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Contact  I nform at ion

56258

ZI P CODE

MN

STATE

Marshall

CI TY

607 West  Main St reet

ADDRESS

January 1 , 2 0 2 2  -  Decem ber 3 1 , 2 0 2 3

Kathyrn Herding

CONTACT PERSON

Eligibilit y Supervisor

TI TLE

Kathryn.Herding@swmhhs.com

EMAI L ADDRESS  (where correspondence related to this form  will be sent )

507-537-6747

PHONE NUMBER

Kathryn.Herding@swmhhs.com

CONFI RM EMAI L ADDRESS

Note: Please review  the 2 0 2 2 - 2 0 2 3  MFI P Biennial Service Agreem ent  
Bullet in for  m ore details before you com plete this docum ent .

4 1 SW H3 5 1Enter the county's unique I D num ber

Southw est  Health and Hum an Services ( SW HHS) : Lincoln, Lyon, Murray, Pipestone, Redw ood and Rock

COUNTY/ CONSORTI UM NAME

2022-2023

PLAN YEAR



A. Needs Statem ent
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Keeping current  on ever changing policies and procedures.  Dealing with mult iple systems.  Staff

changes/ shortages.  No local or in person t raining.

1 . I dent ify challenges in financial assistance services that  are prohibit ing you from  properly serving 
MFI P/ DW P fam ilies in your com m unity.

9 8 5 1 characters remaining

The BI GGEST challenges facing the E & T staff include:

1.  Customers with Lim ited English speaking skills and the number of ESL hours available by ABE locally.

2.  The barr iers that  the customers are bring to the table.  A large number of customers are very hard to serve, and require lots of

special services. For example:   child protect ion, mental health, chem ical health and assistance in applying for social security benefits.

3.  Lack of Childcare.  I n general dayt ime childcare is hard to find for infants, but  odd hour childcare, sick childcare and second and

third shift  childcare are impossible.  Childcare in the smaller town is impossible to find.

4.  Public t ransportat ion to get  customers to and from  second and third shifts does not  exist  in SW Minnesota, making it  hard for

customer working in food product ion, healthcare, and the casino.

5.  Small town issues related to customers having a "reputat ion" and businesses being unwilling to hire them.

6.  Lim ited culturally specific resources available for specialized services (culturally specific mental health, I Q test , and then wait  t imes) .

2 . I dent ify challenges in em ploym ent  services that  are prohibit ing you from  properly serving 
MFI P/ DW P fam ilies in your com m unity.

8 8 8 2 characters remaining

1.  Fr iendliness and willingness of community members to assist  (community leaders of color have provided

valuable assistance to our custom ers, plus other members as well) .

2.  We have worked real hard to st rengthen our relat ionships with employers to enhance opportunit ies for

our customers (hir ing, work experience, volunteer experience) .

3.  We cont inue to develop and grow our local community partners, who are working together to achieve the

same mutual goals.

4.  We have worked to develop short  term  ent ry level t raining programs that  are available to MFI P/ DWP

part icipants in high demand occupat ions that  are also Career Pathways if they so choose (CNA, TMA, and on

to LPN and RN) .

5.  Easy access to local community services  (e.g. food shelf, free community meals, clothes, housing

programs, along with energy assistance)

3 . I dent ify the st rengths in your com m unity that  you are m ost  proud of that  benefit  MFI P/ DW P fam ilies.

9 1 6 8 characters remaining



A. Needs Statem ent  ( cont inued)
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4 . W hat  st rengths and resources do you have available to address the needs of your part icipants?
Please check all the resources available to part icipants in your service area and check whether the resource is available within MFI P 

financial or em ploym ent  services " in-house" or from  a partner organizat ion (county resources with developed connect ions to MFI P) , 

and/ or an external com m unity resource or both. I f you lack sufficient  resources in your area, check the Resource Gaps colum n, even 

if there are som e resource sources. Add any "other"  resources that  you consider necessary.

cbendix@swmnpic.org

EMAI L ADDRESS

Carrie Bendix

MFI P EMPLOYMENT SERVI CES STAFF CONTACT NAME 

507-476-2188

PHONE NUMBER

5 . County Program  Contact  I nform at ion

cbendix@swmnpic.org

EMAI L ADDRESS

Carrie Bendix

DW P STAFF CONTACT NAME

507-476-2188

PHONE NUMBER

Kathryn.Herding@swmhhs.com

EMAI L ADDRESS

Kathryn Herding

FI NANCI AL ASSI STANCE SERVI CES STAFF CONTACT NAME

507-537-6747

PHONE NUMBER

Please name contacts for the following programs if different  from  the contact  on the cover page. 
You only need to give a person's phone and email once.

