recall from layoff will be on the basis of job classification seniority. Recall rights 
 will continue for twelve (12) months after lay off. Recalled employees shall have ten 
 (10) working days after notification of recall by registered mail at the employee's last 
 known address to report to work or forfeit all recall rights. 
 

No new employee shall be hired to work in classifications in which layoffs have 
occurred until all employees in those classifications on layoff status who wish to 
return have been recalled. 
 

12.3 Seniority lists: The EMPLOYER shall establish seniority lists by EMPLOYER and 
 job classification seniority and will provide such lists to the UNION upon request. 
 The UNION shall be notified of new hires within the bargaining unit, including job 
 classification and rate of pay. 
 
12.4 Seniority: Newly hired employees shall be placed on the seniority lists upon 
 completion of their probationary periods. 
 
12.5 EMPLOYER seniority shall be used for the purpose of determining benefits.  
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ARTICLE 13 – JOB VACANCIES  
 
13.1 Job vacancies within the agency will be posted within the agency for five (5) work 
 days prior to being advertised publicly. Interested employees may submit application 
 for a position after the Board approves the position to be filled, prior to the posting 
 date. The EMPLOYER shall have the discretion to determine whether or not to seek 
 outside applicants. 
 
13.2 Employees selected to fill a position in a higher job classification shall be subject to 
 the conditions of ARTICLE 11 (PROBATIONARY PERIOD). 
 
13.3 The EMPLOYER has the right of final decision in the selection from all applicants 

(internal and external) to fill jobs based on qualifications, abilities and experience and 
to set initial salary. In the event that an initial salary is higher than the lowest paid 
employee in the job classification, the Union shall be notified in advance of the 
recommendation to the Board. The EMPLOYER shall meet and confer with the 
UNION upon request within 10 calendar days and provide information regarding the 
experience and qualifications of the successful applicant and the reason for the 
wages/salary. 

 
13.4 The employer will be allowed to pursue trainees for hard to fill positions.   Trainee 

positions will only be sought after the position has been posted internally as per the 
contract and the current register has been exhausted. Trainees will serve a 1 year 
trainee period prior to being eligible for a probationary period, which is governed by 
the union contract.  Trainees will not establish seniority. If a trainee meets the 
minimum qualifications of a classification, then the trainee can be appointed as a 
probationary appointment during the training period. Trainees can be removed from 
service at any time during the trainee period. Trainees will be paid 90% of the 
minimum salary of the classification they are training for, however, when appointed 
to a probationary period they will be paid at the minimum salary. 
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ARTICLE 14 – HEALTH, DENTAL, LTD (Long-term disability), and LIFE INSURANCE 
PLANS 
 
Hereinafter called the Cafeteria Plan 
 
14.1   

Current Plans 

 Low Plan Mid Plan High Plan - VEBA High Plan - HSA HSA Option 

Deductible 
Employee Only 

Family 
 

 
$1200 
$2400 

 

 
$2600 
$5200 

 

 
$5000 

$10000 
 

 
$5000 
$10000 

 

 
$6550 

$13100 
 

ER Contribution 
VEBA/HSA – (anul) 

Employee Only 
EE + Spouse 

EE + Child(ren) 
Family 

 

 
 

$300 
$450 
$450 
$450 

 

 
 

$780 
$1002 
$1002 
$1002 

 

 
(VEBA) 

$600 
$900 
$900 
$900 

 

 
(HSA) 

$0 
$0 
$0 
$0 

 

 
(HSA) 

$0 
$0 
$0 
$0 

 

ER Cont. (monthly) 
Premium 

Employee Only 
EE + Spouse 

EE + Child(ren) 
Family 

VEBA 
Employee Only 

EE + Spouse 
EE + Child(ren) 

Family 
 

 
 

$584.64 
$1193.70 
$999.84 
$1446.40 

 
$25 

$37.50 
$37.50 
$37.50 

 

 
 

$535.33 
$1134.29 
$943.09 
$1402.13 

 
$65 

$83.50 
$83.50 
$83.50 

 