Volunteer opportunit ies

✘

✘

Post-secondary educat ion planning

Short- term  t raining

Supported work /  paid work experience

Transportat ion assistance (gas cards, bus cards)

Vehicle repair funds

Youth program

Other

✘

✘

✘

✘

✘

✘

✘

✘

✘

✘

Job retent ion

Job search workshops

Mental health services

On- the- job t raining program

✘

✘

✘

✘

✘

✘

✘

✘

✘

✘

✘

✘

✘

✘

✘ ✘

Food shelf 

Housing assistance

Job club

Job development  

Job placement

✘

✘

Credit  counseling/ financial literacy

English Language Learner (ELL)

✘ ✘ Computer lab access

✘

✘

✘ Childcare funds

Chem ical health services 

✘

✘

Career planning

Partner 
Resources

Com m unity 
Resources

Resource 
Gaps

✘ ABE/ GED

Adult / elder services

MFI P 
Resources

✘

✘

✘

✘

✘

✘

✘

✘

✘

✘

✘

✘

✘

✘

✘

✘

✘

✘

✘

Other

Other
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Southwest  Minnesota Private I ndust ry Council,  I nc.

NAME

Populat ion Served ✘ MFI P ES ✘ DWP ES

607 West  Main St reet , Marshall, MN  56258

ADDRESS

507-476-4055

PHONE NUMBER

✘ FSS

mmulder@swm npic.org

EMAI L

✘ Teen Parents ✘ 200%  FPG

Mary Mulder

CONTACT PERSON

6 . Em ploym ent  Services Provider( s)  I nform at ion
Statute 256J.50, subdivision 8:  Each county, or group of count ies working cooperat ively, shall make available to part icipants the choice of 
at  least  two employment  and t raining service providers as defined under Minnesota Statutes, sect ion 256J.49, subdivision 4, except  in 
count ies cont ract ing with CareerForce Centers that  use mult iple employment  and t raining services or that  offer mult iple services opt ions 
under a collaborat ive effort  and can document  that  part icipants have choice among employment  and t raining services designed to meet  
specialized needs.

List  your current  employment  services provider(s)  and check the respect ive box to indicate which populat ion served. I f a CareerForce 
Center is the only employment  services provider, list  the mult iple employment  and t raining services among which part icipants can choose. 
Sect ion G of this form  addresses provider choice.
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Minnesota Fam ily I nvestm ent  Program  ( MFI P)  and the Diversionary W ork Program  ( DW P)

Do you have culturally specific employment  services for different  racial/ ethnic groups?

No Yes

1 .

✘ African American ✘ African im m igrant

✘ American I ndian

✘ Asian American ✘ Asian imm igrant

✘ Hispanic/ Lat ino Other

2 .

✘ Home visits

What  st rategies do you use for hard- to-engage part icipants? Check all that  apply.

✘ Sanct ion out reach services

Off-site meet ing opportunit ies

I ncent ives

✘ Other I nterpreters, volunteer opportunit iesSPECI FY:

3 . What  types of job development  do you do? Check all that  apply.

✘ Sector job development I ndividual job development

4 . Do you have an ongoing job development  partnership or sector based job development  with community employers to help 
part icipants with employment?

No Yes

✘ I nterview opportunies ✘ Job skills t raining ✘ On-site job t raining✘ Job placement

✘ Work experience Other

✘ Job shadowing

Other

Check all that  apply.

Check all act ivit ies em ployers provide.

✘ Helps plan t raining programs

5 .

✘ Mentoring

✘ Available to assist  with issues that  develop on the job

Do you provide job retent ion services to employed part icipants while they are receiving MFI P?

No Yes

How long do you provide job retent ion services?

Less than 3 m onths 3-6 months 7-12 months More than one year

Other

✘ Transportat ion

Do you provide job advancement  services to employed part icipants?

No Yes

✘ Personal contact  with the employee

✘ Financial planning

6 .

✘ Networking ✘ Coaching/ mentoring ✘ Ongoing job search

Other

✘ Career laddering

✘ Educat ion/ t raining

✘ Soft  skills t raining

Do you ut ilize any career pathways programs or skill assessment  and credent ialing programs for your part icipants?

No Yes

Based on needHOW OFTEN?

7 .

Career Scope, CASAS Assessm entSPECI FY:

Nat ional Career Readiness Cert ificate (NCRC)

✘ Other

Work Keys✘ Pathways to Prosperity (P2P)

Check all that  apply.

Check all that  apply.

Check all that  apply.
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Fam ily Stabilizat ion Services ( FSS)

Do you have professionals available to assist  with FSS cases?

No Yes

1 .

✘ Adult  Mental Health professional ✘ Psychologist

✘ Chemical Health professional

✘ Adult  Rehabilitat ion Mental Health Services (ARMHS)  worker

✘ Public Health Nurse ✘ Social Worker

Other✘ Children's Mental Health professional ✘ Vocat ional Rehabilitat ion worker

2 . Do you make referrals for children of FSS part icipants?

No Yes

✘ Children's Mental Health Services ✘ Public Health Nurse home visit ing services

Youth program ing offered through the SW MN PI CSPECI FY:✘ Other✘ Women, I nfants and Children Program  (WI C)

✘ Child Wellness Check-ups

Check all that  apply

3 . Are any of these services for children offered to non-FSS fam ilies?

No Yes

Check all that  apply

Services for  fam ilies no longer on MFI P/ DW P but  under 2 0 0 %  of Federal Poverty Guideline

Do you provide services to fam ilies recent ly receiving MFI P/ DWP or fam ilies at  r isk of receiving MFI P or diversionary work program 
but  are under 200%  of the Federal Poverty Guideline (FPG)?

No Yes

1 .

✘ Job retent ion services ✘ Child care ✘ Referral to other programs

✘ Support  Services ✘ GED ✘ Training/ Job Skills Classes

✘ ABE/ ELL Classes

✘ Computer Lab Access

Free computers, and computers are also available or t raining purposesSPECI FY:✘ Other✘ Job post ings

Check all the services that  apply

Do you serve fam ilies not  recent ly on MFI P/ DWP that  are under 200%  of the Federal Poverty Guideline (FPG)?

No Yes

2 .

Yes, services depend on the customer need's.  The PI C is a leader in the MN CareerForce System.

DESCRI BE

Do you provide services to Non-Custodial Parents (NCPs)  that  are under 200%  of the Federal Poverty Guideline (FPG)?

No Yes

3 .

Yes, services depend on the customer's needs.  The PI C is a leader in the MN CareerForce System .

DESCRI BE

4 . Describe the process you have in place to verify income below 200%  FPG for part icipants that  are not  on MFI P or DWP.

✘ MAXI S Proxy ✘ Other pay stubs, tax returns, self-at testat ion-depending on program/ serviceSPECI FY:
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Minnesota Fam ily I nvestm ent  Program  ( MFI P)  Services for  Teen Parents

Are there specialized workers who work primarily with teens ( for exam ple, child care worker provides child care resources to teens only)?

No Yes

1 .

Check all that  apply for each age group

Minors
( under age 1 8 )

✘

✘

✘

Financial worker

✘ Employm ent  service worker

✘ Social worker (Social Services)

✘ Public health nurse

Child care worker

Age
1 8 / 1 9

3 . Does your county have an act ive partnership with the local public health agency to get  teen parents enrolled and 
engaged in public health nurse home visit ing services? Check one for each age group.

Minors ( under age 1 8 )

Yes, mandatory

Yes, voluntary

No

Age 1 8 / 1 9

Yes, mandatory

Yes, voluntary

No

Other job role

2 . I s there a single point  of contact  for teens, that  is, one staff with pr imary responsibility for keeping in contact  with the teen, 
working with the teen, and making connect ions to other services? Respond for each age group separately. I f yes for an age 
group, check the one posit ion that  serves this funct ion within that  age group.