 
 

$542.90 
$1119.39 
$932.22 
$1378.71 

 
$50 
$75 
$75 
$75 

 

 
 

$592.90 
$1194.39 
$1007.22 
$1453.71 

 
$0 
$0 
$0 
$0 

 

 
 

$575.14 
$1182.78 
$997.73 

$1437.88 
 

$0 
$0 
$0 
$0 

 

Full Rates (monthly) 
Employee Only 

EE +Spouse 
EE +Child(ren) 

Family 
 

 
$911.57 
$2005.44 
$1640.81 
$2734.68 

 

 
$815.22 
$1800.56 
$1476.40 
$2455.31 

 

 
$655.80 
$1442.76 
$1180.43 
$1967.40 

 

 
$655.80 
$1442.76 
$1180.43 
$1967.40 

 

 
$575.14 

$1265.30 
$1035.25 
$1725.41 

 

EE Cost (monthly) 
Employee Only 

EE +Spouse 
EE +Child(ren) 

Family 
 

 
$326.93 
$811.74 
$640.97 
$1268.28 

 

 
$279.89 
$666.27 
$533.31 
$1053.18 

 

 
$112.90 
$323.37 
$248.21 
$588.69 

 

 
$62.90 

$248.37 
$173.21 
$513.69 

 

 
$0.00 
$82.52 
$37.52 

$287.53 
 

 
 

Employees are required to carry single or dependent health care coverage using the 
maximum employer contributions stated above. Basic LTD (long-term disability) 
coverage, and life insurance will be provided by the EMPLOYER.  Labor and 
Management agree to meet and confer if requested by Labor to discuss changes to the 
health insurance premium for 2022 and/or 2023. Any premium increases or decreases 
for 2022 or 2023 shall be paid by the EMPLOYER. 

 
14.2 Retiring employees who: 
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a) were employed by Lincoln, Lyon, and Murray Human Services (LLMHS) and 
were employed by that agency prior to August 22, 2005 and worked continuously for 
LLMHS through December 31, 2010 with no break in service; and 
 
b) were hired by the EMPLOYER effective January 1, 2011 with no break in service 
and are employed on a full-time basis with the EMPLOYER; and 
 
c) are receiving a disability benefit or PERA annuity, or have met age and service 
requirements necessary to receive a PERA annuity; 
 
shall be entitled to receive 4% per year of service toward the employee's (dependents 
are excluded) health and dental single insurance premium, including their years of 
service at LLMHS. 
 
This amount shall not exceed 100% nor shall the total amount exceed the amount paid 
by Southwest Health and Human Services on behalf of their employees.  Payment of 
this amount will be discontinued if the employee's share of the premium(s) is not paid 
within the deadline set by the EMPLOYER.  Payment shall also be discontinued 
when the employee becomes eligible for Medicare or if the employee obtains 
employment where single health insurance is available at no cost to the employee. 
 
Employees hired after August 22, 2005 by Lincoln, Lyon, and Murray Human 
Services are not eligible for retirement health insurance benefits. No employees hired 
by the EMPLOYER who were not employed by LLMHS are entitled to retirement 
health insurance benefits. 

 
14.3 The Agency will cover the maintenance costs of the benefit plans. The employee shall 
 be responsible for any lost or extra debit cards. 
 
ARTICLE 15 – LEAVES 
 
15.1 VACATION LEAVE - Full-time employees shall be granted paid time off as follows: 
 Each permanent, trainee, or probationary employee shall earn vacation, on the last 
 working day of each payroll period but this vacation cannot be used until the first 
 working day of the following payroll period.  
 

At initial hire, staff will earn 3.7 hours of vacation biweekly.  
At 3 years of service, staff will earn 4.33 hours of vacation biweekly.   
At 5 years of service, staff will earn 5.55 hours of vacation biweekly.  
At 10 years of service, staff will earn 6.45 hours of vacation biweekly.   
At 15 years of service, staff will earn 7.35 hours of vacation biweekly. 