No Yes

Minors ( under age 1 8 )

Financial worker

Employment  service worker

Social worker (Social Services)

Public health nurse

Child care worker

Child protect ion worker

Other job role

Age 1 8 / 1 9

Financial worker

Employment  service worker

Social worker (Social Services)

Public health nurse

Child care worker

Child protect ion worker

Other job role

Child protect ion worker
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1 . Performance-based funding is determ ined by a service area's annualized Self-Support  I ndex value. Review the informat ion and report  

links in this sect ion to see the effect  of performance on funding and report ing, based on Statute 256J.626, subdivision 7.

Each year a bonus to a service area's Consolidated Fund allocat ion will be based on its performance on the Self-Support  I ndex in the 

previous April to March year.

The three- year Self- Support  I ndex ( S- SI ) :  This measure starts with all adults receiving MFI P or DWP cash assistance in a quarter 

and t racks what  percentage of them, three years later, are no longer receiving fam ily cash assistance or are working an average of 30 

hours a week if st ill receiving cash assistance. Those who left  MFI P after reaching 60 counted months and those who left  due to 100 

percent  sanct ion are only counted as a success if they worked an average of 30 hours per week in their last  month of eligibility or if they 
began receiving Supplemental Security I ncome (SSI )  after fam ily cash assistance ended. To provide fair  comparisons across service 

areas, DHS calculates a "Range of Expected Performance" for the S-SI  that  is based on local caseload characterist ics and econom ic 

condit ions. The service area's Self-Support  I ndex value is whether the service area was above, within, or below its expected Range.  

The S-SI  and Range are annualized for the four quarters in the April through March year ending in the report ing year before the funding 

year. See the annualized report  on the MFI P Reports page on the DHS website for 2021 ht tps: / / edocs.dhs.state.mn.us/ lfserver/ Public/

DHS-4651H-ENG. A service area with an annualized S-SI  "above" its custom ized Range of Expected Perform ance for 2021 will receive a 

2.5 percent  bonus added to its Consolidated Fund allocat ion for calendar year 2022.

Minnesota Fam ily I nvestment  Program 2021 Annualized Self-Support  I ndex (PDF)

NA

I f your service area is receiving a bonus, congratulat ions!  Please share a success st rategy here:

9 9 9 7 characters remaining

I f your service area performed "above" or "within,"  you can go to item  2.

I f your service area performed "below" for two consecut ive years, you will have to negot iate a m ult i- year im provem ent  

plan with the commissioner. I f no improvement  is shown by the end of the mult iyear plan, the next  year 's allocat ion must  be 

decreased by 2.5 percent , to remain in effect  unt il the service area performs within or above its Range of Expected 

Performance.

Perform ance Measures



2 .

We are working hard to br idge the racial/ ethnic disparit ies in southwest  Minnesota.  At  our CareerForce

in Marshall (Lyon Co.)  we have a bi- lingual (Spanish/ English)  front  desk/ resource room person and we

also have a new MFI P Career Counselor that  was just  hired for Lyon County, who is Hispanic and bi-

lingual (Spanish/ English) .  We are also working to expand the number of writ ten materials/ resources

t ranslated in other languages and have that  available to customers.

Addit ionally, staff recent ly finished the I ntercultural Development  I nventory and corresponding equity

t raining that  was provided by the Diversity Council and more t raining sessions are being planned.  We

will also do a complete review of cases involving Hispanic part icipants and will work to ident ify other

culturally specific st rategies we can provide that  will lead to a higher SSI  for this populat ion.

What  st rategies and act ion steps for each of the groups with disparit ies do you plan for the com ing biennium to reduce these disparit ies?

Racial/ Ethnic Disparit ies

C. Measures ( cont inued)
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9 1 1 7 characters remaining

A racial/ ethnic disparity  is defined as a one-year Self Support  I ndex that  is five or more percentage points lower for a non-white racial/
ethnic group than for the white group of MFI P/ DWP-eligible adults in the county or consort ium . The report  "The Annual Summaries for 
count ies of the Self Support  and Work Part icipat ion performance measures" ht tps: / / edocs.dhs.state.mn.us/ lfserver/ Public/ DHS-4214AG-ENG 
on the MFI P Reports page includes a list  of service areas that  have a racial/ ethnic disparity requir ing act ion. ( I f your county has a disparity 
but  data are m issing for quarters with cell size too small to report , contact  benjam in.jaques- leslie@state.mn.us to get  the unpublished 
counts and percentage gaps.)  

MFI P Performance Measures by Racial/ Ethnic or I mm igrant  Group, and by County or Tribal Provider July -  September 2020 (PDF)

I f  your county or consort ium  is not  in the list , skip the follow ing quest ion.



D. Program  Monitoring/ Com pliance
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1 .

✘ Budget  cont rol procedures for approving expenditures

✘ Cash management  procedures for ensuring program income is used for perm it ted act ivit ies

Other

✘ I nternal policies around use of funds, i.e. part icipant  support  services

What  procedures do you have in place to ensure that  program funds are being used appropriately as directed in law? Check all that  apply.

✘ Sample case review by supervisors✘ Sam ple case review by workers

Other

✘ Case consultat ion

2 . What  procedures do you have in place to ensure program policies are followed and applied accurately? Check all that  apply.

I f  your service area has not  m ade changes to your random  drug test ing policy since the last  BSA, go to Sect ion E.

3 . What  procedures/ policies do you have in place for adm inister ing random drug tests of convicted drug felons on MFI P 
as required by Minnesota Statutes, sect ion 256J.26, subdivision 1?

Writ ten policy within the MFI P unit

Coordinat ion with Correct ions

Current ly establishing new policy/ procedure(s)

Other



E. Collaborat ion and Com m unicat ion w ith Others
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1 .

The ES provider and County Staff conduct  regular coordinat ion meet ings (m inimum-monthly)  to review

current  cases and determ ine if the date reflected in both MAXI S and WF1 match.  ES staff are provided

monthly reports from  DEED and the reports are ut ilized during the coordinat ion meet ings with the

count ies to assure that  all cases are accounted for, and that  the data is accurate.

When discrepancies are ident ified, personnel from  both the county and ES make the ident ified

correct ions on the appropriate data base (MAXI S or WF1) .

I n addit ion, status update forms are exchanged on an as needed basis (daily if necessary)  to

coordinate communicat ion between both the county and the ES providers to assure that  informat ion,

changed the status, and other relevant  informat ion is shared as quickly as possible, allowing for " real-

t ime" updat ing of the data bases and client  files.

EDS is used by the provider for clients forms, and soon WF1 Connect  will be used.  Training taking

place in September for the ES provider.

Describe the process your service area uses to ident ify and resolve discrepancies between MAXI S and WF1 
data in areas such as Fam ily Stabilizat ion Services coding, employment / hours, sanct ion status, etc.

2 .

6 9 7 9 characters remaining

11

How many employment  services front- line staff in your county or consort ium  have MAXI S access?

1

How many managers/ supervisors have MAXI S access?

11

How many employment  services front- line staff are employed in your county or consort ium?



F. Em ergency Services

County MFI P Biennial Service Agreem ent Page 12 of 18

1 . Does your county provide emergency or cr isis services from  your Consolidated Fund?

No Yes

No changes have been made.

I f your service area has made changes to your emergency services policy since the last  BSA, subm it  your emergency/ cr isis plan:

9 9 7 3 characters remaining



G. Other
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Adm inist rat ive Cap W aiver

1 .

N/ A

Describe the act ivity(s)  you will provide.

Explain the reasons for the increased adm inist rat ive cost .2 .

Describe the target  populat ion and number of people expected to be served.3 .

3 9 9 7 characters remaining

4 0 0 0 characters remaining

4 0 0 0 characters remaining

Describe how the unpaid work experience is designed to impart  skills and what  steps are taken to help 
part icipants move from  unpaid work to paid work.

4 .

4 0 0 0 characters remaining

Minnesota Fam ily I nvestment  Program (MFI P)  allows count ies to request  a waiver of the MFI P adm inist rat ive cap (current ly at  
7.5% )  for providing supported employment , uncompensated work or community work experience program for a major segment  
of the county's MFI P populat ion. Count ies that  are operat ing such a program may request  up to 15%  adm inist rat ive costs.