 
Vacation leave can accumulate to 244 hours. No time is accumulated after reaching 
the maximum. In lieu of earning biweekly vacation, new employees will be fronted 6 
biweekly vacation accruals at the time of hire (a total of 22.2 hours) which new 
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employees will have access to upon hire.  New staff will then start earning biweekly 
vacation as per this contract at the end of the 7th biweekly pay period and thereafter. 
When taking vacation leave, the minimum increment that can be used is one-half 
hour. Vacation leave cannot be used until it is earned. 
 
No Vacation Leave will accrue after the employee reaches 244 hours. 
 
Requests for vacation leave must be made to the employee's supervisor in writing and 
must be authorized in advance by the supervisor in writing. In the absence of the 
employee's supervisor, the request may be made to another supervisor in Human 
Services. 
 
Upon voluntary separation of employment, any employee who has six (6) months of 
satisfactory service will be paid for any accrued vacation leave that has not been used. 
Employees may not use more than three days during the last two weeks of 
employment. Employees terminated for misconduct shall not be entitled to be paid for 
accrued unused vacation leave. This shall not apply to employees terminated for poor 
work performance. 

 
15.2 MEDICAL LEAVE 
 

a. Each permanent, trainee, or probationary employee shall earn paid medical 
 leave at the rate of 3.7 hours, on the last working day of each payroll period 
 but this paid medical leave cannot be used until the first working day of the 
 following payroll period.  
 
b. Paid medical leave will be prorated for part-time employees. 
 
c. Paid medical leave can be accumulated to a maximum of 450 working hours. 
 No time is accumulated after reaching this maximum. 
 
d. Paid medical leave may not be used in the payroll period it is earned. 
 
e. When taking paid medical leave, the minimum increment that can be used is 
 one-half hour. 
 
f. Employees shall use paid medical leave for FMLA leave purposes. 

 
g.  Paid medical leave may be used for illness (self and immediate family), injury, 
 medical and dental appointments. (Immediate family shall be spouse, children, 
 parents, grandparents and legal wards) as prescribed by MN Statute 181.9413. 

 
h. The employer may require medical documentation when three days of leave is 
 used within a thirty (30) day period. Such documentation may consist of 
 verification of doctor's or dental appointments without disclosure of diagnosis. 
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 The employer reserves the right to require additional information, including 
 medical information, in the event that there is a pattern indicating the possible 
 abuse of sick leave. 
 
i. If any employee receives a compensable injury and has benefits accrued under 
 sick leave, the employee may at his/her option, request and receive sick leave 
 to supplement the difference between his/her regular pay and Worker's 
 Compensation. The total amount paid to the employee will not exceed his/her 
 regular earnings. 

 
When an employee cannot report to work due to an illness the employee shall notify 
their supervisor and the front desk of their base office so the employee’s calendar can 
be updated. Medical leave due to preplanned medical appointments must be approved 
by the employee's supervisor in the same manner as vacation. 
 
Employees may not use medical leave during the last two weeks of employment after 
submitting their resignation, except in the case of accident, injury or documented 
illness of the employee. 

 
15.3 PAID MEDICAL LEAVE DURING VACATION LEAVE 
 

When illness occurs within a period of vacation leave, the period of illness may be 
charged as paid medical leave and the charge against vacation leave reduced 
accordingly except when the employee has submitted their resignation. 

 
15.4 FAMILY MEDICAL LEAVE ACT (FMLA) LEAVE will be provided as required by 
 law. A "rolling forward" period of time for FMLA leave shall be used. Employees 
 must use accumulated paid leave during FMLA leave. An employee shall continue to 
 be eligible for paid holidays. Employees may hold up to 37.5 hours of sick leave and 
 37.5 hours of vacation to be available upon return from leave. Employees will provide 
 written notification to Human Resources and their supervisor of their intent to bank 
 sick and/or vacation leave prior to FMLA leave. 
 
15.5 STATUTORY LEAVES - Military leave, bone marrow donation, jury duty and other 
 statutory leaves will be provided by as required by law, and may be enhanced but not 
 diminished by SWHHS policy. 
 