I f your county is interested in applying for the waiver for the com ing biennium, please complete the following four quest ions.



G. Other ( cont inued)
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Provider Choice

Does your county:

Have at  least  two employment  and t raining services providers. Go to Sect ion H.

Have a CareerForce center that  provides mult iple em ployment  and t raining services, offers mult iple services opt ions under 
a collaborat ive effort  and can document  that  part icipants have choice among employment  and t raining services designed 
to meet  specialized needs. Go to Sect ion H.

I ntend to subm it  a financial hardship request .

Addendum  for Unpaid W ork Experience Act ivit ies
I f your county is providing unpaid work experience act ivit ies for MFI P part icipants and you don't  already have an I njury Protect ion Plan 
( I PP)  in place, please click on eDocs to find any I PP forms that  may be needed. Email the com pleted form  to t r ia.chang@state.mn.us



G. Other ( cont inued)
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Financial Hardship requests will be reviewed by The Department  of Human Services (DHS)  and the Department  of Employment  and Econom ic 
(DEED)  leadership. DHS and DEED will also review the amount  budgeted by the county for employment  and t raining during calendar year 
2021 and use this am ount  as a guide to determ ine whether the am ount  budgeted by the county for calendar year 2022 is reasonable.

I f a financial hardship is approved, DHS and DEED will closely monitor county programs to ensure outcomes are achieved and services are 
being delivered consistent  with state law. For addit ional info or if you have quest ions please email Pamela McCauley.

Financial Hardship Request
FI NANCI AL HARDSHI P -  Except ion to Choice of Employment  Service Providers Requirement

MFI P provisions require count ies to make a choice of at  least  two em ployment  service providers available to part icipants unless a 
workforce center is being ut ilized (Minnesota Statutes, sect ion 256J.50, subdivision 8) . Count ies may request  an except ion if meet ing 
this requirement  results in a financial hardship (Minnesota Statutes, sect ion 256J.50, subdivision 9) .

A financial hardship is defined as a county's inability to provide the m inimum level of service for all programs if a disproport ionate 
amount  of the MFI P consolidated fund must  be used to cover the costs of purchasing employment  services from  two providers or the 
cost  of cont ract ing with a workforce center.

To request  approval of a financial hardship except ion from  the choice of provider requirement , please provide the following informat ion.

1 . I f the county had a choice of providers in calendar year 2019, describe:
•  factors that  have changed which indicate a financial hardship
•  why the hardship is expected to persist  in the near future and 
•  the magnitude of the hardship, which makes lim it ing delivery of employment  services the best  financial opt ion for the county.

Summarize opt ions explored by the county, including use of other partners in a workforce center or other community agencies, 
such as a Community Act ion Program or a technical college. The sum mary should also include:
•  major factors which prevent  the county from  ut ilizing these opt ions and include a cost  analysis of each opt ion considered;  and
•  the process used to determ ine the cost  of other opt ions (RFP or other county process) .

2 .

I f the county proposes to direct ly deliver MFI P em ployment  services, provide a budget  and staffing plan that  clearly indicates 
consolidated funds will not  be used to supplant  county funds. The descript ion should include informat ion about  
what  steps will be taken to ensure that  county staff have the experience and skills to deliver employm ent  services. 

3 .

2 0 0 0 characters remaining

2 0 0 0 characters remaining

2 0 0 0 characters remaining
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Click on the link below to review your service area's 2020 MFI P allocat ion and Federal Funding Sources:

MFI P Consolidated Fund (PDF)

I n the budget  table, indicate the amount  and percentage for each item  listed for the budget  line items for calendar years 2022-2023. 
Also note:

•  Refer to the 2022-23 Minnesota Fam ily I nvestment  Program (MFI P)  Biennial Service Agreement  (BSA)  Guidelines Bullet in sect ion, 
"Allowable Services under MFI P Consolidated Fund."

•  Total percent  must  equal 100.

•  MFI P adm inist rat ion is capped at  7.5 percent  unless the county is approved for an adm inist rat ive cap waiver. To apply for the 
adm inist rat ive cap waiver, respond to the quest ions in Sect ion G under Adm inist rat ive Cap Waiver. 