15.6 BEREAVEMENT LEAVE 
 

Each employee shall have up to 22.5 hours noncumulative annual bereavement leave. 
Each employee shall have an additional 5 days (37.5 hours) noncumulative annual 
bereavement leave for immediate family (parent/child/spouse). Such days shall be 
with pay and shall not be deducted from sick leave or vacation balances.  Such leave 
must be taken in a minimum of 1/2 (.5) hour increments. 
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Upon exhaustion of the noncumulative annual bereavement leave and approval of 
their supervisor, an employee may use up to three (3) days of medical leave for 
bereavement of a parents, children, spouse, siblings, legal wards, grandparents, 
grandchildren, aunts, uncles, nieces, nephews, cousins and spouse's parents and in-
law relatives . 
 
Reasonable leave time without loss of pay will be allowed to attend a funeral of 
current staff members or former staff members who have left the agency within the 
last two years. 
 
In the event of a death in the family the employee shall inform the supervisor in the-
same manner as for sick leave. 
 

15.7 MEDICAL LEAVE SEVERANCE (Pre-7/1/2011 Employees) 
 

Upon severance of employment under this CBA (SWHHS Public Health) with five 
(5) to ten (10) years of service, the employee shall be compensated at his/her current 
rate of pay an amount equal to 25% of the unused accrued sick leave available to the 
employee’s credit to the date of separation. For eleven (11) to twenty (20) years of 
service, the employee will receive 35%, and for over twenty-one (21) years of service, 
the employee will receive 45%.  In cases of death while still employed, the severance 
pay shall be paid to the employee’s estate. 
 
Employees hired after July 1, 2011 by Southwest Health and Human Services (Public 
Health) are not eligible for medical leave severance. 

 
15.8 Union Leave - Upon written request by the Union, unpaid leave shall be granted for 
 up to a maximum of three (3) employees selected by the Union to do union business 
 for up to a maximum of five (5) days per year. 
 
ARTICLE 16 – HOLIDAYS 
 
16.1 Employees shall receive the following eleven holidays: 
 

New Year's Day   Veterans' Day 
 Martin Luther King Day   Thanksgiving Day  
 President's Day    Day after Thanksgiving  
 Memorial Day   Christmas Day 

Independence Day  Christmas Eve Day if December 24 
 Labor Day   falls on Monday, Tuesday, Wednesday, or Thursday 
  
 
16.2 Non-exempt employees required to work on holidays shall be paid one and one-half 
 (1-1/2) times the employee's base pay rate for hours worked. This is in addition to the 
 employee's base pay. In all cases where a non-exempt employee is required to work 
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 on a holiday and such hours worked are in excess of forty (40) hours per week, 
 ARTICLE 9.1 shall apply. 
 
16.3 In the event that a holiday falls on a Sunday, the following Monday shall be paid 
 holiday, and if any of these fall on a Saturday, the preceding Friday shall be a paid 
 holiday. 
 
16.4 Employees shall be required to work their last regularly scheduled work day prior to 
 the holiday and their next regularly scheduled work day after the holiday to qualify 
 for holiday pay, unless the employee is absent due to illness, accident, is on vacation 
 or due to the death in the employee's immediate family. Holiday pay for part-time 
 employees or employees who are in leave without pay status will be prorated. 
 
ARTICLE 17 – LEAVES OF ABSENCE 
 
Leaves  of  absence  not  otherwise  set forth  in this  agreement  will  be  provided  as per  
law  or Southwest Health and Human Services Policy. 
 
In the event that the EMPLOYER makes changes to its policies which affect a mandatory 
subject of bargaining, the UNION shall promptly notify the employer if it is interested in 
negotiating regarding such subject(s). 
 
ARTICLE 18 – PART-TIME EMPLOYEES 
 
Part-time employees shall be eligible for pro-rated holidays, medical leave, and vacation 
benefits under this AGREEMENT. 
 
ARTICLE 19 - COMPENSATION 
 
19.1 On call social workers will bill the agency monthly at $25 per day. On-call social 
 workers will bill the agency $50 per day for actual holidays. 
 
19.2 Professional Licensure: the EMPLOYER will pay for one-half of any professional 
 licensing fees when the license is required for the job. This does not include 
 application or late fees. 
 
19.3 Employees shall be paid in accordance with Appendix A 
 
19.4 Notwithstanding any provision for the continuation of the agreement following the 
 expiration of the term pursuant to P.E.L.R.A., steps on any wage schedule shall 
 not be automatic, The EMPLOYER reserves the right to deny or withhold steps 
 following the expiration of the term of this AGREEMENT. After an evaluation is 
 completed, the employee will be given a copy and provided an opportunity to respond 
 to the evaluation in writing and have that response permanently attached to the 
 evaluation. No changes may be made in the evaluation after the employee has 
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 received and signed his/her copy. The employee's signature on any performance 
 review is considered a signature of  receipt only and not an indication of agreement.  
 
 19.41 An Employee may request review of the performance review score by their  
  immediate supervisor or his/her designee. Such request must be made to the  
  immediate supervisor within twenty-four (24) calendar days from the date the  
  employee receives the evaluation. If the decision of the appointing authority  
  immediate supervisor does not resolve the matter within thirty (30) calendar  
  days following the employee's request for review, the matter may be   
  referred to Human Resources, for review by the Director or his/her designee.  
  Such time limits may be waived by agreement of the parties.  
 

19.42  The EMPLOYER, when evaluating their existing Performance Evaluation 
Tool, will agree to meet and confer with the UNION, if the UNION requests 
within 2 weeks of notice, regarding changes to the Performance Evaluation 
Tool prior to implementation of any changes.  This pertains to the content of 
the tool not the scoring grid. 

 
19.5 If during the term of this agreement a new classification is created then the 

employer’s representative will notify the union’s representation in writing of the new 
classification, within fourteen (14) days and include the job description and proposed 
salary minimum and maximum.  The union representative will respond within ten 
(10) working days of receipt of the notification as to whether or not the Union agrees 
with the proposed salary.  If the Union disagrees with the Employer’s proposed salary 
minimum and maximums, the Union representative will request  to meet and negotiate 
with the Employer’s representative regarding the proposed minimums and 
maximums. Staff will not be appointed to the new classification until this process is 
complete. 

 
ARTICLE 20 – SAFETY 
 
The EMPLOYER and the UNION agree to jointly promote safe and healthful working 
conditions, to cooperate in safety matters and to encourage employees to work in a safe 
manner. 
 
A copy of the Safety Policy shall be available online to all employees. 
 
Employees shall report unsafe conditions to one of the Safety Committee Chairpersons 
and/or the Administrator. 
 
ARTICLE 21 – GENERAL PROVISIONS 
 
SWHHS policies regarding the  general terms and conditions of employment shall be 
applied, including but not limited to such matters as, expense reimbursement, flex schedule, 
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telecommuting, inclement weather, community service participation and use of agency 
vehicles. 
 
In the event that the EMPLOYER makes changes to its policies which affect a mandatory 
subject of bargaining, the UNION shall promptly notify the EMPLOYER if it is interested in 
negotiating regarding such subject(s). 
 
ARTICLE 22 – WAIVER 
 
22.1 Any and all prior agreements, resolutions, practices, policies, rules and regulations 
 regarding terms and conditions of employment, to the extent inconsistent with the 
 provisions of this AGREEMENT, are hereby superseded. 
 
22.2 The parties mutually acknowledge that during the negotiations which resulted in this 
 AGREEMENT, each had the unlimited right and opportunity to make demands and 
 proposals with respect to any terms or condition of employment not removed by law 
 from bargaining. All agreements and understandings arrived at by the parties are set 
 forth in writing in this AGREEMENT for the stipulated duration of this 
 AGREEMENT. 
 