•  The percentage of Employment  Services DWP budget  should be significant ly less than, the Employment  Services MFI P budget .

•  I ncome maintenance adm inist rat ion is reasonable in com parison to the whole budget .

•  Ensure the Emergency Assistance/ Crisis Services plan is included if funds are allocated.

•  I f "other"  is used, br iefly state or describe the line item . "Other"  expenditures include any costs that  are not  related to adm inister ing MFI P, 
DWP or Emergency program services or atypical costs. All services must  be an allowable service under the MFI P Consolidated Fund.

•  Email Brandon Riley at  brandon.r iley@state.m n.us, if you need assistance or have quest ions with the budget  sect ion.

2 0 2 2  Budget

2 0 2 3  Budget

Budgeted Am ount Percent

150,555.00 Em ployment  Services (DWP)

351,295.00 Em ployment  Services (MFI P)

80,000.00 Em ergency Services/ Crisis Fund

58,129.00 Adm inist rat ion (cap at  7.5% )

135,079.00 I ncome Maintenance Adm inist rat ion

Other 1

Other 2

Line I tem s

19.42%

$ 7 7 5 ,0 5 8 .0 0 Total

45.32%

10.32%

7.50%

17.43%

0.00%

0.00%

1 0 0 .0 0 %

Budgeted Am ount

150,555.00 Em ployment  Services (DWP)

351,295.00 Em ployment  Services (MFI P)

Percent

80,000.00 Em ergency Services/ Crisis Fund

19.42%

45.32%

10.32%

58,129.00 Adm inist rat ion (cap at  7.5% )7.50%

135,079.00 I ncome Maintenance Adm inist rat ion

Line I tem s

17.43%

Other 10.00%

Other 20.00%

$ 7 7 5 ,0 5 8 .0 0 Total1 0 0 .0 0 %

I ncent ives ( I nclude the total amount  of funds budgeted for part icipant  incent ives but  don't  include support  services here)

Capital Expenditures

0.00%

0.00%

I ncent ives ( I nclude the total amount  of funds budgeted for part icipant  incent ives but  don't  include support  services here)  0.00%

Capital Expenditures0.00%

Under 200%  Services

Under 200%  Services

0.00%

0.00%
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Public I nput

Assurances

Prior to subm ission, did the county solicit  public input  for at  least  30 days on the contents of the agreement?

No Yes

Was public input  received?

No Yes

I f received but  not  used, please explain.

I t  is understood and agreed by the county board that  funds granted pursuant  to this service agreement  will be expended for the purposes 
out lined in Minnesota Statutes, sect ion 256J;  that  the comm issioner of the Minnesota Department  of Human Services (hereafter department )  
has the authority to review and monitor compliance with the service agreement , that  documentat ion of compliance will be available for audit ;  
that  the county shall make reasonable efforts to comply with all MFI P requirements, including efforts to ident ify and apply for available state 
and federal funding for services within the lim its of available funding;  and that  the county agrees to operate MFI P in accordance with state law 
and federal law and guidance from  the department .

Count ies may use the funds for any allowable expenditures under subdivision 2, including case management  out lined in Minnesota Statutes, 
sect ion 256J.

This allocat ion is funded with 8%  state funds and 92%  federal TANF funds and paid quarter ly.

Federal funds. Paym ents are to be made from  federal funds. I f at  any t ime such funds become unavailable, this Agreem ent  shall be 
term inated immediately upon writ ten not ice of such fact  by STATE to County. I n the event  of such term inat ion, County shall be ent it led to 
payment , determ ined on a pro rata basis, for services sat isfactorily performed.