ARTICLE 23 – DURATION 
 
This AGREEMENT shall he effective as of January 1, 2022 and shall remain in full force and 
effect until the 31st day December 2023. It shall be automatically renewed from year to year 
thereafter, unless either party shall notify the other party in writing prior to date of expiration 
that it desires to modify this agreement. This Contract shall remain in full force and effect 
during the period of such negotiations. 
 
FOR SOUTHWEST HEALTH AND HUMAN  FOR AMERICAN FEDERATION OF STATE 
SERVICES      COUNTY & MUNICIPAL EMPLOYEES 
 
__________________________________   _________________________________ 
Beth Wilms, Director    Nicole Longtin, Union President 
Dated ____________________________  Dated ___________________________ 
 
 
__________________________________  _________________________________  
Board Chairperson     Eric Austin , AFSCME Representative 
Dated ____________________________  Dated ___________________________  
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APPENDIX A 
Compensation 

 
2022 – Up to 3.50% Pay for Performance increases (can be adjusted higher by the board as 
budget allows) Modification of minimum shall be increased by 1% in 2022. Employees at or 
below the new minimum shall receive whichever is greater of the 1% minimum increase or pay 
for performance increase. Modification of maximum shall be increased by 1% in 2022. 
 
Employees hired after October 1,, 2021 shall not receive a pay for performance increase until the 
following year. 
 
2023 – Up to 4.50% Pay for Performance increases (can be adjusted higher by the board as 
budget allows). Modification of minimum shall be increased by 1% in 2023. Employees at or 
below the new minimum shall receive whichever is greater of the 1% minimum increase or pay 
for performance increase. Modification of maximum shall be increased by 1% in 2023.  
 
Employees hired after October 1, 2022 shall not receive a pay for performance increase until the 
following year. 
 
Social Worker/CPS     Minimum: $24.36 Maximum: $40.16 
Social Worker MSW                          Minimum:$51,827  Maximum:$78,297 
Social Work Team Lead    Minimum: $27.67 Maximum: $40.16 
Chemical Dep Counselor    Minimum: $18.88 Maximum: $32.25 
Lead Eligibility Worker     Minimum: $21.59 Maximum: $33.40 
Eligibility Worker      Minimum: $18.88 Maximum: $32.25 
Fraud Prevention Investigator    Minimum: $19.43 Maximum: $33.40 
Circle Coordinator     Minimum: $26.58 Maximum: $40.16 
Circle Specialist     Minimum: $18.88 Maximum: $32.25 
Collections Officer     Minimum: $18.35 Maximum: $31.08 
Child Support Officer     Minimum: $19.43 Maximum: $34.55 
Support Enf Aide     Minimum: $16.19 Maximum: $24.19 
Office Support Specialist    Minimum: $15.12 Maximum: $23.03 
Office Support Specialist Senior   Minimum: $16.16 Maximum: $24.19 
Case Aide      Minimum: $18.35 Maximum: $30.50 
Health & Human Services Administrative Aide  Minimum: $18.88  Maximum: $32.25 
PH Nurse      Minimum: $27.00 Maximum: $40.30 
Registered Nurse     Minimum: $23.61 Maximum: $35.70 
Public Health Educator    Minimum: $24.84 Maximum: $38.01 
Sanitarian      Minimum: $24.84 Maximum: $38.01 
Nutrition Coordinator     Minimum: $24.84 Maximum: $38.01 
Registered Dietician     Minimum: $24.84 Maximum: $38.01 
Health Services Program Aide   Minimum: $17.28 Maximum: $26.48 
County Program Specialist    Minimum:  $26.29     Maximum:  $35.70 
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APPENDIX B 
Leave Time Transfers for New County Partners to the Southwest Health 

and Human Services Joint Powers Organization 
 

 The Union and the Employer agree that the Employer may enter into agreements to allow the 
transfer of up to the maximum medical leave and vacation leave balances set forth in this Agreement for 
employees of new JPA members as long as the joining partner county compensates SWHHS fully for the 
transferred time.  Nothing in this Agreement shall allow employees of new member counties to file 
grievances related to the amount of leave transferred pursuant to any agreement between the Employer and 
their member county/prior employ 
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