1. Pass- through requirem ents.  County acknowledges that , if it  is a subrecipient  of federal funds under this Agreement , County may be 
subject  to certain com pliance obligat ions. County can view a table of these obligat ions in the Health and Human Services Grants Policy 
Statement , Exhibit  3 on page I I -3. To the degree federal funds are used in this cont ract , STATE and County agree to comply with all pass-
through requirements, including each Party's audit ing requirements as stated in 2 C.F.R. § 200.332 (Requirements for pass- through ent it ies)  
and 2 C.F.R. §§ 200.501-521 (Subpart  F – Audit  Requirements) . Count ies (and all t iers of sub grantees)  must  comply with the U.S. Office of 
Management  and Budget  (OMB)  Uniform  Grant  Guidance, Code of Federal Regulat ions, t it le 2, subt it le A, chapter I I ,  part  200, as applicable 
( including modificat ions)  in the adm inist rat ion of all DHS federally funded grants. ht tps: / / www.ecfr.gov/ cgi-bin/ text- idx?tpl= / ecfrbrowse/
Tit le02/ 2cfr200_main_02.tpl. General Term s and Condit ions for the Adm inist rat ion of Children & Fam ilies awards can be found here:  General 
Terms and Condit ions (hhs.gov) , and are incorporated into this agreement  by reference. Terms and Condit ions specific to TANF funds can be 
found here:  TANF Official Terms & Condit ions for State and Terr itor ies (April 2021)  (hhs.gov) , and are incorporated into this agreement  by 
reference.

4 0 0 0 characters remaining

          (Must  match the name associated with the DUNS number.)

3. County's Data Universal Num bering System  (DUNS)  num ber:

The DUNS number is the nine-digit  number established and assigned by Dun and Bradst reet , I nc. (D&B)  to uniquely ident ify business 
ent it ies and must  match GRANTEE's name.

Southwest  Health and Human Services (SWHHS) :  Lincoln, Lyon, Murray, Pipestone, Redwood and Rock

2. County:



To subm it  your inform at ion to DHS, click the 'Subm it  Final Form ' but ton.

Save or Subm it

To save your w ork ,  click the 'Save Form  for Later ' but ton. Your informat ion will be saved, and you m ay finish the form  later.

I f  your county agency is unable to com plete your BSA by October 1 5 , 2 0 2 1  you w ill need to request  an extension by 
clicking on the but ton below . Please provide addit ional inform at ion about  w hy you w ere not  able to com pete this form .

MAI LI NG ADDRESS ZI P CODESTATECI TY

NAME (CHAI R OR DESI GNEE)DATE OF CERTI FI CATI ON COUNTY

Checking this box cert ifies that  this 2022-2023 MFI P Biennial Service Agreement  has been prepared as required and approved by 
the county board(s)  under the provisions of Minnesota Statutes, sect ion 256J. I n the box below, state the name of the chair of the 
county board of commissioners or authorized designee, their mailing address and the name of the county.

Service Agreem ent  Cert ificat ion
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4. Federal Award I dent ificat ion Num ber (FAI N) :  2201MNTANF and 2301MNTANF

5. Federal Award Date:  October 1, 2022 (projected)  (The date of the award to the MN Dept . of Human Services.)

6. Period of Perform ance:  Start  date:  January 1 , 2 0 2 2 .  End date:  Decem ber 3 1 , 2 0 2 3 .

7. Budget  period start  and end date:  January 1, 2022 – December 31, 2023

8. Am ount  of federal funds:

        A. Total Amount  Awarded to DHS for this project :  $103,290,000 (projected)

        B. Total Amount  Awarded by DHS for this project  to county named above:  See Budget  Table in Sect ion H of this Agreement .

9. Federal Award Project  descript ion:  Temporary Assistance for Needy Fam ilies (TANF)

10. Nam e:

        A. Federal Awarding Agency:  Adm inist rat ion for Children and Fam ilies

        B. MN Dept . of Human Services (DHS)

        C. Contact  informat ion of DHS's awarding official:  Jovon Perry, Jovon.perry@state.mn.us 

11. CFDA Num ber & Nam e:  Payments are to be made from  federal funds obtained by STATE through Catalog of Federal Domest ic Assistance 
(CFDA)  No. 93.558 (TANF)

12. Is this federal award related to research and development?   Yes     No

13. I ndirect  Cost  Rate for this federal award is:  up to 15%  ( including if the de m inim is rate is charged.)

14. Closeout  terms and condit ions for this federal award:  County shall close-out  its use of funds under this agreement  by complying with the 
closeout  procedures in 2 C.F.R. § 200.343. County's obligat ions shall not  end unt il all close-out  requirements are completed. Terms specific to 
tangible personal property purchased with federal funds can be found here:  Property Guidance |  The Adm inist rat ion for Children and Fam ilies 
(hhs.gov)


